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' JIT vm if t faIf WHA W3inT% 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 


%4t T T II—3—3M-O u S (ii) 
PART H—Section 3—Sub-section 00 


'Mlid (Hd>l< (T^IT ml ) 41II !**»<<, 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


13^, 2005 

W.OT. 1967.—JjfstvMI tifedl, 1973 (1974^12) 
WI24^^t-Wl(8) SKI hhIm 

wsm, fe# % TPisnuw 

U 1/2005/7*1 TcT 3TTi w 

1923 (1923 ^51 19 ) 31*1^1 rWisi<rt TTF}37^ 'W'jn % 

3 # 3 rc*r*if 3 ?*^t ^ trirfas 37*1*11 ^ %*ft 
31-si *U*tcl%'?NU'* S f ?ft <,«rK ^ 31 

TTq f^^pn ft 7 ! 37*7*17 3F*T f%*?t °HpE1 % 3rfH#3R 

9&7. %. arfawT.-ftcTft^t, Hd^giii 

Cl)'ll I'ly'id «mn) % I 

[U 17017/8/2005-3^.^.-1] 
%. "5^1, ^ (31Ft#T> ■giW) 

15770/2005 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 13th May, 2005 

S.O. 1967. —In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government, lierebv 
appoints Shri A.K. Dutt, Advocate, Delhi as a Special Publ ic 
Prosecutor for conducting the prosecution against Shri 
Rabinder Singh, former Joint Secretary, Research and 
Analysis Wing or against any other person for offences 
under the Official Secrets Act, 1923 (19 of 1923) or under 
any other law for the time being in force or any other matter 
connected therewith or incidental thereto in case number 
1/2005/SB/DLI before the Chief Metropolitan Magistrate, 
Delhi. 

[No. 17017/8/2005-IS. 11 
V. K. GUPTA, Dy. Secy. (Internal Security) 

( 5465 ) 
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fax! 

( faMPT) 

M 4 2005 

(3IRcFT) 

1968* —1961 (1961^43) 
^^RT10%^(23 7 T)% (v) SKI «W^lPw4f 

W^F\ ^ *K°hK i<a^5Ki 44 fcJ HdchKi 3Tf$sT<**i 

iftl2002- 

2003 ^ 2004-2005 <P?7 % fair PiHftffisicI 

<5^131 S % SPTt^FTpf "t, 3T«jR(— 

(i) RR RmfM 3Tpft 3TFT $^HId 3?«PE wft 

3TR T>T ^'kIhktI <4i^l riqqH ^laqi 

TT*TT 3hM l "33 % f^TR <*Vll 1pH% f^TR 

R*Tm 

(ii) ^R f^tRol RR ftvfaT ^ff ^ RPET 

^4^o1 ^ ^5t f^ft 3Rrfri %'^hpf mn 11 cR^ 

3R-qR[ (5) fafaf^Nd f^ft TT^r 3T?T^T TTR7 

stRpr <i*\ stk^t ^ "Pft <rfN5t ^ 

Rrfri (^^-'3iqif^<m > 3rrf^ % ^ rtrt 

cT?TT 3TJTf3PT ’^R*Sd> sjl^M ^ f*FT) RR fM^T 
' c bVll "3^ ^iHI ^Tlff qA'ii ; 

(iii) 3 TRe£RRT fori) T^Fft 3TR %RRR^ 

■^Wt, # Ifo <*>l<taK ^ w^[ RTPT cT«TT srfRWR 
^ RRT fo> T^TT °hl<1®IK RRR RR Rptffaft % 
<s^4i rR mR<T% mrifM4> rtrNr 

% riqR if SETT ^ nrif ^ml 

tf; 

(iv) qR fRRfRd) 3TR RR stRiPiqu, 1961 % Miq*mril 
% 3pJ^fK3ppft 3TFJ foq<ri) PhRio 3nqqR 
RTfRRRt % RPTSJ qifoet RrriTT; 

(v) fTO ^ ft*# ft* 3#R«k1 TTftpft 3?R 
HR««rfrwT WT 3^jf *rt*I #3^ ft 
ftt vni^-n I 

137/2005m.^T. 197/47/2005-3TFF)T Rt-I] 

ttA, 3T^T <nfqq 

MINISTRY OF FINANCE 
(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 4th May, 2005 

(INCOME-TAX) 

S.O. 1968*—In exercise of powers conferred by 
the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 


hereby notifies “The Malankara Othodox Syrian Church, 
Kottay am, Kerala” for the purpose of the said sub-clause 
for the assessment year 2002-2003 to 2004-2005 subject 
to the following conditions, namely:— 

Cl) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of (he forms 
or modes specified in Sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar obj ectives. 

[Notification No. 137/2005/F. No. 197/47/2005-1TA-1] 
DEEPAKGARG, Under Secy. 

3IF&T 

Rcrvil, 4 2005 

^iT.OT. 1969. — ^TR#q 3#m, 1899 (1899 

■^T 2) ^ 9 ^ ^r-VRl (l) % ( 13 ) £TU 3T^tT 

^r*l4f wfr] ^ ftT, XTM rit. 

sTT^.rit.arr^. ^ T rm’ 

TTRf # fu-Hd WtT TT <H^RhO ^di^-1 

q><^ m<;m q><o] "3^ ski fq^T 

^ f 

qi^ 1057278 

rt tser ^jc^r % rtrtt' i? i 

[■R. 13/2005-^Rq/m ri. 33/19/2005-far.^.] 
3TR -3ft. 
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ORDER 

New Delhi, the 4th May, 2005 
STAMPS 

S. O. 1969. —In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby permits ICICI Bank Limited, Mumbai to pay 
consolidated stamp duty of rupees one crore eight lakh 
twenty three thousand nine hundred sixty three only 
chargeable on account of the stamp duty on 1057278 
unsecured redeemable Bonds (February, 2005 issue) in 
the nature of debentures aggregating to rupees five 
hundred twenty eight crore sixty three lakh ninety 
thousand only, to be issued by the said Bank. 

[No. 13/2005-STAMP/F. No. 33/19/2005-ST] 
R. G. CHHABRA, Under Secy. 

3TT&T 

^ 19 2005 

W* 

1970-—TOkHR SlfaPm, 1899 (1899 
■^12)^ *TKT9 (i) (7i) ^[RJJPTfl 

^ 

'TO (fa IfaiK 

?TK§r faknlfl ^TK % TFHJ faf % % 

647469 f(*fa, 2005 ^rft) TZTR 

% I 

[U 19/2005-33/23/2005-T^zt] 
3TR. 3T^T tfffa 

ORDER 

NewDelhi, thel9thMay, 2005 
STAMPS 

S* O, 1970*—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby permits ICICI Bank Limited, Mumbai to pay 
consolidated stamp duty of rupees one crore twenty one 
lakh forty thousand forty four only chargeable on account 
of the stamp duty on 647469 unsecured redeemable Bonds 
(March 2005 issue) in the nature of debentures aggregating 
to rupees three hundred twenty three crore seventy three 


lakh forty five thousand only, to be issued by the said 
Bank. 

[No. 19/2005-STAMP/F. No. 33/23/2005-ST] 
’ R. G. CHHABRA, Under Secy. 

3fa?T 
19 5$, 2005 
RR • 


W.3R. 1971.—Wk 7555 1899 (1899 . 

55 2 ) 5>)517T9 <Sh- 517I (i)% o , j -S (15) ski 

■5)1 U<il‘i §,l<, <^15 7K4>I713,d<^SKI 5Kdk f54>l5 

ikr (3n$. ^). 5). 3n$.) 5>1 ft? 1151 3'0Kri)w 

eiio dim 5 <jiK is? 7ft ^5ti5)1 7lA[<+d 7ei*5 ^Jtr5> 3l^i5>7% 
5ft 9qii 4 ho1%, <j>=ki ikrgJTrkri '’lift 5Tcft515'$t 

lit < 5 —ii’h) 5k5 7M eira5)7i7Fjn7?5ti%7i55 

55f kkf ani 5). 3n$. 5k-2 3 (545913 5k 

fhkWxrl aqftr 12231 ■Slft.ftfkellS'*; %55ftt) %7S5ftt 


5f®15 f%5T M5I ft, % 75^5 5IH 5555) 57 7^1*5 % 

5575 55kftl 


[71.16/2005-73F5/55. 71. 33/24/2005-Ith it] 
357. 5ft. tSiqsi, 3157 7lf55 

ORDER 

NewDelhi, the 19thMay, 2005 
STAMPS 

S. O. 1971.—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby permits Industrial Development Bank of India, 
Mumbai to pay consolidated stamp duty of rupees one 
crore thirty nine lakh fifty three thousand six hundred 
only chargeable on account of the stamp duty on bonds 
in the nature of promissory notes described as IDBI 
Flexibonds-23 (545913 bonds in physical form and 12231 
bonds in the dematerialized form) aggregating to rupees 
two hundred seventy nine crore seven lakh twenty 
thousand only, to be issued by the said Bank. 

[No. 16/2005-STAMP/F. No. 33/24/2005-ST] 
R. G. CHHABRA, Under Secy. 

3lk?T 

5$1ftrvft, 195$, 2005 

WT 


55T.3H. 1972.—517#5 72F5 SlfafklH, 1899 (1899 
5512 ) 5ft 5159 <*) om- 5171 (i) %5T>S (7l) SKI'S*qn ¥lko5l 
55 y-Ml'l <+>7^ |7T Ar-*k 7175*17 lid'vSKI, 5157 ‘hIS'l-H 5>K4ftVH 
Hn(*t^4, 5$ kevft 55) 515 7515 5 left U 7*507 555 k 

^557kf%575*531^15ik5?) 3755 k 
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^ fwt fan ^ 

t r w 3 * 'jwf 11 

(i) T rn?^>rte <rri? cm3 ^txt %ttto \<di % 

^»4tT% 00042904 3 00070203 
<T«f> ^ 6.00% 

srgtfsRt, farh*?, 

^rmrojr (*f^-I); 

(ii) cftT?^5TR%TRTJ% 9dl<4> 

^ % 00042901 ^ 00042903 ^ cfft fa?TC 
Wf ^ ^ 6.00% 

fart^T, ^TTtnr^T 

^ WH? (sjWT-I); 

(in ) W% 'W cTR3 ^ ^TR % 

TFR1 T ^T% mc^c6 00014624 

00026242 n«h>)l faRi^d *io4l % 

T^T ^ 6.00% PmVt, 

(^t^TT-I); 

LTT. 18/2005-Tei*?/^. TT. 33/25/2005-TJTTZt] 

3?R. ^ft. S9M£1, '3TO fip^cf 

ORDER 

New Delhi, the 19th May, 2005 
STAMPS 

S. 0. 1972.—In exercise of the powers conferred 
by clause (b) of S ub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Pow er Finance Corporation Limited, New Delhi to 
pay consolidated stamp duty of rupees fourteen lakh forty 
thousand one hundred fourteen only chargeable on 
account of the stamp duty on— 

(i) 6.00% unsecured redeemable non-convertible 
non cumulative taxable infrastructure Bonds 
in the nature of debentures (series-I) bearing 
distinctive numbers from 00042904 to 00070203 
of rupees ten thousand each aggregating to 
rupees tw enty seven crore thirty lakh only; 

(ii) 6.00% unsecured redeemable non-convertible 
non cumulative taxable infrastructure Bonds 
in the nature of debentures (series-I) bearing 
distinctive numbers from 00042901 to 00042903 
of mpees ten thousand each aggregating to 
aipees thirty thousand only; and 

(iii) 6.00% unsecured redeemable non-convertible 
cumulative taxable infrastructure Bonds in the 
nature of debentures (series-I) bearing 
distinctive numbers from 00014624 to 00026242 
of rupees ten thousand each aggregating to 


rupees eleven crore sixty one lakh ninety 
thousand only. 

to be issued by the said Corporation. 

[No. 18/2005-STAMP/F. No. 33/25/2005-STj 
R. G. CHHABRA, Under Secy, 
fe#, 26 M, 2005 

<ET.3ff. 1973.—%#*? WHTCT (RR% 

31#^ % firRT 3T4PT) 1976 % f%TR 10 % 

(4)%3?3?R*l3TTTici#qT 
% PihRiRski %t, fa?% 80 3rfdw 

:— 

1. %#? 8chi^ Ttt. 

^t-123, 

2. tt^ Trt.^. 

^P^Svf-I, f-5, ^eT-1, %T^T 

3. WTO STFpFT, TT^ 

h u ^-II, ^-5, ifoer-i, 

4. ^ 3uyW, %.'3.^J. ^i^ltcnd H^d-lII, 

£-5, lfojT-1, 

^-5, T^er-1, 

6 . 

H u £d-V, i- 5, ^eT-1, 

[^.ri. 11013(01 )2005-%^t-2] 
TTFt, (IRTMTH) 

New Delhi, tire 26th May, 2005 

S. O. 1973.—In pursuance of sub-rule (4) 10 of the 
Official Languate (Use of Official purposes of the Union) 
Rules, 1976 the Central Government hereby notifies the 
following office under the Board of Central Excise and 
Customs, Department of Revenue the 80% staff whereof 
have acquired the working knowledge of Hindi: 

1. Office of the Commissioner, Central Excise and 
Custom, B-123, Sector-5, Noida 
• 2. Office of the Asstt. Commissioner, Central 

Excise and Custom Dn. I, E-5, Sector-1, Noida 

3. Office of the Asstt. Commissioner, Central 
Excise and Custom Dn. II, E-5, Sector-1. Noida 

4. Office of the Dy. Commissioner, Centra l Excise 
and Custom Dn. Ill, E-5, Sector-1, Noida 

5. Office of the Dy. Commissioner, Central Excise 
and Custom Dn. IV, E-5, Sector-1, Noida 

6. Office of the Asstt. Commissioner, Central 
Excise and Custom Div. -V, E-5, Sector-1, Noida 

[F.No. 11013(01) 2005.-Hindi-21 
MADHU SHARMA, Director (OL) 
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( ^ih-iiR44h > 

^ fvrtri), 16 2005 

■5TT.3TT. 1974.—<Am«iM-«chs«w<.-<iI*i( 6 
P ray i q?ft , 1976 % Am 3, 4 sfa n % tit«t 
■^fer lAWM atfttfWT, 1927 (1927 % 17) ^ WT4 ^ 
3TOI (1) % 3Tg?ROI Af, UTO, H<V(5HI, 19 WRt, 

2005 ^A srefa % ftnj PihRiRsii ^ ■ 5^1 
^i-sO’M <flH*ci*f-*«ni5 e w-yfMf6 Pig<=Ki % 3?«rf?^:— 

STOWf 

1. ^4, 

2. SHT Mpqq 3fk fqml^ ydl^K — 

■'Att-hR^'i, frs^r T iftw 5 i 

afa^MHI'f H4MM 

3. MTOT-TTT^iK % •AdKrH- — 

77dl*4>K 

4. MTOI *U4>K%'5Wai5l-. — 

^11 ai^-n^(3ai 

4>l4d4, 

5. ?A ^1^41 ^t. T 1^T 

6. {A'aA. %. mFT 

■yy^-TKFT 

7. ?ft%. #.-RTt 

ft^l4> (3RIcTT) 

^lici ^f54H MfUli, 

^fAc# 

8. «frT^T. TT^. 

Ri^5)l4> (cun sAr 
■MliH A«IH() 

Apft fdfnis, "5^ 

9 . i^y. %. Mifeqi 

(Atp»h) 

§fHK foPAl Rrify^s, 

10. Ar, 

<5M ^TT^FT, 


11. ^>win VF* 

— . yi«l)4 wi 



iM 

y RiPifM 

12. •Wi 'af. TjTi.fnrT 

— NhS^il 3 tN» 


3Tfai «nm4 

(ftmA) 
sAt 4>h*A 

STTTi Hint 
■jfarcf stAh 
tfeqr%»A 
nfirRrfa 

13. ?A 3T*fAn(*r. ftmmidi 

— iRm4) 713 

srera, 

%‘w 

Vs^H 3RTT> 3fRT 

'4d4l4l’ % 

^fciM $5*$ T^t- 


%R, 'fll*H*K 

nfiiPtffr 

14. sA a«itmju'*i ^A. ^%®n 

— ■’jjAtrAt 

nmfcw, 

■41cT ^IW4l*ff 

?$&$ sifatf 


(dfH.Hii^) 

■afirfAfa 



15. 'Ht. T^. fT®T^ 








Trz-vm % 

16. ?A%.A«^7#s{ 


u firfafiy 

W5T^^ 

^r?> 

Mini *n m 


%Th T^S’ 


fciftRs, 




TafirPiftr 


17. ?A 7AJR ^ 61l54il 

— % 

yutfN ,| A?r- 

f^sn«*, rp>? 


wAtAiA* 

3#R ^hT*ui TTS' 

1 

hRiPiPt 

T5^I,^ 


v 

18. T^*T. ^ctIH 

— % WchlO 


<i^ 1^ «pqq, 


'IKON '%- 

aiAad yiyfl^ 4>iihi 


<rqi4) 

•yftrfa, «<Ki«iy) 



(tsr 



19. ^!P^VI4i 



qlnwi^f 3AT3)HMAl- 



H5lP4^Vlld4 


mRiRPh 

tm 7T. TJcn^-11016/1/2005-T^n^T] 


^ ^ TM, 3TOT 
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MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 

(Department of Shipping) 


10. Capt. D. K. Mohanty, 
Dy. Conservator, 
Paradip Port Trust, 
Orissa 


Representative 
of Indian Ports 
Association 
(IPA) 


New Delhi, the 16thMay, 2005 

S. O. 1974.—In pursuance of sub-Section (1) of 
Section 4 of the Lighthouse Act, 1927 (No. 17 of 1927) 
read with Rules 3, 4 and 11 of the Central Advisory 
Committee for Lighthouses (Procedural) Rules, 1976, the 
Central Government hereby appoints for a period of two 
years with effect from 19th February, 2005 the Central 
Advisory Committee for Lighthouses, comprising the 
following persons, namely:— 

CHAIRMAN 

1. Secretary (Shipping) — Ex-officio 


11. Capt.M. M. Rodrigues, -do-. 

Dy. Conservator, 

Mumbai Port Trust, 

Mumbai 

12. Capt. J. S. Gill — Representative 

of Federation of 
Indian Chambers 
of Commerce & 
Industry (FICCI) 
and also that of 
Company of 
Master Mainers 
of India 


MEMBERS 

2 Addl. Secretary & — Ex-officio 

Financial Adviser, 

Ministry of Shipping 

3. Nautical Advisor to the — Ex-officio 
Govt, of India, Directorate 

General of Shipping, 

Mumbai 

4. ChiefHydrographertothe— Ex-officio 
Govt, of India, 

Naval Hydrographic Office, 

Dehradun 

5. ShriDahyaBhai V. Patel, 

M.P. (LokSabha) 

6. Shri G. K. Vasan, 

M.P. (Rajya Sabha) 

7. Shri K. C. Pande, — Representative 

Director (Operation) of Coast Guard 

Coast Guard Hqrs., 

National Stadium Complex, 

New Delhi 


13. Shri Amin M.Sikkawala — 

Representative 

President, Federation 

of Sailing 

of All India Sailing 

Vessels Interest 

Vessels Industry 

for West 

Association, Jamnagar 

Coast 

14. Shri Ubaldraj J. Mackenna, — 

Representative 

General Secretary, 

of Sailing 

Indian Motored 

Vessels Interest 

Vessels Owners’ 

forEest 

Association, Tuticorin 

Coast 

(Tamil Nadu) 


15. ShriP. H.Krishnan, — 

Representative 

Dy. Dg (Shipping), 

of Dte. Genl. of 

Mumbai 

Shipping 

16. Shri K. Mathew George, — 

Representative 

General Manager, 

of Associated 

Aspinwell & Co. Ltd., 

Chambers of 

Cochin 

Commerce & 


Industry 

, 

(ASSOCHAM) 

17. Shri Sanjay Dadlika, — 

Non official 

Director, Maharashtra 


Chamber of Commerce 


& Industries, Mumbai 



8. Shri S. S. Rangnekar, 
Director (Liner & 
Passenger Services) 
Shipping Corporation 
of India, Mumbai 

9. Capt. S. K. Bhatia, 
Vice President 
(Marketing) 

Essar Shipping Ltd., 
Mumbai 


— Representative of 
Indian National 
Shipowners’ 
Association 
(INSA) 

— Representative of 
Indian National 
Shipowners’ 
Association 
(INSA) 


18. Shri S.M. Sultan, 
National Secretary, 
All India Youth 
Congress Committee, 
Varanasi (U.P.) 

19. Director General of 
Lighthouses & 
Lightships 


— -do- 


— Member 
Secretary 

[F. No. LH-11016/1/2005-SL] 
V.P.RANA, Under Secy. 
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[■HPTII—SH5 3(ii>] MTTTT Mil : ~^T 4, 2005/*frg 14, 1927 

4HMl<WI HIM^, 731^3^7 RleJ'dPfch 
( 4 M«jl<MI MIMvl RlMHl ) 

MM* «4<1 

ftpvft, 5 M$, 2005 

^7T.37T. 1975.—"HI«fN HH* ^JTl, 1987 % f^FFT 7 % "S’TftMM (1) % Tsfe (79) % 3)H*UU| MkdlM HM<+ ®3Tt 
Hd^gkl 3TftHifrtcl '9!77rT% f9>f^R MT77T1M HH*f % Pl«U u l #1 % 7*7lfM?T Mil f :— 

sTM. TMlfifit MkrftM HM* (^f) M>)7T757T M*1 "HKcfl-M HH* SKI 3lfflsl>[*Td T*nf*TcTfflf*T 

W ^ #7 MK(|Ih HU'S 37*741 HI-t+T, ^ 

^^1,^7775113^7^ 


(D (2) 


(3) 


(4) 


1. 8534 (MPT 5) : 2005 791^^-3^^ 8534 (MPT 5) : 1995 79PT^-3»MM gfK 31 MT^, 2005 

Mpfa MPT 5 Mpfa S’MI'TTT^ Mpfa K!crll*|lt MPT 5 VHI4i|t| 

(MMM -yrftsj’M) 


- 57 ? MTTTflM HH4> 4)1 MfimTMTTTTfa HH4><«£tl, HH4> M4M, 9 4$ljj< W" 3 PF>7MPf, ftedl-l10002, 

f^c#, 4il<r14)l<11, MS) 1 14, ^t£ "3*4^ (TMT 7TT79T MTPTfcPlf : 3T^RI^, «Plcfr{, MpTTcT, 34%74T, M5PP47JT, 34151 il, t^TTMTS, 
4437, <+H37, MZMT, 3 ^ 7T«n Rl^*H'dl 3 <*l 71?W f | 


[tM : 1T*7. i 4t/3ft-2 : 1 ] 
TTTT. <7177 -ym, %lfw ‘TT97’ 34 M5#T^PT> ( ( l *-ti*) -I) 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(Bureau of Indian Standards) 

New Delhi, the 5th May, 2005 

S.O. 1975.—In pursuanceof clause (b)ofsub-rule(l)ofRule7of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated agsinst each:— 

SCHEDULE 


SL No. & Year of the 

No. Indian Standards Established 

No. & year of Indian 

Standards, if any, Superseded 
by the New Indian Standard 

Date of 
Established 

(1) (2) 

(3) 

t 

(4) 

1. IS 8534 (Part 5): 2005 Mine tub couplings 
and drawbars Part 5 drawbars 
(First Revision) 

IS 8534 (Part 5): 1995 Mine tub couplings 
and drawbars Part 5 drawbars 

31 March, 2005 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Brandi 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[ Ref: MED/G-2:1] 

S. DAS GUPTA, Scientist ‘F’ Dy. Director General (Tech,-I) 
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16^, 2005 

■37T.3TT. 1976.—MKcffa 0H4. <^il f=m, 1987 %1WT 7 % (1 ) (tst) 


3# 


WR. 

'HlWfa HM't) (^f) y'teH 

^ MUdfa OH47 gRT 

T*TTPmf?rf«T 

jiwn 

wi 

HRcffa ' t TR^7 31*1*11 ^ 




7Tt§^n ^ 


0) 

(2) 

(3) 

(4) 

1. 

3TT^ TT^T 1921 : 2005— 4d4H <*l4 

31^13711921 : 1975—71^^ 

31 IIP?, 2005 


1TK—'ftfTife TfRtem) 

7T*m HR—(‘T^cTf 



w ‘HKdl^ ^Rl’HT'HkdVn Hli^ TO, 9 7T7 ?RfI, ^ l^cnVl10002, «t>Nfol4f : ^ 

^TI^ichRTT, ^k, t TT^TT Wi ^(NK ; 

^PJT, ^F7J7 7^, TT^I fefit %g f I 


[tM: l<Hcil^9/^-3l] 
773. %. 3J7TT, ^7lPlh— 77F 7/7 y^si (^7. "tk.) 

New Delhi, the 16th May, 2005 

S.O. 1976.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated agsinst each :— 

SCHEDULE 


SI. 

No. 

No . & Year of the 

Indian Standards 

No. & year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of 
Established 

(1) 

(2) 

( 3 ) 

( 4 ) 

l 

IS 1921:2005—Flux cored 

IS 1921:1975—Rosin 

31 March, 2005 


solder wire—Specification 

cored solder wire 



(Second Revision) 

(First Revision) 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Office : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune. Thiruvananthapuram. 


[Ref: MTD9/T-31] 
S. K. GUPTA,‘Sc.-F& Head (Met. Erigg.) 











[ HFT n—3(ii) ] 


MTO TTsm : 4, 2005M^ 14, 1927 
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M fcvft, 16 2005 


^T.3ir. 1977.—1987%^m7%^7fi^q (l)%^fe(T§) 

'3Tf^Rjf^T ^TpTT ^ ftr f^FT ‘HKdl^ HM°bl % fqq< u l Rt* ^ ^®lrf*RT RR |f : — 



sfvR. 

WlPffl HTOfa HH«b ^ 

^ afrr !mW<6 

•T^ *iM e 6 &KI 

HKcfc? WPIT 


(1) 

(2) 

(3) 

(4) 

1 . 

H516 : 2005— 

srjjpfrTt % ^ ^1^1 

311^^11516 : 1985 

31 2005 


'MkoIm Hll^ °f)t 3Tl?RT 'HKfl)^ Hli^ M^T, 9 HI 1 !, ^ 10002, ^ 

fc#, ^RT^mT, *5^ cT«TT ?TT^T «hl^(d4f : ^Refrt, StW, t^TRK, 

*F?3C T T^TT, "5^ cT«n *¥ f I 


t^M:^T^9/^'47] 
T^T. %. -y<n, —1TT?> TTq ( ^McTlsI) 


New Delhi, the 16th May, 2005 

S.O. 1977.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


a. 

No. 

No. & Year of the 

Indian Standards 

No. & year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of 
Established 

0 ) 

( 2 ) 

( 3 ) 

( 4 ) 

I 

IS 11516:2005—Soft Solder for 

Electronic Applications—Specification 
(First Revision) 

IS 11516:1985 

31 March, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai. Mumbai mid also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: MTD9/T-47| 
S. K. GUPTA, Sc — F & Head (MTD.) 


1577 GW05—2 
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^ 3 2005 

1978.—utoh fafen 'sifa't-ift &m Tft u«jfi ft Pq^K "^rcntrr^ ift T 7 T n ^ 

■ 3^1 frfrS "ft qp'in hTsi-i {'TT^ 4t atTfifTI 4St) MTi afk hh HHqi SffalV-iH, 1976 (1976 ^>F 60) ?fft ftH ^rpf '•TFRr 
(ftScri *FT ••V’JHtg-0 fftW, 1987 % ^ ft $ftt ?Hftc1 kVFRl ft H tFrRTR ftjft ftt -SRftl 4' ft 3^fF 

ftti trit^ t^tti afti f=rfa=t ttfUkiifr 4r fti ^t w 5 ! fttfn T^ftj 

ara: sra, %^N 4u+;n, stfaftpro ftt vm 36 ftt ^wni ( 7 ) -sfu ftr-ftn {8) gft ftra ttP+t4i "spita ftift Hi 

ft*ft Wl *1 45., ftIR ft. 10/TJ, wy tfftlT, TSTPTFfk-^ 10203 fatft ftftftS, 5RI ftffa ftftsfcfT ftf II 

°' 9 c*ii* i »f< ji wi % wM ^4tm h7s^^t, fii«tb «is ^t ft*T 1 ' ft 1 ? 1 ' ft (f^rft ^ftft 5 ^ tiTsvi *ph 

t) 3ih folk *g*ft?Ti fk? 3T^ TH ftt/09/2004/47S Iftft T T E n ft; 



Front View 


T<EI TTf'St^ 'HUettW q’I-II qieit 3 M"Wt t7*qii ^5? 3lk 1 ft, ft, 4i Aiinimi »i[V<f tpfi -«i f-cln ftT’T T • sft ftt 12.24 
ft ftt, 4fiH? 3^141^ 0.12 ft. ft. ft I MS' # -> ft xft, % rjjtjtm fV-lRH ftfftfl 3rfiPRft 0,5 ift,, f ft., 1,5 ftt,, 

2 fti., 3 ft . 4 ft. sfa 5 ft. ft I 


[ftl.ft, Tp.-21(146)/2004] 

’ft. u. ftfvft hih ftin 


[Vmrj-7gni5 3(ii) J 


'WHl tl^ 4, 2005/®^ 14, 1927 
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New Delhi, tlie 3rd May, 2005 

S.O. 1978,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformiiy with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 9987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of flexible steel tape 
measure of “KJLAS CAT” series, accuracy class-IE and with brand name KLAS TAPE" (hereinafter referred to as the 
said model), manufactured by M/s Kias Tape Co., Plot No 10/A, Klwpoli Industrial Area, Kliapoli-410203, Dist Riagad. 
MuharasUu and which is assigned the approval mark lN r D/Q9/2fK>4/478; 



eflo 


Front View 


Tlie said model is a flexible steel (ape measure of length 3 m with 1 mm graduation belonging to accuracy 
class-11. The tape lias a width of I2.24niin and thickness of 0.12mm. The range of maximum length of the tapes are 0.5m, 
1m. 1.5m, 2m. 3m, 4 m and 5m with smallest division l mm 


[F. No. WM-21( 146^71 XJ4} 
P A. KRISHNAMOORTKY, Director of Legal Meinoiopj 
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^ 10 2005 

^T,34T. 1979,—^ ^ *TFTpTIUR ^tTTT t fat 

^ F Slfrfa RT5H (.Tf^ ^ nf STFffiT ) ^1H afo **N *fFN5 9#m, 1976 ( 1976 *51 60 ) TW1 *1? sfa *TN flTRT 
<PT STJiTfcpO fwi, 19S7 °H t 3#k W *FT ^ liwH $ fa tf'lIrtF Wl *ft # Vf 3*3 *#5?T 

’imtfa ^HTTf n^nn sire fafM=r ^rftf^rfinif # '«i^<w ifa *^it t^tt; 

■39TI-, 3PT,afRTR 3*3 SlftPt'H*! *1TF 36 *rt 39-tTOI (7) (B) 5TTT jrti ilPfll'll ^TlPiPl ^ 

jfen HF^d fdi*fSs, 568, 3BW"fo5H, $Nl-V r ^'11*-122016, ^fl’ t If w ll 5RI fafaPM ^*n4(TT (**rr*f(lT* T f-II) *1^ "f 
^ofl) 3fa*T *:'j x c n tiRn <Tf?R 3^RnC°l (2^ 3N 5T^Rr) % *il-5d «PT, farfa3TTC*33R ^ (fa^ 

5?R 5^fa ’IT^TT 3*3 *<l"s6i *TTT T P7T % ) sfR f*RL 3T5*ft^T fa^ 3fll^ 5R Ti/09/2004734 5 B4^ftRI fa*T T T T TT 3*3*iWl IRNFT* 

*IT& afo iraiftra *R?ft f l 

3*3*ir5B tftm tm Tl 

$ I S^ratL afflj'+.rm itRUT 30 fa,UT. 3^h "^*w*f $R3T 100 TH. ^ l W’Hrvf HH'fli ■M’tM.Krl (%) *3 *T3 2 HI- % S 
^gfar^faw TO tffdTO tflfof jTP-NqcTl TIMFT f I E^RT SIhW (WT ^ fffeT hR'-'IH dH^fJm HH.fll 

£ I 230 50 fT^ tTRT fep 1TCFI ‘MAT ^ I 



Rifnn ^ % ^RiR^j ^iHd^ ^■-f^Tr'r % ft-fri "RTfri ^ Tl vt T^TT ’^tnp l 

3TH ir-ifiq ^S! tJITT 36 ^T ( M) STU TKTI ‘TTf^Tl ^T U^Tl gT[ ^ 1 ^T c P r iT -i>^ 

t IWf "4^ Hist^ % iryrkri % w ^rfl r^f^hn ftreni, fk^n^7 % ■^'pn -s^k ^fi wtttt 

faHiH-rf fen t fefe fe ^4cn >^pfepr % nfer ^ fe 

i fk. Tn, p so tr. nr. tT 7 ^^ p ^ 1 hh (ct^ i oo ^r so F ooo ^f 3nfm^ C ioo ^ 

% IJ f feTSOQO^ 50,000^^^51^ (WnHR(^) 3fer^-fTfe50fe.TJT. -At Ji f p 

t ^ ’io ?l 1 2 * id** n s ^ 10* %£. ^ trrr^^r i 

[ WET. PH. - 21 ( 340) /2002 ] 

u v ^TBfpjfif, fero^; fero hih fern 






[VFTII—'OTJ5 3(h)] 


mect im gam : ^ 4 , 2005 /^ n, 1927 
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New Delhi, ihe 10th May, 2005 

$.0. 1979.’—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (fid of 1976} and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ad, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “ED" series of high accuracy (Accuracy class-II) and 
with brand name “CAS” (hereinafter referred 10 as the said model), manufactured by M>s CAS India Private Limited, 
568, Lldyog Vihar, Phase-V, Gurgaon-122 016, Haryana and which is assigned the approval mark IND/09/2004/345; 

The said model (see the figure given below) is strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of 1 GQg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to scaling the stamping plate scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section. (12) of Section 36 of (he said Act, the Central 
Government hereby declares that this certificate of approval of ihe said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity vp to 50kg and with number of 
verification scale interval (n) in die range of 100 to 5000 for *e’ value of 1 mg to 50mg and with number of verification 
scale interval (n) in the range of 5000 10 50,000 for 'e’ value of lOOmg or more and with ‘e’ of value 1 * HP, 2* 10* or 
5*lO k , k being the positive or negative whole number or equal 10 zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved said Model has been 
manufactured. 


[F. No. WM-2K340V2002] 
P. A. KRiSHN AMOORTHY, Director of Legal Metrology 
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10*i 2005 

■sfnvm. 1980.—Sfc-sta ww ^si, wfa+ifT irnp fritt 'rc % TRiTtj ^ tlRTOH tRI ft I^T 

wi fafti ftf Rf»i<i rtsti (ir^ it t t$ ^df) *m, afa *rra atfvlwr, 1976 (1976 ^ 60) kvt ana afa *n*t 'tr's 

(HfSRt ^51 JkjjhUi'i) fi'iH, 1987 % -sm^r) % ft sflr ^ ■an?T R?t TTVRRl ft fe tviKiu H'ft'i RR affiftl nlad 

■rsiwiit inro 'ntnr afrc fafv^f if ■jHy«w itch ^rii ; 

am: are, frnftq awn "sm <HfaPt«m to 36 (7) sfa (a) mn<3 ^ t faref m irifr qsft %n 

ifeqj 3n|*2 faf*£5, S68, 122016, g ft'n 'TT gRT ftftffi ll RWTH HW&m (wfclT’!Ff-l[l> 

^44 Ufefl sMW4llkl flt«H i<ttW f^TiT% IT'S 1*1 '-TTH '‘iff 1^ M ft 

1^4 lf?r¥ hT-sci 7F15T T FTrft) aftrfsRf CM5*iln , i "SV09720047346 TRI ft , ST^RjSR TfFPi^ 

affff aft? U^rfTTrt <*vil $ I 

■if-sd ( tW ift Rft 3T%.Rl ftdi ) TJ4i f’TfifiT i?5T h*>k ^1 "HTRiftR STMfe ( SR T<FiT7) j-i^qildn fftrR a^ci 

ft I 5«q0 3lf^<ti<TH WF?T1 30 fe.UI. sftr^RTR WR71T 100 TTT. % I FRITH fTRFFI St-mm (ft) RiT T TH 5 XTT. % I ¥Tlft T(Rv STT^^fiin 
■Jp+fl ft fjIH'fit Tim yftllfirT ««htf’llWtt Ulftfl <H]*t<«J<,'1'f HHR ft I X'-MIlTfWtai 5l<fts (left's)) H"g?f nVll Hli/JHH ij'l'lljm 'MflT 
ft I T'RR’H 230 aft? 50 ITWRRff MTU fejcl 1 JTR T R ^4 ft I 



*3lfi“m *Ft ^rrftiTT ^7^ % otfafaffl % fat; # TatrT^ 7f T^Pt * frR, ^ f%Rl JllliMI I 

37V7 %RTT*1 <Ht^.K 3!f*lf^PTO ^rf *IRT 36 ^T ‘3 , 1 *4R1 (12) 5t1> IT^Tl s?[P-+n<iT ITDr ^ RU ^Jt'T'il ^Rtfl 
^ f% FR?T nisw % Ai^*il<;i %khi u !'*«1 % 3iq'(n ^f| fqf'IHmi J^HJ -a^| fe^TTRf, % iT^HR Jif)7 "HRITlt R f jvm tl 

•STjRtfcl hT=« r^Pif4ri I^RT "TRi l£ r fqfiftq 37?) *jig^ % tiefiRF sfrl q.i Jnid-r % (ftiiq TRiOT ‘‘tf TTH aft 

lOOfR.Tn, R2 T!5. RR%-%hioO^ 10,000 (RJ%¥aJ ft 1 ' HTRm HI'H U M 3TfIW (7371) &H1. RITP^ "f" 

RR % fftltl 500 "H 10,000 HRi Rit ^aT"ft W^I'H-i RFl (ipl) •>inud FlfftlT 50 fe. TJT, STf^IRTtm IRTfcTI f> 3^T M f' 1 TT9 

i x io*, 2 x io* qj 5 * io*. f, ift tRTi'T*■*nTw^nip wtip-t $ i 

[^I.ff. WHJj 1?1.-21 (340)72002] 

'ft. TJ. ywfpjfif, f<*TlR 









[HFTD-35Fg 3(ii)] 


STC3 rpm : ^ 4 r ZOOS/^ 14, 1977 


5479 


New Delhi, the lOHi May, 2005 

S.G. 1980.—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority t is satisfied that the model described in die said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval oT Models) Rides, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of (he said Act, 
the Central Government hereby issues and publishes Hie certificate of approval of non-automatic (Tabic top type) 
iveigfimg instnnLieut with digital indication of “ED” series or medium accuracy (Accuracy class-1 11) and with brand 
name “CAS" (herein referred to as the said model), manufactured by M/s CAS India Private Limited, 368, Udyog Vi hilt. 
FIulsc-V, Gurgaoci'122 016, Haryana and which is assigned the approval mark lND/09/2004/346; 

The said model is a strain gauge type load cell based ucn-nutoinatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity oT IOQg. Tlie verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrument operaies on 230 Volts and 30 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) oT Section 36, of the said Ac l, the Central 
Government hereby declares that this certificate of approval of Hie said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verifies- 
lion scale interval (n> in Hie range of 100 to 10000 for C P value of lOOmg to 2g or with verification scale interval (n) in 
Hie range of 500 to 10,000 for 4 e‘ value of 3g or more and whh V of value I * 10\ 2*HF or 3* It)*, k being a positive 
or negative whole number or equal to zero manufactured by the same mamifaciurcr in accordance with the same prin¬ 
ciple, design and with the same materials with which, the said approved Model has been manufactured. 


jF, No. WM-2 l(34tl , y2<K)2] 
F, A. KRISIfNAMOORTHY,, Director of Legal Metrology 
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M fa#, M TTi 2005 

mm i98i.—fc#*imronroi r wfcfro 

3<to ft'Tfi m hTscI { 41*1 1jt HJ r T miiti 1976 t, 1976 *R 60) (T*TI 4id JiU roR roRTO 

(ros# ror fan, 1987 % sroaiff % ^ 3 ?^ % 3^ smrrc rot ro*wn % fro wn iron rot arofa $ *ft sroi afefi 

trrotfcn *rorn T^nr PrtV-f nR^fa^T "it SH-jroi ifa ttor roroi T^ni; 

•W1: 3TO, Wiftl 3TOT 3lfafaTO # *1TO 36 # m-tlRl ( 7 ) sfR ( 8 ) ETO TP?fl Tlfamf roT TIFT TiTTl pi 
HlftW SsNyRtW wrft, 77,1# ■ 41 %, pSTOT, fe#-1100C4ETO f*fFl1^(1 HWFI ^rf (W^ffn^-llI) ro^ 

H # irt 1 3nn> «[^n r <ilrr*i <sh £ m? j i (pro tImII Tirorc ) % rossi ror, frorofc wv f 5 roi hk 1 " 

£ro" i (f&r^ f# jtfa m?r w ron %) afk ftrd «rj»S^if^r <ror RR Tl/09/?co4i535 flrojfcftfia faro ron I, 

Slpffal RWJfVH roift sfk H+rir?l«T ro# ^ ; 

7TOI roS?T fTOJvfil T’FH TOir^W MR m*Iffol m^Tf^T m) TTFR iJ*N. W11 TP# srfWRTR ‘imn 60 

zr roh ■^ttr «prai 200 fa. m t \ ‘Hcroror row? aroraro C$) ror wi 10 fa, m. t 1 5 # pro ^far t tih 

lifted «|o 6-H'TRH^ Vlftn UHTO £ I WI -iriH^ 5l4t£ 31# RffaTO t I 230 if# 

#r so 5 # 5 nwf tiro faga rotai 11 



*<H*-H'I ^<4e =Ft ♦JSJl[*(i<l “tU-1 % •ai((lfi 0 M % f(f1^ H^ir-f ^ Rm *1 PtiRT JTT^m I 

iiftr 4^0*1 ^4^ ^1 arfiiRpro 4?t tiro 36 7R-«ro ( 12 ) ero ^1 sjiPm^T rh r%i wl jr ^ row rorot 
^ fro mf! rosR % 413*0^*1 % ^tr k*ii”i-r^ ro mpfn ^rof fq^nlm ^ro ^ro f«^iitT, fs^ns-i t ^ffr hikui ^ 
^r^Rtfer rttr fqf^iWci froro "nro %, fqRif^fi p j73Ri % Fl ^ro, ^rrotfro ^ffr roiTirvH % iff?R mroro’i ro Tfn j?I 
5 fro. ro. roTH^ »ifiiro% itr%Rriisoo^ 10,000irroroftroHtrovn ro *4 mro?i ( 1 TU' ? ^ 1T sr-i^ -skRue^ 200 
■?r urorof o^lVromwronro^f ^ih ^"rorci « io% 2 * io 4 ros * io*, %t, ^ tjroiro^ro wfroiJ’i^ro^^ro^Ri 
fi 


l r f-.ro TTO 7 !, 1I*wH 124 J/2004 ] 
Tf. % f NJi'^ffi, f^vrro, IroRiro wir fw 




L MFl M—3(ii)] 


i *£T 4, 2005/14, 1927 
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New Delhi. the 13 th May, 2005 

5.0* 198 1 v—Whereas the Central Government* after considering the report submitted to it by (he prescribed 
authority, is satisfied that die model described in the said report (see the figure given below) is in conformity nidi die 
provisions of the Standards of Weights and Measures Act !9"o (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and die said model is Hkely to maintain its accuracy over periods of 
sustained use and to render accurate serv ice under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sob-scclions (7) and (K) of Section 36 o\ ihe 
the Central Government hereby issues and publishes The certificate of approval of the model of uoit-aut n i 
weighing instrument [Weighbridge type) with digital indication of GTW" scries of medium accuracy (Accuhk I 
Ilf) and with brand name "GOLDTECH" (herein after referred to as die said model), manufactured by M/s be is.iih 
Electronic Instruments Co., 77* Swaran Park, Mundaka, New Delhi-1 10U41 and which is assigned die approval mark 
1ND/09/2W4/535; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 60 lonne and minimum capacity of 200kg. Tlie verification scale interval (e) is l!)kg, li iias 
a I are device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display iudi cates die 
w eighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to scaling il ■ ■■■* ding shall also be done to prevent die opening of die machine for 

fraudulent practices 

Further, in exercise of lJu powers conferred by Sub-section (12) of Section 36, of the said Act, she Central 
Government hereby declares that this certificate of approval or the said model shall also cover the weighing 
instruments oT similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 
2£>0 tonne with verification scale interval (n) in the range of 5UU to 10000 for e 1 value of 5kg or more and wiih 'e' value 
I * lfi k L 2* 10* qr 5*10 k . where k i$ a positive or negative whole number or cijual to zero manufactured by the same 
manufacturer in accordance with the same principle, design and wiili I he same materials with which, I lie said approved 
Model has boon manufactured 

[RNo. WM-2i(124y2f>041 
P A KR15HNAMQ0RTHY, Director of Legal Metrology 

1577 GLiOS—3 
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19 2005 

TTT.3IT. 1982.—W<+rT>T, faffTT Tlfr+Kt £RT ^ 3E<£T ft^ TT fTTRTTT^ % TTTRI, HFTTH TfJ TTT t ITT 
TT7T fUTT? 3 'ETfMcT tffeel (#^ 3TPffa TTC 3?k Tm Tim srf*lfWT, 1976 (1976 TTT 60) TTSHTTC 3lfa TRT> 
(Tfeeff T7T 3Tyrr^T) fWT, 1987 % % 3Tg?^T t 3?k ^1 TT7I Trt ^TTTTT t TFTTTTR: TTFT 3TTf*J 3 »ft ^3T7T TTScf 

TTT^iTn sHli^ «sj‘ii 3^frf*PI hIeRtRi 4 ))'^ ■SHyKl Tfal3T^FT q><cil <^'ll; 


3171:, 3TT, 7U+K, ^^3?MWl^«1R136^^7-Wn.(7) 3?ft(8) 5RI 3TT7T Til IETF? TTRt 

ctiiiiqicti, 11/99, 'qieielcrtl, T7Frj7-208 001, 73 tTT 31^71, *mq> Hi'H'l % nisei Til (f^ T?T% H5(qi^'3^I mTsci +51 
T RT 1|) 7777 f^it-1 3TT^ T(T 1^/09/2004/532 TPTJ^fTTcT f+qi Mki %, 3i^h14"1 HHI^-TT ^iO 3fR H+iRki +<cfl 1?; 


3TT hTgiti (il^ ^1 "T^ 3Ti<j>Ri 4<4) cj ) eii<; u s %> Risi-ci T T7 TTr4 T>T^ qicli < 4 + +I3<;<. TSflfaT 3 I SEiqil 3Tft)<=hOH ^ihpi 
5 f%. m I 3?R TTTtE TIT' : Tm “ Tijl % 11 



TTJTR’n Kr )4 TTl t^TT/T % 3 iRiR.=w h^R-i TTl o H c nji<l % fciM. TaleT'l 7 ) TtTT^ %fr-TT Elicits 'll ftm >*iu< , ii I 

3TT7 %TftT Wl+K TT7T 3TfWWT TtJ TKT 36 TTl -3T-TKT (12) 3TTT TrfWTt TTT 3FiFT TTT7t tW^TT Tvd) 

% fr>TTTT hTsqi % 3|^h 1<7'1 % TF HHIUI-TT % STTTTTTTSTTI fqPi^Icii SKI 3Ell ftmi-TT, fen^l ^ 3FJ7TR 3t)t 3 eh) eerie) ^ Riehe) 
3T jHlf<(I TT5H frfrfifTT f%TT TTT f frfrffiTT 3TTT J j75HI ^ ^TT, TTT^TTT sfft +l4TRrH Tft +I3i< 

3TftT+7m (iTcmt 500 3TT. ^ 50 m: 7mt I 


[TTT.U‘5^j.T3Tf.-21 ( 295 )/2004] 
Tt. T2. fTEqirjfTf, Pr^l+, ftrfTTT"TTT fefH 




[MFTI1— 3(H)] 


*TTC7T TT 4, 2005 T4j 1927 
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New Delhi, the 19th May, 20U5 

S.O, 1982,—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of <Jhe powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine 
(herein after referred to as the said model), manufactured by M/s Standard Kaiawala, 11/99. Gwaholi. Knnpur-20H 001 T 
Uttar Pradesh and which is assigned the approve! mark 1 ND/09/2004/532; 

The said model (see the figure given below) is a counter machine working on the principle of beam with 
maximum capacity of 5kg with brand name "SKW 11 , 



In addition to scaling the stamping plate, nuihcinc shall be sealed to prevent its opening for fraudulent 
practices. 

Further, in exercise of Ihe powers conferred by Sub section (12) of Section 36 H of the said Act. the Centra! 
Government hereby declares that thi^ certificate of approval of the said model shall also cover Hie counter ms]chine of 
similar make, accuracy mid performance of same series with maximum capacity from 5Wg up to 5l)kg. manufactured b> 
the same manufacturer m accordance with the same principle* design and with the same materials wills which the said 
approved Model has been manufactured. 

[F. No. WM-2 K295')/20U4| 
P A KRISHNAMOORTHY, Director of Legal: rology 
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M 26 Rt 2005 

R7T.3R. 1983.—%R$RRRFfI% 4>l^c1l RTRF &R (31#! 3?kfRRtfR) 3rfirfRRR 1957 (1957 r^ 20) (fw£ ?r 3' fR% 
m^ri^rrtt ^51 'hi t|) R>t rtit 4 Rit rr-rtit ( 1) %Rit sifri rko% ii-jihi, rir ii, <a's 3 , rr-Us (ii) cii<)<a 

9 IH’I'J'U, 2004 1 J 1S ® 5944 3^4 5945 RT ^ y<=tiiR-ld Rllfl <K=t)K % (1 (Ml I Oil 0 “bl'Hcll R (SIO ( MilMCII fRRTR) Rit 3TfRTJRRT 

wtirtru. «n. 2515, iTRh3 30 PudHi, 2004 rt)r^ *ft, skirk sifaijR-ii 3 rhms r=iRRvdRfisfa rt) ^jffcr -3, ^<*1 

RTR 114.00 %RSI (cTRRR) RT 281.70 TT^ (UWT) t, Rifa^t RTT % sir} 3TTRR R?t 7JRRT Rt «ft; 

3TT < RvOptR tu«tiK R!t RT; TTRTRR (ft RRT %, fR) 3<H 3lfR ltd'll l4 4HIR6 3RJIJRt F iRplfilMi vSKI *jfR % URi RTR ^ MiiRcrll 

srfwM t; 

3?7t:, 3TR, R14>II, RRR srfqf^m R>t RTIT 7 RltRR-RITt ( i) 'SRI RRRRfRITRf RR RRtR RRlt ^ 4MNS ST^r) 

^tRRTRfRR 108.58 1^31 (WTRR)RT 268.30 TT^ (cFTRR) RTR RTUt *jfa 3lh; ft^t RTRRTT^ RI%3TpRRTTff RT 3M r 1 =hl} 

% 3ppt strtr rt) tjrrt if<ft i :— 

felRUI ;— (1) : FI % afcrfjf STT^ ^ &R %)73TR7TI. ift.-l (i) III/TnF3TTiy727-0205 (TTTtn 5 RRRlt, 2005 RTT 

f-lOSPI R^dMil, RFTJI (R^TITR) %RTTRf(rTR t( RT °hl t Kii fRRRRT, 1, <*'liP-K1 c-l-iH T*ftR, Mi) olM)l(i 1-700 001 % 
MiKtldR RT ^TR^ MildRiV^R firtPHis (TTRTR ftRTR) =fcVl f$Z, frifRcT UI^-TT, RTRJI-440 001 (RW?) % 
RRRfcTR if fRTRT RR K^'ll I 

feRTOJ : — (2) : W^RoT 3rfRfRRRRTt RTIT 8 %RRRRf R?) 3TtI tRFI 3TFJRR fRRRT?rTcn t, frfltf PlMPcrfUd 3RRR t : — 

3FfR^Rf^ 3ITS^T8 : 

(1) R^^RR, ^llRi# 'jfR'^t, fRTTRftRTRTT RTIT7 %3 TrH srfircjRRT fRRT# R^ t, ft(TR5t, srfRTJRRi % fRRR^t 
'Ol'l ^ oly (So % RkRTT T J D f 'jfRRT’3R%f%Fft RFTRT ^cTl 'jfR ^ RT <5<H RT% fVi'^1 SlfRRiKt R>1 3T5H fRiR'RF4 
% R^ 3RRfR RK R%RT | 

RF^tRvRR ; — ■pr RTR % 3IRfRfrf?T R? 3mf% H^l RpfJ 'RlTTift fRi R^ o9f=W fRitrll ' t jfR ^ RtTRcIT ■SCHIc;'! % fcl^ TRR <4'll 
rPRiRIIJ RKRI RT^RTf 3^1 RfsfiRIlj ^IrOr RIRR:RT fRKft 3PR R4 RKRf RT%R I 

(2) RR-RKT (1) %3I#IRc^R73TTRf%RyR'5|lft^KtRitfdR44 R?[ ^mpfr 3?RW1 RTfRRHTt 3HiqfRR.di R^t 

7RR ^ ^ R5I RI 1¥R <R=KIl4) SKT ^4=11^ RJI STRRT^II 3?ft ^Tlt RRJ 3RRf%Rf ^ RTRI^ 3flT 

3l(af<=Kl WR ( r(<; cp|| RK^ % RYRRT^ R? 3RR?RR) TPT^RTT %, R^ RI cfl RTR 7 Rit RR-RTR (1 ) % 3IRtR 
3TftKi(R4 ■‘jfR % RT IpRt '‘jfc R RT RI % RfRRTKf % RRK R TTR, RT »jfR % W^FR JRTgl' RI 
"‘jfR RT RR RI % SlfRRTKf % RRR 3RRf%Rf RI 3TRRt flTRilfelt 3111 RR% SRT R)t R^ RlIRRTtft % 3TfHefH 
R%R ftfMR flRli %RflR RIR5TI Rlt RR^ fMR7RR % 1l1R ^RTI 

( 3 ) ?R RTR % RRtRR % %q; R^ 'SRfRIT fRTRt ijIr ^ %RR^ RR^IT RTRrn, RTt RfRRR %R R^T RIRT RR^ RT ^RJRR 
$1(11, 9R *jfR RT fRRlt ilyl ' i jfR ^ RT RR RI % 3lfRRni ^ 3rflrlRRR % 3TRH 3TfSfR R5I (SM. =ni(i ^ I 

PiLRUI ;— (3) : %RflRRIRiK gTKT RTfRUTiRRRRT, 1, wfim"5TRRRffe, RiIe1=til(1l-700 001 RTt RTT. 3R, R. 2519 (TRtn 27 R^, 
1983 % 3T^RTI RTRT RIRTR %"ITRRR RTR II, W£ III, RRIsfe ( ii) ^ 3rfRIjfRR fRTRTRRT 3TR (TTlhR 11 jJR, 1983 
RTI(T R7RTTI% RRRR RTR II, IRS' III, RRI^S (ii) y=hlf?M 3rfRIjRR| 'gfR RRR SlfRiRRR % RiftR R3TR 
RTfRRiTlt fRgRR fRRT RRT11 

f^TRtft f^RTTTIRR 
RIR^I^R 

fRcRRTRiJI ( R^TIFR ) 

(^RTTRi R. RT-1 (i) III/1RP3RI/727-O205, RITUr 5 RKRlI, 2005) 

RRT 3ffRRRI 



HFi ^71 'TFT 


crwTeT 

r^ieii 

^R^RSI^ 

fe'-w 

1. 

fR j rrfI 

12 

4llfR=Hl 


51.38 

“HFT 

2 

fFRRT (RTORT^) 

12 

RTlfRRR) 

^TPTJT 

57.20 

HFT 


3 TRT ^R :— 108.58 %RRI ( RTRRR) 
RT 


268.30 RRTS (cTRRR) 


[ •‘TFT II—73^ 3(ii)] 


4, 2005/^314, 1927 . _J485 

~ —-- ' - ■ -==^-= 

H I M f^ilft 3 3(4 h ^ ri l e! k4fe < fc glfa : ' ' ' 

48/1-48/2-48/3-48/4, 49, 50/1-50/2, 51, 52, 53, 54, 55, 56, 57, 58, 59/1-59/2 (Mm), 60/1- 60/2,- 60/3 (MPT), 61, 
62, 63, 64/1- 64/2, 65, 66/1- 66/2 (HFT), 68/1-68/2- 68/3 (MFT), 69, 70, 71 (MFT), 733T?TT(3F1), 74/1,- 74/2- 74/3, 75, 
76, 77 (MFT), 78 (3PT), 79/1,- 79/2 (MFl), 80 (’HPT), 81 (MFT), 82 (HPT), 83 (MFT) I 

tim mm ( 3TTDTTf) 3T3CH k-lfe 

8, 9/1- 9/2,10,11, 20, 21, 204,205, 206/1- 206/2, 207/1- 207/2- 207/3, 208, 209, 210, 211,212, 213, 214/1- 214/2, 
215, 216, 217„?18/1-218/2-218/3, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232/1- 232/2, 233, WF 
(SFT)I 

3> -13: ftl3T3>’ 3^7313fTPM aft* W7T7?TT 59/1- 59/2, 60/1-60/2- 60/3, 66/1- 66/2, 

68/1- 68/2- 68/3, 71, 73, 77, 78, 79/1- 79/2, 80, 81, 82, 83^f^? l l4>< , J'4W'ltaik I 

73-3: )l3T3T3 Roilt) -aftl (31331^) 3ft 3frirf^ lft3T 3^1 "'Fife 7T73TT 213, 212, 211, 210 %3Tf3lft3T% 

3i:f3?TTftt i 

3-3: ft73T3T3 fF33T( 31331^) 7* W IT. 210, 209, 208, 207/1 -207/2- 207/3, 204, 205 3ft 3TFT lft3T % 

3 - ^ ft73T ff33 (37331^) ^ ^t3R 7T7gH 205 3ft 3T?3 TftriT % 3T3-3T3 % faiT 3TT 3R?ft 1? afo W 

37331233, 230, 227, 8, 9/1- 9/2, 10, 11 3^ Wf^%^m-1TT«TTF^ t I 

W- ^ -75: ft3313I3f5 l l u ll (31331^) 20, 21 3ft 3IF1TTfal% 313 •J'JHfll % fR i)IH ft 331 (31331$) sftl 

Rh‘iI(I 3ft TTFT 7lf3I 3?k T ^ffe373349, 48/1- 48/2- 48/3- 48/4 % <4153 HI %3I*T3'SK<ft % afk 

3* - 3>: ><31 44IH $I=M mU 48/1-48/2- 48/3-48/4, 58, 59/1- 59/2 3ft ««P1 trim %TTT«T^I<ftt afk 

31Ttf33) f33j'3f 37 fHcuil % I 

[71. 43015/18/2004-''ft. 3TR. 33$. 

3t. %. W, W?I3> 


MINISTRY OF COAL 

New Delhi, the 26th May, 2005 

S. O. 1983.—Whereas by the notification of the Government of India in the then Ministry of Coal and Mines 
. (Department of Coal) Number S. 0.2515 dated the 30th September, 2004 issued under sub-section (1) of Section 4 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published 
in Part-II, Section 3, sub-section (ii) of the Gazette of India, dated the 9th October, 2004 at pages 5942 and 5945, the Central 
Government gave notice of its intention to prospect for coal in the land measuring 11,4.00 hectares (approximately) or 2 81.70 
acres (approximately) of the lands in the locality specified in the Schedule annexed to that notification; 

And whereas the Central Government is satisfied that coal is obtainable in a part of the said lands described in the 
Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the lands measuring 108.58 hectares (approximately or 268.30 
acres (approximately) and all rights in or over such land as described in the Schedule appended hereto. 

Note 1.— The plan bearing No. C-l(E)III/FR/727-0205 dated the 5th February, 2005 of the area covered by this 
notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or in the office of the 
Coal Controller, 1, Council House Street, Kolkata (Pin-700 001) or in the office of the Western Coalfields 
Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur440 001 (Maharashtra). 

Note2.<— Attention is hereby invited to the provisions of Section 8 of the aforesaid Act which provides as 
follows:— 

Objections to acquisition: 

“8. (1) Any person interested in any land in respect of which a notification under Section 7 has been issued may, 
within thirty days of the issue of the notification, obj ect to the acquisition of the whole or any part of the 
land or of anyrights in or over such land. 
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Explanation:—It shall not be an objection within the meaning of this section for any person to say that he himelf 
desires to undertake mining operations in the land for the production of coal and that such operation 
should not be undertaken by the Central Government or by any other person. 

(2) Every objection under Sub-section (1) shall be made to the competent authority in writing and the 
competent authority shall give the objector an opportunity of being heard either in person or by a legal 
practitioner and shall, after hearing all such objections and after making such further enquiry, if any, as he 
thinks necessary, either made a report inrespect of the land which hasbeen notified under Sub-section 
(l)of Section7or of rights in or over such land, or make different reports in respect different parcels of 
such land or of rights in or over such land, to the Central Government, containing his recommendations 
on the objections, together with the record of proceedings held by him, for the decision of that Government 

(3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled 
to claim an interest in compensation if the land or any rights in or over such land were acquired under this 
Act.” 

Note 3.— The Coal Controller, 1, Council House Street, Kolkata-700 001, has been appointed by the Central 
Government as the competent authority under the Act, vide notification number S.0.2519 dated the 27th 
May, 1983, published in Part—II, Section 3, Sub-Section (ii) of the Gazette of India, dated the 11th June, 
1983. 

SCHEDULE 


Singori Extension Block, Nagpur area 
District Nagpur (Maharashtra) 


(Plan No. C-l(E)m/FR/727-0205 dated the 5th February, 2005). 
All Rights 


Serial 

number 

Name of 
village 

Patwari 
circle number 

Tahsil 

District 

Area in 
hectares 

Remaiks 

1 

Singori 

12 

Parseoni 

Nagpur 

51.38 

Part 

2 

Hingna 

(Barabhai) 

12 

Parseoni 

Nagpur 

57.20 

Part 


Total area: 108.58 hectare (approximately) 
or268.30 acres (approximately) 


Plot numbers to be acquired in village Singori: 

48/1-48/2-48/3- 48/4,49,50/1- 50/2,51,52,53,54,55,56,57,58,59/1- 59/2part, 60/1- 60/2- 60/3 part, 61,62,63,64/1-64/2,65,66/ 
1-66/2 part, 68/1- 68/2-68/3 part, 69,70,71 part, 73 nallahpart, 74/1-74/2-74/3,75,76,77part, 78 part, 79/1-79/2 part, 80part, 
81 part, 82 part, 83 part. 


Plot numbers to be acquired in village Hingna (Barabhai): 

8,9/1-9/2,10,11,20,21,204,205,206/1-206/2,207/1-207/2-207/3,208,209,210,211,212,213,214/1-214/2,215,216,217,218/ 
1-218/2-218/3,219,220,221,222,223,224,225,226,227,228,229,230,231,232/1-232/2,233 roadpait 


Boundary description: 


A—B: Line starts from point ‘A* and passes through village Singori and plot numbers 59/1- 59/2,60/1- 60/2- 60/3,66/ 

1-66/2,68/1-68/2-68/3,71,73,77,78,79/1- 79/2,80,8182,83 and meets at point ‘B\ 

B—C. Line passes along with the common village bounary of villages Singori and Hingna (Barabhai) and outer 

boundary ofplot numbers 213,212,211,210 and meets at point ‘C\ 

C—D: Line passes through village Hingna (Barabhai) along the outerboundary ofplot numbers 210,209,208,207/1- 

207/2-207/3,204,205 and meets at point ‘D’. 

D—E: Line passes through village Hingna (Barabhai) along the outer boundary of plot number 205 then crosses road 

and passes along the outer boundary of plot numbers 233,230,227,8,9/1- 9/2,10,11 and meets at point ‘E\ 
E-F-G : Line passes through village Hingna (Barabhai) along the outer boundary of plot numbers 20,21 then proceeds 

along the common village boundary of Hingna (Barabhai) and Singori and outer boundary of plot numbers 49, 
48/1 - 48/2- 48/3- 48/4 and meets at point ‘G\ 

G—A: Line passes through village Singori along the outer boundary of plot numbers 48/1- 48/2- 48/3- 48/4,58,59/1- 

59/2 and meets at starting point ‘A’. 

[No. 43015/18/2004-PRIW] 
B. K. PANDA, Director 
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l#T 1A$fh<ti % MfffW 
4f 1ftwft,264t 2005 

44.34. 1984.—<H4>ifl «h srfaiftM 4ft «rfaPm, 1971 (1971 4&40) 4ft «jri3 514444 

Tlf^Rf 4i» H«il*l4*ft34 aftr ft $ftW4 ifsim 4ft 14 tpnl, 1986 44T 02-03-1988 4ft ^0^44 1 % 3jgJB4 ^ %4&4 UTOR 

^frft 4ft 44*4 (1) 3 4f*l4 4lfa4»T«W % «tf*fWfWf 4ft *ft ft?'W*R % Wlfaf 3>f44!lM %*4» % ^14354 

3lfa4nft f, 344 3lfaft44 % 44Mf % 1*14H«W aifawftflfW 4!# t, ^ 444ITO^ % 44*4 (2) ^4#^ 4fafe* 
fqprffoe «<4>ifl WH7 %wff%^4^,^1»444fte44^aflrf44aftm4ft Wl<fl4 <ft4H l t % W3ffaft4*Tgro4T4qfr 

- r> J\ .V . 5. ■ . ., fy V - s W —_- K . A . *tfV . 

fc***<*i *im«r>iHM TOG ww# *>T 3IHFT W TOT aSWuTOf WWfll «W TOP! I 

UROft 


1. ^rft'^T. t?i 3i. PprfAfl mm, 

Ah ftr., ASTOT-248003 

2 . nltaLqtaflrf 

^TviftvM ftt., *frw hihA, 2WC-II, 

124, Iftfl-^Nfr, ^ft»#-110001 

3. ^ft^>T. 3!. oift|«vn(|, oiThci T$8 A^JWN Ah 

Hffrfffrrc i ftr., ^wftR, TOtwf *m> 

*5*^-400051 

4. HftHST. H. *i!Vt>i 4), ofa<n TO A^W A*! 

4)U41<5fH m., ww, W-U, 

44^41, <14*14-410221 

5. 4ft4&.^5.«»fa4^,3ff*14T44ft^^ 
WTOfR m., XTTO, WTO ^T, 
ftffff <1 4 *14,4414^-400702 

6. 4ft.4if. 44 4. 3rf44>pft, 4ft*4« ^<M ft*) 

4iHfaPT fa, 4Tforo % 4 ^ 4 4, 

■*ft.3ft. 4ftt(44ft<ft 4'K, 1JRT-394518 

7. 4ft.4&. 444< ^RmiO, 44 -l^<M fty 
95fl4ftVH %., ^4>4 4>l4fc>l4, 4*4 ^4, 

41 ^fcftfl4, 4ft^4»im-700071 

8. 4ft451. 44 4. 4ftj4>l0, <flf*Hrt44 *)^<M"fa 
4)T<MjXvH %., fajU mRw**iRi, 44T414 45f»4N4, 

arrorai, ^ 134-799014 

9. 4ft. 44. 44* 4. <Rf44>nft, <HfaM 44 ft^WI ft4 

4>T<4ft?H #1 , 3144 hRw^Ri 441 *r>i«it<n«*, 

•IlftHI, ftlWI ftHIWK (3TO4)-785685 


- -ft - - a* v « A is r. _*\ t\ r\ . * 

W4>TO Wt*ff VTPnT3|fT^fll|3WR?n 4SI 



wui w % ftn^ ftr. 

*Pt*swsr%^ 3P? itfmM % wiwPw Ppiw ^F ^ i 

ftssft twt ^ ftwft % *m mftm ^ ^Yncn ^ 

wfefti ^ afftroir* 

^ ift TW5R % # tn^i orfl»Hft4r % TWWpW) 

5 ^ %itk *f ^iThqi ftr. ^ ^ 

Ski «b! 3TOt 

3R| 3Tf^PlM % y*!KlPl«?> ift I 

<m # i« ftret % ^ 

ftr. ^ WW IKI T TC , *JT 

ftWPIFT3R!R%3?«r*FTO 

ftm^i 

■*TWRI^TI^%XR t Wftl^ ^ >hN^ Tfg* %5<M ^>T<MftVH ftl 
Wl^l W^ BKI H^^^TvSTftro8 u l^^ ftWW 
1 H 3RHT 3RT W*KJ[ % SHnmPi^ Pi^UI ^ it I 

TT^T%Xp?T ftT^^ >hThqi *Ax? ftr. ^ 

sift ^ ?rt ^ srftrcnpr ^ iff fiww 

w 3TOR%^?t 3PT ^rftwrfWf % H5!IN#l«b [HAlfo ^f^t\ 

hR^*i ^ikti TTO % ^ftWJRIT offn<n ^ ^ 

ftf. ^ WR *n J*A SKI M<^ ^FT^T 

-ftTBTPI ^ 3PWT % -5sfr 3f^T 1FT«I^T % 3nTRTf%^ 

ftPTTO^I^I ^ 

fajtf TI^T xfc ^5<M *Ab ftl. #T ^ 

oti^ fiKi T 7^ T K^T'3rtM , J^«i 

3^X7*^ % X¥iwfn«t> PlM5i 0 l ^f Xft I 

3rercxr*T% ftrawK 3ftr fti«i«i | i<, ^xnr^f ^Yncn 

^ ^<ci Ah ftr. 3?R ^ *TO% TO *TT ?m 

^ ^rftnr^r ^5t *?t ftran *?h xrjr % ^ 3th h*h^t 
% 31 vnnPw ft4i u i Af it 1 
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10. qR.^rr. xiq 3r. srfVq> k1 , oiimci !<€ ^ 

faRnR^M fa., SRR? <T«IT SRR SKI«bH faffa, 

^3 TO, sfalj^itfat ffawRi, fapfataH, 

it.sit. ft-HHKI, fapfl iU$ld (3TCTR)-785704 

11. far.^. T^i 3i. srffasRt, s?Pid is fan 

<*khR*H fa., fa*T, TJR-fas TT faffa, 

fafafa, RiC'W (ST^T)“788026 

12. fat^T. T^i 3f. srftTCilfa, otNd ^<C1 fa? 
faRnTUR fa., faifa? ^prfeTT, 

<!MtW RlfaSM (^1^41^31^), 
i. i fait ^fafa fas, ipiik, "fafa-600008 

13. ^fc^T. 31. Sffa^jRt, SfTqcrt ^«s fa? 
faffafapT fa., RTRfafa fawfa%, ifarefa TO, 
fapfapfafaR, wfafat-533106 

fit facil (S?RI X<^l) 

14. fat^T. 3i. srfi^Rt, ofNd ^<d far 
faKMRvH fa., °b<l$<4xr1 fafaWfa fait «6lfa<rW 
faNfafR, fait -609604 

is. qR.^r. i^q 3r. srfi^rct, srf^i i^-s 't^ci far 
farfafapr fa., %ifa faSHfa 

Tfe, ^fa^T-390009 

16. cffc^T. 3r. srfi^Rt, oilmen ^>5 ^*g<ci far 

faRiffaH fa., Rfapfafa srfafa m^t, 

if«skl, s^H<MI<;-380005 

17. fat^i Tri 3r. srfefat, sfaeT fas’ far 
fafaift^PT fa., siq><?t$jq< faR^rffa sfafa^r Rich, 

-393010 

is. fai^T. T^i 3?. srfi^Rt, sflfarfas far 
wfa?n fa., fa^Hi -qfapqfa, fafaq?? to, 
faTTFU, 'J5RT?T-384002 

19. fat^PT. Ri 3f. dfafapfat, sr?pt fas far 
fafaifapT fa., fafat wq^ far, 

fat.sft. fapTT S?pp^ 

20. qR.^I. ^q 31. srffafat, SiTqci ^-s ^^<ci fa? 

fakfa^H fa., fafafaR oblWt^H, fafa Tte, 
^Tt^y-342026 

21. fat^PT. Tri 3^. sfpTPT fas ^<cn far 

^fafanfa., fatfa^RTfan, tqi^'cRTT H^hc j i 
3R*R TR?PT (^fata), fajcT, fat.sft, fafap, 
^faitifa-403723 


SRRT TP^? % fafa?13, falcil^l^ fifa if sfa ^TFTI^fe 7R? if sfFTPT 
fa ^<d fa fakfaRjH fa. fat sfa?fa3TffaT*?FTRT $ufa SKI 
T R 7 TT qii it R<qiq 3T^R%*it Sp=q srf^q>iRqi % 

3 T?IRTfW Piqq^l if fa I 

3TTRIF*?%^rc fafa if sfaeT fa far «6KHftVR fa. ^t 
sfa fa ^fa) FIH ‘^TT'^fa 5RT ^ ^ ^ STffarF°r ^t fa fa^PT 
^rr 3rw % 'it sr^r tft^t srfa^rftif % 3RiRTfw ffa^T i fa i 

dfM^rHI^TT^T % fafa ' 5 FR if sfifar fa ^<d far q>KMl\^M fa. 
^sfafa'OT%T^^T^OT'^ x R T IT^fi l J6 u l'^tfa 
W yq>K % fa SRr TP^T^T STfa^lftif % ^IPrlPl^ fafa°T if 

fa! 

srro 3rfa jm % <mh^-$ 0 i* fafar fa ^<ei far farcfa^H fa. 
fasfafa' 3 Tr%T^^' 5 fa^'q^^^ 3 Tfiw°Tfafa Rfqin 
W xq>K % fa Sp^T <rl*-H<;i srfa^lftif % 3 RTTTrffa^ fafa^T i 

fa! 

fa q><i^q>ci ffarTi fa^fai^prfarfafafaH 
fa. fat sfa fa 3Trfa T^TPT "gRT X R 7 TT SffarTF 1 ^ fat fa 

fa^FT W 3T^TR fa fa SP^J TPP^T srf^<4)lR4l* fa 3TWrffatf 
far^riffai 

■JF5RRT <I^H fa qfaq<l fafa fa* faPTPT ^«S fa^TPT far q^KHS^Ii fa. 
fat fafa fa ^rfa W ^TT ^Pfa ^[RT ^ ^TT sfafal^JT fat fa ffaPT 
W 3 TOR fa fa st^t w^kj srRraiftif fa y^imRicb ffat^i if fa i 

'jpRPT TP^T fa si$Hqqi<; fafa fa fafar ^«s ^<ci far fa. 

fat fafafa 3<rfa t^ll ^TT ^pfa SKI Mc^c!. 'P "^TT u | fat fa R^qiH 

W3rwfafa sr?'ppp^t sfa^fafa fa3 rtrtRt^ ffarr^fa fa i 

^pRPT TP*T fa fafa if fafarT fa^TPr fa? faRifan fa. 
fatsfafa'7RfaT^^^Tfa^RT T r^ T R^rT srffar^Tfatfa FRqiq 
5^1 nq>K fa it sr? <ri*-H<;i srf^c^R^i' %■ y ^ii-HRfcb if it i 

■J^RPT TP^? fa fafa fa SjPTeT fagRT fap faffaftTR fa. 
fat sfa fa 3flfa WT ^?T ^?fa SKT ^ ^ ^ ^rffaTF 1 ! fat fa fwi 
■^rr 3 ?^r fa fat sr? tft^t srfefarfa fa 3RTrfafap ffat^i fa fa i 

^PRFT TT^? fa Tfa^T fafa if SRTcT fa^TPT fa? fapift?FT fa. 
fat sfa fa ^rrfa^ t«?pt^^tt TRfa srt ^ ^ ^it srffa^r fatifwr 

W 3 RPR fa fat SR? UH<;i srftc^iRfa fa 3 T?TRTffaP Rii^ u i fa* fa l 

RR«?PT faTSRrffa fa fat^TJT cT«TT SR? Wpi TT SR?pr fa^RT 
%r fafaifapT fa. fat sfa: fa ^T?fa T«?PT ^ ■?3Tfa ^RT ^ RT RT 
faro 17 ! fat fa ffa^P? 3T^TR fa fat SR TRKT sfatl^lRfa 
fa 3r^iR#r^ ffar^T fa fa 1 

ifa tir fa snfapT fa|R far? faffafap? fa. fat sfa fa 3T?fa 
RT -^pfa ^RT RT RT STferF^ fat fa ffa^PT W 3FPKfafat 

str trrr srfa^rftfat* fa ^wrTrt ffafa^ fa’ l 


[T)I.fa. 23016/1/98-STtT^pfa/fa~IIl] 
sit. it. ^wfa, SRR Rfa^ 
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MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 26th May, 2005 

S.O. 1984—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), and in supersession to this Ministry earlier Notifications dated the 14th July, 1986 and 
2-3-1988, the Central Government hereby appoints the officers mentioned in column 1 of the Table below, being officers of 
the corporate authority, equivalent in rank to a Gazetted Officer of Government to be Estate Officers for the purposes of tire 
said Act, who shall exercise the powers conferred and perform the duties imposed on the Estate Officers by or under the 
said Act within the local limits oftheirrespeetivejurisidiction, in respect of the premises specified in column 2 of the said 
Table:— 

TABLE 


Designation of the Officer 

1 , 

1. Sr.P&AOfficer Corporate Administration, 
Oil and Natural Gas Corporation Ltd., 
Dehradun-248003 


2. Sr.P& A Officer, Oil and Natural Gas 
Corporation Ltd., Jeevan Bharati, 

Tower-n, 124, Indira Chowk, 

NewDdhi-110001 

3. Sr. P & A Officer, Regional Office 
Oil and Natural Gas Corporation Ltd., 

NSE Building, Bandra Kurla Complex, 
Mumbai-400051 

4. Sr.P&AOfficer, 

Oil and Natural Gas Corporation Ltd., 

ONGC Complex, Phase-IIPartvel, 

Distt. Raigad-410221 

5. Sr. P& AOfficer.Oiland Natural Gas Corporation 
Ltd., Uran Plant, Dronagiri Bhavan, UR AN, 
Distt. Raigad, Maharashtra-400702 


6. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd., Hasira Gas Processing Complex, P.O.ONGC 
Nagar, Surat-394 518 

7. Sr. P & A Officer, ONGC, RO, Oil and Natural Gas 
Corporation Ltd., CR, 41, ChowringhecRoad 
Kolkata-700071 


8. Sr. P & A Officer, Oil and Natural Gas Corporation 
Ltd., Tripura Asset, Badarghat Complex, Agartala, 
Tripura-799014 

9. Sr.P&AOfficer, Oil and Natural Gas Corporation 
Ltd., Assam Asset & Regional Office, Nazira, 
Distt. Sivasagar (Assam)-785 685 


Categories of Publif Premises and local limits of jurisdiction 

2 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd., iu 
the District Dehradun, Uttaranchal State, except such of them 
as are under tire administrative control of the other Estate 
Offices:. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporate Ltd., in 
the Union Territory of Delhi and State of New Del’d, except 
such of them as are under the administrative control of the 
other Estate Officers. 

Premises belonging to or taken on lease or requisitioned by' 
or on behalf of the Oil and Natural Gas Corporation Ltd., in 
the city of Mumbai, except such of them as are under the 
administrativecontrol of the qther Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or .on behalf of the Oil and Natural Gas Corporation Ltd., in 
the city of Panvel, Distt. Raigad, except such of them as are 
under the administrative control of the other 
Estate Officers. 

Premises belonging to qr taken on lease or requisitioned by 
or on behalf of the OiLapd Natural Gas Cotporation Ltd. 
in the District Raigad, Maharashtra State, except such of 
them as are under the administrative control of the other 
Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Lt4_ in 
the Surat District, Gujarat State, except such of them a* are 
under the administrative control Of the other Estate Officers* 

Premises belonging to or taken on lease or. requisitioned 
by on behalf of the Oil and Natural Gas Corporation Ltd. 
in the city of Kolkata, West Bengal State, except such of 
them as are under the administrative control of the other 
Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd., in * 
the State of Tripura, except such of them as are under the 
administrative control of the other Estate Offices. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. ift 
Sibsagar, Moran in the District of Sibsagar and Dibmgarh 
in Assam State, other than those under the administrative 
control r ' other Estate Officers. 
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1 

10. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd., Assam & Assam Arakan Basin, Luit 
Bhavan, ONGC, Cinnamara Complex, P.O. 
Cinnamara, DistL Joifaat (Assam>785 704 

11. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd., Cachar Forward Base, AA&A Basin, Srikona, 
Silchar (Assam)-788 026 

12. Sr. P&A Officer, RO, Oil and Natural Gas Corpora¬ 
tion Ltd., SR, Thalamuthu Natrajan Building 
(CMDA Towers), No. 1, Gandhi Irwin Road, 
Egmore, Chennai-600 008 

13. Sr P&A Officer, Oil and Natural Gas Corporation 
Ltd. , Rajahmundry Asset, Godavari Bhavan, 

Base Complex Rajahmundry-533 106 E.G. 

Disti. (A.P.) 

14. Sr P&A Officer, Oil and Natural Gas Corporation 
Ltd., Karaikal Asset, Neravy Office Complex, 
Neravy-609 604 


15. Sr. P&A Officer, Regional Office, Oil and Natural 
Gas Corporation Ltd., WR, Makarpura Road, 

Vadodara-390009 


16. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd.. Ahmedabad Asset, Avani Bhavan, 
Chandkheda, Ahmedabad-380 005 


17. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd , Ankleshwar Asset, Ankleshwar, Dist. 
Bharuch (Gujarat)-393 010 


18. Sr. P& A Officer, Oil and Natural Gas Corporation 
Ltd., Mehsana Asset, KDMBhavan, Palavasana, 
Mehsana, Gujarat-384 003 


!'- Sr P&A Officer, OilandNatural Gas Corporation 
Ltd. Cambay Forward Base, P.O. Kansari- 
Distt. Anand 


20. Sr. P&A Officer, CHI and Natural Gas Corpo¬ 
ration Ltd , KDM Complex, Mandore Road, 
Jodhpur-342 026 


21. Sr. P&A Officer, Oil and Natural Gas Corporation 
Ltd., Institute of Petroleum Safety Health and 
Environment Management (IPSHEM), Betul, 
P.O Vclim, South Goa-403 723 


2 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. in 
the District of Jorhat, Golaghat in State of Assam and in 
the State of Nagaland except such of them as are under the 
administrative control of the other Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corportion Ltd. in 
the District of Cachar in Assam State, other than those under 
the administrative control of the other Estate Officers. 
Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. in 
the city of Chennai, Tamilnadu Stale, except such of them 
as are under the administrative control of the other Estate 
Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. in 
the Distt. of Rajahmundry, except such of them as are under 
the administrative control of the other Estate Officers. 
Premises belonging to or taken on lease or requisitioned by 
or on behalf of die Oil and Natural Gas Corporation Ltd. in 
the Distt. of Karaikal, Union Territory of Pondicherry, except 
such of them as are under the administrative control of the 
odier Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. in 
the District of Vadodara, Gujarat State, except such of them 
as are under the administrative control of the other Estate 
Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. 
in the District Ahmedabad, Gujarat State, except such of 
them as are under the administrative control of the other 
Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of the Oil and Natural Gas Corporation Ltd. in 
the District of Bharuch, Gujarat State, except such of them 
as are under the administrative control of the other Estate 
Officers. 

Premises belonging to or taken on lease or requisitioned 
by or on behalf of the Oil and Natural Gas Corporation Ltd. 
in the District of Mehsana, Gujarat State, except such of 
them as are under the administrative control of tire other 
Estate Officers. 

Premises belonging to or taken on lease or requisitioned by 
or on behalf of tire Oil and Natural Gas Corporation Ltd in 
the District Kheda, Gujarat State, except such of them as 
are under the administrative control of the other Estate 
Officers. 

Premises belonging to or taken on lease or requisitioned 
by or onbehalf of the Oil and Natural Gas Corporation Ltd. 
in the city of Jodhpur and other premises at Rajasthan 
State, except such of them are as under the administrative 
control of the other Estate Officers. 

Premises belonging to or taken on lease or requisitioned 
by or on behalf of the Oil and Natural Gas Corporation Ltd 
in the State of Goa, except such them are as under the 
administrative control of the other Estate Officrs. 


[File No. 23016/1/98-ONG/D-III] 
O.P. BANWARI, Under Secy. 
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'3>T.3ff. 1985.—%^l tn«nk, 3?fc MI5M<rll5^ ('JPt ^441*1 % 3ff4^iR ^BI 3nH) 3rf«lPPPT, 1962 

(1962 ^»l 50) ^ ^RT2 %^T>5 (^0 %f94^RR^f, %^I**T (1) *f iHrtiRafl fasK, ^k(3S 1*4 4^*1 

4'IIW TPR'3^r (2) ^f 4l^^^T^T1Tr^^31Rftara'Prf»FT'34Ml*rai3if^l^(«14H'w4'pRRT4 

(*f«4^i) RiPii« ?ro mummi? 3 !*fawi} % 'StIMPimr % 3kfH wi «rf«4<*Rl %^i4f wtt% 

ai5i«j»fl % i 

31^ 

«jfiw ^ ^ aik w 

3Tfk4ilRal ^FJT 

(1) 

(2) 

®raW, 

^-3TJH arfMirfl, 

4*rcf%t (5^0 r 

ctd, ifai, ^15, 

^t-843001 (’5!TR3fe) 

*Pgf1*raiT i(*i ?iR«s owq % *tro mPsmm to? rm 

V . * 


[•4iI5cT^. ^f-14014/47/03--3ft.-4l.] 



New Delhi, the 26th May, 2005 

S.0.1985.—In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipeline (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), theUentral Government hereby authorize the person mentioned in column (1) of the 
Schedule below to perform the functions of the competent authority under the said Act for laying of the pipelines by M/s. 
GAIL (India) Limited in the State of Bihar, Jharkhand and West Bengal for distribution of petroleum product to various 
consumers located in these States in respect of the areas mentioned in column (2) of the said Schedule. 

SCHEDULE 

i^F'TilT^TT • W! • IT^TxIa; 1 a 

Area of Jurisdiction 

(1) 

(2) 

ShriV.N. Akhaury, 

Special Land Acquisition Officer, 
on deputation to M/s. GAIL (India) Limited, 

4th Floor, Pradhan Tower, Main Road, 
Ranchi-834001 (Jharkhand) 

Whole Bihar, Jharkhand as well as West Bengal State 


[FileNo. L-14014/47/03-G.P.] 
S B. MANDAL, Under Secy. 


26 2005 

^vT*OT. 1986,—sfk iaPi'fl ^4^1% STfa^R^iT SFsfa) SlfafWT, 1962 

(1962 ^FT 50) 3^PihH ^TTRI%) ^ W 3 ^ "5W11 (1) % MR?TTTT^R% 

afo Xl<f>fo^ *\$\ H^kriq ^ STftRJ^TT ii<sti\ ^T.-arr. 2730 dlflo 25-10-2004 5RT, ’3RT OTf^J^TT^ *jfa 

^ ^teT (ife^TT) 5TCT TRRSJH TF^T sfklR ^fS(r1l^< ^ ^PcrlMH ^ % % 

f^TT m§TO!5^ % "SI^'H % <JH4) r l % SrftreiR 3T3fa^R%% 3TT^ 3TRFJ ^ klT^ll ^ *ft; 

3?k <5 ckT <.NiHfaci ^ 5>ifciMI "Ji*i<11 ^ nl^lia 18-01 -»2005 fl'4i <swcri^ c t>0 ^‘ 7 T^ *ff; 

afh HI^HCH^'H ^V k* 'SFfiTT ^ 3HRT TrSTR MjfaqiRl £RT ftp^R ^R f^RTT T T^\ t 3^1^^ "3R fi^TT 

Wt; 

W3H Ufa<*A <544 arfvpRRT *1RT 6 44MRI (1) % 3T*ft*T 3 ih4I RmI<£ ^ %; 

3^ RR^FR %, '3^T ftRt^ RT ftWR ^R^ % H?qic^3fa^ RTRT^ ^'3TT^ RR ^ WT^TT^f f^R?T% % %TT 

artf^r ^rr¥ <5H*iH % arfv^R srsfa^R^ ^ fkft7^rf3RiT%; 

3RT: 3R, m&R, ^T 3#m *TRT 6 <sh^KI (1) £RT 3T^r Vif^rn4Y 3RW "3R?t fR, ^^Wll ^R<ft t 

f%^RT atf^q^RT ^ ’Hci rT T % RTR <5 HmI 1 1 % STf^R^JT 3T*fa f^RTT ^TT?TT %; 

3?k, ch^O^ *K4>TC, ^PT aTfapRTO ^>t VRT 6 3R*JRT (4 ) "5RT 3^rT TVPfcRlf ^F? M^t 1 ! ^R, 4^i§*¥ 

fa*sr^ %%R %jfa if <j>rqki ^T stRrfr, wktw% ^ cTRh§ %^fkr rr^jrP il^n ^ ^ 

yfcm ■^er ('5f y ^rr) feifnis ^ *Prf^r ^Rtt afk <i jmR, 'jfk ^ ^ ‘aH^Vi ark^K, ^r trpr atf^Pra f%^^rf afk 

% 3T*jfaRf?> *$% ■$ ”5^1, ^ (#^11) 3 ftfer i 













5492 


THE GAZETTE OF INDIA: JUNE 4,2005/JYAISTHA14,1927 


[Part II— Sec. 3(ii)[ 






( 1 )_ ( 2 ) 


^71 








rt5 


O)_ 

^PTF ’%5f7T 


TTWTC 




% ^FeT (^') 


(4) 

(5) 

84 

0.2760 

78 

0.7320 

79 

0.0720 

#0 

1.0800 

1 

0.1300 

159/534 

0.1800 

160 

0.0240 

161 

0.0600 

165 

0.1320 

166 

0.1440 

167 

0.1320 

144 

0.0480 

168 

0.0540 

229 

0.0240 

320 

0.4680 

400 

0.4920 

398 

0.0960 

399 

0.0240 

389 

0.0960 

453 

0.0780 

452 

0.4860 

451 

0.0320 

450 

0.0460 

458 

0.0240 

466 

0.0300 

469 

0.7860 

468 

0.0720 


3.6580 

8 

0.3720 

9 

0.0360 

22 

0.1080 

23 

0.1680 

24 

0.1800 

27 

0.0240 

38 

0.0210 

39 

0.0240 

40 

0.0210 

67 

0.0380 

68 

0.0380 

69 

0.0380 

■72 

0.1560 

#»T 

1.2240 
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0) 

(2) 

(3) 

(4) 

(5) 




312 

0.6980 




311 

0.0100 




313 

0.0290 




314 

0.0250 




409 

0.0420 



, 


0.8040 




174 

7 0.4500 




173 

0.0120 




172 

0.2160 



* 

170 

0.1250 




171 

0.2140 




168 

0.0330 




167 

0.1680 




166 

0.0600 




165 

0.0080 




164 

0.C220 




161 

0.0240 




160 

0.0380 




134 

0.1200 




135 

0.1560 




156 

0.0100 




153 

0.2040 




155 

0.0480 




154 

0.0600 




149 

0.0200 




140/1016 

0.0040 




144 

0.2650 




147 

0.0220 




143 

0.0100 




142 

0.0030 





2.2920 




79/656 

0.0040 


79 

0.5760 

78 

0.0420 

77 

0.0240 

76 

0.0240 

114 

0.6840 

115 

0.0120 

117 

0.0180 


68 

0.0660 

67 

0.1920 

66 

0.0840' 

64 

0.0240 

63 

0.1140 


1.8640 
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0) 

(2) 

(3) 

(4) 

(5) 




321 

0.1200 




324 

0.1080 




401 

0.0480 




412 

0.4740 




414 

0.0540 




411 

0.0070 




415 

0.2700 




416 

0.0240 




427 

0.0360 




489 

0.0480 




490 

0.3420 




487 

0.0420 




477 

0.0780 




475 

0.1380 




476 

0.0120 




474 

0.0120 




473 

0.0180 




470 

0.0250 




469 

0.0240 




463 

0.0780 




462 

0.0060 




461 

0.0040 




464 

0.0900 




460 

0.0060 




465 

0.0840 





2.1480 


["T^TT. ^-14014/09/04-^.^. ] 


^ft. 


New Delhi, the 26th May, 2005 

S. O. 1986.— Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S O. 2730 dated 25-10-2004 issued under Sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of Users in Land) Act, 1962 (50 of 1962) (herein after referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the Schedule appended to that 
notification forthe purpose of laying pipeline for transport of Natural Gas through Samcore—Srira Fertilizer pipeline project 
in the State of Rajasthan by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification were made available to the public on the 18-01 -2005; 

And whereas the objections received from the public to the laying of the pipeline have been considered and 
disallowed by the Competent Authority; 

And whereas the Competent Authority has, under Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after considering the said report, decided to acquire the Right o f U ser 
in the lands specified in the Schedule; 
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Now, therefore, in exercise of the powers conferred by Sub-section (l)of Section 6 of the said Act, the Central 
Government hereby declares that die RighrtofUser in the land specified hi die Schedule is hereby acquired for laying the 
pipeline; 

And, further, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central 
Government Hereby directs that the Right of User in the said land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication of this declaration, in the GAIL (India) Limited, free from all 
encumbrances. 

SCHEDULE 


Distt. 

Tehsd 

Village 

Survey No. 

Area to be Acquired 
for R.O.U. (in Hectares) 

(1) 

(2) 

(3) 

(4) ■ 

(5) • 

Kota 

Ladpura 

NayaNohara 

84 

0.2760 




78 

0.7320 




79 

0.0720 




TOTAL 

1.0800 

Kota 

Ladpura 

Rajnagar 

1 

0.1300 




159/534 

0.1800 




«0 

0.0240 




161 

0.0600' 




165 

0.132(1 




166 

0.1440 




167 

.0.1320 




144 

0.0480 

Kota 

Ladpura 

Rajnagar 

168 

0.0540 




229 

0.0240 




320 

0.4680 




400 

0.4920 




398 

0.0960 




399 

0.0240 




389 

0.0960 




453 

0.0780 




452 

0.4860 




451 

0.0320 




450 

0.0460 




458 

0.0240 




466 

0.0300 




469 

0.7860 




468 

0.0720 




TOTAL 

3.6580 
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(1) 

(2) 

(3) 

(4) 

(5) 

Kota 

Ladpura 

Sukhpura 

8 

0.3720 




9 

0.0360 




22 

0.1080 




23 

0.1680 




24 

0.1800 




27 

0.0240 




38 

0.0210 




39 

0.0240 




40 

0.0210 




67 

0.0380 




68 

0.0380 




69 

0.0380 




72 

0.1560 




TOTAL 

1.2240 

Kota 

Ladpura 

Raipura 

312 

0.6980 




311 

0.0100 




313 

0.0290 




314 

0.0250 




409 

0.0420 




TOTAL 

0.8040 

Kota 

Ladpura 

DhakarKheri 

174 

0.4500 




173 

0.0120 




172 

0.2160 




170 

0.1250 




171 

0.2140 




168 

0.0330 




167 

0.1680 




166 

0.0600 




165 

0.0080 




164 

0.0220 




161 

0.0240 




160 

0.0380 




134 

0.1200 

Kota 

Ladpura 

DhakarKheri 

135 

0.1560 




156 

0.0100 




153 

0.2040 




155 

0.0480 




154 

o.ooai 

Kota 

Ladpura 


149 

0.0200 




140/1016 

0.0040 




144 

0.2650 




147 

0.0220 




143 

o.oia) 




142 

0.0030 




TOTAL 

2.2920 


[HTTP—•qprg 3(ii)] 


4 , 2005/^3 14, 1927 
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0 )_ ( 2 ) 

Kota LadpiJ.-i 


Kota 


Ladpura 


Kota 


Ladpura 


(3)_ 

Ummedgang 


Dewali Arab 


Dewali Arab 


J 4 L _ 

79,1556 

79 

78 

77 

76 

114 

115 

H7 

a 

67 

66 

64 

63 

TOTAL 

321 

324 

401 

412 

414 
411 

415 

416 
427 

489 

490 
487 
477 

475 

476 
474 
473 
470 
469 

463 
462 
461 

464 
460 

465 

TOTAL 


(5) 

0.0040 

0.5760 

0.0420 

0.0240 

0.0240 

0.6840 

0.0120 

0.0180 

0.U66O 

0.1920 

00840 

'•010240 

0-444P 

0.1200 
0.1080 
0.0480 
04740 
0.0540 
0.0070 
0.2700 
0.0240 
0.0360 
0.0480 
0.3420 
0.(420 
O.0780 
0.1380 
0.0120 
0.6120 
0.0180 
0.0250 
0.0240 
0.0780 
0.0060 
0.0040 
0.0900 
0.0060 
0.0840 
2.1480 


1577 GI/05—R 


[File No. L.14014/094M-G.P.] 
S.B. MANDAL, Under Secy. 
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27 M, 2005 

TT. 34T. 1987.—7133517 ^ t^fcROT 3?f7 WfoT3T tir$UeYI?oT 3 3U<fl«»1 # 

3lftia5I7 3OT 3ToNr)3lRlfpRr3T, 1962(l962 3>T 50) (foR^ Iwici 39rT 

3lftrfoTO3T 355T 3TOT EJT2T 3 3tr-£JRT (l ) £ 3Teft5T ofrft aft 3T*ft IHTTJt 7179517 % 

vI^rtcraTT 3^7 TH|fcra5 iter TTmem c£t 3lf2l^<H| 7T71ZJT ®To3ITO321 4,ffT&ST 16, ^3*47 
2004 5RT afifld<rfl§ 7J3n if ^ frl*ftd7IU4ccft 7195 3?te 3TT71^7 ^ 

cT95 ^tfcRTfl 3ctJF^ tfe tlteagof 9* fcTU #&9oT 3TfacT 95fqfr?r<* fMilts 5T7T 
mfOcfife? TldJoR ^ fen? 3 <rt arf^nsn if 7id<M 3rsj2j*ft if fafoif^te ajf^r 

^ JUeftdT 9f 31%<SR 9i 3Tah<T arosf sttttzt aft mWii aft eft I 

dfttf 39tT nferaf 'jUJrTr aft cTT^ST 17.01.2005 aft 3Ud<^ 9571 # eft I 

3^7 39tT 31^1^ aft £1771 6 aft 39 SJT7T (l ) 9> 3T^RUT # 3WW V»rffc*l£t ft uSjftel 

3179-47 eft 3mftt ffttfti ft ^1 % I 

3?te eftftzT 3179517 951 3atT 97 fftai7 957ft £ aWld TRTTOTof ?ft 919T t fft5 

3rf5rqtf5n ft ttcrst 3^rft if fftfftfife ajfft ft 3qftter ft 3ifft<t>T7 w aiafer fften 
oiraT ellf^U I 

3Tel: 3T9, cStH*il 3I395r7,3atT 3lfti)fol<U<H aft SJT7T 6 9ft TU-CTTTT (1 ) gTTT y<Sofl dfftti>yl 95T 
yej>3T EF^ft get ?7£ qf^urr ESTcft |t fft fTT 3lfltl7ftd< 3T if TTcRST 3To^ft ft fftfftfft^: 39tT 
ajfftl ft Oi^JcfTlSr faeisf ft fen? 3<4aWT g>T 3lfS|*17 Slfftfcl fftnT uTTeTT f I 

3lf7 defter 3TC91T7 -33rT 3^f^n-JT '4§f ETRT 6 3T| - ETR1 ( 4 ) SRT y^crT 2lf^jf cf>r 

vreffn ^7^ gg 3T? f^JT ^rft % fcT JcfcT 3jf^T ^ jqeftdl <RT 3iitJeI5R fTT 3rf^7jeJoT! ^ 

^chijfR efft- ht$W ^tTf ^Ranr if forf^cT ^ «orm wft f^cftnnt gafr 
^nrftsT^ feifiicL^ -if former sfrn I 



[HFTII—T3TJS3(il)] 


cTToJ^T : 31M£? 


*ffa 3>T *TFf 


1 


^ 98 ^fWr 


*3.70 317ct£? 


42 


MTOT^TTJPTS : ^ 4, 2005/wfe 14, 1927 


31^ 


»'.i < * 



^ ftwii 


2 

3 

4 

5 

6 

44 

4 

0 

02 

80 

193 

431 

0 

15 

64 

193 

1cJ> 

0 

19 

82 

54 

3 

0 

09 

21 

194 

3311 

0 

01 

80 

19 :-! 

131 

0 

01 

08 


81^ ^ <cil9> ^ 12 



3 

3 

0 

01 

73 

159 

7 

0 

01 

87 

1*9 

6 

0 

00 

40 

159 

2 

0 

04 

65 

168 

5 

c 

16 

08 

163 

5 

0 

12 

52 

163 

4 

0 

06 

05 

163 

3 

0 

09 

65 

162 

7 

0 

10 

85 

154 

2 

0 

04 

25 
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New Delhi, the tm May, 2005 

s.o. 1987.— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3214 dated the 16 lh 
Dumber 2004 issued under sub section (1) of section 3 of the Petroleum and 
t^als Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 17.01.2005; 

And whereas, the Competent Authority in pursuance of s ;b-section (1) of 
section 6 of the said Act has submitted his report to the Central G vernment; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land spfciied s -'c Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred . / subnotion (1) of section 
6 of the said Act, the Central Government hereby declares that the right .. yser 
in the said land specified in the Schedule appended to this notification 
acquired for laying the pipeline; 


And . ,iu, in exercise of the powers conferred by sub-sea.-sn (4) of se-.iVH ? 
of the sayd Act, the Central Government hereby directs that the right of u^er In 
the said land shall instead of vesting in the Centra! Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk : Attur District: Salem State : Tamil Nadu 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


44 

4 

0 

02 

80 

193 

4A 

0 

15 

64 

193 

1C 

0 

19 

sz 

54 

3 

0 

09 

21 

194 

3A1 

0 

01 

80 

192 

_1A_ 

_Q_ 

01 

_J22_ 


NO. 98 PERIYERI 


[spin—T5FJ33(ii)] ^^TW^;^p4,200SM^g14, 1927 _ 5501 


1 I 

~P“ 

r 


L "■ 

1 s i' 

nzn 

NO.70 ATTUR TOWN 



Ward E Block No. 12 


‘ -■ ■ • 

3 


3 

0 

m 

73 7 

N0.42 THANDAVARAYAPURAM 

159 


7 

0 

& 

87 


159 


6 

0 

00 

40 


169 


2 

0 

04 

w 


168 


5 

0 

16 

m 

** 

163 


5 

0 

12 

52 


163 


4 

0 

06 

05 


163 


3 

0 

09 

65 


162 


7 

0 

10 

85 


154 


2 

0 

04 

25 


[No. R-25011/14/2004-0. R.-l] 
S. K. CHITKARA, Under Secy 


274$, 2005 

w. an. 1988.— lifter srcw? ^ ft fi j ffiSww afhr ^jfSrer mf q gnfs r (ajf^r if 3iw f vi £ 
afi p PR m 3rcfer)3dirf*ROT, 1962(1962 m so) (foif *wif uwicr aaer 

atftrfoRRT arar %)e& ora 3 nft 30-eira (i) d 3rtftar gnft nft arcft snra ?Rnsnr # 

frg t feu m sfo vt$ckg iter tbrn* & aiftr^jrar zrsm vtosrro 3219 , flutes 

16 ,ftxH<MTi,2004 5RT , aQleioilg 2P5®f if $o3T$ if ^RSftZRTOcfft ?td57 

aite ara^jr if wpft < 1 ® flgff cr era 3<*nnl £ oteofar $ fen? sfloar 3#faer nfl tifcwoi 

ferf^s srt myretigo T ^ iraW $ fen? 3W 3tfJj^idn if ^ieiaar 3njjqjft if 

ftforfifctj #$Jr if auolai of a ffr o sre £ 3rcNr £ -3ra^ anwo nff sftami aft # I 

site 3WT 3rfSrc$sj»naft yfiteff utstcTt aft <niter 17 . 01.2005 aft 3*icm ara ?ff ar$ «ft I 

3^7 33W 3lftrf^RW *ft ORT 6 aft 30 ORT (l ) % 3lf3R«T if ?RW I Tl faaM ii ft gSffal 

7 R a5T ? aft 3TOftt ftqf£ ft % I 

alte £?fter TRasR asr 3aer fWfft tr fftoR a*ft £ awid 215 ?wmw *f arar % fft> 
3<ft i ^ti« n if Traaar 3ngqffi if fftfftfif t a ajffc if 3trafaT £ 3ifira5i7 an 3nftar f^n 
uirar diftu I 

3RT: 3W, 4»jfta 7R^R,3a¥T 3fjftfftaaT aft SIRT 6 2ft 3TJ-EJT7T (l ) 5RT UCorl $rfft?rat 35T 
yftfar ^zft gft ai? tfannr «7zft t fft> aftfo g ^an if Tiaaar 3*ggjft if fftfafftBd 3aer 
aj^r if ohjucirh fftsrft £ fen? juatei an arflrasR aifSfcr fern anm % I 
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3 H 7 jggtf aiRitaraw # *n?r 6 # 3B - ettct (4) srt jtcctt sifterat gsr 

gu ziy ftiifr fcft It fSis jcm ajjlr $s 3tjzjtar 3ifeBr? 3ff£i^cMi ^ 

# arfter & ifeJtar ww>u $ faffccr zfr wsnzr wft foetaufl £ ajgrr 
FT9R yftzw aflfercr iriNfan fafafeg H‘ tarffer stair I 


_ _ _ 


*ifa 3>T ^TR 



^UpC-l 


3TT7 

grf jfrdV 

1 

2 

3 

4 

5 

6 

*f.48 3TR7UI^$Mfed 

222 

23T2 

0 

01 

36 


296 

4sJ 

0 

13 

71 


298 

— 

0 

01 

57 

M :i«, ; tei1wj v '( 

98 

4 

0 

05 

90 


53 

10 

0 

08 

94 

54 

23T 

0 

05 

00 


dloj<Pl : IcI^'l'l'S 

faell : *HWd 

>^|vrq • dftddl^ 

1 

2 

3 

4 

5 

6 

M 68 

• \ Ov 

33 

131 

0 

00 

40 

•T.50 

232 

4 

0 

02 

24 


229 

2 

0 

1 

40 


228 

1«12 

0 

4 

68 


228 

1^1 

0 

7 

11 


227 

3H 

0 

3 

30 


227 

331 

0 

8 

62 

*1.49 ^TvjnTTcZTR 

183 

3 

0 

01 

02 


183 

2 «j 

if 

01 

96 


3^-25011/15/2004-4$ ^TT-I] 
TJTT. %. Pf*t>KI, 'Stfta* 
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New Delhi, the 27th May, 2005 

S.0. 1981 .--Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3218 dated the 16 th 
December 2004 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user In land) Act, 1962 (50 of 1962'. 
(herein after referred to at the said Act) the Central Government declared - 
intention to acquire the right of user in the lands specified in the schec! 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas,, copies Of the said notification v- made available to the public 
from 17.01.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied, tha^the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act! the Central Government heg£by directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances; 

SCHEDULE 


Taluk: Rasipuram District: Namakkal State: Tamil Nadu 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

NO. 48 ARIYAOOMNDANPATTI 

222 

2A2 

0 

01 

36 


296 

4B 

0 


71 


298 

- 

0 

01 

57 

MO.20 PILLANALLUR 

98 

4 

0 

05 

90 


53 

10 

0 

08 

94 


54 

2A 

0 

05 

00 
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Taluk: Tiruchengode 

District: Namakkai 


State: Tamil Nadu 

1 

2 

3 

4 

5 

6 

NO .68 VATTUR 

33 

1A 

0 

00 

40 

NO.50 KARUMAPURAM 

232 

4 

0 

02 

24 


229 

2 

0 

01 

40 


228 

1B2 

0 

04 

68 


228 

1B1 

0 

07 

I"? 


227 

3B 


03 

30 


227 

3A 

0 

08 

62 

N0.4S RAMP&aAYAM 

183 

3 

0 

01 

02 


183 

2B 

0 

01 

96 


[No. R-25011/15/2004-O.R.-I] 
S. K. CHITKARA, Under Secy. 


M fo?#, 27 2005 

dr. ot. 1989.—ftfter ?r?w? ft ftgtfcrere aft? ^fftsr disuciifsr (ajjft ft auejfti ft 
3lfS|cbl? g5T 3iefe)3lfefoRW, 1962(1962 35T 50) (ftlft fesft d*dRT 3dcT 

arfftffterer gssr 3RJT $)jft errzr 3 ftf iTT-sn® (i) ft 3?ftftr onft ftt 3rft wt?cT ^rsct? ft 
ftg rf cRRT aft? fts ftsrTcTCT ft? aftf^oJT ft^OT Wo31To2787,cTlftw 26, 3 imfR, 

2004 5RT crfftcfoflg ft ft fcl*Rd?IUJccfl ftcli? *Tg?T# <ra> aft? ft 

?fg>ft aa> fra l fciew 3 corft ft ft fciu ^fezra arfftcr *YuTi««4 -£$? 

infctenfsr fftsift £ y#®w ft fen? 39 a ft fteiasr ft Rrtftf^Bd iff^r 

ft JrjefrjT ft 3rifttb | ? ft ft aroft 3TT¥RT gft ftwi ftt eft \ 

3ft« wm uf ft ef f oracrr ftl rnfftsr 03 . 12.2004 ftt 3dd<sy ei5?r ft aft eftl 

a * 3tRT ft? sn?r 6 ftr 3d qrcr ( 1 ) ft appreor ft srem yiftrasift ft ftftar 

?R05r? ftf 3TO5ft ftfto % ft % I 

3 ft? ftfter ?t?c5t? e@r a<w fWft d7 fftai? ^s?ft ft dvdici er? ?WTenar f aiaor ^ fft 
f2? 3mi^aT ft 5eW 3T^ejtft ft fafafftSi ajfft ft ft SlfftcBT? . . 

mstt giffr? I 












[HFTII—7SP*5 3(ii)] 
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MKfl4, 2005/^514,1927 

3T<T: 3W, 4TC4TC,344 3tftjf«U4<H 4ft OT2T 6 4ft 34-4TCT (1) 3T7T B4M Slftrieff cBT 

ycjloi 4F tftBTUTT qj^rfl % fas d(R|^4<HI if snm if faforfifCd 33rT 

ajf^r if uh$udifbi ftsrft 4$ fen? jueiWi wt 3iftw7 3ifufcT fo4T tsttcTT % I 

3^7 yftfter mm? 344 3 i fa ftrq?r 4ft ora 6 sft 3H - hirt ( 4 ) sttt siterof 45r 
Ct>tl^ gu Tip ft?ft ft fife 344 #jf^T d 344*151 45T 3lfe<t>R ?7T 3i^^rioii ^ 

yo»iii5r ^ ar&sr ^ 4>£ta 7R4snr H fMfcr jtit yft 4sn4 Traft ftccUijff if a|44 

Fte? ?fl4ar 3»f4cT oWftlH f&ftt&a if faffrw ffeiT I 


____ 3ggft _ 

cllo^l : cdedc}jRfcc( fuTefT : fcl. • 7FHI ■ clP-lcl'll^ 


7 TT4 cfTT *1IH 




few1 *16K 

\ , , , 

3TR 

. r <\ , , 

£crcy 

CHI HlcW 

1 

2 

3 

4 

5 

6 

'T. 117 ^rf^MKOI^ 

1 66 

2 

0 

27 

5 1 


1 6 5 

8 

0 

0 3 

38 

^t. 102 

248 

94" 

0 

0 1 

84 


248 

945 

0 

0 2 

3 0 


248 

9S 

0 

0 1 

27 


248 

9? 

0 

0 1 

96 


248 

8 

0 

0 3 

50 


249 

552 

0 

1 0 

47 


248 

1 0 

0 

0 9 

0 0 


248 

1 53T 

0 

0 0 

40 


248 

I 3 

0 

03 

6 0 


249 

5^1 

0 . 

0 6 

1 2 

*T. 101 

77 

4 

0 

0 0 

6 0 


77 

3 

0 

04 

1 4 


77 

2 

0 

1 1 

52 . 


77 

1 1 

0 

1 3 

1 5 


77 

6 

0 

0 1 

75 
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■Q^T. %. f^SaFTO, 
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New Delhi, the 27th May, 2005 

s. o. 1989,— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 2787 dated the 26 th 
October 2004 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the sail notification were made available to the public 
from 03.12.2004; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk :KALLAKURICHCHI 

District : VILLUPURAM 


State : TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


166 

2 

0 

27 

51 

165 

8 

0 

03 

38 

248 

9B 

0 

01 

84 

248 

9C 

0 

02 

30 

248 

9D 

0 

01 

27 

248 

9E 

0 

01 

96 

248 

8 

0 

03 

50 

249 

5D2 

0 

10 

47 


NO.117 NAYINNARPALAYAM 


NO.102 DAGAMTIRTTAPURAM 
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--1- 

X i 

6 

1 * 1 

H*‘ jb). DflG,Anr»AXT4 pi/ftA\ (€*»*+) 248 

10 

0 

09 

00 

248 

15A 

0 

00 

40 

248 

13 

0 

03 

* 60 

249 

5E1 

0 

06 

12 

N©.101 PUNDI 77 

4 

0 

00 

60 

77 

3 

0 

04 

14 

77 

2 

0 

11 

52 

77 

11 

0 

13 

15 

77 

6 

0 

01 

75 


[No. R-25011/17/2004-0. R.-l] 
S. K. CHITKARA, Under Secy. 


27T*£ 2005 

TUT. OT. 1990.—!of 3?t7 3jfasr Ulf< 4 HI^<H (ajf^r if 'JUifidl ^ 

JlfiWii PT 3raNr)3Tl^RW, 1962(1962 35T 50) (fulit 35tT 

aifltf&raw pst twt %)q5t qrcr 3 sSt 3 ^-otct ( 1 ) g» 3reftor unit gSt areft aiTTcT ttccbr ^ 
d$foei<H ata wr^cr* its <H^id-y gft sr^rg^n ssbt *to3OTo321 5 ,<niter 1 6, feiw? 
2004 SRT , dftd<HI§ S5ZI if it fcrsfcTOlflcrft cT* afa it 

$KI>i) c1<*> ^RW 3cqref ^ yfjqeoi gt felt? 9 &<ioi 3TfecT a>TtiTi«| 0 i IciDi^s 2*T7T 
TjTfqerrfor y> yeituTor g> fciu 39 ct arf^rq^n if scnrer if fcforiff ce ajfir 

if 3trcfta>r % aftrere % srefsr £ ara^ 3 tt€rt ?& utcnm gft eft I 

3^7 wr TJ*I yftrcff omoi oil 17.01.2005 oil <0^1 <it eft I 

alfe 3 W aftrfoRCT eiRT 6 *Bt 3 y QRT (l ) % 3 ^R^T if Tip yrfl rerti t if t&flij 

717*17 *t 3TO# fttM % <ft $ I 

alfl «3jfl«i ilicoii 35T 33fT fidf£ XJ7 fayi* WZ& $ TRfTIcT 715 MUIR ?t 3TCIT ft 
aftr^oiT it iici«oi 31^4) if fitforfife ajf^r if 3Uiit<>i ^ aftipr? *r aofor f^szn 
wi*i eiif&u I 

3»?li 3W, 3jfter SZ*T7,3PT 3 afofi wff , qft OT7T 6 & OT-qRT (l) 5TCT y3M Vlf4tl4i *T 
y^JT *Bt §£ 715 tflcTMl *7<ft $ 5S afa^tloll it TldcM 3ng^tft if ftfolRiy 33fT 

ajffr if yifyeiTfsr ftsiot % fciu 3 u4)ji ysr aftiw aufofcr feeir utrtt t I 

3it? Aflej tHi<oii Tyfr 3iRrfoiei<H <a£t qra 6 7§t 3y - sttct ( 4 ) srer y^M siforaf *t 
U^tdl *2^ gg *IF foI^«T tcft % fcfe 395T aj^fT % 3MiiWl PT 31%bl7 fTT 3<Rl7jt|ol| ^ 
yysRR ySf ?n#5f it lifter 7i7tt>i7 if f^n st«t sSt holier Traft ftggfamf it 
lit*? ffeera afteicr *Yqt>^H ferf^s if fiifefr ?^jtt I 
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dlci<f>| : 



7T?q : 

T fT4 45T HTH 



STWeT 

t%TTTT HsT? 


3TT? 

crtf 

1 

2 

3 

4 

5 

6 


84 

— 

0 

05 

39 

104 

79 

— 

0 

09 

14 


78 

2 

0 

05 

92 


78 

3 

0 

04 

34 


78 

1 

0 

03 

50 


[■'El. 4 . 3TR-25011 /18/2004-3^.3TK- 1 ] 
T^T. %. hi+KI, 3T^ 

New Delhi,the 27th May, 2005 


s. o. 1990.— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S O. 3215 dated the 16 th 
December issued under sub section (1)' of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user- in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 17.01.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 
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SCHEDULE 


Taluk: Ponneri 

District: Tlruvallur 1 


iState : Tamil NaHn 


Survey no. 

Sub-Division no. 


Area 


iTaiuc ui uic village 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

.5 

6 


NO.104 SOTHUPERUMBEDU 

84 

- 

0 05 

39 


79 

- 

0 09 

14 


78 

2 

0 05 

92 


78 

3 

0 04 . 

34 


78 

1 

0 03 

50 




[No. R-25011/18/2004-O.R.-I] 
S. K. CHITKARA, Under Secy. 


27^, 2005 




gnvair. 1991 _g§iftg ?Rg>R *r ^grteRW aft? ufad m$udi$«i (ajf^r if ju4)«ji £ 

SiftjgSR 3Tofor)3<Rrfo145T, 1 962(l 962 gST 50) (fuRt f?Rf Tl?qT?T 3cfcT 

3lit)joi^<H cd 61 «M<41 ejRT 3 g»t 3^-SJRT (1 ) g» 3Ttfl«1 oil^l cjft 3TRcT ?Rg5R qt 

3ft? gi^flcb cH^ldei qft 3lRj^tKI 3R2IT g5To3TTo3299,<Tnfog 16,f^R^7, 
2004 5RT crf^d«HI| ^ 3TT<£tf«Hc1, tft3ftU3T^,3^ea «rffa £ g'tq'ttftucl 

cjoditlj) jrffir cicp ttglfeRRT ^cMicl ^ trf^g^oT ^ fciu §fe<<«i 3lY<jd cdTmT^?ioi foiDiis 

SRT MI^UdlfST f«lfcf>l^ £ yefloH ^ fcTU 33fT 3i%^TT it ,Hd<M 3RJ^t # fcrf^fe 

ajffr if auiildi qt 3ifaePR £ stofcr £ 3n^ 3TT$Tg q>t ufg u ll eft I 

#7 39rT 3ifae£F3Tq>t yfcl'llT dddl e|5t dl^cW 24.02.2005 q5t JUddU 3RT .$ 3T$ cftl 

3^7 3cfd 3ift|f*i<i4i 3>t ciki 6 gft JM tJRI (1 ) ^ 3f^7R®I ^ 7KRI UiRjcpi^t % 

3Rg>R c|5t 3TTI^t fWt£ £ 3t t I 

3?t? cBsft^I TROSR 357 3cffT f^it£ TR f^cTR gR^ ^ giqicT *15 ^WTEIToT ?t tJRJT |t ^ 
f3T 3rf^^c)<ri r it ,Hd«M 3T^^t if faforfife 9jjfr # 30^41 £ 3ifE| cpR cJ5T STofcT f^5ejT 

onar wt%5j I 

3TcT: 3W, g>£tg 3Rq5R, 3qcT 3rf£jfa«llcH qft «JRT 6 ^t SO-ORT (1 ) 5T7T y5«T «iftn<«f 

yeftcTT qR^ - get yf^ u ll 3Rcft f^5 ^ 3lRjx!|tJdl it ■diciool 3T^^t if fqfotfc&i 33fT 

ijf^r ^ xnfOcTTfof fasrit £ fen? ju41<»i gsr 3if$jqsR arfofcr fifceiT sodT f I 

aft? g^tg ?r^r sgrr 3 if&$Ki<H g>t «irt e gft - «jrt ( 4 ) sttt w«n frf^rrat 

neftur Cp^ f^ST ^eft t 3cfrT 8|pT ^ iUeit^T g>T 3if^«Pi< T& 3it»i^p«ii ^ 

ggsrerer e^t di^w ^ ^< 0 <y ^Rg?R ^ f^f^ri ^t goner wft farecRmf ^ < 9 ^ 

6)<r>xL ^f^gg 3fIgeT cpfqf^R fofofts % f«te ?t^T I 
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dicj<i>i : fvicfi : ^Ti«iMo*ifi: clftciii'g 


3>T *TR 


f^RTT 

^Wcf 




^<TOC 

3fR 


1 

2 

3 

4 

5 

6 

of . 4.01 |d^£ 

43 

1 

0 

03 

27 


43 

2 

0 

00 

40 

44 

2 1 

0 

03 

24 

89 

4cf5 

0 

02 

50 

89 

2 

0 

22 

80 

90 

1 

0 

1 0 

80 

1 7 1 

- 

0 

06 

00 

26 1 

- 

0 

1 4 

80 

260 

- 

0 

33 

50 

259 

3 

0 

02 

70 

259 

4 

0 

02 

1 5 

259 

5 

0 

23 

1 0 

2 59 

6 

0 

20 

78 

258 

1 

0 

03 

67 

2 57 

5 

0 

1 0 

50 

2 53 

1 

0 

06 

58 

2 53 

2 

0 

0 5 

50 

2 52 

2 3f 

0 

06 

22 

252 

3 

0 

1 1 

88 

2 52 

4 

0 

09 

36 

25 1 

3 

0 

00 

40 

250 

2 

0 

1 3 

96 

1 47 

2 

0 

0 1 

1 7 

1 47 

3 

0 

1 0 

7 1 

1 47 

5 

0 

1 2 

78 




41: i #fc ll in. hivMi i. ..i 














[Hmn—GTO3(ii)j 


4, 2005/*frg 14, 1927 


5511 


J 

2 

a 

4 

5 

6 

2 1 0 

1 3T 

0 

2 7 

05 

2 1 0 

2 

0 

03 

57 

21 0 

3 

0 

OO 

40 

211 

2 

0 

0 0 

90 

2 1 4 

3 

0 

1 2 

1 5 

2 1 5 

2 

0 

20 

99 

2 16 

1 3T 

0 

00 

40 

2 1 6 

2 

0 

00 

99 

2 18 

4 

0 

08 

33 

2 1 9 

2 

0 

1 7 

60 

228 

2 

0 

1 6 

98 

228 

3 . 

0 

00 

40 

228 

4 

0 

09 

90 

2 2 8 

5 

0 

00 

40 

228 

73T 

0 

02 

1 6 

228 

6 , 

0 

00 

40 

228 

7sr 

0 

0 1 

87 

228 

93T 

0 

or 

02 

2 28 

8 

0 

00 

50 


t^PI. 11. 3m-25011/28/2004-ail.aTO-l] 


T^T. %. 3TO 

New Delhi, the 27th May, 2005 

s. o. 1991.— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 3299 dated the 16 th 
December 2004 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (60 of 1962), 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from IBP Terminal, CBMT, Muttam Village 
to CPCL Jetty, Pattanacheri Village in the State of Tamilnadu, by the Indian Oil 
Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 24.02.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 
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And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk: NAGAPATTINAM 

District: NAGAPATTINAM 


state : TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 




Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

NO 4. NAGORE 

43 

1 

0 

03 

27 

43 

2 

0 

00 

40 

44 

21 

0 

03 

24 

89 

4C 

0 

02 

50 

89 

2 

0 

22 

80 

90 

1 

0 

10 

80 

171 

- 

0 

06 

00 

261 

- 

0 

14 

80 

260 

- 

0 

33 

50 

259 

3 

0 

02 

70 

259 

4 

0 

02 

15 

259 

5 

0 

23 

10 

259 

6 

0 

20 

78 

258 

1 

0 

03 

67 

257 

5 

0 

10 

50 

253 

1 

0 

06 

58 

253 

2 

0 

05 

50 

252 

2A 

0 

06 

22 

252 

3 

0 

11 

88 
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252 

4 

0 

09 

36 

251 

3 

0 

00 

40 

250 

2 

0 

13 

96 

147 

2 

0 

01 

17 

147 

3 

0 

10 

71 

147 

5 

0 

12 

78 

210 

1A 

0 

27 

05 

210 

2 

0 

03 

57 

210 

3 

0 

00 

40 

211 

2 

0 

00 

90 

214 

3 

0 

12 

15 

215 

2 • 

0 

20 

99 

216 

1A 

0 

00 

40 

216 


0 

00 

99 

218 

4 

0 

08 

33 

219 

2 

0 

17 

60 

228 

2 

0 

16 

98 

228 

3 

0 

00 

40 

228 

4 

0 

09 

90 

228 

5 

0 

00 

40 

228 

7A 

0 

02 

16 

228 

6 

0 

00 

40 

228 

7B 

0 

01 

87 

228 

9A 

0 

01 

02 

228 

8 

0 

00 

50 


[No. R-25011/28/2004-0.R.-l] 
S. K. CHITKARA, Under Secy. 


1577 GI/05—7 
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30 -q£ 2005 

"3FJT. 3U. 1992.—^ ^tcRT«H 3flfl7 ^F5f m^Qcll^ol (ajfal £ 3tRjfal 
3iRia>R 3H^5r)3lQlf«l'l|cH, 1962(1962 50) (farcf XW3TcT 33tT 

3rRj|aii4<E( ®5I *)|C|| tilil 3 Jy”fc|Rl (1 ) 3ltflot ufT^t <1§t Jl<4) 3TR7T TRctsT? ^ 

3?fa gi^fci* iter ttsicR! ^ 3iRRjd<»ii TreeiT wostto 321 i,crr$ter 16 ,fcs*37, 
2004 ^RT , official I ^ <lo<i if 3n*t4 ^ fnofaaii'-MPcll ?tc|57 <1<f> 3ft7 3TRT^7 ?t 

?fa>£t eras Ojjlfciei«H 3Aire1 % uftg^or g> fciu afraer gafqftfior faifafas ^rt' 

y<ikut°i ^ fcTU 3cfn 3 iR]^oii if TTcNof 3Ioj^4) if falaifatc 3jfal 
£ 3T7RFH ^ 31^1351? ^ 3Fsfcf ^ 304^ 3TT7RI ^t iffaRTT c£t eft I 

3?l? 3 crt Trfcreff oRctt gst cutter 17.01.2005 <35t jucicet cj>?t 3t eft I 

3ft? 3cffT 3lftrfoR|7T <3>t ETRT 6 cl§t 3tT ETT7T (l ) ^ 3l^K u l if 7TST3T yifcjcpi^) ^ cDsfla 

TRcJSR Zpt 3TOoft fatM ft ^t % I 

3ft? TR^I? 33cT faqti R7 fatTI7 ^of ^ tJ?9TcT ^ ?T<HI£|lof ?t 3TOT % fas 

f?r 3)l^^i«^i 7t TTcnrar 3i^^Jl ^ fafarfffes ajjir ^ au-yfai ^ 3rfacj5R gsr 3Fsfcr fasm 
orrsfi tn%c I 

3Tcf: sm, defter ^?cbl?,3grT 3|fa|fa1ty<*f 3§t ETRT 6 <& 3U-OT2T (1 ) ^T?T U^crT STfarTOf <35T 
HeftST cJ5??t §2t fcjltyUll cR<ft ft fas 3lfar^r|<r|| ?t 7id<M 3TaJ^ft ^ fafarfffe 3cRT 

if tlTfOcIIfor fatilof ^ fcTU 3Wl3I tJ5T 31^13517 3lfafa fas^IT 'jTTcTT t I 

3ft7 ^tsi 7TM5T7 3cJtT 3lfM^Rm ^t 6JRI 6 ^ 3U - ETRT ( 4 ) fiPTT y^crl Sli^rliil cPT 
nzftar ^2^ §U zrg foi^§T £cft t fas 3<ffr ajfar ^ ao^lJi cjsr 3ifarasT7 f?r 3ifa^tjoii ^ 
ycr>i?i<n cj§t rTT^tel ^ <J{0<y 7R^T7 ^ farf^cT cf§t alalia ?T9ft faccfawt ^ <gdn 

3TRICT cpfqftlH falfafas 7f farf^cT ?falT I 

3T^t 


dlo^Tl : 'il vr< I 


4 Mel efTT MH 

'jy? 

f|r«^i ^sR 

afaRSet 





3TR 

<|'f tfa/Hi 

1 

2 

3 

4 

5 

6 

cf . 7 6 - 

6 97 

1 3T 

0 

0 4 

8 0 


6 97 

1 cf 

0 

45 

4-6 


[RT. u 3TR-25011/29/2004—3Tt.3TK-l] 
TTH. %. f^iUKI, 3T^T tlPl, 0 ! 
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New Delhi, the 30th May, 2005 


s.o. 1992.—Whereas, by a notification of the Government of India'in the 
Ministry of Petroleum and Natural Gas number S.O. 3211 dated the 16 th 
December 2004 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962)> 
(herein after referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products from Chennai to Madurai via Tiruchirapalli 
and Sankari in the State of Tamilnadu, by the Indian Oil Corporation Limited. 

And, whereas, copies of the said notification were made available to the public 
from 17.01.2005; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; ; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the-In&aiih Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk: TIRUCHIRAPALLI 

District: TIRUCHIRAPALLI 


State : TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 




Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

N0.76.SURIYUR 

697 

1A 

0 

04 

80 


697 

IB 

0 

45 

46 


[No. R-25011/29/2004-O.R.-I] 
S. K. CHITKARA, Under Secy. 
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302005 

^T. 3TT. 1993.— 'TK<t>N % ^feRR A 34HVl $ ST^FFR 4TT 3T5N) aT^^RR, 1962 

(l962 4TT 50) (fvJT^r 5 ^tA S'ticp ^TEfTcT 3lf?tP|t|*l T>6I RUT 1? ) erm 3 4?f \3WRT (l) ^ 3RftR RTrSt 

R^ RRcf -HT'cRR R> A^lfcIRH afft ^ H^lcHil rfl 3Tf?K£cHI ^t^TT RR.3R. 333 cTT?RI 20 vjH9$1. 2005, RTT 

RRcf R> OTFI cTTfRI 29 vjHc|£[, 2005 4 M4)ll%cT eft R^ sft_ gy^y W arf^RjRRT % ^R^y 3Tjg^I A RPlRkl 

■>jfA A rktoA?i ttrr A hri<sji (?At?) iimti ^ ^Riii u ii wi 3 ftwT crit f^ft ^ii tr^tt-A &5i A 

f^vrlcimn cR5 AgAeRJR vjRJlAf R> HRcl^H R> fcTR gR^-HRIcRI fcfTcTR RfMRTRT ^ RRRR % RRR 

A$Af?RTR R’Kl'lAxM fcTfAAu fiKI IRF fATcTR H!5 L ldl§'l Rt?lA TTRRjTR tA fcRJ viH<41 J I ^ 3TfARTR R5T 3RfR R> 

3 trA ottri rA tAw rA sft ; 

3fN WT WTR 3T^RJERT ^?1 nfcRlf 3TRRT rA RTAtI 23 2005 rA WREI RRT At R^ ^ I 

3fr? TTSTR RTfARRA A, 'JcfvT 3#fARR rA EJRT 6 RA WIRT (l) R> 3T?jtR, RRAtR TRRTR rA 3TRAt fAAtA A At t ; 

3fR AAAtR '!-NR>R A, WT fAAtA R? f^RR RRA R> RTRTcT , afft RF RRRTTR ?t TRlA RT fA> \3RTT ?jfA 
IAbtA ^ fcfA ^Tf^IcT I, wA vJM-uVl R> 3I1AR5R RR 3TiH RrA RR fAfAfARR fcfRIT t ; ' 

3TcT: 3TR. RRAtR ^RRRR, WT 3jfAfARR rA RRy 6 3?! WIRT (l) gRT RRrT ?lfrd4f RR RRTR RrA fXf. RF Rtw 

rrtA t f?F arjg^t (^PiRk; wr ^ *i wreu^r f^Rl ^ f^xj wirt ^ 3t%^tr ^ft 3ttN fcfRu ^trtt t; 

3fr? c^tTI^I TRcfTR vJ<W xjrf^rf^RPT cl?! ETRT 6 \3Mt|Rl ( 4 ) SRI Hsn ?ifc(ntil cpT yqVi cfj^cl ^r, Pi^jji ^cft 

t 1% TJcfTT ^r ^ WIRT arf^RFR 5^T xtrw g> ycbRH c|?f rnfRl cpt ^RJfTR 4 Rrf%?T <I>I cFimj, 

TT)% f^IevFTff! gcfvT, ’TRcT ^T^rfeRm chRMl^M lerf^ ^ PrflcT ?PTT I 


3T^t 


TT?#R : TRHT 

Rjldl : vJvjv^H 

^TX?q : Jiuiy^l 

^0 

TTFT cf>J 


£^FTcT A' 

1 

2 

3 

4 

1 


2 

0.4043 


3 

0.3724 


19 

0.1254 


20 

0.1402 


21 

0.1643 


22 

0.4903 


76 

0.4970 


78 

0.0209 


77 

0.2427 


91 (^TT.ijPt) 

0.0100 

2 

ftrcg^T 

1 

0.2372 


3 

0.1957 


4 

0.2561 


5 

0.2193 

3 

llfufel 

22 

0.3050 


23 

0.0348 


20 

0.1474 


19 

0.2504 


15 

0.0100 


24 (?it.7r?tt) 

0.0269 


50 

0.0825 


50/322 

0.0535 


51 (^TT.TRcTT) 

0.0100 


52 

0.0472 


57 

0.1500 


59 

0.0100 


58 

0.0770 




[ MFT n —3(ii) ] 


'HTCcT 4, 2005/^<*5 14, 1927 
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1 2 

3 RvjIcI 


4 


5 cfiiqoj) 


6 


3 

4 

56 

0.1118 

125 

0.2410 

144 (m^Rrn) 

0.0721 

145 (7rr.^*r) 

0.0514 

143 

0.2874 

141 

0.0767 

142 

0.0137 

124 

0.0107 

147 

0.0105 

150 

0.0109 

151 

0.0105 

21 

0.0108 

6 

0.2310 

7 

0.1347 

8 

0.0900 

35 (TiT.'ti'wi) ^ 

0.0129 

36 

0.0100 

276 (?rr. «) 

0.0706 

282 

0.0521 

281 

0.0478 

280 

0.0710 

283 

0.0110 

284 

0.1474 

285 

0.0523 

290 

0.0120 

551 (TIDjpt) 

0.0200 

552 

0.0475 

554 (?TT.^RctT) 

0.0274 

555 (w.Tjft) 

0.0165 

562 

0.0908 

563 

0.3834 

572 

0.2458 

573 (Tir.’jpT) 

0.0564 

436 frtl) 

0.0951 

298 

0.0195 

299 

0.1128 

300 

0.1437 

311 

0.1178 

312 

0.1358 

314 

0.0187 

315 

0.1806 

318 

. 0.1361 

317 

0.0342 

378 

0.1785 

377 

0.0100 

270 

0.0100 

385 

0.1234 

386 (?n.^m) 

0.0188 

387 

0,0732 

388 

0.1579 

389 

0.1700 

399 

0.1025 

4Q0 

0.0140 

307 

0.0437 

517 

0.3486 

737 

0.3161 

736 

0.1378 

735 

0.2008 
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1 2 

6 'H'ssRtMl (v3TT?I.„.) 


7 


8 ^ffrrtcjT 


_3_ 

601 
734 
602 
606 
605 
608 
613 
612 
615 
651 
618 
648 
661 (tit 
664 
663 
662 
663 
647 

636 (?it. 'TTcTT) 
609 
17 

16 (?n. •iidi) 

*/ 14 

13 
; 15 

11 
8 

67 

79 (7TT0 TTTcTT) 

103 

104 

109 (?nTjf%) 

108 

107 

111 (^) 

81 

483 

481 

480 

50 
478 

51 

477 (?tt. ^irai) 
472 (m’jft) 

59 

60 

87 (ttt. ^rrar) 

391 

394 

393 

377 (?ito TRm) 

376 

374 

362 
373 

363 
330 

364 


4 

0.0120 

0.0239 

0.3850 

0.2700 

0.1700 

0.0700 

0.4256 

0.1500 

0.0100 

0.1800 

0.0200 

0.2306 

0.0538 

0.0546 

0.0434 

0.3969 

0.1371 

0.0310 

0.0450 

0.0100 

0.1401 

0.0184 

0.0183 

0.3599 

0.0486 

0.3680 

0.0116 

0.1804 

0.0580 

0.7133 

0.0212 

0.1987 

0.2877 

00281 

0.1600 

0.0800 

0.2891 

0.1119 

0.2201 

0.1403 

0.0735 

0.0290 

0.1022 

0.0436 

0.4409 

0.0350 

0.0252 

0.0399 

0.1864 

0.2344 

0.0490 

0.2152 

0.1547 

0.3273 

0.1361 

0.0297 

0.0154 

0.0356 



[HPTII—'^3(ii)] 


'ikci 4, 2005/'«i'o 14, 1927 
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1 

2 

3 

4 

8 


329 

0.1257 



328 

0.0102 



325 

0,0270 



324 

0.0372 



319 

0.0811 



320 

0.1440 



302 

0.0451 



300 

0.1887 



301 

0.0428 



299 (wo writ) 

0.0320 



286 

0.0466 * 



283 

0.0262 



285 

0.0106 



284 

0.1257 



241 

0.0968 



240 (w. w) 

0.0181 



237 

0.1357 



236 

0.0352 



638 

0.1524 



637 

0.3685 



661 (wo tow) 

0.0326 



659 

0.2438 



658 

0.0789 



671 

0.0619 



676 

0.0242 



672 

0.1193 



675 

0.1653 



676 

0.0100 



676/708 

0.2496 



685 

0.1530 



684 

0.0769 



688 

0.0757 



689 

0.2040 



693 (w.’jft) 

0.0710 



358 

0.0310 



355 

0.0320 



361 

0.0200 



. 322 

0.0100 



58 

0.0100 



372 

0.0200 



331 (wo tow) 

0.0360 

9 


1 O8(w.^*0 

0.0246 



112 

0.1855 



123 

0.1523 



124 

0.0362 



125 

0.1265 



126 

0.0878 



127 

0.1907 



291 

0.1169 



303 

0.2867 



308 

0.3559 



309 

0.0337 



311 

0.2091 

10 

f^FR^r 

287 (w. irai) 

0.0150 



288 

0.0296 



279 

0.1892 


? 7 4 ?wo v 0.0805 
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1 

2 3 

4 


10 

256 

00716 


255 

0.2347 


260 

0.0223 


259 (?TT0 ^R?U) 

0.0151 


268 

0.2448 


312 

0.0200 


326 

0.1900 


324 

0.0249 


327 

0.1289 


325 

0.2669 


338 

0.4348 


317 (TTT.’jfll) 

0.0332 


311 

0.2000 


269 

0.0800 

11 S^TcfT 

2 

0.0455 


1 

0.3026 


5 

0.1176 


6 

0.2868 


7 

0.1661 


9 

0.1671 


19 

0.1471 


20 

0.1727 


21 

0.1460 


22 

0.1627 


40 

0.0449 


41 

0.1264 


42 

0.0983 


43 

0.1912 


57 

0.2852 


58 

0.0281 


61 (?TT0 ^TWT) 

0.0176 


63 

0.1200 


71 

0.0634 


64 

0.0398 


65 

0.1199 


65/1229 

0.0468 


70 (?TT0 

0.0497 


66 

0.1757 


67 

0.1807 


671 

0.0885 


672 

0.0997 


673 

0.0639 


674 

0.0680 


675 

0.0756 


676 

0.0733 


677 

0.3701 


685 (tit. ■hrtt) 

0.0300 


3 

0.0100 


68 

0.0500 

12 WHpft 

213 - 

0.0186 


218 

0.3252 


220 (m.^jpr) 

0.0127 

13 cTtW 

57 

0.0280 


58 

0.4219 


62 

0.2759 


65 

0.1308 


66 

0.1018 


67 

0.0508 


68 

0.0449 


[VFT I1—^P»S3(ii)] _ VTOt^>rTHPra:^4, 3005/^g14, 1927 _ 5521 



1 2 3 

4 

13 • efcl (ulrtt....) 69 

0.0514 

70 

0.0539 

72 

0,2942 

205 (wra ymn) 

0.0193 

274 

0.0655 

270 

0.0834 

275 

0.2893 

276 

0.1446 

368 

0.1945 

367 

0.0535 

366 

0.0521 

364 

0.0517 

365 

0.1404 

376 

0.2035 

377 

0.1214 

352 (m^t) 

0.0188 

649 

0.0133 

648 (sm.’jj*) 

0.3554 

647 (?TT. ^I3T) 

0.0259 

705 

0.0259 

645 

6.1343 

644 

0.0885 

643 

0.0225 

642 

0.0182 

639 

0.0879 

640 

06231 

638 

0^1209 

713 

0.0222 

629 

0.1212 

628 

0.1005 

627 

00876 

626 

0.0712 

773/882 

6.1838 

774 

0.0726 

775 

0.3296 

624 

0.0117 

623 

0.1426 

622 

0.1051 

621 

0.0115 

614 

0.1928 

613 

0.1109 

612 

0.1486 

611 (m’jft) 

0.0364 

835 

0.0100 

277 

0.0300 

14 966 (w.’jft) 

0.0985 

995 

0.0670 

1003 

0.1625 

1002 

0.0105 

1006 

0.3462 

10Q5 

0.0633 

1045 

0.2835 

1043 

0.2908 

1040 

6.1800 

1062 

0.1248 

1041 

0.0139 

1061 

0.0378 

1063 

0.1174 

1080 

0.1825 
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1 ? 3 _ 4 

14 (^....) 1083 0.0476 

1078 0.0250 

1094(m. mm) 0.0229 

1104 0.0757 

1105 0.2731 

1103 0.0111 

1116 0.1238 

1117 0.1332 

1118 0.0471 

1119 0.0455 

1120 0.0517 

1130 0.2293 

1144 0.0420 

1143 0.1566 

1142 0.0397 

1155 0.1031 

1156 0.3276 

1157 0.0493 

1167 0.2749 

1166 0.2308 

1176 0.1674 

1175 0.0629 

, 1179 0.1744 

1180 (mo ^ii) 0.0140 

1184 0.2055 

1190 0.1596 

1193 0.1262 

1195 0.2232 

1201 0.1828 

1203. 0.1626 

1206 0.3805 

1192 0.0100 

1145 0.1950 

1146 0.1200 

1581 (m. mm) 0.0460 

1147 0.0110 

15 TtftcTT. 266 (mTjft) 0.0513 

264 0.1480 

263 0.1368 

262 (mo mmi) 0.0102 

259 0.2381 

249 0.4515 

250 0.0117 

233 0.7431 

412 (mo 0.0470 

481 0.1105 

494 0.1652 

495 0.0529 

492 0.0242 

493 0.0969 

518 0.1462 

517 0.1448 

519 0.0103 

528 0.1898 

533 0.1453 

532 0.1885 

536 0.0733 
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[VFTI1—-cr^3(ii)] 


VK<T ^ 4, 200sM^ 14, 1927 . 


1 , . 2 

15 ^gT 'ratcfl ^jTlft....) 


16 <^<sl4 


17 Ricnoft 


3 

4 

535 

0.1380 

557 

00182 

556 

0.1574 

523 

0.0330 

261 

0.1700 

506 (?it. ^rar) 

0.0200 

258 

0.0200 

232 (m’jft) 

0.0249 

758 

0.1328 

760 

0.1869 

762 

0.1358 

769 

0.3964 

791 

0.1816 

792 

6*1030 

796 

0.0578 

797 

0.2951 

800 

0.3031 

819 (?ito 

0.0491 

793 

6.0410 

789 

0.0105 

369 (wjft) 

0.0188 

368 

0.1716 

370 

0.0163 

367 

0.2313 

366 

0.0731 

356 

6.1100 

357 

6.1205 

354 ' 

0.1400 

335 (?n. ^t) 

0.0348 

353 

0.0522 

96 

0.0154 

98. 

0.1908 

‘99 • 

0.1340 

100 

. 0.0559 

102 

0.2256 

107 

0.0200 

106 

0.0662 

112 

0.0700 

113 

0.0775 

180 

0.0858 

131 

0.0857 

132 

0:0939 

.135 

0.1763 

•136 (?no 

0.0659 

137 

0.0754 

138 

0.1514 

139. 

0.0101 

148 

0.1710 

149 (?no ^mrr) 

0.0171 

.154 

0.3000 

170 

p.1343 

169 

0.1383 

•550 

0.2350 

‘549 

0.0525 
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... . . .. 

1 2 

3 

4 

17 (uftfL.) 

572 

0.2664 


570 

0.0432 


577 

0.2178 


578 

0.0642 


559 (?n.^f*r) 

0.0325 


548 

0.0140 ’ 


350 (?no smn) 

0.0400 


111 

0.0100 


171 

0.0100 

18 ^'SiRia|cic<ii 

405 

0.0622 


406 

0.2210 


407 

0.2350 


412 

0.4003 


444 (sn.’jpr) 

0.3681 


442 . 

0.1051 


498 (sit. 

0.0407 


446 

0.1117 


447 

0.3557 


453 

0.2554 


454 

0.1117 


457 

0.1127 


455 

0.0498 

‘ 

456 

0.0319 


505 

0.0325 


506 

0.2126 


508 

0.1680 


510 

0.4287 


512 

0.1600 ' * 


445 

0.0327 


513 

0.0200 


514 (srr.ijft) 

0.0100 


515 (STT.’jft) 

0.0400 


412/677 

0.0600 


516 

0.0100 

19 

187 (sn.’jJ*!) 

0.0185 


189 

0.0548 


214 

0.0142 


190 

0.0680 


208 

0.1590 


207 

0.0174 


206 

0.0772 


205 

0.0174 


204 

0.0582 


203 

0.0534 


202 

0.0571 


201 

0.0517 


200 

0.0110 


182 

0.0800 


183 

0.1000 


176 

0.1551 


177 

0.0216 


175 

0.1915 


178 

00306 


WHIM If 1 'i 



[MPTII—T3T>53(ii)] 

'HKcT ^TTFSm : ^4, 2005MM 14, 1927 
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1 2 

3 

4 

19 71tl u l<Ml falfl....) 

158 (m ^irar) 

0.0202 


35 

0.1064 


36 

00752 


37 

0.1447 


38 

0.2447 


67 

0,1321 


68 

0.2305 


69 

0.0441 


73 

0.2951 


72 

0.2961 


91 (w.’jft) 

0.0140 


213 

0.0100 


174 

0.0100 


173 

0.0300 


199 

0.0100 


181 

0.0100 


209 

0.0100 

20 W)*R4I 

44 

0.0139 


45 

0.3339 


43 

0.0685 


20 

0.2168 


1 

0.0184 


3 

0.4007 


4 

0.2229 


5 

0.0421 


9 

0.1123 . 


8 

0.2514 


15 

0.0949 


17 

0.1859 


20 

0.2186 

• 

21 

0.0854 


22 

0.0102 


23 

0.1217 


241 

0.0263 


245 

0.1980 

, 

242 

0.0180 


- 246 

0.0607 


252 

0.0867 


249 

0.0714 


258 

0.0528 


261 

0.1729 


260 

0.0329 


262 

0.0408 


. 314 

0.2729 


315 

0.3631 


322 

0.0373 


317 

0.2439 


318 (?tto ^rr) 

0.0306 


264 (STT. Wl) 

0.0200 


26 

0.0100 


243 

0.0200 


244 

0.0100 


[W.^T.3TR -31015/67/2004 —3TT 3TR II] 

, 3TcR ^Tf^TcT 
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New Delhi, the 30th May, 2005 

S. O. 1993.—Whereas by a notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.0.333, dated the 20 th January, 2005, issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 29 th January, 2005, the Central Government declared its intention to acquire 
the right of user in the land, specified in the Schedule appended to that notification for the purpose of laying an 
extension pipeline for transportation of petroleum products through Mumbai-Manglya Pipeline Extension Project from 
Manglya (Indore) terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in the NCT 
of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public on the 23 rd February, 2005; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said Act, submitted report to the 
Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the said land is 
required for laying the pipeline, has decided to acquire the right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said land, specified in the Schedule, is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central Government 
directs that the right of user in the said land for laying the pipeline shall, instead of vesting in the Central Government, 
vest on the date of the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 

SCHEDULE 


TEHSIL : TARANA 

DISTRICT: UJJAIN SI 

rATE : MADHYA PRADESH 

S.No. | NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 2 

3 

4 

1 BHERUPURA 

2 

0.4043 

3 

0.3724 

19 

0.1254 

20 

0.1402 

21 

0.1643 

22 

0.4903 

76 

0.4970 

78 

0.0209 

77 

0.2427 

91 (Govt.Land) 

0.0100 

2 SHIVPURA 

1 (Govt.Land) 

0.2372 

3 

0.1957 

4 

0.2561 

5 

0.2193 

3 BINJAL 

22 

0.3050 

23 

0.0348 

20 

* 0.1474 

19 

0.2504 

15 

0.0100 

24 (Govt.Road) 

0.0269 

50 

0.0825 

50/322 

0.0535 

51 (Govt. Road) 

0.0100 

52 

0.0472 

57 

0.1500 

59 

0.0100 

58 

0.0770 

56 

0.1118 


125 0.2410 
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1 _ 2 

3 BINJAL (Contd....) 


4 BHUKHIITWARPUR 


5 KAWALIKHERA 


6 BHADSIMBA 


3_ 4 


144 (Govt. Road) 

0.0721 

145 (GovtLand) 

0.0514 

143 

0.2874 

141 

0.0767 

142 

0.0137 

124 

0.0107 

147 

0.0105 

150 

0.0109 

151 

0.0105 

21 

0.0108 

6 

0.2310 

7 

0.1347 

8 * 

0.0900 

35 (Govt. Road) 

0.0129 

36 

0.0100 

276 (GovtNala) 

0.0706 

282 

0.0521 

281 

0.0478 

280 

0.0710 

283 

0.0110 

284 

0.1474 

285 

0.0523 

290 

0.0120 

551 (GovtLand) 

0.0200 

552 

0.0475 

554 (Govt. Road) 

0.0274 

555 (GovtLand) 

0.0165 

562 

0.0908 

563 

0.3834 

572 

0.2458 

573 (GovtLand) 

0.0564 

436 (River) 

0.0951 

298 

0.0195 

299 

0.1128 

300 

0.1437 

311 

0.1178 

312 

0.1358 

314 

0.0187 

315 

0.1806 

318 

0.1361 

317 

0.0342 

378 

0.1785 

377 

0.0100 

270 

0.0100 

385 

0.1234 

386 

0.0188 

387 

0.0732 

388 

0.1579 

389 

0.1700 

399 

0.1025 

400 

0.0140 

307 

0.0437 

517 

0.3486 

737 

0.3161 

736 

0.1378 

735 

0.2008 
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1 _ 2 _ 

6 BHADSIMBA (Contd....) 


7 GAVADI 


8 NAUGAVA 


3 

4 

601 

0.0120 

734 

0.0239 

602 

0.3850 

606 

0.2700 

605 

0.1700 

608 

0.0700 

613 

0.4256 

612 

0.1500 

615 

0.0100 

651 

0.1800 

618 

0.0200 

648 

0.2306 

661 (Govt.Nala) 

0.0538 

664 

0.0546 

663 

0.0434 

662 

0.3969 

663 

0.1371 

647 

0.0310 

636 (GovtNala) 

00450 

609 

0.0100 

17 

0.1401 

16 (Govt.Nala) 

0.0184 

14 

0.0183 

13 

0.3599 

15 

0.0486 

11 

0.3680 

8 

0.0116 

67 

0.1804 

79 (Govt.Road) 

0.0580 

103 

0.7133 

104 (Govt.Nala) 

0.0212 

109 (Govt. Land) 

0.1987 

108 

0.2877 

107 

0.0281 

111 (River) 

0.1600 

81 

0.0800 

483 

0.2891 

481 

0.1119 

480 

0.2201 

50 

0.1403 

478 

0.0735 

51 

0.0290 

477 (Govt Nala) 

0.1022 

472 (Govt.Land) 

0.0436 

59 

0.4409 

60 

0.0350 

87 (GovtNala) 

0.0252 

391 

00399 

394 

0.1864 

393 

0.2344 

377 (Govt. Road) 

0.0490 

376 

0.2152 

374 

0.1547 

362 

0.3273 

373 

0.1361 

363 

0.0297 


;; I II sh H '1*^111 


1577 GI/05—8 



[ MFIII—TST 1 ?? 3(ii)] :^14, 2005MM14, 1927 


1 2 
8 NAUGAVA (Contd.) 


9 BISANKHERI 


10 BISANKHERA 


3 

4 

330 

0.0154 

364 

0.0356 

329 

0.1257 

328 

0.0102 

325 

0.0270 

324 

0.0372' 

319 

0.0811- 

320 

0.1440 

302 

0.0451 

300 

0.1887 

301 

0.0428 

299 (Govt.Road) 

0.0320 

286 

0.0466 

283 

0.0262 

285 

0.0106 

284 

0.1257 

241 

0.0968 

240 (Govt Nala) 

0.0181 

237 

0.1357 

236 

0:0352 

638 

0.1524 

637 

0.3685 

661 (Govt.Road) 

0.0326 

659 

0.2438 

658 

0.0789 

671 

0.0619 

676 

0.0242 

672 

0.1193 

675 

0.1653 

676 

0.0100 

676/708 

0.2496 

685 

■ 0.1530 

684 

0.0769 

686 

0.0757 

689 

0.2040 

693 (Govt.Land) 

0.0710 

358 

0.0310 

355 

0.0320 

361 

0.0200 

322 

0.0100 

58 

0.01Q0 

372 

0.0200 

331 (Govt Road) 

0.0360 

108 (Govt.Land) 

0.0246 

112 

0.1855 

123 

0.1523 

124 

0.0362 

125 

0.1265 

126 

0.0878 

127 

0.1907 

291 

0.1169 

303 

0.2867 

308 

0.3559 

309 

0.0337 

311 

0.2091 

287 (Govt.Nala) 

0.0150 

288 

0.0296 

279 

0.1892 
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1 

2 

3 

4 

10 

BISANKHERA (Contd.... 

.) 274 (Govt. Road) 

0.0805 



200 

0.2074 



256 

0.0716 



255 

0.2347 



260 

0.0223 



259 (Govt. Road) 

0.0151 



268 

0.2448 



312 

0.0200 



326 

0.1900 



324 

0.0249 



327 

0.1289 



325 

0.2669 



338 

0.4348 



317 (Govt. Land) 

0.0332 



311 

0.2000 



269 

0.0800 

11 

ITAWA 

2 

0.0455 



1 

0.3026 



5 

0.1176 



6 

0.2868 



7 

0.1661 



9 

0.1671 



19 

0.1471 



20 

0.1727 



21 

0.1460 



22 

0.1627 



40 

0.0449 



41 

0.1264 



42 

0.0983 



43 

0.1912 



57 

0.2852 



58 

0.0281 



61 (Govt. Road) 

0.0176 



63 

0.1200 



71 

0.0634 



64 

0.0398 



65 

0.1199 



65/1229 

0.0468 



70 (Govt. Road) 

0.0497 


# 

66 

0.1757 



67 

0.1807 



671 

0.0885 



672 

0.0997 



673 

0.0639 



674 

0.0680 



675 

0.0756 



676 

0.0733 



677 

0.3^01 



685 (Govt.Nala) 

0.0300 



3 

0.0100 



68 

0.0500 

12 

KHAKARI SULTAN 

213 

0.0186 



218 

0.3252 



220 (Govt. Land) 

0.0127 

13 

LODH 

57 

0.0280 



58 

0.4219 



62 

0.2759 



65 

0.1308 



66 

0.1018 



67 

0.0508 
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13 LODH (Contd.) 68 . 0.0449 

69 0.0514 

70 0.0539 

72 0.2942 

205 (GovtRoad) 0.0193 

274 0.0655 

270 0.0834 

275 0.2893 

276 0.1446 

368 0.1945 

367 0.0535 

366 0.0521 

364 0.0517 

365 0.1404 

376 0.2035 

377 0.1214 

352 (Govt. Land) 0.0188 

649 0.0133 

648 (Govt.Land) 0.3554 

647„(Govt.Nala). 0.0259 

705 0.0259 

645 0.1343 

644 0.0885 

643 0.0225 

642 0.0182 

639 0.0879 

640 0.0231 

638 0.1209 

713 0.0222 

629 0.1212 

628 0.1005 

627 0.0876 

626 0.0712 

773/882 0.1838 

774 0.0726 

775 0.3296 

624 0.0117 

623 0.1426 

622 0.1051 

621 0.0115 

614 0.1928 

613 0.1109 

612 0.1486 

611 (GovtLand) 0.0364 

835 0.0100 

277 0.0300 

14 NANDED 966 (GovtLand) 0.0985 

995 0.0670 

1003 0.1625 

1002 0.0105 

1006 0.3462 

1005 0.0633 

1045 0.2835 

1043 0.2908 

1040 ' 0.1800 

1062 0.1248 

1041 00139 

1061 0.0378 

1063 0.1174 
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.. 


1 

2 3 

4 


14 

NANDED (Contd....) 1080 

0.182^ 



1079 

0.1 5&Z ' 



1083 

0.0476 



1078 

0.0250 



1094 (GovtNala) 

0.0229 

» 


1104 

0.0757 



1105 

02731 



1103 

0.0111 



1116 

0.1238 



1117 

0.1332 



1118 

0.0471 



1119 

00455 



1120 

0 0517 



1130 

0.2293 



1144 

0.0420 



1143 

0.1566 



1142 

00397 



1155 

0.1031 



1156 

0.3276 



1157 

0.0493 



1167 

0 2749 



1166 

0.2308 


- 

1176 

0.1674 



1175 

00629 



1179 

0.1744 



1180 (Govt. Road) 

' 0.014 



1184 

02055 



1190 

0.1596 



1193 

0.1262 



1195 

0.2232 


* 

1201 

0 1828 



1203 

0 1626 



1206 

0.3805 



1192 

0 0100 



1145 

0.1950 


- 

1146 

0.1200 



1581 (GovtNala) 

0.0460 



1147 

0.0110 


15 

KHERA FACHOLA 266 (Govt Land) 

0.0513 



264 

0.1480 



263 

0.1368 



262 (Goyt.Rodd) 

0.0102 



259 

0.2381 



249 

04515 



250 

0.0117 



233 

0.7431 



412 (Govt.Road) 

0.0470 



481 

0.1105 



494 

0.1652 



495 

0.0529 



492 

0.0242 



493 

0.0969 



518 

0.1462 



517 

0.1448 



519 

0 0103 



528 

0.1898 



533 

0.1453 



V 







[ Min II — <3^ 3(11) 1 


•MITfl =Til 7T' i TT3 : 4, 200S/«t^3 M, 192/ 


1 ......2 . .3 ." .“•.' 4 


15 KHERA PACHOLA 
(Contd....) 


16 KADHAI 


17 CHIKALI 


532 


0.1885 

536 


00733 

535 


0 1380 

557 


0 0182 

556 


0.1574 

523 

* 

0 0330 

261 


0.1700 

506 (Govt Nala) 


0 0200 

258 


0 0200 

232 (Govt.Land) 


0.0249 

758 


0.1328 

760 


0.1869 

762 


0.1358 

769 


0.3964 

791 


0 1816 

792 


0 1030 

796 


0.0578 

797 


0.2951 

800/ 


0 3031 

819 (Govt.Road) 


0 0491 

793 


0.0410 

789 


0 0105 

369 (Govt Land) 


0.0188 

368 


0.1716 

370 


0 0163 

367 


0.2313 

366 


0 0731 

356 


0 1100 

357 


Jj 

O 

CV 

o 

354 


0 1400 

335 (Govt. Nala) 


0 0348 

353 


0.0522 

96 


0.0154 

98 


0 1908 

99 


0 1340 

100 


0 0559 

102 


0 2256 

107 


0 0200 

106 


0 0662 

112 


0.0700 

113 


0.0775 

130 


0 0858 

131 


0 0857 

132 


0 0939 

135 


0.1763 

136 (Govt Road) 


0 0659 

137 


00754 

138 


0 1514 

139 


0 0101 

148 


' 0.1710 

149 (Govt.Road) 


0 0171 

154 


0 3000 

170 


0 1343 

169 


0 1383 

550 


0.2350 

549 


0 0525 

571 


0 0600 

572 


0 2664 
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1 

2 3 

4 

17 

CHIKALI (Contd....) 570 

0.0432 


577 

0.2178 


578 

0.0642 


578 

0.0642 


559 (Govt.Land) 

0.0325 


548 

0.0140 


350 (Govt. Road) 

0.0400 


111 

0.0100 


171 

0.0100 

18 

KHEDA CHITAWALIYA 405 

0.0622 


406 

0.2210 


407 

0.2350 


412 

0.4003 


444 (Govt. Land) 

0.3681 


442 

0.1051 


498 (Govt.Nala) 

0.0407 


446 

0.1117 


447 

0.3557 


453 

0.2554 


454 

0.1117 


457 

0.1127 


455 

0.0498 


456 

0.0319 


505 

0.0325 


506 

0.2126 


508 

0.1680 


510 

0.4287 


512 

0.1600 


445 

0.0327 


513 

0.0200 


514 (Govt.Land) 

0.0100 


515 (Govt.Land) 

0.0400 


412/677 

0.0600 


516 

0.0100 

19 

RAWANKHERI 187 (Govt.Land) 

0.0185 


189 

0.0548 


214 

0.0142 


190 

0.0680 


208 

0.1590 


207 

0.0174 


206 

0.0772 


205 

0.0174 


204 

0.0582 


203 

0.0534 


202 

0.0571 


201 

0.0517 


200 

0.0100 


182 

0.0800 


183 

0.1000 


176 

0.1551 


177 

0.0216 


175 

0.1915 


178 

0.0306 


158 (Govt.Nala) 

0.0202 


35 

0.1064 



[*imi—'*3TJ53(ii)] 
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1 2 

3 

4 

19 RAWANKHERI 

36 

0.0752 

(Contd....) 

37 

0.1447 


38 

0.2447 


67 

0.1321 


68 

0.2305 


69 

0.0441 


i 73 

0.2951 


72 

0.2961 


91 (Govt.Land) 

0.0140 


213 

0.01Q0 


174 

0.0100 


173 

0.0300 


199 

0.0100 

* 

181 

0.0100 


209 

0.0100 

20 KHOKARIYA 

44 

0.0139 


45 

0.3339 


43 

0.0685 


20 

0.2168 


1 

0.0184 


3 

0.4007 

V 

4 

0.2229 


5 

0.0421 


9 

0.1123 

' 

8 

0.2514 • 


15 

0.0949 


17 

0.1859 


20 

0.2186 


21 

0.0854 


22 

0.0102 


23 

0.1217 


241 

0.0263 


245 

0.1980 


242 

0.0180 


246 

0.0607 


252 

0.0867 


249 

0.0714 


258 

0.0528 


261 

0.1729 


260 

0.0329 


262 

0.0408 


314 

0.2729 


315 

0.3631 


322 

0.0373 


317 

0.2439 


318 (Govt. Road) 

0.0306 4 


264 (Govt.Nala) 

0.0200 


26 

0.0100 


243 

0.0200 


244 

0.0100 



[F.N.R-31015/67 /2004-0R-II] 



Harish Kumar, Under Secretary 
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fa#, 2 2005 


rf.l 'in 1 <> 94 . — fWifa ft A<l 1 «Wft fa 73 ffa ‘rt 8 'MI 5 ^ (*jfft ft vJMflT'T A* ufaflR ft 3 fifa) falfaftH, 1962 (1962 4*1 

w) (U# snft sffa «mmr n<m -HfafAfai swi «rm ) 4ft fai 3 4ft otwi (i) * auftn fat 4ft nj fan n rere <* 
ntfTliTfa fa vT#te> An inraft <ift faRjwftt nwir won 432 fatwjw fa#. 2005. aft fa?i 4 > faHfa n#w 5 ft>fat, 
m>b 'i q<f>Tffa qft ^ srn on •'Mfir^pni A nan ft faftfav *}IA ft *rwfai A nman (?fa) nwron A 
n famar <wi fa# ntwiAl tot A nWfaw *1* Agtfaim nnffa faw-i <£ f^nj g*4 fai^n 
qiguars^ farAani <#; iinw * m-m mvfifcR tufa's gm ifa fafa usqaisa Iftwft $ rnto r £ for? 


fulfill t- vfaiif *w h ti'iA Hmn 4ft tflfan 4ft «fl ; 


fa 4<K1 -IMP < Mfajn-TI ft ftfrtftl a-TflT 4*1 faW 12 ‘fit). 2005 «lft JVrTH iRI <fl if 41 


^ wi mfitjfal A, nw fatfaro 4ft *IN1 p lift nouin (i) 4* wftn *#ft faW 4ft a# 4 ft A . * 

fa Jqftn fl r<fa % xm ffaif q? fan? faft $ q?nm . fa a? wiwm ft fat qv fa ™ ijfft faqaijn ffarft 4t 

|,‘.(ft iprlfTi» {* TKft .npnq if *A#f ? wi win 4 RA fftfftfatft faftl /I . 


g,- -,h rftnft'l IW«fa 3<M fatlftftft qft #TCl 6 4ft 300171 (l) fat WM Jlfalftl ft Wfal fa* §<». W Sfifal fact? A fa 
i, 11,41 ft i4j¥^v’ oim fai A qrjqat&a ftnift <fi fav cwfat 4> fafaR -w cfaq fam «,fcn f ; 


«N r -ftn H7iM? crw .fa)f-Vi , i . 7 ft «rt e 4 ft •joorn (4) sw non »rfaraV on unt'i <t# tjjv. op fAA?i <Mt £ fa com *jtft 
1, 1 i.ni<i 41 nHwnt $fl, tiiu'Mi 'fi 4ft firttci «^1 faiflft wnw? ft Mldn fftft 4 ft oaii}. n>fl fawftOl A 'I'm, hka 

Mnftfa’ft frifaVs ft fftfpi.i fan 1 


•n^'TTO 5 !_ 

<h0 Wl 

1 . 2l 

1 «f# 


2 falcft onofafti 


Ifacn srwMra ?i<m towh 


«(( -F47 


3 

4 

1 

0.0297 

2 

00302 

3 

30818 

23 

00576 

46 

03313 

20 

00868 

19 

0.0337 

21 

0 2693 

22 

0.0116 

56 

0 0869 

69 

0 0432 

291 

02880 

132 

00470 

131 

0 0832 

125 

0 0957 

124 

01217 

122 

00771 

121 

0.1771 

292 

0 1895 

295 

00301 

294 

0.1546 

302 

00494 

303 

0.0754 

19 

0 0262 

16 

0.0045 

20 

0.2722 

21 

0.0128 

22, 

0 0109 

24 

0.1937 

25 

0.1952 

27 

0.0258 

28 

0.1528 

99 

0.4960 

1 91 

0.1848 

124 

0.0238 

125 

0 1654 

135 

0.1580 

126 

0.0432 



[HFTII—73^3(ii)] 
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1 

2 

3 

4 

2 

^rnafr nciqfliir .....) 

129 

0.1287 



130 

0.0085 



131 

0.0051 



175 

0.2042 

3 


470 

0.1160 



471 

0.0691 



452 

0.0532 



450 

0.0326 



449 

0.0445 



456 

0.0072 



458 

0.0609 



459 

0.0432 



441 

0.2549 



403 

0.0785 



402 

0.1296 



400 

0.0288 



401 

0.1639 



379 

0.6885 



378 

0.1080 



388 

0.0288 



329 

' 0.0045 



328 

0.2088 



320 

0.0216 



304 

0.0906 



305 

0.0717- 



306 

0.0937 



307 

0.0288 



308 

0.0648 



308/691 

0.1080 



317 

0.0576 



319 

0.0216 



264 

0.1440 



263 

0.1080 



261 

0.2177 



266 

0.0216 

4 


109 

0.1080 



108 

0.0288 



110 

0.0072 



121 

0.0489 



111 

0.1084 



120 

0.0052 



115 

0.0444 



116 

0.0010 ’ 



117 

0.0386 



114 

0.0370 



170 

0.0103 



169 

0.0024 



171 

0.8329 



175 

0.0517 



294 

0.1851 



296 

0.0382 



382 

0.1910 



381 

0.0144 



383 

0.1607 



385 

0.0169 

5 

4ft jji 

256 

0.0321 



253 

0.2541 



255 

0.2264 



248 

0.6040 



235 

0.2588 

, 


236 

0.0020 



222 

0.3955 



229 

0.0865 



223 

0.1072 



157 

0.1014 



190 

0.1462 



189 

0.0144 


188 0.0360 
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1 

2 

3 

4 

5 

OsTTfl...) 

161 

0.0879 



177 

0.2162 



175 

0.0608 



174 

0.2918 



173 

0.0504 

6 


260 

0.0346 



261 

0.0072 



270 

0.0072 



276 

0.0165 



258 

0.6768 



212 

0.0360 



211 

0.1008 



207 

0.0959 



204 

0.0020 



205 

0.0072 



206 

0.0144 



8 

0.9221 



1 

0.0966 

7 


890 

0.8982 



889 

0.0149 



888 

0.0165 

8 


2 

0.1915 



4 

0.1784 



9 

0.1390 



10 

0.0744 



11 

0.0689 



12 

0.1759 



81 

0.0206 



80 

0.0505 



75 

0.1780 



100 

0.1173 



101 

0.1051 



93 

0.4292 



114 

0.0142 

9 

3k=TT 

276 

0.0396 



275 

0.0366 



274 

0.0277 



273 

0.0664 



272 

0.0012 



271 

0.0150 



270 

0.0685 



261 

0.0648 



260 

0.0046 



250 

0.0072 



254 

0.0414 



253 

0.1224 



248 

0.1851 



249 

0.0432 



246 

0.0110 



244 

0.1008 



223 

0.5040 



135 

0.0427 



134 

0.0294 



105 

0.0515 



97 

0.0576 



89 

0.0936 



90 

0.0684 



87 

0.0923 



86 

0.2030 



83 

0.0563 



84 

0.1944 



51 

0.0520 

10 


46 

0.2422 



47 

0.0295 



48 

0.2016 



51 

0.0816 



50 

0.0432 
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1 2 

3 

4 

10 (vjTT^t .) 

54 

0.0040 


52 

0.0112 


53 

0.0327 

11 ^IcH&ST 

1 

0.0216 


11 

0.0144 


10 

0.1152 


9 

0.0040 


8 

0.0432 


7 

0.0432 


6 

0.0648 


. 102 

0.2232 


100 

0.2160 


101 

0.1512 


98 

0.3096 


97 

0.2152 


114 

0.0576 


115 

0.0648 


116 

0.0720 


117 

0.0108 


122 

0.1368 


121 

0.2664 

12 vJl^d 

371 

0.0108 


378 

0.2100 


448/553 

0.0144 


448 

0.0648 


449 

0.0108 


447 

0.0720 


456 

0.3528 


458 

0.1116 


459 

0.0504 


461 

0.0432 


269 

0.1260 


462 

0.1872 


471 

0.2772 


463 

0.2088 


469 

0.3456 


470 

0.2088 

13 •sra'cfl^cHr 

157 

0.0504 


154 

0.1656 


153 

0.1800 


150 

0.1656 


145 

0.1584 


217 

0.0576 


125 

0.1224 


124 

0.0720 


226 

0.0144 


219 

0.0684 


224 

0.0504 


223 

0.1008 


222 

0.0040 


241 

0.0180 


240 

0.1728 


248 

0.1368 


247 

0.0040 


250 

0.0828 


269 

0.0144 


266 

0.1656 


267 

0.0040 


280 

0.01512 


281 

0.0072 - 


282 

0.0360 


277 

0.0576 


276 

0.0020 

9 

319 

0.0072 


316 

0.1224 


314 

0.2108 


313 0.0576 
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- 1 _2_ 

13 (vjrrfl.) 


14 *n*iTg* 


3 

4 

311 

0.6552 

324 

0.0288 

325 

0.4104 

387 

0.1584 

475 

0.1080 

476 

0.0288 

477 

0.0144 

478 

0.1440 

479 

0.0288 

480 

0.0020 

450 

0.0432 

445 

0.0216 

446 

0.0936 

447 

0.0216 

436 

0.0040 

438 

0.0504 

440 

0.0216 

441 

0.1368 

442 

0.0108 

443 

0.0288 

156 

0.1296 

388 

0.1296 

389 

0.1728 

390 

0.1512 

466 

0.0216 

467 

0.0144 

495 

0.1440 

490 

0.0576 

44 

0.2160 

32 

0.1224 

33 

0.0072 

36 

0.0360 

37 

0.0216 

38 

0.0216 

39 

0.1512 

43 

0.0432 

79 

0.0288 

149 

0.1476 

150 

0.2664 

143 

0.2880 

142 

0.0040 

151 

0.0288 

153 

0.0720 

154 

0.0432 

155 

0.0360 

156 

0.2664 

170 

0.0432 

200 

0.1800 

201 

0.1440 

204 

0.1224 

203 

0.0864 

202 

0.0792 

226 

0.3168 

224 

0.1440 


[ T TF07T03TR0—31015/77/2004—3?! 3TR-I|] 
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4, 2005MM 14, 1927 

New Delhi , the 2 nd June , 2005 

S. O- 1994. Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas number 
S.0.432 , dated 4 th February, 2005, issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in the Gazette of India dated the 5 th 
February,2005. the Central Government declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for transportation of petroleum products through 
Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of Madhya Pradesh, to Piyala in the State 
of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public on the 12 th March, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report to the Central 
Government; 

And'whereas the Central Government, after considering the said report and on being satisfied that the said land is required for laying 
the pipeline, has decided to acquire the right of user therein ; 


Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central Government hereby 
declares that the right of user in said land specified in the Schedule is hereby acquired for laying the pipeline; 


And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central Government hereby 
directs that the right of user in the said land for laying the pipeline shall, instead of vesting in the Central Government, vest on the 
date of the publication of this declaration in Bharat Petroleum Corporation Limited, free from all encumbrances. 


SCHEDULE 


TEHSIL : JHALARAPATAN 

DISTRICT : JHALAWAR 

STATE : RAJASTHAN 

S.No. NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 2 

3 

4 

1 CHANGERI 

1 

0.0297 


2 

0.0302 


3 

0.0818 


23 

0.0576 


46 

0.3313 


20 

0.0868 


19 

0.0337 


21 

0.2693 


22 

0.0116 


56 

0.0869 


69 

0.0432 


291 

0.2880 


132 

0.0470 


131 

0.0832 


125 

0.0957 


124 

0.1217 


122 

0.0771 


121 

0.1771 


292 

0.1895 


295 

0.0301 


294 

0.1546 * 


302 

0.0494 

2 SEMLIPATPADIA 

303 

0.0754 

19 

0.0262 


18 

0.0045 


20 

0.2722 


21 

0.0128 


22 

0.0109 


24 

0.1937 


25 

0.1952 


27 

0.0258 


28 

0.1528 


99 

0.4980 


91 

0.1848 


124 

0.0238 


125 

0.1654 


135 

0.1580, 


126 

0.0432 
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1 

2 

3 


4 

2 

SEMU PATPADIA (Contd...) 

129 


0.1287 



130 


0.0085 



131 


0.0051 



175 


0.2042 

3 

GINDHOR 

470 


0.1160 



471 


0.0691 



452 


0.0532 



450 


0.0326 



449 


0.0445 



456 


0.0072 



458 


0.0609 



459 


0.0432 



441 


0.2549 



403 


0.0785 



402 


0.1296 



400 


0.0288 



401 


0.1639 



379 


0.6885 



378 


0.1080 



388 


0.0288 



329 


0.0045 



328 


0.2088 



320 


0.0216 



304 


0.0906 



305 


0.0717 



306 


0.0937 



307 


0.0288 



308 


0.0648 



308/691 


0.1080 



317 


0.0576 



319 


0.0216 



264 


0.1440 



263 


0.1080 



261 


0.2177 



266 


0.0216 

4 

MUNDERI 

109 


0.1080 



108 


0.0288 



110 


0.0072 



121 


0.0489 



111 


0.1084 



120 


0.0052 



115 


0.0444 



116 


0.0010 



117 


0.0386 



‘ 114 


0.0370 



170 


0.0103 



169 


0.0024 



171 


0.8329 



175 


0.0517 



294 


0.1851 



296 


0.0382 



382 


0.1910 



381 


0.0144 



383 


0.1607 



385 


0.0169 

5 

CHANDIA KHERI 

256 


0.0321 



253 


0.2541 



255 


0.2264 



248 


0.6040 



235 


0.2588 



236 


0.0020 



222 


0.3955 



229 


0.0865 



223 


0.1072 



157 


0.1014 



190 

. 

0.1462 



189 


0.0144 


- 

188 


0.0360 
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1 

2 3 



4 

5 

CHANDIA KHERI (Contd...) 161 



0.0879 


177 



0.2162 

ft 

175 



0.0608 


174 



0.2918 


173 



0.0504 

6 

MALIPURA 260 



0.0346 

’ 

261 



0.0072 


270 



0.0072 


276 



0.0165 


258 



0.6768 


212 



0.0360 


211 



0.1008 


207 



0.0959 


204 



0.0020 


205 



0.0072 


206 



0.0144 


8 



0.9221 


1 



0.0966 

7 

JHALARAPATAN 890 



0.8982 


889 



0.0149 


888 



0.0165 

8 

GOVINDPURA 2 



0.1915 


4 



0.1784 


9 



0.1390 


10 



0.0744 


ii 



0.0689 


12 



0.1759 


81 



0.0206 


80 



0.0505 


75 



0.1780 


100 



0.1173 


101 



0.1051 


93 



0.4292 


114 



0.0142 

9 

GUWADIKALAN 276 



0.0396 


275 



0.0366 


274 



0.0277 


273 



0.0664 


272 



0.0012 


271 



0.0150 


270 



0.0685 


261 



0.0648 


260 



• 0.0046 


250 



0.0072 


254 



0.0414 


253 



0.1224 


248 



0.1851 


249 



0.0432 


246 



0.0110 


244 



0.1008 


223 



0.5040 


135 



0.0427 


134 



0.0294 


105 



0.0515 


, 97 



0.0576 


89 



0.0936 


90 



0.0684 


87 



0.0923 


86 



0.2030 


83 



0.0563 


84 



0.1944 


51 



0.0520 

10 

GUWADI KHURD 46 



0.2422 


47 



0.0295 


48 



0.2016 


51 



0.0816 


50 



0.0432 


54 



0.0040 
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10 GUWADI KHURD (Contd...) 

11 TOLKHEDA 


12 JAREL 


13 DABLIKALAN 


3 4 


52 

00112 

53 

0.0327 

1 

0.0216 

11 

0.0144 

10 

0.1152 

9 

0.0040 

8 

0.0432 

7 

0.0432 

6 

0.0648 

102 

0.2232 

100 

0.2160 

101 

0.1512 

98 

0.3096 

97 

0.2152 

114 

0.0576 

115 

0.0648 

116 

0.0720 

117 

0.0108 

122 

0.1368 

121 

0.2664, 

371 

0.0108 

378 

0.2100 

448/553 

0.0144 

448 

0.0648 

449 

0.0108 

447 

0.0720 

456 

0.3528 

458 

0.1116 

459 

0.0504 

461 

0.0432 

269 

0.1260 

462 

0.1872 

471 

0.2772 

463 

0.2088 

469 

0.3456 

470 

0.2088 

157 

0.0504 

154 

0.1656 

153 

0.1800 

150 

0.1656 

145 

0.1584 

217 

0.0576 

125 

0.1224 

124 

0.0720 

226 

0.0144 

219 

0.0684 

224 

0.0504 

223 

0.1008 

222 

0.0040 

241 

0.0180 

240 

0.1728 

248 

0.1368 

247 

0.0040 

250 

0.0828 

269 

0.0144 

266 

0.1656 

267 

0.0040 

280 

0.01512 

281 

0.0072 

282 

0.0360 

277 

0.0576 

276 

0.0020 

319 

0.0072 

316 

0.1224 

314 

0.2108 

313 

0.0576 

311 

0.6552 

324 

0.0288 


ypff G1/05—10 
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12 '3 

4 

13 DABLIKALAN (ContaL.) 325 

0.4104 

387 

0.1584 

475 

0.1080 

476 

0.0288 

477 

0.0144 

478 

0.1440 

479 

0.0288 

480 

0.0020 

’450 

0.0432 

. 445 

0.0216 

446 

0 . 0936 . 

447 

0.0216 

436 

0.0040 

v 438 

0.0504 

440 ’ 

0.0216 

441 

0.1368 

442 

0.0108 

443 

0.0288 

. 156 

0.1296 

388 

0.1296 

389 

0.1728 

390 

0.1512 

466 

0.0216 

467 

0.0144 

495 

0.1440 

490 

0.0576 

14 MADHOPUR 44 

0.2160 

32 

0.1224 

33 

0.0072 

36 

0.0360 

37 

0.0216 

38 

0.0216 

39 

0.1512 

43 

0.0432 

79 

0.0288 

149 

0.1476 

150 

0.2664 

'143 

0.2880 

142 

0.0040 

151 

0.0288 

153 

0.0720 

154 

0.0432 

155 

0.0360 

156 

0.2664 

170 

0.0432 

200 

0.1800 

201 

0.1440 

204 

0.1224 

203 ' 

0.0864 

202 

0.0792 

226 

0.3168 

224 

0.1440 1 

i 

[F.N. R-31015/ 77/2004-OR-IJ] 
HARISH KUMAR .Under Secretary 
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M 1 2005 

^TT. 3TF, 1995 . —lifter cpt cTlcof^cl ^ ^ 3TT^?<ycl3 UcftcT ?fcTT ^ fcp <gctf| (djuldd) ^ 

clc5 TdJK'T cfc lifted cfc tell? cpftffrsBT fclfafe £T7T TJ35 

m^udTfei f%0i^ uiTcft trrf^u; 

3flT ^RcEItI cpt m^Odl^d f^BT^ ^ yifldd cfc fcTTJ ^5 3TT^Ic|> 

■Ocftci gfcrr % fcjj Mt aj^r 3r, ufr ^ 30N£ # gfrfcr fa dal 3W m^udi^d 

f^5E? un^ 35T gwicf tl, 30Rf[3T 31^3517 cJ>T 3TT5fw fadT uTTU i 


3Tcr: 3T^, c^csOd ddt>R, ^rfcRRT 3?t7 L|l$<4dl$d (ajfa $ 3UiTlOT ^ 

3lfeJcj5TZ cFT 3Tofcl) 3TfM^RT3I ,1962 (l 962 5 0) 3§t £JRT 3 3XTEJRT (l) f*T7T y^rT 

STfarldl m yzffrT cP^ epJ, 37T ajfa # JUdWl cfc 3Tf^cPF? cpT 3T5^T 357^ cfc 3PT^ 3TOFT 

gSt Httprr grjcft % ; 


cpt^ srfcffr, ufr 33rT 3T^# # sfrfcT 3J^T $ facHJTEJ 37T cTr&flf 7* fa debt 
?7T 3Tfy^dcil 7t ggrT OTTcT ^ TTuTOFr y§t UfcldT TTraTT^T FRfTT cPt 3gcT3EJ cFTT FTTcft t* 
^c}x}5tn facj cfc aftcR J^J<H ^ cflcl m^Udl^d fciwiU ollcj cfc fcTTJ 3d3g^f[3T 3> 3lfacFT7 cfc 
3fad <£ TTIR^y j\ sft flicker #5, 7TSRT yif^cPr^, ^T-feccft ^IfcRW 3c*lK U!$Odl$d 
gfeiteRT, O^fadd cenT^rt fafafe, ^-7 didd6i£7 dwr? ( ^ ), cwi<t^ 3 tt^T? 

?tecT 3> TUTT^t, dcJI67dld ^7> TTTof, dldcftd ^ETT, GRnj7~3 0 2 0 17(TTGTTdTd) F5t fafald 

~m H 3tt£tt dcijdii i 

cl 6 JI cl : Rtusqi^r furl cl I : f^TTf^t 

^ 4bf95cT 

d. TTffzr cBT 5TRT 737TZT d. TJ2R guf aflcR 

T| 2 3 4 5 6 

i cftif^oci 15 9 o n i 0 3 


fuicil : 


dvril : TIuRZfToT 



wm\ 7T. 

£y£<!R TJZR ^jf 3f 

3 

4 

5 

6 

1 59 

0 

0 1 

03 

1 09 

0 

01 

46 

232 

0 

03 

60 

239 

0 

02 

3 1 

245 

0 

02 

73 

261/497 

0 

00 

82 

261/1 

0 

01 

91 

389/47 1 

0 

0 1 

46 

3 8 9/486 

0 

01 

48 

375/437 

0 

00 

76 

37 5^01 

0 

1 6 

68 





[MFTII—'l^3(ii)] 


:^T4, 2005M^ 14, 1927 



j. ohvftr^ C&*t) 


2 . aragw 


3. 91319131 


4. T^cnan^i?r 


359 (W.TRcTT) 

0 

00 

82 

' 357 

0 

01 

00 

356 

0 

02 

56 

355 

0 

01 

27 

348 

0 

00 

29 

361 (?T.oiicii) 

0 

00 

1 1 

3 6 2^f5T0 1 (an.tf.^rdiJiia) 

- 0 

03 

31 

362/429. 




303 

0 

00 

71 

304te 

0 

00 

94 

290^ ^ 




290/1 




290/2 

> o 

00 

56 

290/3 




290/4 ' j 




355(2T.3pr) 1 

L o 

03 

1 7 

355f^W J 

1 



356/1 1 

l 0 

07 

1 5 

356(2T.3pr) J 

1 



373/1. 

0 

01 

42 

3 30(3T.3J^) 

0 

02 

78 

142 

0 

01 

28 

135 

Q 

04 

52 

1 66(2T?re?TT) 

0 

00 

44 

35 

0 

00 

68 

33 

0 

00 

75 

28 

0 

01 

00 

27 

0 

00 

73 

26 

0 

26 

55 

589 

0 

1 7 

28 

588 

0 

09 

34 

539 

0 

00 

20 

462/2 

0 

. 00 

79 

460 

0 

01 

40 

458 

0 

01 

1 8 

831 

0 

1 6 

92 

834 

0 

01 

86 

836 

0 

01 

28 

674 

0 

09 

1 6 

675 

0 

09 

53 

665 

0 

06 

1 5 


5. * nil eft 
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d6*ftcf : ftmSflfST_ factt : 


5WT ' 



Tf. 3Tfa 35T c1I«H 

xrmr ?j. 


U2R 


1 2 

3 

4 

5 

6 

5- 4.1‘Sfr'flf!' &!$-) 

647(H.'ZR<n) 

0 

00 

31 


548 

0 

02 

00 


546 

0 

00 

4 9. 


544 

0 

01 

28 


542 

0 

01 

56 


543 

0 

01 

06 


537 

0 

01 

33 


669 (^T.cT^t) 

0 

01 

62 


845 (2T.of^) 

0 

02 

58 

6 

94(?T.°1<0) 

0 

02 

1 1 


1 14 

0 

00 

83 


1 04 

0 

01 

00 


151 

0 

01 

51 


1 54(?T.WT^t) 

0 

00 

40 


1 5 5 (5T.<Hdl$) 

0 

01 

86 


162 

0 

00 

24 


39 

0 

00 

47 


1 2 

0 

01 

03 

7. 

623 

0 

01 

74 


436 

0 

0 1 

38 


432 

0 

00 

1 7 

‘ 

7 8 5(2T.2T27TT) 

0 

00 

62 


806 

0 

00 

44 


816 

0 

00 

56 


826 

0 

00 

5 1 


8 2 9 (tft.Sac^.^.TT^cfj) 

0 

00 

45 


1 0 1 7wWo 1 

0 

00 

72 


1018 

0 

00 

82 

73.21.1053 1063 ^tcf 

0 

01 

20 


1 054 

0 

00 

1 0 

' 

1 069 

0 

00 

55 

& 

1 070 

0 

00 

20 


Ho 7 4 

0 

01 

94 

&** 

O) 

15 2 9 

0 

01 

35 


1535 

0 

00 

88 


1 542 

0 

0 1 

2 5 


1 444 

0 

01 

88 

«• 

141 5 

0 

00 

72 


1416 

0 

00 

80 


141 7 

0 

00 

38 


1420 

_Q_ 

_ oil_ 

_ 





[Minn—T3T>53(ii)] MKcTmiTFsm : ^4, 2005M*S 14, 1927 


dS^ftcf : Ri^feqi^i 

fuTcfT : ftrTOt 


: 4M4ZfM 




^T. «rffe cf>T oTOT 

-_ 

*rcrcr *. 

7 - 


G^rc 


1 ' 2 

3 

4 

5 

6 

$• -wnm CG-rr^t -) 

1692 

0 

00 

9 2. 


: 17 04 

0 

01 

27 


1 703 

0 

00 

40 


1719 

0 

00 

72 


605 

0 

00 

69 


462 

0 

00 

84 


446 

0 

04 

1 0 

- 

435(f&.fa.) 

0 

04 

42 


436 

0 

04 

34 


366 ' 

0 

02 

88 


367 

0 

00 

30 


f 364 

0 

04 

00 


363 

0 

03 

06 


362 

0 

00 

m 

62 


360 

0 

00 

72 


377 

0 

03 

96 


384 

0 

00 

74 


380 

0 

01 

66 


* 205(gn.n.tii^idii6) 

0 

04 

54 

9- 

' 509 

0 

0 1 

01 


474 

47 4^1 °10 1 (’dl.Sjl^l) 
47 4^1 °l 0 2 
4J4^i40 3 
4 * 74^^04 




441 

0 

01 

32 

r 


307 

0 

00 

93 



297 

0 

01 

01 

1 0 . 7 T»Tg?T 


1 30 

X 0 

05 

02 



130/1 

J 





1 87 

0 

01 

88 



191 

0 

00 

91 



197 

0 

01 

70 



7 1 f^T«T 0 1 

0 

02 

85 



70 ^ 1 °l 0 1 

0 

03 

58 



558/223 

0 

00 

20 


V 

239 

0 

01 

93 



295 

0 

00 

95 

11 • 


297 (ST.oTTcTT) 

0 

03 

10 



281 

0 

03 

75 
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Jl- (WT^---) 




1 72 
99 
96 
90/2 
90/3 


^I32T : TTGRepr 




*• 1 

Jlfa <BT «TOT 

^JRRT 2T. 


CW < 

ZFjf 

1 f 

2 

3 

4 

5 

6 


1 2. cTTTcTJTS 


1 3 . dcfieft 


14. 3IvHrft 


74 
1 40 0 
1 393 
1 392 
1369 


41 0 
409 
379 
38 1 

383 

384 

'3r.2T.38 5 3{f? 27 2 

2 7 2 (2T.<*ISSI/2l2dl) 
283 
286 

304 

314 

2 1 9(?T.<HJI^1) 

21 1 
66 6 
573 
494 
491 
490 
478 
474 
394 
392 
407 
309 
31 1 
314 
298 
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drifter : ftu&<n?r 

fulcil : ftrd# 

*I«*J : <M4qi«T 




$faTO5cT 


•rfftr ci>i oii^i 

*RRr 


u*rc 


1 

2 

3 

4 

5 

6 


otVir)- 

322 

0 

02 

88 


320 

0 

00 

60 


290(5T.ol3t) 

0 

06 

91 


28 9(5T. : ZR«1T) 

0 

00 

32 


266 

0 

03 

16 


262 

0 

00 

30 


257 

0 

11 

44 


256 

0 

1 3 

40 


248 

0 

01 

1 2 


249 

0 

07 

56 


250 

0 

08 

82 


251 

0 

01 

40 


252 

0 

1 7 

03 


21 1 

0 

03 

20 


210 

0 

1 0 

1 6 


209 

0 

0 1 

1 3 


200 

0 

05 

04 


199 * 

0 

00 

2 0 


808 

0 

00 

49 

1 5. 

ft^3T5T 

3386 

0 

00 

97 


3387 

0 

00 

76 


3411 

0 

00 

51 


3415 

0 

00 

88 


351 8 

0 

01 

64 


3 50 5 

0 

00 

46 


3596/3881 

0 

00 

54 


3591 

0 

01 

28 


3638 

0 

00 

52 


3633 

0 

00 

64 


3628 

0 

00 

56 


3274 

0 

00 

91 


3280 

0 

00 

23 



37 58 

0 

00 

55 


891 

0 

00 

74 


911/1 

l 0 

01 

1 3 


91 iteoi 

r 




1 061 

0 

04 

52 

- 


1 062 

0 

05 

92 


1 065 

0 

00 

57 














5552 THE GAZETTE OF INDIA : JUNE 4,2005/JYAISTHA 14,1927 [Part II— Sec. l(ii)] 


T TT 

i 5. 


I 3 ~m 



zz=r 

1 078 

0 

0 1 

97 

t 091 

0 

00 

68 

1 092 

0 

00 

71 

1215 

0 

00 

46 

1 250 

0 

01 

21 

5 8 6fcT.3jf^r) 

0 

02 

67 

1259 

0 

00 

62 

8 7 ^rjrr.flKidiie) 

0 

01 

26 


[TFT. A. TIE 31015 / 46 / 2004 - 3 ft. 3 IK II] 
cTTTT fPK, 3FTC 


New Delhi, the 1st June, 2005 

S. O. 1995.—' Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Mundra (Gujarat) to 
Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited; 


And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 


Now, therefore, in exercise of powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any person, interested in the land described in the said Schedule may, within 
twenty one days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the right 
of user therein for laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 
Authority, Mundra-Delhi Petroleum Product Pipeline, Hindustan Petroleum Corporation 
Limited, D-7, Lai Bahadur Nagar (East), Opp. Clarks Amer Hotel, Jawaharlal Nehru Marg, 
Malviya Nagar, Jaipur-302017 (Rajasthan) 


1577 GI/05—11 
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SCHEDULE 


Tehsil: PINDWARA 

District: SIROHI 

State 

: RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 . 

KASINDRA 

159 

0 

01 

03 


109 

0 

01 

46 


232 

0 

03 

60 

- 

239 

0 

02 

31 


245 

0 

02 

73 


261/497 

0 

00 

82 

- 

261/1 

0 

01 

91 


389/471 

0 

01 

46 


389/486 

0 

01 

48 


375/437 

0 

00 

76 


375Min01 

0 

16 

68 


359(G/L Cart Track) 

0 

00 

82 


357 

0 

01 

00 


356 

0 

02 

56 


355 

0 

01 

27 


348 

0 

00 

29 


361 (G/L Nala) 

0 

00 

11 

362Min01(G/P Pasture) 

0 

03 

31 


362/429(P.W.D.Road) J 

V 



2. 

ACHPURA 

303 

0 

00 

71 


304Min 

, 0 

00 

94 


290min 





290/1 





290/2 

► 0 

00 

56 


290/3 





290/4 J 




3. SANGWARA 

355(G/L) 

\ 0 

03 

17 


355Mjo J 






\ 0 

07 

15 


356(G/L) J 





373/1 

0 

01 

42 


330(G/L) 

0 

02 

78 


142 

0 

01 

28 


135 

0 

04 

52 


166(G/L Cart Track) 

0 

00 

44 


35 

0 

00 

68 


33 

0 

00 

75 


28 

0 

01 

00 
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Tehsil : PINDWARA 

---— 

District: SIROHI 

State 

: RAJASTHAN 

Sr. 

No 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

3, 

SANGWARA (Contd...) 

27 

0 

00 

73 


26 

0 

26 

55 

4. 

PHULABAI KHEDA 

589 

0 

17 

28 


588 

0 

09 

34 


539 

0 

00 

20 


462/2 

0 

00 

79 


460 

0 

01 

40 


458 

0 

01 

18 

5. 

KACHHOLI 

831 

0 

16 

92 


834 

0 

01 

86 


836 

0 

01 

28 


674 

0 

09 

16 


675 

0 

09 

53 


665 

0 

06 

15 


647(G/L Cart Track) 

0 

00 

31 


548 

0 

02 

00 


546 

0 

00 

49 


544 

0 

01 

28 


542 

0 

01 

56 


543 

0 

01 

06 


537 

0 

01 

33 


669(G/L River) 

0 

01 

62 


845(G/L River) 

0 

02 

58 

6. 

PATURflBARI 

94(G/L River) 

0 

02 

11 


114 

0 

00 

83 


104 

0 

01 

00 


151 

0 

01 

51 


154(G/L Magri) 

0 

00 

40 


155(G/L Magri) 

0 

01 

86 


162 

0 

00 

24 


39 

0 

00 

47 


12 

0 

01 

03 

7. 

BHAVRI 

623 

0 

01 

74 


436 

0 

01 

38 


432 

0 

00 

17 


785(G/L Cart Track) 

0 

00 

62. 


806 

0 

00 

44 


816 

0 

00 

56 


826 

0 

00 

51 


829(P.W.D. Road) 

0 

00 

45 
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Tehsll: PINDWARA 

District: SIROHI 

State 

: RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

7. 

BHAVRI (Contd...) 

1017Min01 

0 

00 

72 


1018 

0 

00 

82 

In Bet Svy No. 1053 & 1063 

0 

01 

20 


1054 

0 

00 

10 


1069 

0 

00 

55 


1070 

0 

00 

20 


1074 

0 

01 

94 

8. 

DHANARI 

1529 

0 

01 

35 


1535 

0 

00 

88 


1542 

0 

01 

25 


1444 

0 

01 

88 


1415 

0 

00 

72 


1416 

0 

00 

80 


1417 

0 

00 

38 


1420 

0 

00 

82 


1692 

0 

00 

92 


1704 

0 

01 

27 


1703 

0 

00 

40 


1719 

0 

00 

72 


605 

0 

00 

69 


462 

0 

00 

84 


446 

0 

04 

10 


435(lrrig. Deptt.) 

0 

04 

42 


436 

0 

04 

34 


366 

0 

02 

88 


367 

0 

00 

30 


364 

0 

04 

00 


363 

0 

03 

06 


362 

0 

00 

62 


360 

0 

00 

72 


377 

0 

03 

96 


384 

0 

00 

74 


380 

0 

01 

66 


205(G/P Pasture) 

0 

04 

54 

9. 

KODARLA 

509 

0 

01 

01 


474 





474Min01 (G/L) 





474Min02 

► 0 

02 

14 


474Min03 

474Min04 
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Tehsil : PINDWARA 

District: SIROHI 

State 

: RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 ' 

5 

6 

9. 

KODARLA (Contd...) 

441 

0 

01 

32 


307 

0 

00 

93 


297 

0 

01 

01 

10. 

RAMPURA 

130 

0 

05 

02 


130/1 


187 

0 

01 

88 


191 

0 

00 

91 


197 

0 

01 

70 


71Min01 

0 

02 

85 


70Min01 

0 

03 

58 


558/223 

0 

00 

20 


239 

0 

01 

93 


295 

0 

00 

95 

11. 

DUNGRI 

297(G/L Nala) 

0 

03 

10 


281 

0 

03 

75 


171 

0 

00 

21 


172 

0 

01 

05 


99 

0 

00 

92 


96 

0 

01 

10 


90/2 

0 

00 

84 


90/3 

0 

00 

20 


83(G/P Pasture) 

0 

00 

34 


74 

0 

00 

48 

12. 

BASANTGARH 

1400 

0 

02 

04 


1393 

0 

00 

15 


1392 

0 

00 

63 


1369 

0 

00 

78 

13 CHAVARLI 

414(G/P Pasture) ] 

* 1 

02 

40 


404(G/P Pasture) J 


410 

0 

09 

27 


409 

0 

01 

34 


379 

0 

01 

13 


381 

0 

01 

58 


383 

0 

01 

29 


384 

0 

00 

37 

In Bet Svy No.385 & 272 

0 

01 

08- 

272(G/L Khadda/Cart Track) 

0 

04 

48 


283 

0 

00 

57 


286 

0 

00 

35 


304 

0 

01 

68 





[HTTII—73^3(ii)] 
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Tehsll: PINDWARA District: SIROHI State ? RAJASTHAN 

Sr. 

No 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


13. CHAVARLI (Contd...) 


14. AJARI 


314 

0 

01 

27 

219(G/L Magri) 

0 

00 

67 

211 

0 

00 

77 

566 

0 

00 

51 

573 

0 

00 

67 

494 

0 

00 

49 

491 

0 

00 

57 

490 

0 

00 

44 

478 

0 

00 

55 

474 

0 

00 

82 

394 

0 

00 

66 

392 

0 

00 

.54 

407 

0 

00 

33 

309 

0 

03 

44 

311 

0 

00 

49 

314 

0 

12 

72 

298 

0 

12 

08 

322 

0 

02 

88 

320 

0 

00 

60 

290(G/L River) 

0 

06 

91 

289(G/L Cart Track) 

0 

00 

32 

266 

0 

03 

16 

262 

0 

00 

30 

257 

0 

11 

44 

256 

0 

13 

40 

248 

0 

01 

12 

249 

0 

07 

56 

250 

0 

08 

82 

251 

0 

01 

40 

252 

0 

17 

03 

211 

0 

03 

20 

210 

0 

10 

16 

209 

0 

01 

13 

200 

0 

05 

04 

199 

0 

00 

20 

808 

0 

00 

49 

3386 

0 

00 

97 

3387 

0 

00 

76 

3411 

0 

00 

51 

3415 

0 

00 

88 


15. PINDWARA 
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Tehsil: PINDWARA 

District: SiROHI 

State 

: RAJASTHAN 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

15. 

PINDWARA (Contd...) 

3518 

0 

01 

64 


3505(G/L Cart Track) 

0 

00* 

46 


3596/3881 

0 

00 

54 


3591 

0 

01 

28 

ft 

3638 

0 

00 

52 


3633 

0 

00 

64 


3628 

0 

00 

56 


3274 

0 

00 

91 


3280 

0 

00 

23 


3758 

0 

00 

55 


891 

0 

00 

74 


911/1 ] 





911Min01 J 

► 0 

01 

13 


1061 

0 

04 

52 


1062 

0 

05 

92 


1065 

0 

00 

57 


1078 

0 

01 

97 


1091 

0 

00 

68 


1092 

0 

O 

o 

71 


1215 

0 

00 

46 


1250 

0 

01 

21 

** 

586(G/L) 

0 

02 

67 


1259 

0 

00 

62 


87( N/ P Pasture) 

0 

01 

26 


[No. R-31015/46/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


farHl. 1 2005 


<45r. 3TT. 1996.— 7TTTT7, 'TO TTTTTR % ftftlfftPTO 3fl7 ftm cfft 3Tf*T7pRT 7R57T cfn.OT. 

S7S rTETTS 5 iTT^T, 2004 ^TT, Vfl< ftftfWT 31TT ( ijfjj if -g-qr^pT % arfacfTR <*>T 

3FTO ) iftqftm, 1962 ( 1962- 3R 50) Tfft *TT7T 2 % 737? W ^ 3^TO'4, tft ft) ft^-K T yftVnT (e^ftt 
'JTOTT), ^ft.fft.- %. ^fft %7?4 TOT % 7F3R47? % 'HlcW 4>1 ft)-i- 4 ,)q ^((jy -c6 ^TfLi' 1 <H 1 ^^ % fftTft, 

iTfttftFTR % 'iTftfa, T\?.fq TjftfjcFrrft % cftcftf ^rft % f^rr ynf*rfuT q 7 T?ft | 


[ T FT. 77. 37T7-31015/12/2003-37T.37T7-II ] 
^TRR, 37^7 Ttlftrsf 

New Delhi, the 1st June, 2005 

S. O. 1996. |n modification of notification of Government of India in the Ministry of Petroleum and 
Natu ral Gas S O 878 dated 5th April, 2004, and in pursuance of clause (a) of sectin 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government 
hereby authorizes Shri P.N. Mohanachandran, Manager (Legal Administration), PetronetCCK Limited to 
perform the functions of the competent authority for Cochin-Coimbatore-Karur Pipeline, under the said Act 
within the territory of Kerala. 


[No. R-31015/12/2003-0.R.-ll] 
HARISH KUMAR, Under Secy. 
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SWsjniTcTO 

^ M, 4 2005 

31T. 1997.—srfttfwr, 1947 (1947 
14 ) <*5t m\ 17 % 3^*UU| %^k TR^TT 4 

3TT*il Rd) 3TFF ^P u s^l % % 4q<& fa4fs1<=bT 3fR ^T% 

«b4chl<f % "^N, 4* PlR^- fqqiq 4* 

TfWTT, ^I^Plch 3Tfe7^T, ^ fe# WIT-II % W (wl 
WIT 49/2000) y<*>lftld ^Rcft t, # %^k 7WR 
03-05-05 W<T J31T ?rr l 

[TL TTeT-11012/1/2000-3TT^ 3UT<ftfft«T)] 
trt. ^Iqs, 3j^T 'Hpqq 

MINISTRY OF LABOUR 

New Delhi, the 4th May, 2005 

S.O. 1997. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 49/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Airport Authority of 
India and their workman, which was received by the 
Central Government on 03-05-05. 

[No. L-11012/l/2000-IR(M)] 
- B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER : R N Rai 

L D. No. 49/2000 

In the matter of: 

Sh. Pappu, C/o Delhi Pradesh, 

Kamgar Morcha, C/V-28/A, 

Ring Road, Naraina, 

New Delhi-28. 

Versus 

Airport Authority of India, 

The Airport Director (International Airport Div.), 
I. G. I. Airport, 

New Delhi-37. 

AWARD 

The Ministry ofLabourby its letter No. L-11012/1/ 
2000-IR(M) Central Government, Dt. 19-5-2000 has 
referred the following point for adjudication. 


The point runs as under :— 

“Whether the action of the management of 
Airport Authority of India (International Airport) 
in terminating the sendees of Sh. Pappu is justi¬ 
fied ? If not. to what relief the workman is entitled' 

The claimant has filed statement of claim In the 
statement of claim, it has been stated that the Govt of 
India, Ministry of Laljpur. through its Under Secy, has 
referred the above said dispute before the Hon 'ble Tribunal 
for adjudication in the following terms of reference :— 

“Whether the action of the management of Airport 
Authority of India (International Airport) in 
terminating the sendees of Sh. Pappu is justified ? 
If not, to what relief the workman is entitled T 

The brief facts of the case are given below :— 

That the workman Sh. Pappu had been working into 
the employment of the management as a sweeper man for 
last 7 years continuously. The last drawn salary/wages of 
the workman were Rs. 1550 per month. He has 
unblemished and uninterrupted record of senice to his 
credit. That the sendees of tHe workman aforesaid has 
been terminated w.e.f. 1-3-1997 by the management 
without assigning any valid reason thereof 

That the cause of termination was/is that the legal 
facilitates as per provisions of labour laws were not being 
provided to the deponent such as appointment letter, 
P. F., attendance card, medical allowances, leave 
encashment, minimum wages, bonus etc. for which the 
workman was always demanding from the management 
on this management got annoyed and terminated his 
sendee on 1-3-1997 without making the payment of his 
earned wages for the month of February, 1997 just to teach 
him a lesson. 

That the job/post on which the workman was 
working was of permanent and regular nature of job and 
is still continuing with the management. That no notice 
was given, no service/retrenchment compensation was 
either offered or paid to the workman prior to or at the 
time of termination of his serv ices. 

That the workman has not committed any 
misconduct, whatsoever in case of any misconduct, no 
memo or chargesheet was issued no domestic enquiry was 
conducted and no opportunity of being heard was given 
to the workman prior to termination from services. 

That the juniors to the workman have been retained 
in service and the workman has been thrown out of the 
job with hostile discrimination by the management. That 
a demand notice dated 13-3-1997 was served upon the 
management but no reply was received so far and it was 
presumed that the demand has been rejected thereafter 
the dispute was raised by filing the statement of claim 



5560 


THE GAZETTE OF INDIA : JUNE 4, 2005/JYAISTHA 14. 1927 


[Part II—Si c. 3(ii)| 


before the conciliation officer, Curzon Road, New Delhi. 
The conciliation proceedings were initiated but resulted 
in failure due to adamant and non-cooperative attitude of 
the management. Hence this reference. 

That the workman is unemployed since the date of 
terminal ion i.c l-3-1997despite his best efforts and is 
entitled to reinstatement in service with continuity and 
full back w ages. That the action of the management is 
wholly bad in law; illegal andhnjustified and also violative 
of section 25F, G and H of the Industrial Disputes Act, 
read with rules 76. 77 and 78 of the Industrial Dispute 
(Central) Rules, 1957. 

T he management has filed written statement. In the 
written statement, it has been stated that the claim of the 
workman is not maintainable on the following amongst 
other grounds :—- 

That, the appropriate Govt, has passed the reference 
order mechanically and arbitrarily and without application 
of mind to the facts and circumstances of the case. The 
reference is bad and this Hon’ble Tribunal has no 
jurisdiction to try the matter. That the statement of claim 
is bad under section 2(K) and 2(S) of Industrial Disputes 
Act. 1947 and this Hon’ble Tribunal has no jurisdiction 
to try the matter. 

That the statement of claim filed by the claimant is 
not maintainable for mis-joinder and non-joinder of the 
necessary party, the contractor, hence, the Hon’ble 
Tribunal has no jurisdiction to try the matter. That the 
Regulation and Abolition of the contract will come under 
the‘purview' of Contract Labour (Regulation and 
Abolition) Act, 1970 and as such the appropriate Go\l. to 
decide the matter pertaining to contract labcur is the 
Central Govt, through the Advisory' Board as provided in 
the Act. No industrial dispute can said to be in instance. 
Hence, this Hon’ble Tribunal has no jurisdictin to try the 
matter. 

That the claimant has not approached this Hon'ble 
Forum with clean hands and has suppressed the material 
facts. Hence he is not entitled to any relief whatsoever. 
That, the claim is highly belated, malafide and has been 
raised after more than four years by misusing the process 
of law and to harass and black mail the management. 

That, the statement o f claim is also bad on the 
ground that the workman name has been interpolated and 
added b\ the contractor in his records after thejudgement 
of the Hon'ble Supreme Court of India in the matter of 
Air India Statutory Corporation Vs. United Labour Union 
and others and which is clear violation of the directions 
of the Hon'ble Supreme Court. 

That. Sh. Pappu, workman had submitted an 
affidavit dated 3-3-1997 in which he had categorically 
stated that he had worked with M/s. Sh. Ram Yadav, 
Ex-Contractor, which clearly shows that no employer- 


employee relationship existed between management and 
the workman and therefore no Industrial Dispute can exist. 

That, no valid, prior demand notice was served on 
the management by the claimant before filing the case 
with the conciliation officer. In any event no Industrial 
Dispute can be said to have been validly raised. The 
reference is bad and the Hon’ble Tribunal has no 
jurisdiction to try the matter. 

That, without prejudice to the above mentioned 
preliminary objections. 11 is submitted that the claim is 
highly belated and has not been validing spoused cither 
by any Union having locus-standi to do so or by substantial 
body to the workman. No industrial dispute can be said to 
be existence. Hence this Hon’ble Tribunal has no 
jurisdiction to try the matter. 

The workman has not filed rejoinder and lie is not 
turning up since 2002. F.vidcnc was closed in his absence. 

Heard argument from the side of the management. 

The workman has not given any affidavit in support 
of his claim so he has failed to prove the averments of his 
claim petition. 

The reference is replied thus :— 

The action of the management of Airport Authority 
of India (International Airport) in terminating the sendee 
of Shri Pappu is justified. The w orkman is not entitled to 
get any relief as claimed for. 

The Award is given accordingly. 

Date : 28-04-2005 R. N. RAI. Presiding Officer 

M fcrrTT, 4 TTt 2005 

^T. 31T. 1998.—3Tfi|Hi|H, 1947 (1947 
cfTT 14 ) efft *TTTT 17 % 31-^-RUl Tq, *K<*K 'Pf. ^=bl<rl 

Tfrfefk % 'H H A )% 

cfH facile;TR44T 3lWllT^ 

144/2001 ) WTTTcT 

cRcft t, 03-05-05 |>37T *TT l 

[*T. tyef'-290l2/78/97-3TT^ 3TR (fW4)] 
eft. TtyT. 3TTT 

New Delhi, the 4th May. 2005 

S.O. 1998.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 144/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court. Bhubaneswar as shown in the Annexurc. 
in the Industrial dispute between the employers in relation 
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to the management of IDCOL Cement Limited and their 
workman, which was received by the Central Government 
on 03-05-2005. 

[No. L-?.9012/78/97-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAE-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

• Shri N. K. R. MOHAPATRA. Presiding Officer 
C.G.I.T.-cum-Labour Court. Bhubaneswar. 

fr. INDUSTRIAL DISPUTE CASE No. 144/2004 

Date of Passing Award : 21st April. 2005 
BETWEEN : 

The Management of the Executive Director. 
IDCOL Cement Limited, now Bargarh Cement. 

P. O. Bardol. Distt. Bargarh. 

... 1st Party -Management 

AND 

Their Workman. Shri Alok Kumar Nayak. 

Qrs. No. E-12/95. At Cement Nagar, 

P. O. Bardol. Distt. Bargarh. 

... 2nd Party-Workman 

APPEARANCES: 

M/s. S. D. Das, : For the 1st Party-Management 
Senior Advocate 

None : For the 2nd Party-Workman 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act. 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No. 
L-29012/178/97-1R (Misc.) dated 21-10-1997 

"Whether the termination of Shri Alok Kumar 
Nayak by the Management of IDCOL Cement 
Limited. Bargarh with clfccl from 1-1(1-1995 is legal 
and justified ? If not. to what relief the workman is 
entitled. 

2. On receipt oflcttcr of reference the Management 
of IDCOL Limited made his appearance and submitted 
its written statement and thereafter the workman gave 
his evidence through affidavit. Before the workman could 
be cross-examined by IDCOL Limited another company 
styled as “Bargah Cement” appeared and wanted to 


participate in the proceeding stating to have taken over 
the IDCOL Limited. Accordingly vide order No. 58 dated 
7-12-2004 the said company “Bargarh Cement” was 
impleaded as the 1st Party in place of IDCOL Limited, 
the erstwhile Management. After so being impleaded as 
the 1st Party-Management the Bargarh Cement did not 
like to submit any further written statement and thereby 
with necessary implication adopted the Written Statement 
given by the court while Management of IDCOL Limited. 

3. As the workman despite sufficient opportunity 
did not turn up to face the cross-examination he was 
ultimately set ex parte and upon such order the 
Management (Bargarh Cement) filed a memo on 
28-3-2005 to close the case and did not like to adduce any 
evidence from its side. 

4. In the statement of claim the workman has 
claimed that on the basis of his application dated 
16-2-1993 he was appointed temporarily as supervisor 
(Civil) for 44 days by the Executive Director of Hira 
Cement Works, an unit of the erstwhile Management 
IDCOL Limited vide order dated 27-2-1993 on a 
consolidated salary of Rs. 1.500 per month and was posted 
as such in the expansion division of Hira Cement Works 
at Cement Nagar. When the said Hira Cement Works was 
taken over by its subsidiary company named IDCOL 
Cement Limited on 1-4-1993 the services of the workman 
whs transferred to that takenover company and thereafter 
he was as before issued with appointment letters lime and 
again for a period of 44 days in each term with a superficial 
break of one to two days until he was ultimately refused 
of employment on l-10-l‘)95. It is alleged bv the worknum 
that at the lime of refusal of employment he was neither 
served with any notice nor he was paid any retrenchment 
compensation though he had worked continuously for 240 
days in each year. 

5. While admitting on facts the above contention of 
the workman the erstwhile Management in his written 
statement has taken the stand that the workman was 
appointed on temporary basis each lime for 44 days with 
necessary gap to attend to the irregular needs of the factory 
and after the said need was over lie was not given further 
extension, after expiry of his last term of contractual 
appointment and as such, the workman can not be 
considered to have been retrenched under Section 25-F of 
the I. D. Act. Besides the above the Management has taken 
a further stand that the reference is bad in as much as the 
Central Government has no jurisdiction to refer the matter 
to this Tribunal the State Government being the 
appropriate Government of the IDCOL. 

6. At the very out set ii may be mentioned here that 
ot course the workman after tendering his evidence 
through affidavit has never turned up to face his cross- 
examination. But in view of the candid admission of the 
Management in his written statement that the workman 
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was engaged time and again for a period of 44 days in 
each spell during 1993 to 1995 the non-appearance of the 
workman for his cross-examination would be of little 
consequence. 

7 On the above pleadings of the parties the 
following issues have been settled. 

ISSUES 

(i) Whether the case is maintainable ? 

(ii) Whether the termination of Shri Alok Kumar 
Nayak by the Management of IDCOL. Cement 
Limited. Bargarh, with effect from 1-10-1995 is 
legal and justified ? 

(iii) If not. to what relief the workman is entitled ? 

FINDINGS 

ISSUE No. II & III 

8 These two issues are taken up-together for the 
purpose of convenience. 

The law is well settled that facts admitted need not 
be proved In the instant case the record shows that the 
workman has filed his various appointment letters to which 
the erstwhile Management has never objected. Rather on 
the other hand the Management had admitted in its written 
statement that the workman was engaged as a Supervisor 
(Civil) on consolidated salary of Rs. 1,500 per month with 
effect from 1-3-93 (the date of joining of the workman) 
Tor a period of 44 days. It has also admitted that the 
w orkman was given another appointment for 44 days in 
different spells till expiry of the last term of appointment 
ending on 30-9-1995. The various appointment letters 
which arc available on record shows that the workman 
was appointed for a period of 44 days in each spell with a 
break of two to three days during period from 1-3-93 to 
30-9- ] 995. These appointment letters furthers show s that 
during these period the workman was also engaged as a 
Supervisor in Bchcrabhanji Mines of IDCOL Limited 
during 1994 and thereafter during the year 1995 he was 
engaged in the Dunguri Lime Stone Quarry of IDCOL 
Limited as evident from the pay slips issued to him. This 
fact suggests that the job against which the workman was 
engaged was perennial in nature and therefore, the gap 
between the two appointments can be considered to be 
superficial in nature. It be noted here that, no explanation 
has been offered by the erstwhile Management as to the 
reason or giving such one to tw o days breaks each time in 
between two appointments. Therefore, it can safely be held, 
that the w orkman was in continuous employment for more 
than 240 days in a year and as such the Management 
should not have refused employment without notice or 
payment or retrenchment compensation as prescribed, 
under Section 25(F) of the Industrial Disputes Act. In th£: v 
above premises the action of the Management refusing 
further employment to the workman is found to be bad 


under law. Since, the erstwhile Management, IDCOL 
Limited has now' been taken over by the Bargarh Cement 
Works the latter is deemed to have taken over the erstwhile 
Management with all its assets and liabilities and as such 
the present Management Bargarh Cement Works is liable 
to face the outcome of the present proceeding. 

9. From the record it transpires that the workman 
was refused employement on 1-10-1995 whereas the 
shares of the erstwhile Management. IDCOL Limited has 
been purchased by the new' establishment styled as Bargarh 
Cement Works some times during the year 2004. 
Therefore, considering the same and the period that has 
elapsed in betw een the date of termination and the date of 
taken over by the present Management it would because 
justifiable to direct the present Management to pay 
compensation of Rs. 50.000 to the. workman in lieu of 
reinstatement in service and back wages. Accordingly 
these two issues arc answered. 

ISSUE No. 1 

10. In its pleading the erstwhile Management. 
IDCOL Limited has admitted that the workman was 
engaged as a Supervisor in different mining areas of 
IDCOL Cement. The documents available on record also 
indicates that during 1994 and 1995 the workman was 
posted in two different mines such as Beherabhanji mine 
and Dunguri Lime Stone Quarry of IDCOL Limited. This 
itself suggests that the workman was engaged in the mines 
of IDCOL Limited and therefore under section 2 of the 
Industrial Disptues Act. the Central Government i« 
competent to refer the matter for adjudication. According!} 
this issue is answered against the Management and ii 
favour of the w orkman. 

11. To sum up the refusal of employment to th< 
workman is considered to be bad under law and as sucl 
the present Management is directed to pay compcnsatioi 
of Rs. 50,000 to the workman in lieu of rcinstalcmcn 
and back wages. 

12. A reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R. MOHAPATRA. Presiding OfTiccr 
^ ferft, 4 Rt 2005 
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S.O. 1999. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 234/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No I as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Hindustan Petrotaun Corpn. Ltd. 
and their workman, which was received by the Central 
Government on 3-5-2005. 

|No. L-3001 l/48/99-IR(M)) 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR 
COURT, NEW DELHI 

PRESIDING OFFICER : Shri S 5. Bal 

I. D. No. 234/99 

In the matter of dispute between : 

Workmen employed at Palam Aviation Depot, 
C-160, Sarvodaya Enclave, New Delhi-110017 
through the Secretary. Petroleum Workers Union. 

... Workman 

Versus 

M/s. Hindustan Pctr^hsum Corporation Ltd. 
Chief Manager (P & Ahf 
Towcr-1. 124. Indira Chowk. 

New Delhi-110001. ...Management 

APPEARANCES: 

None for the workman. V 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-300 1 l/48/99-IR(M) dated 
26-11-99 has referred the following industrial dispute to 
this Tribunal for adjudication 

"Whether merger of Terminal 11 with Terminal 1 at 
ASF Palam by H. P. C. L. after a period of 13 years 
result in change of service conditions of the workers 
at Terminal 11 who were shilled on a short nolic# 
without being given advance notice of the 
rcorganisation/rattortalisalion of work by the 
management ? If yes, to what relief the workmen 
arc entitled T , 

’ 2. After receipt of the reference notices were sent to 
the parties. Workman appeared on 29-2-2000.30-3-2000. 


30-5-2000,10-8-2000,16-10-2000,15-12-2050 and claim 
was not filed and adjournment was requested. On 
15-12-2000 case was adjourned to 8-2-2001 when the 

workman filed his claim statement and written statement 

\ 

by the management as also filed on 21-1-2002 workman 
filed rejoinder on 19-7-2002 and after admission denial 
"of documents case was fixed for evidence of the workman. 
The case was first fixed for evidence of the workman on 
14-3-2000 and workman was granted as many as 13 
opportunities but he failed to adduce any evidence despite 
last opportunity. Hence workman was proceeded exparte. 
Shri Vidhu Uppadhaya A/R for the management also did 
not want to adduce any evidence on behalf of the 
management and he addressed arguments. 

3. The burden of proof of the above reference was 
on the workman but the workman has failed to show that 
merger of terminal II with Terminal I at ASF Palam by 
H. P. C. L. after a period of 13 years result in change of 
service conditions of the workers at Terminal II who were 
shifted on a short notice without being given advance 
notice of the rcorganisation/rationalisation of work by the 
management. Thus no opinion can be expressed on the 
reference whether the merger of the Terminal 11 with 
Terminal 1 has resulted in any change of service condition 
of the workman and therefore, a No Dispute Award is 
thus passed. File be consigned to Record Room. 

Dated : 20-4-05 S. S. BAL. Presiding Officer 

4 2005 

ftiT. 3CT. 2000.—<Hldlhbb fac||< 1947 (194^ 

14) 17 % 'HTCcT 

3tir 

ft 3uEilPi c b IftqK ft 
(ftstf WIT 4*7002) t, 

3-5-05 ^ «T? | 

[ft. ^-30011/86/2001-3T^ 3TTC (fftfft«r|)] 

Naw Delhi, the 4th May, 2005 

S.O. 2000.—In pursuance of Section 17 of (he 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 4/2002) 
of the Industrial Tribunal, Pune as shown in the Annexure. 
in the Industrial dispute between the employers in relation 
to the management of Bharat Petroleum Corpn. Ltd. and 
their workman, which was received by the Central 
Government on 3-5-05. 

| No. L-30011/86/2001-sR(M)| 
B. M. DAVID. Under Secy. 
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ANNEXURE 

BEFORE SHRI V G. INDRALE, INDUSTRIAL 
TRIBUNAL, MAHARASHTRA AT PUNE 

Reference (IT) No. 4 of 2002 
ADJUDICATION 

BETWEEN : 

Deputy Manager, Bharat Petroleum Corporation 

Limited. 

AND 

The workmen employed under them. 

In the matter of regularisation of sendees of Shri H. 

K. Varma 

APPEARANCES : 

Mrs. A. A. Wachasunder for First Party. 

Shri G. S. Ogale for the Second Party. 

AWARD 
(Date : 7-4-2005) 

Second Party union—Petroleum Employees Union 
raised dispute before the Govt, of India, Ministry of 
Labour. New Delhi, to regularise the sendees of the 
concerned workman Shri Hariprakash K. Verma. It was 
not resolved before the conciliation Officer and therefore, 
referred to this Tribunal for adjudication, by order dated 
11 - 1 - 2002 . 

2. On receipt of reference, notices in appropriate 
forms were issued to both the parties. 

3. The second party union appeared and filed its 
statement of claim at Ex. U-2, contending that Shri H. K. 
Verma joined the sendee of first party on 20-9-1988. He 
was appointed through the Employment Exchange. Since 
1988, the first party deliberately and wilfully allotted 15 
days work in a month to the workman Shri Verma and for 
remaining 15 days, other employees are employed. This 
is done only with a view to not to give benefit of 
permanency to Shri Verma. The first party brought 
employees from Mumbai from time to time and gave them 
work. In the year 1994. Shri Verma put grievance before 
the Labour Commissioner, Central, Pune. On 27-6-1995, 
the dispute was resolved, as the management gave 
undertaking that they would allot the work to Shri Verma 
when such work would be available. It is further grievance 
of the second party union that even though work was 
available, the management did not give work to 
Shri Verma and allotted the work to other workers. Thus, 
the first party has committed breach of the settlement and 
indulged in unfair labour practice. From time to time, the 


union made grievances to the management for not al lotting 
work to Shri Verma even though work was available. So. 
the act of the first party in not allotting work to Shri Verma 
for remaining 15 days in a month amounts to artificial 
break, with a view to deprive Shri Verma from getting 
thej 2 £nefitof permanency The work w hich Shri Verma 
w as required to do is of permanent nature and i t is available 
throughout the month. Now. Shri Verma has crossed the 
age limit required for other service. The Assistant Labour 
Commissioner was intending to initiate prosecution under 
Section 29 of the Industrial Disputes Act. but it was 
dropped, as the management assured to allot work to Shri 
Verma. Thus, according to the second party. 
Shri Verma is entitled to benefit of permanency since 
1988. Hence, the second part} union prayed to allow the 
reference. 

4. The first part} appeared and filed written 
statement at Ex. C-7 It is contended that the appointment 
of Shri Verma being as casual worker and he is only to 
get work in case of exigencies when work is available due 
to absenteeism of regular staff and the employment of 
Shri Verma being temporary, he is not entitled to get the 
benefit of permanency. It is denied that the first party 
deliberately allotted 15 days work in a month with a view 
to deprive Shri Verma from the benefit of permanency. 
According to the first Party. Shri Verma was never 
employed for 240 days continuously in a year and 
therefore, not entitled to get the benefit of permanency 
The first part} 7 admits about the settlement which took 
place before the Labour Officer on 29-6-1995. It is denied 
the first part} refused to give work to Shri Verma when 
available. It is their contention that Shri Verma was 
negligent in work and his behaviour was not good. So. 
first party constrained to engage Shri Verma for such job 
in future. According to the first party. Shri Verma was 
himself not available for w ork for 240 days in a} car. The 
first Party is governed by Certified Standing Orders 
wherein there is no clause or provision for automatic 
permanency. The first party has framed rules for 
appointment and filling up vacancies of permanent posts. 
The name of Shri Verma was referred bv Employment 
Exchange for temporary post and therefore, he is not 
entitled for permanent post. The second part} 7 has not co¬ 
operated for conciliation of dispute. For all these grounds, 
the first party prayed to answer the reference in negative. 

5. Follow ing issues arc framed at Ex. 0-5 and 1 have 
recorded my findings thereon, as to reaons to follow : 

* 1. Whether the concerned 

workman employed in 
Loni Depot of Bharat 
Petroleum Corpn. Ltd. 
is in continuous 
employment w ith 
the BPCL ? — Yes 


I* I 1‘JMPI 'Of* MM 1 1 IIP =-l I in 


1 -Hu.*■. 1 i "i 


73te3(ii)] 


HKcT e&T TJW& : 4 > 2005/^3 14, 1927 


5565 


2. Whether the demand of 
Petroleum Employees 
Union to regularise and 
absorb the concerned 
workman in service of 
BPCL is legal and 

justified ? — Yes 

3. To what relief, the con- — concerned em- 

cemed employee is * ployee, is entitl- 
entitled to ? ed for relief of 

regularisation in 
service. 

* 

4. What order ? — As per order. 

REASONS 

6. Issues 1 & 2 : The second party union examined 
workman Shri Verma at Ex. UW-1 and two more 
witnesses—Satishkumar N. Nair, General Secretary of 
union. Ex. UW-2 and UW-3 G. Shekar Govindraj, who is 
working as Installation Officer in Loni Terminal. The first 
party has examined CW-1 Narendra S. Dhavale, who is 
Dy. Manager of Employees’ Relation at Bombay. The 
second party has placed on record documents annexed 
with list, Ex. U-14 which consists of letter for interview; 
E. S. I. Identity Card, Memorandum of Settlement dated 
29-6-1995 and other correspondence made with the 
management. The second party has also placed on record 
documents annexed with list. Ex U-44 which consists of 
interview call received by workman Shri Verma from 
MSEB Pune. The first party has placed on record zerox. 
copies of documents annexed with list, Ex. C-19 and Ex. 
C-25 which consists of muster-roll of casual employees 
for January 1995 to August 2000; monthly salary book of 
casual workers for the month September 1992 to December 
2002. It consists of 8 registers and they have been produced 
as per the order passed by the Tribunal on application. 
Ex. U-15. This much is the oral and documentary evidence 
placed on record by both the parties. 

•7.1 have perused the written arguments filed by the 
second party union Ex. U-49 as well as written argument 
Ex. C-33 filed by the first party. I have also gone through 
the rulings relied upon by both the parties. 

8. Considering the oral and documentary evidence. 
L-think it just and proper to narrate the admitted facts. 
The first party has not disputed that the workman 
Shri Verma has been appointed as a casual labour by 
calling names from Employment Exchange and after 
interviewing him. It is also not disputed that the workman 
Shri' Verma is in employment as casual employee with 
the first party since September 1988 till today. I am saying 
so, because the first party themselves have filed zerox copy 
of documents annexed with list. Ex. C-19 which consists 
of agreement dated 29-6-1995 and thereby the first party 
has given undertaking to provide work to Shri Verma 


whenever work is available. The first party has no 
objection to exhibit the chart filed along with list. Ex. U- 
4 showing the working days of the workman Shri Verma 
since 1988 to November 2002. Same is annexed with list. 
Ex. U-4/1. In viewofthese admitted facts, I have to see as 
to whether the grievane of the second party union that the 
first party has committed unfair labour practice under Item 
10 of the Fifth Schedule of the Industrial Disputes Act. 
1947.1 think it just and proper to reproduce the same : 

“To employ workman as “badlis”. casuals or 

temporaries and to continue them as such for years. 

with the objet of depriving them of the status and 

privilages of permanent workman.” 

9; I have gone through the evidence of workman 
Shri Verma, UWrl who has stated all the details of his 
appointment as well as nature of work done by him with 
first party. The first party did not dispute about the 
settlement which took place between the union and the 
management on 29-6-1995 and thereby first party gave 
an undertaking to give work to workman Shri Verma 
whenever work is available. UW-1 Hariprakash Verma 
has stated that the work which he was doing in thc-first 
party is. of permanent nature and the same is available 
with the first party. It is his grievance that although work 
was available. fifSt party did not provide work to him with 
a view to deprive him from the benefit of permanency. He 
has filed zerox copy of gate pass and the same are at 
Ex. U-30 to U-34. He has filed letters dated 20-2-2001. 
21-2-2001, 23-2-2001, 26-2-2001 and 27-2-2001 issued 
by him to first party complaining of not allotting work 
even though work was available. Those letters are 
collectively exhibited as Ex. U-29. Considering his 
evidence, it appears that even though w ork was available, 
first party has not allotted said work to the workman 
Shri Verma. 

10. From the evidence of UW-2 Satishkumar. it is 
clear that from time to time Shri \ferma made grievance 
before him and he filed applications to first party to look 
after the grievance. He has stated about the agreement 
dated 29-6-1995. He has stated about the letters dated 
23-7-2001 and 30-8-2001 issued by the Secretary Shri Sant 
to the first party regarding the grievance-of workman Shri 
Verma and those letters are collectively exhibited at Ex. 
U-39. From his evidence, it appears that since before the 
raising of dispute, the workman Shri Vfcrma has made 
complaint before the union and the General Secretary has 
put forth the said grievance before the management. From 
all the previous correspondence made by Shri Verma and 
the Secretary of second party union, it goes to show that 
even though work waS available, the first part)' has not 
allotted work to the w orkman Shri Verma. I hate gone 
through themuster-roll from January 1995 to August 2000 
produced by the first party . After going through the same, 
it appears that the name of Shri Verma is recorded in the 
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muster-roll since the month of July 1995 to August 2000 
and for every month, the first party has given work to 
him in between 13 to 15 days and not more. After going 
through the muster-roll, it appears that besides Shri 
Verma, the first party has employed other 8 to 9 employees 
as casual workers and first party has provided work to 
those employees on the days on which they have not 
allotted work to Shri Verma. This position is clear from 
the monthly salary book placed on record by the first party 
for the month of September 1992 to December 2002. From 
these documents, it can be very well concluded that the 
first party with intention not to give the benefit of 
permanency to the workman Shri Verma has given him 
work for only 15 days in a month and therefore, he could 
not complete 240 days continuous service in a year. 

11. In the written argument, it has been stated that 
the action of the first party not allotting work to Shri Vbrma 
and allotting to other workman amounts to artificial break. 

I find substance in this contention, as the record reveals 
that the first party has employed other employees on the 
days on which work was not allotted to Shri Verma. Thus, 
the conduct of the first party that although they have 
appointed the workman Shri Verma as a casual workman 
by calling names from Employment Exchange and 
selected him after interview, continued him as casual 
worker since the year 1988 to 2002, certainly amounts to 
unfair labour practice under ftem 10 of Fifth Schedule of 
the I. D. Act. This conduct of the first party is not 
warranted by law. The provisions of the Industrial Disputes 
Act are beneficial legislation and it is not expected from 
the employer to act in such manner to deprive the legal 
rights of the worker employed by him for running the 
industry.* 

12. The second party union has examined UW-3 
G. Shekhar who has placed on record zerox copy of gate 
entry register for the month of April 2001, Ex. U-46 and 
Ex. U-47. It is the grievance of Shri Verma that on 20-4- 
2001 and 11-5-2001, he had been to first party and the 
first party refused to allot work to him even though he 
entered into the premises by obtaining gal? pass. I have 
gone through the salary register for the month of April 
and May 2001 and it appears that on 20-4-2001 and 
11-5-2001, even though Shri Verma remained present in 
the premises, the first party did not allot work to him. So, 
the grievance of the second party union that even though 
work was available, the first party has not given said work 
to Shri Verma appears to be proper. 

13. The first party 7 has examined CW-1 Narendra 
Dhavale, who has stated that as per Certified Standing 
Orders, they used to fill up permanent vacant post, tie 
has stated that there is no provision under the Certified 
Standing Orders to make the employees permanent after 
completion of 240 days continuous service in a year and 
therefore, Shri Varma is not entitled to get the benefit of 
permanency. In cross-examination, he admits that the 


name of Shri Verma has been referred by Employment 
Exchange. Mrs. Wachasunder, learned Counsel for the 
first party has submitted that there is no provision in the 
Certified Standing Orders filed along with list, Ex. C-32 
and therefore, Shri Verma is not entitled to get the benefit 
of permanency. 

14.1 have carefully gone through the said Certified 
Standing Orders and Clause 38 of the said Standing Orders 
runs as under: 

“Operation of Standing Order in derogation of any 

law:— 

Nothing contained in these standing orders 
shall operate in derogation of any law 
applicable or to the prejudice of any right 
under an agreement, settlement or award for 
the time being in force or contract of service, 
if any, or custom or usage of the 
establishment.” 

In view of this clause in the Certified Standing 
Orders, it can be very well held that the provisions made 
in Clause 4-C of the Model Standing Orders framed under 
the Industrial Employment (Standing Orders) Act, are 
applicable to the case of the second party union. On this 
point, Mrs. Wachasunder, learned Counsel for the first 
party, has relied upon the ruling reported in 1996 

I. C. L. R. 557-Bombay High Court-Voltas Ltd. K. D. 
Kochargaonkar & Anr. I have carefully gone through the 
ratio laid down in the said case law in which it has been 
held that, for the reasons pointed out by the Division Bench 
of the Bombay High Court in May and Baker, ca%e 1991 
IICLR 176, and by the Division Bench of the Karnataka 
High Court in the case of M. C. Raju, 1995 ILLJ 210, the 
provisions of Model Standing Order 4-C would not have 
automatic application to the establishment of the 
petitioner, The ratio in this case law is not applicable to 
the instant case at my hand, in view of insertion of Clause 
38 in the Certified Standing Orders by the first party. So, 

I do not find any substance in the contention of 
Mrs. Wachasunder that the second party workman 
Shri Verma is not entitled to get the benefit of Clause 4-C 
of the Model Standing Orders, 

15. Mrs. Wachasunder, learned Counsel for the first 
party has further relied upon following rulings reported 
in : 

1. 1997 I C. L. R. 538—Calcutta High Court— 
Sarama Das & Ors. V/s. Superintendent, 
Durgapur Sub-Divisional Hospital & Ors; 

2. AIR 1994 Supreme Court 1638—Madhyamik 
Siksha Parishad, U. P. V/s. Anil Kumar Mishra 
and others etc.; 

3. 1995 I C. L. R. 385—Supreme Court—State of 
Orissa & Anr. V/s. Pyari Mohan Misra (Dr ). 
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16.1 have carefully gone through the ratio laid down 
in the case law cited at Sr. No. 1 in which it has been held 
that: 

“Person does not have any legal right to be absorbed 
in service permanently only because be has worked 
as casual labourer for more than 240 days. Mere 
prolonged or continuous service does not ripen into 
regular service to claim permanent or substantive 
status. Regularisation of service is possible if 
legislation is made or statutory rule is framed or by 
way of policy decision of State which is not in 
conflict with any recruitment rules.” 

The facts of the case law are distinct from the facts 
of the case before me and therefore, the ratio is not 
applicable. 

17. As regards the case law cited at Sr. No. 2, it is 
on the point of Section 25B of the I. D. Act, regarding 
regularisation of service. In this case law, it has been held 
that if posts are not sanctioned, the employee has no right 
to ask for regularisation of his service. It has been further 
held that attributing status of workman under Industrial 
Disputes Act to persons completing 240 days of work, 
not proper—Such duration of work doesnot create right 
to regularisation. So, Hon’ble Supreme Court set aside 
the direction of High Court issued for regularisation of 
services of such employees. In the instant case before me, 
it is not the case of the first party that there were no vacant 
posts of permanent employees. On the contrary, the witness 
examined by the first party has stated that they have issued 
advertisement for filling up permanent posts. So, the ratio 
laid down in this case law is not at all applicable to the 
instadf case. 

18. As regards the case law cited at Sr. No. 3, it is 
on the point of ad hoc appointment of respondent as 
Director of Fisheries. He was in continuous service on 
ad hoc basis for about five years. Government took policy 
decision to appoint IAS Officer to the post of Director of 
Fisheries. Respondent was then reverted as Joint Director 
of Fisheries. This order of reversion was challenged before 
the Administr ative Tribunal and in appeal, Supreme Court 
Set aside the Administrative Tribunal’s order after 
observing that mere prolonged continuous ad hoc service 
does not ripen into a regular service to claim permanent 
or substantive status, since the Government had taken 
policy decision to appoint an I. A. S. the respondent was 
ri ghtl y reverted to the post of Joint Director. The facts of 
the case law are distinct and therefore, the ratio laid down 
in the said case law is not at all applicable. 

19. UW-1H. K \ferma has stated that considering 
his age now, he could not get any other job. He has stated 
that he received call of interview for the post of driver 
from M. S.E.B. and the first party has not issued experience 
certificate and therefore, he could not get the said job. To 


prove this, he has filed interview call received by him 
and the same is at Ex. U-45. Considering the age bf Shri 
Verma coupled with the fact that he is in employment 
with fite first pasty as casual worker since September 1988 
till today, certainly goes to show that the first party has 
not given him the work for more than 15 days in a month 
with a view to deprive him from the legal rights i.e. of 
permanency. 

20. In written argument, first party has submitted 

that the workman admitted in cross-examination that his 
appointment was as casual worker and therefore, he could 
not get benefit of permanency. It has been further submitted 
that the gate passes Ex. U-30 to U-33 placed on recordby 
the second party go to show that the names of drivers of 
private tankers were written on gate passes and therefore, 
it could not be held ttat fire first party has employed other. 
employees in place of Shri Verma. It has been further 
submitted that in gite pass. Ex. U-34, it is Shri Verma 
who has written in his own bandwriting that Savardekar 
refused to give him the work mid so, it could not be relied. 
Mrs. Wachasunder has submitted that from the gate passes 
filed by the second party, it could not be held that although 
the work was available, first party has not allotted work 
to Shri Verma. I am unable to accept this submission only 
on the ground that tire first party has taken very wise 
precaution by giving 15 days work to a casual worker 
since 1988 till today and therefore, certainly, this conduct 
on their part amount to unfiur labour practice, with a view 
to deprive the benefit of permanency. 
Mrs. Wachasunder has further submitted that the workman 
Shri Verma has not completed 240 days continuous service 
in a year and therefore, be has no right to claim benefit of 
permanency. I am unable to accept this submission, as 
from the record, it appears that even though the work was 
available, the first party has not allotted the same and 
therefore, the conduct of the first-party amounts to artificial 
break. ► 

21. It is the case of the first party that the behaviour 
of the workman Shri Verma was not proper and he is not 
fit for regularisation. But it is pertinent to note that first 
party did not place on record any document in that regard 
to show that they have taken any action for misbehaviour 
of Shri Verma. Mere contention of the first party, without 
any proof in that regard, is not at all sustainable. 

22. Having regard to the abovesaid discussion, 
coupled with the fact that the workman Shri \ferma is in 
employment with the first party since September 1988 
till today, certainly, it goes to show that hetis in continuous 
employment with BPCL. I, therefore, answer Issue No. 1 
in the affirmative. 

23 . As regards Issue No. 2, in view;of finding on 
Issue No. 1; coupled with the conduct of the first party 
that they have only given 15 days wqiik in a month to 
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Shri Verma since 1988 till today and even though the 
work was available, first party has not allotted the same 
to Shri Verma, amounts to artificial break and so, the 
workman Shri Verma is entitled to regularisation in service 
of BPCL. Considering the fact that the workman 
Shri Verma has caused more delay in raising the dispute, 

I think it just and proper to regularise his service from 
the date of publication of this Award. So, I answer Issue 
No. 2 accordingly. 

24. Having regard to the above-said discussion and 
findings on Issue 1 & 2, the reference is required to be 
answered in the affirmative. So, I answer Issue No. 3 
accordingly and in result, I pass the following order : 

ORDER 

1. The reference is answered in the affirmative. 

2. The first party is directed to regularise the service 
of workman Shri Hariprakash K. Verma, from 
the date of publication of this Award. 

3. No order as to costs. 

4. Award be drawn accordingly. 

V. G. INDHALE, Industrial Tribunal 
M 4 2005 

cft.sil 2001.—1947 (1947 

14) ^ 17 %373*H u l3, WtTOKU TTSrafa 

c b4chi<J % 4H ft i*iqiq ft 

173/99) -amt % 03-05-2005 

3TRT ^3TT I 

[ft. Tier-15012/5/99-^ 3TK (fftfw)] 

New Delhi, the 4th May, 2005 

S.O. 2001.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 173/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the Annexure 
in the Industrial dispute between the employers in relation 
to the management of U. P. Rajkiya Nirman Nigam Ltd. 
and their workman, which was received by the Central 
Government on 03-05-2005. 

|No.l-15(Fl2/5/99-lR(M)| 
B. MiDAVip, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, REJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW 
DELHI 

PRESIDING OFFICER: 

Shri R. N. Rai 

I. D. No. 173/99 
In the matter of: 

Sh. Dharamvir, 

C/o Industrial Workers Union, 

D-23, Gasta Housing Complex, 

B-3, Paschim Vihar, New Delhi. 

Versus 

The General Manager, 

U. P Rajkiya Nirman Nigam Limited, 

Jamia Nagar, New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-15012/5/ 
99/IR(M) Central Government, Dt. 07-07-1999 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the General Manager, Uttar 
Pradesh Rajkiya Nirman Nigam Ltd.; Jamia Nagar, 
New Delhi in stopping from duty w.e.f. 14-11-97 to 
Shri Dharamvir, Ex-sweeper, engaged in their 
project of construction of ESIC Hospital and 
Residential Complex, Rohini, Delhi is justified and 
legal ? If not, to what relief the workman is 
entitled V 

The Union has filed claim statement on behalf of 
the workman. It has been stated that the workman was 
employed in ESIC Hospital project at the post of Sweeper 
on consolidated salary of Rs. 1,700. The employer was 
not providing minimum wages and other legal facilities. 
That the record of the employee was quite good. The 
management has provided facilities and minimum wages 
to the other workmen on direction from Hd. Office but 
the workers who joined after the workmen were not 
provided any facilities and they were not paid equally. 

It has been further stated that the management after 
taking eight years of service removed the workman and 
the workmen were paid the remaining wages at the 
interference of Labour Enforcement Officer. That the 
management shifted the workmen to other units when 
the present unit was closed. It has been said that the 
workman should be reinstated alongwith all the facilities 
and all the back wages. It transpires from the perusal of 
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the order sheet that after Filing of the claim statement the 
workman has not turned up, The managep*ent has also 
not tamed up. Several notices have peCTsent burfione 
has turned up despite knowledge. 

The claimant has not filed any affidavit to support 
his claim so he is not entitled to get afty relief as prayed 
for. 

The reference is replied thus :— 

The action of the General Manager, Uttar Pradesh 
Rajikiya Nirman Nigam Ltd.; Jamia Nagar, New Delhi 
in stopping from duty w.e.f. 14-11-97 to Shri Dharamvir, 
Ex-sweeper, engaged in their project of construction of 
ESlC Hospital and Residential Complex, Rohini, Delhi 
is justified and legal. 

The Award is given accordingly. 

Date : 26-04-2005 R. N. RAI, Presiding Officer 

5 *i4, 2005 

m 3TT. 2002.—3t1dlP|cb 1947 (1947 

14) 17 % argnrw 3, sffacr 

%. % Pi*i)'*i<t>T afk 33 % 

% #er, srgsfa 3 afleilfu^ fw; 3 %^fPr 

M fe#-i % 

(wf 7P5TI 116/98) ^1 t, ^ 

^ 05-05-2005 ^1 W<T £3TT «n I 

[7T. T^t-30012/101/97-3n£ 3TR. 

TJ7T. tp. ‘3'tIT, 3RR ofqq 

New Delhi, the 5th May, 2005 

S.O. 2002. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 116/ 
98) of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of Oil & Natural Gas Corp. Ltd. and 
their workman, which was received by the Central 
Government on 05-05-2005. 

[No. L-30012/101/97-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, NEW DLEHI 

PRESIDING OFFICER: 

ShriS. S.BAL. 


I. D. No. 116/98 

In the matter of dispute between : 

Wdrtofian through Secretary, 

O. N. G. C. Karamchari Union, 

87-1/1, Balupur, Dehradun-248001. . . . Workmen 

Versus 

Director (P), 

O. N. G. C. Limited, 

Tel. Bhawan, 

Dehradun-248001. ... Management 

APPEARANCES: 

None for the workmen. 

Shri S. Rakshit Proxy for A/R for management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-30012/101/97-IR (Coal-I) dated 
22-4-98 has referred the following industrial dispute to 
this Tribunal for adjudication r 

“Whether the action of the management of Oil & 
Natural Gas Corp, Ltd., Dehradun in giving the 
Second upgradation to class IV employees of head 
quarter, Dehradun on completion of their 8 years 
services as adopted in Western region of the Corp. 
w.e.f, 1-1-92 is just, fair and legal ? If not, to what 
relief are the workmen of H. Q. entitled and from 
what date T 

2. After receipt of the reference summons were 
issued to the workmen and to the management and in 
response to the summons the parties appeared and 
workman filed the statement of claim and management 
filed its written statement. Rejoinder was also filed. 
Perusal of the record shows that workman is not appearing 
since last so many hearings. Shri L. M. Nautyal, Secretary 
of the workman union last appeared for the workmen on 
22-5-2001 and thereafter neither workman nor anybody 
on behalf of the workmen appeared for the last subsequent 
19 or 20 hearings. He has not appeared today also despite 
last opportunity. It appears that the workman is not 
interested in prosecution of this case. Hence the workman 
is proceeded ex parte. No evidence has been adduced by 
the workman to show that the impugned action of the 
management-respondent in giving second upgradation to 
Class-IV employees of headquarter, Dehradun on 
completion of their 8 years services as on 1-1-94 instead 
of on completion of 6 years services as adopted in Western 
Region of the Corp. w.e.f 1-1-92 has been adduced. The 
reference cannot be answered for want of evidence. Hence 
no dispute Award is accordingly passed. File the consigned 
to record room. 

Dated : 28-4-2005 S. S. BAL, Presiding Officer 
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New Delhi, the 5th May, 2005 

S.O. 2003. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I now as shown in the Annexure, in 
the Industrial dispute between the employers in relation 
to the management of Jet Airways Ltd. and their workman, 
which was received by the Central Government on 
05-05-2005. 

[No. L-11012/45/2002-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, NEW DLEHI 

PRESIDING OFFICER: 

Shri S. S. BAL. 

L D. No. 3/2003 

In the matter of dispute between : 

Sh. Rajeev Sharma, 

S/o Sh. B. P. Sharma, 

R/o X-166, Tagore Street, 

Ram Nagar, Gandhi Nagar, 

Delhi 

Versus 

Manager (HR), 

Jet Airways India Pvt. Ltd., 

Terminal No. 1, 

Palam Domestic Airport, 

New Delhi-37. 

PRESENT : 

None for the workmen. 

Shri Anil Bhatt A/R for management. 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l 1012/45/2003-IR (Coal-I) dated 
10-12-2002 has referred the following industrial dispute 
adjudication :— 

.“Whether the action of the management of Jet 
Airways Ltd. in terminating the services of 
Sh. Rajeev Sharma, ex-loader with effect from 
27-11-96 is just, fair and legal ? If not to what relief 
is the workman entitled ?”. 

* 2. Sh. Anil Bhatt, A/R for management has filed 

an affidavit that the Claimant Sh. Rajeev Sharma had 
filed a Civil Suit before Hon’ble Sh. D. K. Sharma, Civil 
Judge, Delhi titled as Suit No. 60/2004. Sh. Rajeev Sharma 
Vs. Jet Airways (P) Ltd which is pending for disposal in 
respect of pertaining to the subject-matter. 

3. That the applicant/workman has filed a Civil Suit 
bearing No. 60/2004 captioned as Rajeev Sharma Vs. Jet 
Airways (P.) Ltd. which is pending for disposal in respect 
of pertaining to the subject-matter wherein the Claimant 
has claimed the same relief as in the present case. The 
perusal of the record shows that the workman is not 
appearing since last so many hearings as reflected in Order 
sheet dated 21-2-2005. It appears that the workman is 
not interested in prosecution of *his case. Hence this case 
is dismissed for non-prosecution and a ‘NO DISPUTE 
AWARD’ is passed in this case. 

Date : 11-4-2005. S. S. BAL, Presiding Officer 

fcrft, 6 2005 
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WcT ^3TT I 

[73. RvT-20012/527/2000-3TT^ 3TR (#-I)] 
TTH. T^H. ^JRTT, 3jcR 

New Delhi, the 6th May, 2005 

S.O. 2004.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
2002) of the Central Goveremment Industrial Tribunal/ 
Labour Court, Dhanbad-I as shown in the Annexure, in 
the Industrial dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 06-05-2005. 

[No. L-20012/527/2000-IR(C-l)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S. 10(l)(d)(2A) of I. D. 
Act. 

Reference No. 48 of 2002 

PARTIES: 

Employers in relation to the management of 
Moonidih Project of M/s, B. C. C. Ltd. 

AND 

Their Workmen. 

PRESENT: 

SHRIS. PRASAD, Presiding Officer. 

APPEARANCES: 

For the Employers : None. 

For the Workman : Shri K. Chakravarty. 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, the 29th April, 2005 

AWARD 

By Order No. L-20012/527/2000-IR (C-I) dated 
4-4-2002 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the demand of Bihar Colliery Kamgar 
Union for regularisation of Sri Wakil Rewani in 
time-rated job by the management of Moonidih 
Project ofM/s. B.C.C. Ltd. is legal and justified ? If 
so, to what relief the concerned workman is entitled 
and from what date ?” 

2. Today (29-4-05) Shri K. Chakravarty, Advocate, 
appearing on behalf of the concerned workman submits 
that the concerned workman is not interested to contest 
the case. He has also files a petition duly signed by the 
concerned workman praying therein to pass a ‘No Dispute’ 
Award in this case. 

3. In view of the prayer made on behalf of the 
concerned workman, I render a ‘No Dispute’ Award in 
the present reference case. 

S. PRASAD, Presiding Officer 


^ fccnl, 6 2005 

^T. air. 2005.—3ftwlPw> faqm srfaftriri, 1947 (1947 
14 ) rtf ttm 17 % ^ 3 <rK u l k 'ficrS 

c h4 c r>i'ff % 

3flsilPl<=b 

SfftravPJ, «^iciU % ("ST^f 74/99) 

06-05-2005 wikI ^3TT I 

[^. T^-43025/2/2005-371^ 37K (fafat*)] 

New Delhi, the 6th May, 2005 

S.O. 2005.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 
74/99) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bharat Gold Mines Ltd. ancf their 
workman, which was received by the Central Government 
on 06-05-2005. 

[No. L-43025/2/2005-IR(M)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT 

“SHRAM SADAN”, III MAIN, III CROSS* 

II PHASE, TUMKUR ROAD, YESHWANTHPUR, 
BANGALORE-560 022. 

Dated : 21st April, 2005 

PRESENT: 

SHRI A.R. SIDDIQUI: Presiding Officer 

C. R No. 74/1999 

I Party II Party 

Shri C. Keshavan & 46 Others The Personnel 

Manager, 

Represented by BGML, Oorgaum Post. 

D. Leelakrishnan (Govt, of India 

(Advocate), Undertaking). 

No. 807, Jyothi, K.G.F. 563120 

5th Main Road, Vijayanagar, 

Bangalore-560040 

AWARD 

1. Writ Petition Nos. 23345 to 23413 of 91 were 
filed before the Hon*ble High Court by 69 Pefitioners 
separately (hereinafter called the first party workmen) 
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seeking directions from the court against the Respondent/ 
Management (hereinafter called the Second Party), to 
absorb them as Fitters, Welders, Electricians, Disel 
Mechanics, Motor Mechanics etc. having regard to their 
qualifications, experience, post held by each of them in 
the various departments of the Second Party and to 
regularize their services and to extend to them the benefits 
like time scales of pay, increments, DA and other 
allowances, facilities and amentities etc. on par with other 
regular employees doing the same and identical work in 
the establishments of the Second Party Company. 

2. The Hon'ble High Court by its order dated 
16-4-1998 disposed of the aforesaid Writ Petitions by 
referring the dispute to this tribunal to be tried as a regular 
reference proceedings (falling upon the parties to appear 
before this tribunal to file their Claim and Counter 
Statement and to adduce evidence in support of their 
respective, claims). The observations of the Hon'ble High 
Court at paras 2 & 3 of the order made while disposing of 
the above said Writ Petitions run as under : 

“P ara 2 ; As noticed earlier, it was complained by 
Mr. D. Leelakrishnan, learned counsel for the 
petitioners, that even after the petitioners were 
employed, as many as 91 employees were recruited 
from outside and they were regularized. Mr. A.G. 
Holla, learned counsel or the respondent company, 
pointed out that these employees were employed in 
the mines and were existing employees since 1979 
and as such, there has not been any violation of the 
rights claimed by the petitioners. In the facts and 
circumstances of the case, this issue be also decided 
by the competent Industrial Tribunal constituted 
under the I.D. Act to which it is agreed that the 
dispute be referred. In this case, there has been an 
interim order passed by this court as early as on 
30-10-1991 directing that the petitioners shall not 
be terminated from service pending disposal of the 
Writ Petitions. The dispute being a matter being 
referred to be adjudicated by the competent 
industrial Tribunal constituted under the I.D. Act, 
1 feel this direction shall continue in force till the 
dispute stand terminated by passing an award after 
adjudication. 

Par a 3 : Therefore, the dispute raised between the 
petitioners and the respondent company, namely, 
whether petitioners are justified in claiming that 
their services be regularized by the respondent 
employer and they be absorbed as full time 
employees and whether they be awarded wage parity 
invoking the principle of equal pay for equal work, 
shall be referred to the Central Government 
Industrial Tribunal-cum-Labour Court, Banglore for 
adjudication. Such of those petitioners who are still 
in service of the respondent will be first party, and 
the respondent be declared as Second Party. The 


first party may claim statements before the said 
Industrial Tribunal indicating their claims and 
setting forth their pleadings. The respondent— 
Second Party Company is free to file their statement 
of objections. After the claim statements and the 
statement of objections are filed, the disputes may 
be resolved after framing necessary issues. The 
parties are free to adduce evidence in support of 
their claim. Pending adjudication of the dispute, the 
petitioners shall not be terminated from serv ice and 
shall be allowed to continue in service. As 
mentioned above, there is a claim made by the. 
Petitioners that ignoring their claims, nearly 91 
employees were recruited by the respondent 
company to defeat their rights. This is a matter 
which has to be gone into and adjudicated after 
adducing evidence by the respective sides. The 
Petitioners may make an appropriate application in 
this behalf seeking adjudication and calling upon 
the respondent to produce relevant records so as to 
enable the tribunal to adjudicate the issue. There is 
a further claim made by the petitioners that they 
should be paid equal pay or equal work they are 
.discharging. I do not know what is the salary 
attached to the persons similarly situated in the 
respondent Company. All that can be said is that 
the Petitioners will be paid the salary including 
increments, DA and other allowances on par with 
other regular employees doing the same incidental 
work as that of the petitioners by the respondent 
Company from this date. As to whether ihe 
Petitioners are entitled to arrears of salary on the 
same footing as they have now claimed is a matter 
from the date of filing the Writ Petitions, to be 
adjudicated by the Industrial Tribunal after adducing 
evidence by the respective sides. The disputes having 
been risen as early as in 1991, may be adjudicated 
within one year from the date of receipt of the record. 
The writ judgement will be forwarded to the Central 
Government Industrial Tribunal, Bangalore who, 
on receipt of the same, may issue notices lo First 
Party r and Second Party. The notice in respect of the 
first may be issued to Shri D. Leelakrishnan, 
Advocate, Bangalore, fixing the date of hearing. It 
is needless to say that the benefit of this order is 
confined only to those persons who are in service 
as on today and who are the petitioners before this 
Court. The Writ Petitions are disposed of as above.” 


3. Aggrieved by the above said order of the hon'ble 
High Court, the Second Party management preferred Writ 
Appeal Nos. 2186/93 and 2936-78/98 and their Lordship 
of Hon'ble High Court by their order dated 5-8-98 
dismissed those appeals confirming the order passed by 
the single judge of the High Court in the aforesaid Writ 
Petitions. 
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4. Before this tribunal, both the parties have made 
appearance through counsels and have filed their Claim 
Statement and Counter Statement, 

5. The case of the First Party workmen as made 
out in the Claim Statement to be concise and precise is 
that the Second Party Company Manages, various Gold 
Mines in KGF Area of Karnataka, Chikragunta arid 
Biswanatham Mines Chittoor Dist and Ramagiri Mines 
in Ananthapur Dist. of Andhrapradesh. It also undertakes 
various mining projects all other the country through its 
projects division employing more than 8000 workers in 
these establishments; that in the management there are 
about 7000 permanent regular employees in various trades 
like Fitters, Electricians, Welders, Mechanics and Diesel 
Mechanics etc. and out of these about 1000 employees 
are called ‘General Labourers’. The permanent employees 
enjoy the benefits of time scales of pay, DA and other 
allowances along with other facilities and amenities and 
their service conditions are revised periodically extending 
benefit to them but the First Party workmen although 
designated as General Labourers continuously from the 
dates they joined the service and discharging their duties 
and functions similar or identical to that of permanent 
employees have been singled out by the management 
denying them the various benefits, facilities and amenities 
extended to permanent employees doing similar work 
(various benefits and facilities are listed in para 5 of the 
Claim Statement); that the first party workmen have 
passed SSLC Examination and 2 years trade certificate 
courses in trades like/Fitter, Electrician, Welder, Motor 
Mechanics, Diesel Mechanics etc. and have successfully 
completed one year practical training courses in reputed 
organizations and they are fully qualified and competent 
to discharge their duties sincerely and diligently in those 
trades. They are the workmen within the meaning of 
Section 2(s) of the ID Act entitled to Employees Provident 
Fund etc.; that the First Party have joined the services of 
the Second Party after having been duly sponsored by the 
Regional Employment Exchange, Kolar interviewed and 
selected as General Labour in different trades on a 
consolidated wages of Rs. 1400/- per month (list of 35 
First Party workmen with their designation and dates of 
joining services with the Second Party are given in Para 8 
of the Claim Statement); that the First Party workmen 
were issued with the appointment orders with unjust and 
unreasonable conditions of service opposed to Section 23 
of the Contract Act for which they had no independent 
choice to refuse to sign on the duplicate copies of the 
appointment orders in token of acceptance of said 
conditions of service; that after the First Party workmen 
were appointed as General Labour, the Second Party wrote 
a letter to the Regional Employment Exchange, Kolar on 
27-2-91 confirming their appointment as General Labour 
on adhoc basis with request to continue their registration 
until they are absorbed permanently, elsewhere. But the 


Regional Employment Exchange, Kolar closed their files 
as havihg appointed in the Second Party; that even though 
sufficient number of posts of General Labour and allied 
categories such as Fitters, Welders etc. are available to be 
filled on regular basis, the Second Party did not absorb or 
regularize the services of the First Party workmen despite 
many representations made by them to the Officers of the 
Second Party. The Second Party continued to pay them 
Rs. 1400 per month for several years which was far less 
than what was being paid to the regular employees doing 
the same and identical work. The Second Party exploited 
the First Party workmen systematically without extending 
the benefits of absorptiori and regularization so also equal 
wages for equal work being carried out by other regular 
employees in violation of Article 14,16,21,39 and 300(a) 
of the Constitution of India; that the First Party workmen 
are entitled to be absorbed as Fitters, Welders, Diesel 
Mechanics, Electricians etc. in which post they have been 
working continuously for several years along with 
appropriate time scales of pay and allowances and other 
terms and conditions of employment on par with other 
employees doing same and identical work. Efforts of the 
first party to get the aforesaid benefits have failed on 
account of in-different attitude of the Second Party; that 
subsequent to the appointment of the First Party workmen, 
the Second Party appointed several persons as General 
Labour and regularized their services though they are 
far juniors to them which conduct of the Second Party is 
highly illegal and arbitrary. Therefore, the First Party 
workmen approached the Hon’ble High Court by filing 
Writ Petitions (noted above) and the matter came to be 
referred to this tribunal for disposal in accordance with 
law giving opportunities to the parties to participate in 
the proceedings with their respective claims. Therefore, 
the First Party workmen in their prayer column asked 
this tribunal to pass an award directing the Second Party 
to absorb them as Fitters, Welders, Diesel Mechanics, 
Motor Mechanics having regard to their experience and 
the posts in which they were actually working and to 
regularize their services, retrospectively, extending the 
benefits of regular scales of pay, increments etc. on par 
with the regular employees doing the same and identical 
nature of work in the establishment of the Second Party 
from the dates of their joining the service. 

6. The Second Party by its Counter Statement while 
denying the Claim of the First Party workmen among 
other grounds contended that the Second Party Company 
at present has no mining activities and the uneconomic 
deep mines have been phased out in KGF area. It had 
undertaken 21 projects at peak time to diversify its 
activities which have been reduced to 3 in view of the fact 
that the employees were reluctant to move out of KGF 
etc. The Company was referred to BIFR under the SIC 
Act and was found unviable and BIFR recommended 
winding up of the company and the Central Government 
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permitted closure of the company and the closure order 
was set aside by the learned single judge of the Hon’ble 
High Court and when the matter was taken up in appeal, 
the order of the single judge has been stayed. In any event, 
no activities being carried on and there is no employment 
for regular employees and therefore, no relief can be given 
to the First Party workmen. While denying the contention 
of the First Party Workmen that the Second Party has got 
about 7000 permanent regular employees, it contended 
that at present manpower is only 3554. It contended that 
the permanent employees appointed against regular 
vacancies are paid as per the terms of the appointment 
and whereas the first party workmen since were appointed 
exclusively for temporary projects and contract work 
outside KGF on adhoc basis with consolidated wages for 
a period of one year or till the project is completed, cannot 
claim the benefit mentioned in the memorandum of 
settlement applicable to the regualr employees; that the 
first party workmen were appointed as General Labour 
and not as a skilled workmen, that too, on temporary basis 
and therefore, the question of absorbing them or 
regularizing their services on par with the regular 
employees, does not arise. In fact for regular employees 
also a Voluntary Retirement Scheme has been introduced 
to reduce the surplus man power; that the Second Party 
was about to terminate the services of the First Party' 
workmen as per terms and conditions of the appointment 
as the work for which they were engaged was over but 
they approached the High Court and brought an ex-parte 
stay order against the proposed action as a result of which 
they have been continued in service. At para 11 of the 
Counter Statement, the Second Party denied that First Party 
workmen are working as Fitters, Welders etc. Contending 
that they were recruiter on adhoc basis against temporary 
contract work in " 989 and since there was reduction of 
contract work there is no scope to absorb their devices. 
Their services could not be terminated but for the stay 
order from the High Court even though their services were 
no longer required. In the result the financial position of 
the Second Party has been affected. At para 12, the Second 
Party denied that it is appointed several persons as General 
Labour, Juniors to them contending that in Chigaragunta 
Gold project in Andhrapradesh, 81 persons who were 
earlier working for mines construction and promotion 
work as Casuals/Contract employees for several years 
before the appointment of First Party workmen, have been 
considered for appointment against the vacancies in the 
said project, in pursuance to the understanding reached 
by the management with the Ramagiri and Chigaragunta 
Gold Mines Workers Union, therefore, they are nQt juniors 
to the first party workmen particularly when the First Party 
workmen were recruited against temporary projects 
outside KGF and not against the Chigaragunta Gold Mines 
where the said workers were engaged earlier to the First 
Party workmen. At Para 26, Second Party contended that 
the accumulated loss which was Rs. 94 crores as on 1992 


when it was referred to BIFR, has gone up to 502 crores 
as on 31-3-2000. Therefore, there is no question of 
rehabilitation of the management company particularly 
when excess manpow er is a major contributory factor for 
incurring losses. It further contended that the projects for 
which the First Party were recruited on adhoc basis having 
already been completed, their services are no longer 
required by the Second Party; that they have been 
continued service in view of the stay granted by the Hon'ble 
High Court. Therefore, their claim for absorption as 
permanent employees never arose and accordingly it is 
liable to be rejected. 

7. In the light of the aforesaid contentions of the 
respective parties, the points to be determined by this 
tribunal would be : 

1. Whether the claim of the First Party workmen 
for their absorption and regularization in 
service of the management company is 
justified, 

2. Are they entitled to benefits like pay scale, 
increment, DA, other allowances and facilities 
of amenities etc. on par with the regular 
employees doing same and identical work 
with the establishments of management 
company as claimed, if so, 

3. Are they entitled to arrears of salary from the 
date of filing of Writ Petitions till the date of 
passing of orders on Writ Petitions, 

4. To what they are entitled for. Points are 
answered as per findings for the following 
reasons : 

Reasons 

8. Points 1 to 3 : They are taken up together being 
interrelated and interdependent. 

9. One of the First Party workman namely A. 
Aloysius Marian S/o M.S. Doss filed his affidavit by way 
of evidence and in further examination chief got marked 
13 documents at Ex. W1 to W13. On the part of the 
management one Mr. lssac said to be working as Assistant 
Personal Manager with the Second Party filed his 
affidavit by way of evidence and in his further examination 
chief got marked 3 documents at Ex.Ml to M3. In their 
respective affidavits both the witnesses have almost 
reiterated their respective contentions in their Claim 
Statement as well as Counter Statement and therefore, 
need not be brought on record. Statement of WW1 in his 
cross examination is as under : 

“For the last 2 to 3 years there are no mining 
activities with the Respondent/Management. It is 
true that one Biswanatham and Chigargunta Gold 
Mines are located in Andhra Pradesh. It is true to 
say that earlier the Second Party had undertaken 21 
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projects at the peak time to diversify the activities. 
It is not true to say that those projects were reduced 
to 3 projects. 

It is true that there has been recommendation of 
BIFR for winding up of the Management company. 
It is true that the Central Government has given 
approval for closure. 

It is true that my initial appointment was for the 
period of one year. As per the terms of appointment 
it was for exclusively for temporary projects and 
contract work outside the KGF. It is true that I was 
appointed as General Labour. 

It is not true to say that at no point of time, I 
requested the management to regularize my services, 
in writing. I have not produced any record or having 
made such a request. 

As per the terms and conditions my services were 
liable to be terminated after one year period, but 
they were not terminated. It is not true to say that 
management could not terminate my services as I 
approached High Court and ex-parte stay order.” 

10. Statement of MW 1 in his cross exatnintatin is 
as follows: 

“I have been working in the management for the 
last 28 years. It is true to suggest that to my 
knowledge there has been no retrenchment of any 
of the Staff Members of any employee of the 
Management on the ground of surplus staff. 1st party 
workmen were doing a General Labour work. A 
permanent employee working under the 
management are interchangeable from mine to mine 
on project to project as per service condition rules”. 

11. Documents marked for the first party workmen 
are as under: 

1. Copy of Press notification No. Advertisement 
Staff-48/88-89 dated 8-2-1989 inviting 
applications for filling up of 100 posts of 
General Labour underground by the Second 
Party, marked and shown as Annexure A. 

2. Interview Card sent to Shri C. Kesavan one 
of the first party, bearing Ref. No. PD/ADM/ 
E/RCC/CL (Ad hoc) Staff No. 48/89-90 dated 
4-5-1989 marked and shown as Annexure-B 
(Original). 

3. Letter, No PD/APM/E/RCT/Staff-4 8/GL-Ad 
hoc/89-90 dated 12-7-1989 appointing Shri 
Nagaraj one of the First party as General 
Labour underground on ad hoc basis to P&C 
work-marked and shown as Annexure-C 
(Original). 


Post Card dated 29-5-1990 sent by the District 
Employment Officer, Kdlar, to Shri A. 
Aloysius Marian, one of the first party 
communicating cancellation of Employment 
Registration No. 1539/82 marked and shown 
as Annexure-D (Original). 

5. Copy of Memorandum bearing No. PD/OE- 
F-16/90-91 dated 13-02-1991 issued by the 
second party regarding payment of daily 
allowance and project allowance to various 
categories employees working in project and 
contract division of second party management 
marked and shown as Annexure-E. 

6. Copy of Memorandum No. BGML/TMD/128 
dated 2-6-1992 transferring a few first party 
workmen from Turmdih Project to Zawar 
Project. Marked and shown as Annexure F. 

7. Copy of Memorandum No. BGML/TMD/6/ 
397 dated 2.6.1992 posting a few first party 
workmen to headquarters at Kolar Gold 
Fields—marked and shown as Annexure-G. 

8. Copy of Memorandum No. P&C/M-85/95-96/ 
846 dated 16-11-1995 addressed by the second 
party officer to the'officer in charge. Head 
Leaching Plant to retain 5 first party workmen 
at Heap Leaching plant and posting 4 first 
party workmen to work at Nundydroog Mill- 
Marked and shown as Annexure-H. 

9. Copy of Memorandum No. HLP/98-99/130 
dated 24-6-1998 sent by Asst Manager (Mill) 
of the Second Party to the Officer-in-charge, 
P&C unit to retain the LTI ad hoc employees 
at Heap Leaching Plant for maintenance and 

■ process work—marked and shown as 
Anqfxure-I. 

10. Copy of Memorandum No. NWS/98-99/213 
dated 23-6-1998 sent to the Accounts Officer, 
P&Q by the Acting Chief Engineer (Wagon 
& Design) of BGML, expressing inability to 
release a few first party wirkmen at 
Nundydroog Workshope—marked and shown 
as Annexure-J. 

11. Copy of Memorandum No. P&C/M-46/98-99/ 
864 dated 4-3-1998 addressed to the Chief 
Engineer, BGM Central Transport 
Department, KGF requesting to release 4ITI 
ad hoc General Labour from Central Transport 

' Department at KGF to P&C department 
marked and shown as Annexure-K. 

12. Copy of service certificate No. BGML/NWP/ 
VIII (14)/93-94/561 dated 20-12-1993 issued 
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to the first party workmen S. Nagaraj, PE 
No 811719 having worked as fitter in Turamdih 
and Narwapahr project of M/s. Uranium 
Corporation of India Ltd. marked and shown 
as Annexure L. 

13. Copy of service certificate No. BGML/NWP/ 
VIII (2)/97-98 dated 1-5-1997 issued by the 
officer-in-charge, BGML contract work, 
Narwapahr Project to V. Sridhar, PE No. 
812260 ITI ad hoc employee having worked 
as Diesel Mechanic/Bankman at Turmdih/ 
Narwapahr Project of M/s. Uranium 
Corporation of India Ltd.—marked and 
shown as Annexure-M. 

14 Copy of letter No. PD/APM (E)/MT/RCC/ 
CGP/89-90/3815 dated 23-1-1990 sent by the 
Asst. Personnel Manager (Est.) of the Second 
Party to the Employment Officer, District 
Employment Exchange, Chittor District, A.P. 
requesting to sponsor candidates for filling 
up the post of General Labour on temporary 
basis—marked and shown as Annexure-N. 

15. Copy of the memorandum of settlement 
arrived at between the second party 
management and their workmen represented 
by BGM Labour Association with regard to 
Revision of Wages, fixing pay scales to various 
categories of employees etc. marked and 
shown as Annexure-O. 

16 Copy of Standing Order of BGML certified 
under the Industrial Employment Standing 
Order Act, 1948—marked and shown as 
Annexure P. 

12 Documents marked for the management are as 
under : 

] Appointment letter dated 17-1-1990. 

2 Sen ice Records of 46 employees. 

3 Project Closure orders (5) Marked as Ex.M 1. 

4. Wage revision of memorandum of settlement 
for the year 1989 applicable to permanent 
employees marked as Ex.M2. 

5. Closure order dated 29-1-2001 marked as 
Ex.M3. 

13 I would like to refer to the above said oral and 
documentary evidence in my discussion, hereinafter, as 
and when found relevant and necessary. Learned counsel 
for the Second Party 7 Shri ASB vehemently argued that 
undisputedly the appointment of first party workmen was 
on ad hoc basis on a consolidated salary to the various 
projects and contract work initially for a period of one 
year or till the completion of the project work and 


therefore, they cannot claim the right of absorption in 
service so also regularization of their services on par with 
other regular employees irrespective of their nature of 
work. He submitted that first of all the mining activities 
in the management company have come to standstill and 
its closure has been recommended by BIFR and therefore, 
the Central Government accordingly has permitted its 
closure. This closure order was set aside by Single Judge 
of the High Court mid in appeal that order has been stayed. 
His next contention was that the first party workmen 
having been appointed on temporary projects and contract 
work and those projects and contract work having been 
completed, their services are liable to be terminated as 
per the terms and conditions of the appointment order 
but they have been continuing in service by getting interim 
stay order from the Hon'ble High Court by filing the 
aforesaid Writ Petitions. Therefore, learned counsel 
submitted that since there is no mining work and contract 
work since have been completed, there is absolutely no 
scope to take back the first workmen in service or to 
continue their services particularly when their services 
were liable to be terminated in the light of terms of the 
Appointment Order. As far as the contention of the first 
party workmen that the management recruited about 91 
employees subsequent to their employment and 
regularized their services defeating the right of the first 
workmen, learned counsel submitted that this fact lias not 
been proved by the first party workmen as the burden of 
proof was cast upon them. 

14. Whereas, the learned counsel for the first party 
workmen submitted his Written notes of arguments as 
well as advanced his oral arguments, his main contention 
was that though the first party workman was appointed 
as General labour on a consolidated salary, they have been 
continued in service doing skilled work of Fitters, Welders, 
Electricians. Mechanics etc. which work also is being 
carried out by regular employees and therefore, the services 
of the first party workmen should have been regularized 
by way of absorption extending them all the benefits 
available to the regular employees doing same and 
identical work. He submitted that condition inapointmcnl 
orders for a period of one year has lost its significance 
and relevance after the first party workmen completed 
one year service and continued to be in the service of the 
management in different projects being transferred from 
one place to another without termination of their services. 
Therefore, as on the dale of filing of the Writ Petitions 
when they were in the sen ice of the Second Party after 
having completed service of more than one year they were 
cntiliJcd to all the benefits which were extended to the 
regular employees doing similar and identical work He 
submitted that taking into consideration this aspect of the 
case, the Hon’ble High Court in their Writ Petitions 
directed the management to continue their services 
providing them all the benefits available to the regular 
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employees till the dispute gets finally adjudicated upon 
by this tribunal. He submitted that as per Section 3 Sub 
clause© of the Standing Orders of the management, even 
the temporary workmen who have completed services of 
240 days or more in a particular calendar year shall be 
entitled to the privileges and benefits available to the 
permanent workman and therefore, those benefits cannot 
be denied to the first workmen. Particularly when they 
had been selected after due interview, their names being 
sponsored through Employment Exchange and were taken 
in service against the sanctioned vacancies. Learned 
counsel in support of his arguments cited the decisions 
reported in AIR 1992 SC 677 Karnataka State Private 
College Staff Gap Lecturers Association Vs. State of 
Karnataka & Others, 2000 LAB IC 1000, Allahabad High 
Court Shri Mukesh Chandra Vs. State of U.P. and Others 
and 1999 LAB IC Gujarat High Court page 2885. 

15. It is on record that the first party workmen 
and few others having filed the above said Writ Petitions 
before the Hon'ble High Court in the year 1991 obtained 
Interim order on 30-10-91 against the management not 
to terminate their services pending disposal of those Writ 
Petitions. His Lordship of Honble High Court in the 
aforesaid order passed on Writ Petitions maintained the 
above said order allowing the petitioners to continue in 
sendee till the disposal of the proceedings on hand by 
this tribunal by passing an award after due adjudication. 
Therefore, now the question to be determined by this 
tribunal would be “as to whether as on the date the first 
party workmen filed the Writ Petitions, their claim for 
absorption and regularization in service of the 
management is justified T 

^ 16. As could be read from Para 8 of the Claim 
Statement, except the workmen at Sr. No 1, 5, 7, 10, 11, 
14, 17, 23, 26, 29 and 32 who joined the services of the 
management in the month of January 1990, others have 
joined the services of the management in the month of 
September and October 1989. Therefore, as on 30-10-91 
when the first party workmen obtained interim stay order 
against the management to be continued in service, some 
of the workmen w ho joined the sen ices in the month of 
January 1990 had completed service of more than one 
year and nine months and some of the workmen who 
joined the sendee in the month of September and October 
1989 had completed sendee for a period of about 2 years. 
Therefore, the question arises as to whether the first party 
w orkmen having put in sendee with the management for 
the aforesaid period have got a right to be absorbed or to 
be regularized in service of the management for which 
they filed the aforesaid Writ Petitions. It is the case of the 
first party workmen that they having been p ii- hi service 
for the above said period and for having worked as Welder, 
Fitter, Electricians, Mechanics etc. Which job was being 
carried out also by the regular permanent workers, they 
are entitled to be absorbed in regular service. It is their 


case that since their services were not terminated after 
completion of a period of one year as per one of the terms 
of the appointment order, terms and conditions of the 
appointment order will loose its significance and 
importance and they cannot be terminated subsequent to 
the period of one year. 

17. Whereas, it is the case of the management that 
as per the terms and conditions of the appointment order 
one of them marked on behalf of the first party workmen 
themselves at Ex.W3, they were appointed purely on 
temporary basis for a period of one year or upto the 
completion of the project work and contract work for 
which they are engaged whichever is earlier (vide term 
No. 1). 

18. It is the further case of the management that 
after the completion of the project and contract w ork when 
the management was about to terminate the services of 
the first party workmen, they approached the Hon'ble High 
Court and got interim stay order in their favour and on 
the basis of the said stay order they have been still 
continued in service. It is further contended that their 
services cannot be absorbed or regularized on account of 
stoppage of mining activities resulting into the order of 
the closure of the management company by the Central 
Government dated 29-1-2001 marked as Ex.M3 and also 
for the reason that the management is already suffering 
from surplus manpower and heavy financial losses which 
fact is not disputed and also cannot be disputed by the 
first party workmen. 

19. Looking into the records, I find substance in 
the arguments advanced for the management in raising 
the above said contentions. As per condition No. 1 of the 
appointment order at Ex.W3 dated 11-7-89, the 
appointment of the first party workmen as General 
Labourer was purely on temporary basis for a period of 
one year or up to the completion of the project or contract 
work for which they were engaged. This fact is not 
disputed by the first party workmen and in fact as noted 
above, it is the appointment order issued in favour of one 
of the first party workmen relied upon by themselves 
marked at Ex.W3. In his affidavit MW1 has stated that 
the management had undertaken 21 projects at the peak 
time and now it is left only with 3 projects rest of them 
being completed. There was absolutely no suggestion made 
in his cross examination on behalf of the first party 
workmen disputing the said fact. However, one of the first 
party workmen namely, WW1, though admitted first part 
of the contention of the management that it had taken 21 
projects at the peak time but denied the other part to say 
that now the projects are reduced to 3 in number. In fact 
in his affidavit \VW1 nowhere stated that the management 
has got sufficient projects with suffic.’ent work for the first 
party workmen. Even otherwise w hen the serv ices of the 
first party workmen were engaged on ad hoc basis for a 
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prescribed period of one year or up to the completion of 
the project work, the first party workmen cannot put forth 
claim for absorption or regularization of their services 
once for all. Even if some of the projects are still with the 
management, services of the first party workmen are liable 
to be terminated on the completion of those projects. The 
contention of the first party workmen that since their 
services have not been terminated on the completion of 
one year period of service and therefore, hence afterwards 
also their services are not liable to be terminated, stands 
to no logic. When the above said term in the appointment 
order itself is clear on the point that they can be continued 
jn service till the completion of the project and contract 
work or for the period of one year which ever is earlier. 
There appears considerable force in the arguments 
advanced bv the management that but for the stay order 
obtained by the first party workmen, their services would 
have been terminated by the management on the 
completion of the project and contract work. It is again 
not in dispute that mining activities of the management 
company has come to stand still and there has been a 
closure order issued by the Central Government after the 
matter was referred to BIFR/AIFR, Ministry of Labour 
and that closure order came to be passed w.e.f. 1-3-01. 
This fact has been very fairly admitted by WW1 in his 
cross examination referred to supra. Therefore, here again 
we find force in the submission made by the management 
that on account of stoppage of the mining activities in the 
company and the above said closure order passed by the 
Central Government, it will not be possible for the 
management to absorbed the services of the first party 
workmen even if for a moment, the terms and conditions 
of the appointment order are ignored. The contention of 
the management that although there were about 7000 
employees on its roll but their strength has been reduced 
to 3 554 under the Voluntary Reti rement Scheme right from 
1992 onwards and the averments on the said point made 
m (he affidavit of MW 1 have remained unchallenged and 
nndenied on behalf of the first party workmen in his cross 
examination. There was absolutely no suggestion made 
by MW1 denying the above said fact. The avernments in 
his affidavit at para 25 that the management company 
suffered heavy financial losses to the tune of Rs. 94 crores 
as on 1 ( >92 and therefore, the matter was referred to BIFR 
and by the time closure order was passed the loss went up 
(o 502 crores have again remained uncontroverted and 
undenied in statement in his cross examination on behalf 
of the first party workmen. No suggestion was made to 
MW1 on this aspect of the case. 

20 The next important contention raised by Ihc first 
parly workmen in the Claim Statement was to the effect 
that Ihc management appointed several persons as General 
Labour and regularized their services in the company 
establishment even though they are far juniors to them 
and therefore v this act of the management amounts to 
discrimination against the first party workmen, much less, 


arbitrary and capricious. From the reading of orders of 
the Hon'ble High Court on the above said Writ Petitions 
it is found that the first party workmen had taken specific 
contention saying that as many as 91 employees were 
recruited from outside and they were regularized in 
preference to their claim whereas, in the claim statement 
the first party have not given out the number of employees 
recruited by the management. On the other hand it is the 
case of the management that about 81 employees who 
were in the services of the management as casuals/contract 
employees earlier to the appointment of the first party 
workmen that too, in Chigaragunta Gold Project located 
in Andhra Pradesh were absorbed in service on regular 
basis when the mines was commissioned there. The 
averments made by MW 1 on this aspect of the case in his 
affidavit at para 11 of his affidavit have against gone - 
undisputed in his cross examination for the first party 
workmen. That apart no attempt was made on the part of 
the first party workmen to substantiate before this tribunal 
the above said contention taken by them. Therefore, in 
the light of the above, the claim of the first party workmen 
for absorption and regularization of his services deserves 
to be rejected. Their claim for the above said relief not 
only must fail in the light of the terms and conditions of 
the appointment order itself but also for the other various 
reasons assigned in the above discussion. 

21. Principle laid down in their Lordship of 
Supreme Court in the decision referred to supra cited on 
behalf of the first party, in my opinion instead of helping 
their case wiil go against them as far as the question of 
absorption and regularization of their services. At para 5 
of the said decision in the last few sentences their Lordship 
observed as under : 

“A temporary or ad hoc employee may not have a 
claim to become permanent without facing selection 
or being absorbed in accordance with rules but no 
discrimination can be made for same job on basis 
of method of recruitment. Such injustice is abhorring 
to the constitutional scheme”. 

22. Similarly the principle laid down by his 
Lordship of Allahabad High Court reported in 2000 LAB 
IC 1000 is of no help to the first party workmen firstly for 
the reason that facts involved in the said case are very 
much different from the facts in the instant case. Moreover, 
in the said case also Petitioner was ordered to be reinstated 
in service till regular selection were held, he being taken 
in service by the management concerned to continue as a 
Clerk till regular selection was made. 

23. Now. the next question to be considered would 
be “whether the claim of the first party workmen to get 
all die benefits, facilit ics and amenities on par with regular 
employees doing the same and identical work, based on 
theory of equal pay for equal work is justified or not”. 
The fact that the first party 7 workmen were carrying out 
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the work in different capacities such as Fitters, Welders, 
Mechanics etc. which work also was being carried out by 
the regular employees of the management has not been 
very much disputed on behalf of the management. The 
averments made in the affidavit at para 14 WW1 speaking 
on the said fact have remained uncontroverted and 
unchallenged on behalf of the management. Not a single 
suggestion was made to WW1 in his cross examination 
denying those averments. That apart as per Condition No 
8 of the appointment order appointment of first party 
workmen shall be inter alia governed .by the standing 
orders of the company, which are in force. The standing 
orders of the company have been marked by the first party 
workmen at Ex.W13. Section 3(a, b & c) of the standing 
orders read as under: 

“Classification of workmen; 

a. ‘Workmen’ shall be classified as follows : 

i. Permanent Workmen 

ii. Temporary Workmen 

iii. Apprentices or Trainees 

iv. Probationers; and 

v. Casual 

b. A permanent worman is one who isemployed 
by the employer against a permanent post. 

c. A ‘temporary’ workman is a workman who 
has been engaged for work, which is of an 
essentially temporary nature likely to be 
finished within a limited period. The names 
of such workmen shall be entered in a separate 
register. If any temporary workman puts, in 
an attendance of 240 days or more during a 
period of one year, he shall be entitled to the 
privileges and benefits accruing to the 
permanent workman.” 

24, Therefore, according to the clause ‘c’ of the 
said section, “a temporary workman doing a temporary 
nature of work likely to be finished Within a limited period, 
if puts in an attendance of 240 days or more during a 
period of one year, he shall be entitled to the privileges 
and benefits accruing to the permanent workman”. It is 
not disputed and cannot be disputed that the first party 
workmen have put in service of more than 240 days during 
a period of one year working under the management on 
the basis of the aforesaid appointment orders. When the 
above said provision in the Standing Orders is very much 
clear on the point, then, the first party workmen cannot 
be denied the privileges and benefits available to the 
permanent workmen they having fulfilled their 
requirements of above said provision , in the Standing 


Orders. Their Lordship of Supreme Court in the aforesaid 
decision cited on behalf of the first party workmen at Para 
5 had laid down the principle that irrespective of the fact 
whether the appointment is temporary or permanent 
keeping in view the nature of work being same, there 
cannot be any justification in paying fixed salary by 
adopting a different method of payment than regular 
Teacher (Petitioner was appointed as a Teacher on 
Temporary basis). The principle laid down at Para 5 of 
the said decision are as under : 

“ Para 5 : Another obnoxious part is the emoluments 
that have been paid to the temporary' teachers. The 
order provides that the teacher shall be paid a fixed 
salary which is ten rupees less than the minimum 
payable to regular employee. This method of 
payment is against beyond comprehension. An 
appointment may be temporary or permanent but 3 
the nature of work “being same and the temporary’ 
appointment may be due to exigency 1 of service, non¬ 
availability of permanent vacancy or as stop gap 
arrangement till the regular selection is completed, 
yet there can be no justification for paying a teacher 
so appointed, a fixed salary by adopting a different 
method of payment than a regular teacher. Fixation 
of such emoluments is arbitrary and violative of 
Article 14 of the Constitution. The evil inherent in 
it is that apart from the teachers being at the beck 
and call of the management are in danger of being 
exploited as has been done by the management 
committees of State of Karnataka who have utilized 
the services of these teachers for 8 to 10 years by 
paying a meager salary when probably during this 
period if they would have been paid according to 
the salary payable to a regular teacher they would 
have been getting much more. Payment of nearly 
eight months salary by resorting to Clause 5, and 
that too fixed amount, for the same job which is 
performed by regular teachers is unfair and unjust. 
A temporary or ad hoc employee may not have a 
claim to become permanent without facing selection 
or being absoibed in accordance with rules but no 
discrimination can be made for same job on basis 
of method of recruitment. Such injustice isabhorring 
to the constitution.’! 

25. Therefore, when we go by the aforesaid 
principle of law laid down by their Lordship of 
Supreme Court and the above referred provisions 
of standing orders of the management company, it 
is very difficult to appreciate the contention of the 
management that the first party workmen cannot 
be extended the benefits, facilities and amenities 
which were available to the regular/permanent- 
employees of the management. It is not in dispute 
that initially consolidated salary of Rs. 1250 per 
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month was fixed while appointing the first party 
workmen and that has been increased to Rs. 1400 
per month subsequently. Such a fixed payment 
would not have been made to the first party workmen 
when they discharged the work similar and identical 
to the work being carried out by the permanent 
employees. As per the di^ctions of the Honfile High 
Court in the aforesaicj order of Writ Petitions, from 
the date of the said award, the first party workmen 
are being paid salary including increments; DA and 
other allowances on par with other regular 
employees and they continue to receive the same as 
on to date and since the first party workmen have 
been denied the above said benefits, they shall be 
entitled to the same from the date of filing of the 
Writ Petitions till the date of order of Hon’ble High 
Court passed on Writ Petitions. Now, the next 
question to be considered would be “as to who are 
all the petitioners (first party workmen) in those 
Writ Petitions who can get benefit of the arrears of 
the emoluments from the date of filing of the Writ 
Petitions till the date of passing of the orders on 
those Writ Petitions”. As per orders of the Hon'ble 
High Court these benefits will confined only to those 
persons w ho are in service as on the date of the said 
order and who are the petitioners in the said Writ 
Petitions. Before this Tribunal in all 46 first party 
workmen have made appearance through counsel 
and claim statement has been filed through their 
counsel It is not in dispute that these 46 first party 
workmen were among the 69 Petitioners in the above 
Writ Petitions and that they were also in the service 
of the management as on the date of the order passed 
on those Writ Petitions. Therefore, the benefits of 
arrcais shall be available to all the first party 
workmen before this tribunal. Accordingly 
the reference is answered and following award is 
passed : 

AWARD 

The management is directed to make payment of 
arrears of salary including increments, DA, Allowances 
etc. to the first party workmen on par with other regular 
employees doing the same and identical w ork as that of 
first partv workmen from the date of filing of the Writ 
Petitions fill the date of orders on the Writ Petitions. The 
claim of the first party workmen for absorption and 
regularization of their services stands rejected. The 
management is at liberty to take appropriate legal action 
against the first party workmen in terms of their 
appointment orders. No order to cost. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 21st April 2005). 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 6th May, 2005 

S.O. 2006.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No 114/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-No. 2 as shown in the annexure, 
in the Industrial dispute between the employers in relation 
to the management of Indira Gandhi International Airport 
Authority and their w orkman, w hich was received bv the 
Central Government on 10-05-05. - . 

[No. L-11012/T7/93-1R(M)] 
B. M. DAVID, Under Sccy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBTJNAL-CUM- 
LABOUR COURT -II, 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

Presiding Officer . R. N. Rai. 

I. D. No. 114/99 

In the matter of: 

Smt. Sita Devi. 

W/o. Shri Srikant, 

C/o. Airport Employees Union, 

3, VP. House, 

Rafi Marg, New 7 Delhi. 

Versus 

1. M/s. Sparkling Enterprises, 

Indira Gandhi International Airport Authority 
Cargo Complex, 

Terminal—11. 

New Delhi-110037 

2. Indira Gandhi International Airport Authority, 
Through its, 

Chairman-cum-Managing Director, 

Cargo Complex. Terminal-II, 

New 7 Delhi-110037. 
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AWARD 

The Ministry of Labour by its letter No. L-11012/ 
17/93-IR (Misc) CENTRAL GOVERNMENT DT. 
07-05-1999 has referred the following point for 
adjudication. 

The point runs as hereunder :— 

“Whether the termination of service of Sint. Sita 

Devi employed by M/s. Sparkling Enterprises, 

Contractor engaged by International Airports 

Authority of India w.e.f. 04-05-1993 is justified ? 

It not, to what relief Smt. Sita Devi is entitled V 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the management 
No. 2 illegally and arbitrarily adopted the practice of 
appointing employees on the post of sweeper through 
contractors despite the fact that the Central Government 
had already issued a prohibitory notification under Section 
10(1) of the Contract Labour (Regulation and Abolition) 
Act 1970 on 9-12-1976 which came into force in January 
1977. 

That the claimant workman was also appointed as 
a sweeper with effect from 1st may 1985 and her last drawn 
salary was Rs. 1809 per month. It is stated the workman 
was issued identity card-cum-entry permit by the 
management No. 2. However, as stated above the 
management No. 2 in order to avoid giving legal benefits 
to its employees like the claimant workman used to declare 
them appointed through fake contractors namely 
M/s Sparkling Enterprises, M/s R.K. Jain, M/s Walia and 
sons etc. It is stated on behalf of the workman that at the 
relevant time the contractor agency operating was said to 
be the management No. 1. 

That the performance of the claimant workman was 
upto the mark and there was no complaint whatsoever 
either regarding her work or conduct. That since the 
Central Government had already prohibited the 
appointment of sweepers through the contractors under 
the provision of Section 10 of the Contract Labour 
(Regulation and Abolition Act 1970, the claimant 
w orkman was in fact the employees of the management 
No. 2 as she was performing her duties in the permises of 
management No. 2. 

That the Hon'ble Supreme Court of India in “Gujarat 
Electricity Board Thermal Power Station, Ukai, Gujarat 
Vs. Hind Mazdoor Sabha and others reported in JT 1995 
(4) SC 264 has held that the Contract Labour is entitled 
for declaration of his status qua his employer. 

That in the present case also the appointment of 
contract labour in respect of sweeping, cleaning and 
dusting etc. has been prohibited by the appropriate 
government. Therefore any appointment made on these 
posts is contrary 7 to Section 10 of the Contract Labour 


(Regulation and Abolition) Act 1970 as well as contrary 
to the notification issued by the Central Government on 
9-12-1976. Therefore, the claimant workman is entitled 
to raise an industrial dispute in respect of her status qua 
the management No. 2. 

That in violation of the Section 10 of the Contract 
Labour (Regulation and Abolition) Act 1970 the 
management No. 2 was making deduction in the payment 
of wages and bonus. In that reference the workman became 
an active member of the union but the management No. 2 
continued to avoid the payment of earned wages. As such 
the management No. 2 did not pay the wages for the month 
of April and March 1993. It is stated on behalf of the 
claimant workman that*on demanding the same her 
services were illegally and arbitrarily terminated on 
1-3-1993. Before termination of her services the workman 
was neither given any notice nor paid any compensation 
in lieu of the notice. Thus her services were terminated in 
contravention to provision of section 25-F of the Industrial 
Disputes Act 1947. 

That the claimant workman raised Industrial 
Dispute and filed claim before the conciliation officer 
where the management No. 2 agreed on 2-3-1993 to take 
her back on duty on 4-3 -1993. It is further stated on behalf 
of the workmen that she was beaten up on 5-3-1993 and 
was again taken back on duty on 15-3-1993. However, 
her services were again terminated on 4-5-1993. Before 
terminating her services the management also did not pay 
her the earned wages for the months of March, April and 
May 1993. 

That the appropriate government vide its order 
No. F. 11012/17/93-IR (Misc) dated Nil refused to refer 
the Industrial Dispute to Labour Court for adjudication 
on the ground that the w orkman w as not appointed by the 
management of International Airport Authority. 

That the claimant workman challenged the order 
of the appropriate Government before the Hon’ble High 
Court of Delhi by way of CWP No. 456 of 1996. It is 
stated that the Hon'ble High court was pleased to direct 
the Government to refer the dispute to competent court 
for adjudication. 

That the claimant workman also sent a demand 
notice vide Regd. AD Post on 20-5-93 demanding her 
reinstatement with full back wages and continuity in 
service. That the action of the management no. 2 is illegal, 
arbitrary and unjustified. It is stated that the workman 
was appointed to the post of sweeper as a contract labour 
despite the prohibitory notification. Moreover, her services 
have been terminated in contravention to section 25(F) of 
the Industrial Disputes Act, 1947. 

That the Hon'ble Supreme Court of India in Air 
Statutory Corporation etc. Vs. United Labour Union and 
others etc. reported in SLR Vol. 116 1996(6) page 233 
has held that the appropriate government is the Central 
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Government and is empowered to issue notification. The 
Honb’le Supreme Court was also pleased to hold that it is 
necessary to recapitulate that on abolition of contract 
labour system by necessary implication the principal 
employer is under statutory obligation to absorb the 
contract labour. The linkage between the contractor and 
the employee stood snapped and direct relationship stood 
restored between the principal employer and the contract 
labour as its employees. Considered from this prespective 
all the workmen in the respective services working on 
contract labour are required to be absorbed in the 
establishment of the appellant. It is stated that the 
management No. 2 has already issued appointment letters 
to its about 400 contract workers in terms of the aforesaid 
judement. 

That the management No. 2 pursuant to the 
aforesaid judgement issued a circular No. AAD/PERS/ 
38(l)/92 dated 17-4-1998 under the signature of Sh. 
Harvans Kumar, Airport Director. In the said circular the 
management No. 2 warned its all contract labour not to 
fail prey to certain touts as the management has already 
started procedure of regularisation of services of the 
workers employed through contractors for performing the 
work of cleaning, dusting, sweeping etc. in the same 
circular it has also been informed that the management 
no. 2 has already issued appointment letters to about 4C0 
employees and the process of issuing appointment letters 
to remaining workers is being given top priority. 

That the claimant workman is also entitled to be 
absorbed by the mangement No. 2 but she is suffering a 
great deal of hardship as her services were terminated 
illegally and arbitrarily. From the date of her illegal 
termination she has been pursuing the remedy before the 
labour department. However, now the appropriate 
governement has referred the matter to this Hon'ble 
Tribunal. 

That the workman is still unemployed as she has 
not yet been able to get any alternative job despite her 
best efforts. 

The management has filed written statement. In the 
written statement, it has been stated that the claimant 
workman was never employed by the answering 
management and as such there is no relationship of 
employer and cmplyee between the claimant workman 
and the answering management and as such the claim of 
the claimant workman is not maintainable and as such 
the same is liable to be dismissed. 

That the claimant workman has stated in her 
statement of claim that she was workman of the 
management No. 1 through whom she was working in 
the premises of the answering management. It is also the 
case of the claimant workman that her services were 
terminated by the answering management which shows 


the malafide on the part of the claimant workman in filing 
the present statement of claim and as such the same is 
liable to be dismissed. 

That the contract of the management No. 1 was 
completed in the year 1993-94 and it might be that the 
claimant was working with the management No. 1 but 
the answering management has no knowledge of the same 
as the contract of M/S Sparkling Enterprises was 
completed long back in the year 1993-94 and her services 
might have been terminated by the said contractor and as 
such if the claimant workman has any grievance that can 
be only against the said contractor as such the claim of 
the workman is liable to be dismissed. The answering 
management reserves its right to file the amended/ 
additional reply to the statement of claim of the claimant 
workman on coming to know the additional facts. It is 
denied that the answering management had appointed as 
a sweeper with effect from 1st May 1985. It is denied that 
the answering management in order to avoid giving legal 
benefits to its employees used to declare them appointed 
through fake contractors. It is pertinent to mention here 
that the contract of M/S Sparkling Enterprises was 
completed during 1993-94 and the record of the workmen 
employed by them is not available with the answering 
management as the grievances of the claimant workman 
pertains to 1993 and the answering management reserv es 
its right to file an amended/additional rely to the 
staetement of claim of the claimant workman when the 
additional facts comes to the knowledge of the answering 
management. 

It is submitted that the claimant workman was never 
under/in the employment of the answering management 
and as such there was no occasion for any complaint from 
the answering management regarding the performance 
work or conduct of the claimant workman. 

It is denied that the claimant workman was 
employee of the answering management or she was 
performing the duties in the premises of the answering 
management. It is pertinent to mention here that the 
contract of M/S Sparkling Enterprises was completed in 
1993-1994 and as such whether the claimant workman 
* was working with M/S Sparkling Enterprises or not in 
the knowledge of the answering management and as such 
the answering management reserves its right file an 
amended/additional reply to the statement of claim of the 
claimant workman when the additional facts comes to 
the light of the answering management. 

It is denied that the claimant workman is entitled 
to raise an industrial dispute in respect of her status qua 
the answering management. It is submitted that the 
claimant workman was never in the employment of the 
answering management and as such the question of any 
deduction by the answering management in the payment 
of wages and bonus to the claimant workman did not arise. 
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It is submitted that the answering management is not 
aware whether the claimant workman was active member 
of any union or not. It is denied that the answering 
management continued to avoid the payment of earned 
wages or did not pay the wages for the month of April 
and March 1993 or the services of the claimant workman 
were illegally and deliberately terminated on 1-3-93 in 
view of the foregoing avements. It is submitted that as the 
claimant workman was not in the employment of 
answering management, the question of giving any notice 
or paying any compensation in lieu of notice by the 
answering management, the question of terminating the 
services of the claimant workman in contravention to 
provisions of Section 25 of the ID Act, 1947 does not 
arise. 

It is denied that the answering management had 
agreed on 2-3-93 to take the claimant woikman back on 
the duty on 4-3-93 as the question of the same does not 
arise as she was never in the employment of the answering 
management. It is denied that the answering management 
had beaten up the claimant workman on 5-3-93. It is 
further denied that the claimant workman was taken back 
on duty on 15-3-93. It is further denied that the claimant 
workman was taken back on duty on 15-3-93 by the 
answering imftiagement or her se#ices were again 
terminated o#4-5-93 by the answering management. It 
is further stated that as the claimant workman was never 
in the empfm^nent of the answering management and as 
such the question of payment of any earned wages for the 
month of March, April and May 1993 from the answering 
' management does not arise. 

It is again submitted that the claimant workman 
was never in the employment of the answering' 
management and as such the termination of the services 
of the claimant woikman incontravention of Section 25(F) 
ofthel.D. Act, 1947 by the answering management does 
notarise. # 

It is submitted that the question which had been 
posed for consideration before the Hon'ble Supreme Court 
in the Air India Statutory Corporation etc. Vs. United 
Labour Union and others etc. reported in AIR 1997 S.C. 
645, was to affect as to what will be the fate of erswhile 
contract labour on abolition of contract labour system in 
the establishment under Section 10 of the Act. The Hon'ble 
Supreme Court had observed that though the legislature 
has expressly not mentioned the consequence of such 
abolition but the very scheme and ambit of Section'd u of 
the Act indicates the inherent legislative intent of making 
the erstwhile contract labours direct employees of the 
employer on abolition of the intermediary contractor and 
had held that the appropriate government is the Central 
Government and is empowered to issue Notification and 
on abolition of contract labour system by necessary 
implication the principle employer is under statutory 


obligation to absorb the contract labour and the linkage 
between the contractor and the employee stood snapped 
and direct relationship stood restored between the principal 
employer and the contract labour as its employees and all 
the workmen in the respective service working on contract 
labour are required to be absorbed in the establishment. 
Thus for the first time the Hon'ble Supreme Court vide its 
Judgement dated 6-12-96 in the herein before mentioned 
case had laiddown the law on the aspect of fate of contract 
labour system in the establishment under Section 10 of 
the Act and as such in view of the herein before mentioned 
Judgement the answering mangement issued appointment 
letters to its contract workers those who were working on 
the date of herein before mentioned Judgement. 

It is submitted that the answering management had 
started the process of regularisation of services of the 
workers employed by the contractor and were on their 
roll on 6-12-96 and were performing the work of cleaning 
sweeping, dusting in the premises of the, answering 
management in terms of Judgement of Hon'ble Supreme 
Court in Air India Statutory corporation etc. Vs. United 
Labour Union and others. Without prejudice that as the 
contract of M/s. Sparkling Enterprises was completed in 
1993-94 and as per the claimant workman her service 
was terminated by the contractor. She was no more on the 
roll of the contract labour of the answering management 
as on 6-12-96 and as such the claimant workman is not 
entitled for the relief claimed in the statemept of her claim. 

It is denied that the claimant workman is entitled 
to be absorbed by the answering management in view of 
the foregoing averments. It is further denied that the 
service of workniam were terminated illegally and 
abitrarily as the question of the same did not arise ever as 
she was never employed by the answering management. 

That the contents of para no. 19 of the statement of 
claim are wrong, false and denied. It is denied that the 
workman is still unemployed. 

The applicant has filed rejoinder and in her 
rejoinder she has reiterated the averments of her claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused 
the papers oh the record. 

It was submitted from the side of the workman that 
her. services were illegally and un-constitutionally 
terminated w.e.f. 04-05-1993. She has been working with 
the employers from 1st May 1985 as such she has worked 
for more than eight years. It has been further submitted 
that the Central Government had already issued 
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notification under Section 10 (1) of Contract Labour 
(Regulation & Abolition) Act, 1970 on 19-09-1976 which 
came into force in January 1997. She was engaged through 
contractors and her services were terminated. She was 
working through fake contractor M/s. Sparkling 
Enterprises. She has previously worked through fake 
contractor M/s R.K. Jain and M/s. Wallia and Sons and 
others. 

It was submitted that since the Central Government 
has prohibited the appointment of sweepers through 
contractors the claimant workman in fact became 
employee of management No. II as she performed her 
duty 7 in the premises of management No. II. 

It was further submitted that the Hon'ble Supreme 
Court in JT 1995 (4) SC 264 has held that the contract 
labour is entitled for declaration of his status quo employer. 
The appointment of contract labour in respect of sweeping, 
cleaning and dusting has been prohibited by the 
appropriate Government as such any appointment made 
on this post is contrary to the notification issued by the 
Central Government and Contract Labour Act, 1970. She 
has not been paid earned wages for the months of March, 
April and May 1993. It has been further submitted that 
the Hon'ble Supreme Court of India in 1996 (16) SLR 
Vol. 116 page 233 has held that appropriate government 
is the Central Governement and approved the issue 
notification. From the date of issue of notification by the 
Cental Government the workman became employee of the 
management and the management No. II issued Circular 
on 17-04-1998 under the signature of Shri Harbansh 
Kumar, Airport Director that all the contract employees 
will be regularised and 400 employees have already been 
employed. The claimant workman is also entitled to be 
regularised. 

It was submitted from the side of the management 
that the claimant was working through M/s. Sparkling 
Enterprises. Respondent No. II, the management has no 
knowledge of the same and her serv ices were terminated 
in 1993-94. She was not appointed as sweeper by the 
answering management. The contract of M/s. Sparkling 
Enterprises was completed during 1993-94 and the record 
of the workman is not available with the management. 
The claimant workman was never under the employment 
of the management. The answering management has 
started the process of regularisation of services of the 
workers employed by the contractor who were on the roll 
on 06-12-1996 and they were performing the work of 
sweeping, cleaning and dusting in the premises of the 
answering management in terms of judgement of the 
Hon'ble Supreme Court in Air India Statutory Corporation 
Vs. United Labour Union and Others. The contract of 
M/s. Sparkling Enterprises was completed in 93-94 and 
the claimant’s services were terminated by the then 
contractor. She was no longeron the roll of contract labour 


of the answering management on 06-12-1996 and so she 
is not entitled to claim regularisation. 

It was submitted from the side of the workman that 
the work of doing dusting, sweeping and cleaning the 
premises is a work of perennial nature and it has been 
held by the Supreme Court in several decisions that 
contract labour cannot be engaged for cleaning, sweeping 
and dusting work. These employees shall be deemed to 
be performing work of perennial nature and in case the 
workman is performing work of pernnial nature shall be 
deemed to be under contract of service and not under 
contract for sendee. The Hon'ble High Court in 1999 (4) 
SLR has held that on abolition of contract labour the 
erstwhile contract workmen would become direct 
employees of the principal employer. It has also been 
upheld in 1996 (6) SLR 233 SC Para 20 and Steel 
Authority of India Versus State of West Bengal in 1998 
(80) FLR 245. The Central Government has abolished 
contract labour in 1976 specially for cleaning, sweeping 
and dusting. The workman has worked with several 
contractors from 1985 to 1993 so after at least two years 
of services she becoame employee of the management even 
through she was working though contractor. Contract 
labour is prohibited for performing the duty of perennial 
nature. Sweeping, dusting and cleaning is undoubtedly a 
work of perennial nature and the government has 
abolished contract labour also so in the circumstances the 
workman became the employee of the management. The 
management No. II started regularisation of the services 
of the contractor's men w ho were working at that time. 
Since the workman was performing the duty of cleaning, 
sweeping and dusting and so she was an employee of the 
management when her services were terminated in view 
of the lavy cited of the Hon'ble Supreme Court above. The 
terminatin order of her serv ices dated 04-05-1993 is not 
just and legal. She is Shtitlcd to be reinstated w.e.f. 
04-05-1993. The workman is an unskilled workman and she 
is engaged in duty of sw eeping, dusting and cleaning so 
she should have been doing such type of work. In the 
facts and circumstances of the case 50% of the back wages 
are sufficient. 

The reference is replied thus : 

The termination of services of Smt. Sita Devi 
employed by M/s. Sparkling Enterprises, Contractor 
Management International Airport Authority of India 
w.e.f. 04-05-1993 is not justified. The workman applicant 
is entitled to be reinstated from 04-05-1993 with 50% 
back wages. The respondent No. II IGIA is directed to 
reinstate the workman applicant within one month from 
publication of the award. In case of default the workman 
will be entitled to 12% interest on her entire back wages. 

The Award is given accordingly. 

Date : 04-05-2005 R. N. RAI, Presiding Officer 
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New Delhi, the 9th May, 2005 

S.O. 2007.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 169/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the 
Annexure, in the Industrial dispute between the 
management of Punjab National Bank and their workmen, 
received by the Central Government on 6-5-2005. 

[No. L-12012/67/1999-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER : R N. RAL 

LD. No. 169/99 

IN THE MATTER OF 

Smt. Pappi 

C/o The General Secretary, 

New Bank of India,Employees Union, 

C/o Punjab National Bank, ‘L’ Block, 

Connaught Circus, New Delhi. 

VERSUS 

The Regional Manager, 

Punjab National Bank, 

1, Tolstoy Marg, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
61199/JR (B-II) Central Government DT. 18-6-1999 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the Chief Manager, Punjab 
- National Bank, Mool Chand Complex, Defence 


Colony, New Delhi and the Regional Manager, 
Punjab National Bank, Tolstoy Marg, New Delhi 
in stopping from duty w.e.f. 11-6-1998 to Smt. 
Pappi, Temporary Safai Karamchari instead of 
regularising her services and not paying her the 
wages as per their regular employee is justified ? If 
not, what relief the workman is entitled to” 

The Union has filed statement of claim on behalf of 
the workman. In the statement of claim, it has been stated 
that Smt. Pappi was regularly performing the duties of a 
permanent Part-Time sweeperess at Mool Chand 
Complex, Defence Colony, New Delhi and was drawing 
salary/wages in the scale of l/3rd Pay and allowances as 
per Bipartite Settlement of the Banking Industry. That 
Smt. Pappi worked in the Bank for more than 240 days in 
the Moolchand Complex, Defence Colony, New Delhi 
Branch Office of the Punjab National Bank without 
interruption/break during the relevant Calendar Year and 
was also drawing salary/wages from the said B.O. of the 
Bank for the services rendered by her. Photocc^pes of the 
letter dt. 11-6-1998 from the Branch Manager, of th.e Bank 
in this regard is enclosed in support of the above 
submission at Annexure 6 A besides confirmation of 
continuous period of service for more than 240 days by 
the Senior Manager (Personnel). Zonal Office. Punjab 
National Bank. Delhi vide his letter dt. 10-11-1998 
submitted before Hon’ble A.L.C. (Central)—Photocopy 
thereof is enclosed at Annexure ‘B\ 

That pursuant to the notification by the Ministry of 
Finance (Banking Division), Govt, of India, New Delhi. 
New Bank of India was merged with the Punjab National 
Bank on 4-9-1993. Ever since the amalgamation of NBI 
with PNB, the management of PNB nakedly adopted the 
policy of a step motherly treatment with the employees of 

N. B.I. That prior to the amalgamation'of two Banks. 
Smt. Pappi was appointed on temporary basis as Part- 
Time Sweeperess in the New Bank of India and served 
difference offices/Branches of the Erstwhile N.B.I. for 
more than 277 days (though the bank has confirmed the 
continuous period of service for 241 days) during the 
relevant calendar as stated in the preceding paras. That 
Smt. Pappi, among others, was duly interv iewed by the 
management of the erstwhile New Bank of India for 
regularisation of such temporary Part-Time Sweepers/ 
Sweeperess in the bank but the amalgamation of the two 
Banks delayed the issuance of appointment letters for 
regularisation of the sen ices including Smt. pappi with 
the merger of N.B.I. with P.N.B., the appointment letter 
could not be issued to Smt. Pappi and others. 

That on 19-1 -1998 Smt. Pappi met with an accident 
and remained on Bed for months. She was under the 
medical treatment at Safdarjung Hospital. Copy of the 

O. P.D. Tickets of Safdarjung Hospital is enclosed at 
Annexure ‘C\ That Smt. Pappi duly informed the Chief 
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Manager B/O Defence Colony, Mool Chand Complex, 
New Delhi about her accident and her inability to attend 
the office and perform her duty on account of accident. 
That after recovery from the ailment in the month of June 
and as advised by the Doctor Smt. Pappi went to the 
Branch for joining her duties but she was not allowed to 
join her duties by the Manager of the Branch. Copy of the 
representation dt. 11 -06-1998 addressed to Chief Manager, 
Mool Chand Complex, Defence Colony, New Delhi is 
enclosed at Annexure ‘D\ That similar representation 
was made by here on 19-06-1998 to Sh. V. K Nagar, 
Senior Regional Manager, South Delhi by Registered Pop' 
Copy thereof is enclosed at Annexure E\ 

That this action of the management of PNB 
tentamounts to atrocities on the under privileged and the 
lowest status of our society i.e. Scheduled Caste and 
Scheduled Tribe. This action ofthe management of PN.B. 
also attracts various punitive provisions of various Laws 
of the Land besides unfair labour practice under the 
provisions of Industrial Disputes Act, 1947. That the 
action by the management of the PNB in not allowing 
Smt. Pappi to perform her duties after recovery from her 
ailment which was duly communicated to the Bank by 
her, squargly false within the ambit of the term 
retrenchmfcrlt under the provisions of Industrial Disputes 
Act, 1947 and attracts punitive action for violation of the 
relevant provisions of Section 25F of Industrial Disputes 
Act. 

The management has filed written statement. In the 
written statement, it has been stated that the-New Bank 
of India was amalgamated with Punjab National Bank by 
the Government of India vide notification dt. 4-9-1993 
and accordingly in terms of the said notification all 
employees of erstwhile NBI became the employees of PNB. 
In view of this fact it is submitted that NBI Employees 
Union (Delhi) has got no locus standi to raise the aforesaid 
alleged dispute and that the same merits no consideration. 
That the alleged General Secretary of the said union has 
got no authority or competence to raise the matter and for 
this reason also the so called dispute merits no 
consideration. That the term ‘Retrenchment’ has been 
defined under Section 2(oo) of the ID. Act and sub-clause 
(bb) of the said section inter alia provide as under :— 

„ ‘Termination of the service of the workman as a 
result of the non renewal of the contract of 
employment between the employer and the workman 
concerned on its expiry or of such contract being 
terminated under a stipulation in that behalf 
contained therein, or" 

It is submitted that in the instant case Smt. Pappi 
was engaged for the limited period in stop gap 
arrangements only and by virtue of Section 2(oo) (bb) 
reproduced hereinabove, the non continuance of 
Smt. Pappi in the stop gap arrangements does not 


constitute ‘Retrenchment’ and accordingly there cannot 
be no question of any violation of Section 25 F of the Act 
as alleged or otherwise. 

That at the outset it is submitted that all allegations, 
submissions, averments made by the said union in the 
statement of claim filed with this Hon’ble Court be deemed 
to have been specifically denied unless they are specifically 
admitted in this reply. It is submitted that Smt. Pappi was 
engaged in leave/stop gap arrangements as part time 
sweeper at BO : Mool Chand Complex, Defence Colony, 
New Delhi for the specified period till the posting of 
permanent sweeper at the said office on 26-02-1998. Since 
the engagement of Smt. Pappi was purely against leave/ 
stop gap arrangements, the same cannot be termed as 
‘Retrenchment’ as defined under provisions of Section 
2(oo) (bb) of the I.D. Act and accordingly there cannot be 
any question of any violation of Section 25 F or any other 
provisions of the I.D. Act. 

Further bank had entered into a conciliation 
settlement dt. 7-5-1984 with All India PNB Employees 
Federation over the matter of fixation of wages of part 
time sweepers and related matters. In terms of the 
provisions of the said settlement the vacancies of part time 
sweepers at various offices are identified keeping in view 
the sweeping area of the concerned office as well as hours 
of work per week to be put in by the part time sweepers. It 
is also agreed that the vacancies of part time sweepers 
eligible for 1/2, 3/4 or full wages arising at the station 
where the bank has more than one office on account of 
any reasons shall be filled up bn the basis of seniority 
determined by converting the services put in at 1/3, 1/2 
or 3/4 of the scale wages into full time services. This 
procedure of the filling up of vacancies is to be followed 
unless ‘Thikana’ System is in vogue at that particular 
area. Bank rules further provide that till such time 
permanent part time sweeper is posted in a vacancy, branch 
can make stop gap arrangements are entitled to a 
compensation equivalent to same proportion of scale 
wages but at initial stage of pay scale applicable to 
subordinate staff. 

Smt. Pappi was engaged by BO : Mool Chand 
Complex, Defence Colony, New Delhi in stop gap 
arrangements. Her engagement was for specific period 
and on completion of same her engagement came to 
automatic end. That she was paid at the rate agreed for 
clearing the premises of BO : Mool Chand Defence 
Colony. It is further submitted that name of Smt. Pappi 
appears in the list of those persons for the year 1997. who 
were engaged against leave arrangements for sweeping 
of premises and as and when here turn would come, she 
would be considered for absorption in the permanent 
vacancy of the part time sweeper on consolidated wages/ 
lowest scale wages. 
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It transpires from the perusal the record that the 
workman applicant has not been turning up from 
05-12-2002. Notices have been sent to him. The 
management has been turning all along. The workman 
applicant has not filed affidavit in support of his case. 
Argument of the management was heard. It was argued 
from the side of the management that the workman was 
appointed only on casual vacancy and he was engaged 
for specific period and on completion of that period his 
engagement came to an automatic end. He was given 
appointment in stop gap arrangement. The workman 
applicant has not supported his claim statement by any 
affidavit so he has not been able to prove his case. 

The reference is replied thus 

The action of the Chief Manager, Punjab National 
Bank, Moolchand Complex, Defence Colony, New Delhi 
and the Regional Manager, Punjab National Bank. Tolstoy 
Marg, New Delhi in stopping from duty w.e.f. 11 -06-1998 
to Smt. Pappi Temporary Safai Karamchari instead of 
regularising her services and not paying her the wages as 
per their regular employee is just and legal. The workman 
applicant is not entitled to get any relief as prayed for. 

The Award is given accordingly. 

Dated : 3-05-2005 R. N. RAI, Presiding Officer 

M fa#, 9 Rt 2005 
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[7L Ref-12012/452/1995-3TI^ 3TR ( eft II )] 
7ft. UMWR, RfRR 

New Delhi, the 9th May, 2005 

S.O. 2008.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 3/97) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No 2, New Delhi as shown in the annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
06-05-2005. 

[No. L-12012/452/1995-IR (B-Il)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

Presiding Officer : R. N. RAI 

LD. No. 3/97 * ' 

IN THE MATTER OF 

Sh. Vinod Kumar, 

S/o Sh. Ved Prakash, 

R/o K-4/4182, Shastri Nagar, 

Meerut (U.P.) 

Versus 

M/s. Bank of Baroda, 

Regional Office, 

Pt. Shankar Dutt Sharma Marg, 

Civil lines, Moradabad. 

AWARD 

The Ministry of Labour by its letter No. L-12012/ 
452*/95/IR (B-II) Centra^Government dt. 03-1-1997 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

"Whether the action of the management of Bank of 
Baroda in terminating the services of Sh. Vinod 
Kumar, ex-peon is just and legal ? If not, to what 
relief he is entitled and from what date T 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the applicant 
was appointed at the post of a peon by the opposite party 
employer on 22-4-93 and thereafter the applicant 
continued his regular services and his last pay was 
Rs. 2100 p.m. 

That the applicant has been serving the opposite 
party employer upto 5-3-95 (i.e. 682 days). 

That since the appointment of the applicant, the 
applicant has been doing his regular services without any 
complaint and his services were very satisfactory 
unblemished, unspotted and there was no complaint 
against the applicant of any nature. 

That the applicant did his continued sendee upto 
5-3-95 and thereafter the service of the applicant was 
terminated w.e.f. 6-3-95 orally, illegally and without any 
notice and no reason was disclosed to the applicant and 
arbitrarily the applicant was not allowed to doit; his 
services. It is submitted that the termination of ihe 
applicant’s services was arbitrarily unjustified and 
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unconstitutional. It is significant to mention here that no 
notice pay or any compensation was given to the applicant 
by the opposite party employer before terminating the 
services of the applicant and all the legal provisions were 
flouted before terminating the applicant. 

That the services of the applicant was regular and 
permanent and so the question of terminating the services 
by opposite party employer should not arise and the act of 
terminating the sendees of the applicant was purely 
unjustified, illegal, arbitrary and without consideration 
of law. 

That the applicant opposed the termination to the 
opposite party employer but there was no purpose. It is 
submitted that the termination/retrenchment of the 
applicant from his services is malafide, unjustified, 
unconstitutional and the applicant claimant is liable to be 
reinstated in his service from the date of his termination 
with all the benefits of his previous salary upto date and 
other connected benefits as applicable under law. 

That it is submitted that since from the date of his 
termination the applicant is unemployed who has filed 
earlier claim before the Asstt. Labour Commissioner, 
Central, Dehradun vide claim case No. 12012/452/95 and 
the opposite party' employer had also given the reply of 
the claim of the claimant. The claim of the applicant 
claimant earlier filed is at Annexure C-l and its reply is 
at Annexure C-2. 

That since the matter could not be finally decided 
at Dehradun then the matter has been referred to this 
Hon’ble Court vide letter dated 3-1-97, original copy of 
the order is at Annexure C-3. 

That during the pendency of the above said petition 
application the applicant has not been given any interim 
relief and his salary has not been given to him during the 
pendency of his claim petition. That the applicant is a 
poor person being unemployed and is not able to maintain 
himself. 

The management has filed written statement. In the 
written statement, it has been stated that it may be stated 
with relevance that recruitment and selection of persons 
for appointment as clerks on substantive basis against 
identified permanent posts or vacancies within the cadre 
strength is made through banking services recruitment 
board. 

The selected persons are given appointment by the 
bank. The new appointees are in the first instance placed 
on probation and after they successfully complete the 
probationary period they are confirmed by the appointing 
.or any other competent authority by an order passed in 
writing to that effect. The Regional Managers are 
appointing authority in the cases of clerks. 

In the case of recruitment of sub-staff or class IV 
mployees the bank being an establishment in public sdetor 


notifies all substantive vacancies to Employment 
Exchange Act, save and to the extent exemption is granted 
by the Government’s appropriate authorities or the DGET. 
The candidates who are sponsored by the employment 
exchange (s) are interviewed by the bank’s own selection 
committee and those candidates who are eligible and are 
adjudged suitable are appointed and confirmed in the same 
manner as the clerks. Sub-staff is also appointed by 
Regional Managers with the concurrence and approval 
of Zonal Managers. It may also be stated here with 
pertinence in passing that the identified permanent 
strength in clerical and sub-staff cadre is determined by 
the management of the bank from time to time on 
considerations such as size of the branch or office and 
volume of work etc. 

Besides employing workmen on permanent posts/ 
basis as stated in the preceding para the bank herein like 
any other employer be it the Central or any State 
Government or in the private sector in occasionally 
compelled to engage daily rated workers on ad hoc casual 
temporary basis for copying with passing necessity or 
contingency e.g. contemplated recruitment process has 
not been initiated or having been initiated has not been 
completed within the stipulated period or the newly 
appointed person has sought extension time to join bank’s 
service at the branch or office of his posting or an existing 
permanent employee has gone on leave of absence or has 
not joined his duties on the expiry of leave originally 
granted or subsequently extended or a seasonal necessity 
has arisen or on account of such other contingency. 

The workman herein was and has been engaged as 
a daily rated worker pending recruitment and appointment 
of newly selected candidates in the circumstances 
mentioned herein after at appropriate place. 

That daily rated ad hoc casual temporary workers 
whom an employer has engaged or employed in distress 
such as pending recruitment, selection, appointment and 
posting of a regular appointees in the instant case no 
indefeasible right can be held to have accrued for such 
workers to claim even continued engagement or 
employment let alone claim for confirmation on the post 
and they have to move out on the joining of regular 
appointee. It is submitted that the union herein is virtually 
seeking what is called back door entry of the workman in 
the bank’s service and since the Hon’ble Supreme Court 
has in a number of pronouncements, disapproved and 
invalidated such entries in public sector undertakings 
being in gross violation of mandate of Articles 14 and 16 
of the Constitution this Hon’ble Tribunal would also in 
its wisdom not allow the union or the workman to succeed 
in their designs or attempt. 

The problem of providing regular employment to 
those daily rated workers who had worked as peons in 
public sector banks between 1-1-82 and 31-12-89 but could 
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not be employed on regular basis due to restrictions 
imposed by the Government on further recruitment of 
people against substantive posts or. vacancies in public 
sector banks had been engaging the attention of the 
Government for quite sometime past. 

Thus it was with a view to deal with that problem 
and to ameliorate the hardships of those unemployed 
persons that the Government of India after consideration 
of all relevant facts and in consultation with the Ministry 
of Labour worked out a scheme to deal with that problem. 

That in compliance of the Government’s policy 
decision and instructions the management of the bank 
herein issued an advertisement in national dailies inviting 
applications for empanelling and absorbing those persons 
who possessed and fulfilled the prescribed qualifications 
and conditions. 

Since the number of applications received by the 
bank’s head office was very large and since it was not 
possible for the head office to verify the eligibility norms 
of all the applicants for purposes of their empanelment 
therefore the head office prepared zone wise lists of all 
the applicants and forwarded the same alongwith the 
corresponding applications to the respective zonal offices 
for necessary verification and screening. 

A list which was prepared by the head office of the 
applicants from Western U.P. Zone Meerut is appended 
herewith as Aimexure-3. It is stated here with relevance 
that the workman’s name is also included in the above 
list as he had also applied in response to the bank’s 
advertisement referred to above the fact which the 
workman has intentionally concealed from disclosing in 
his statement of claim for the reasons and mala fide 
intentions stated therein below at the relevant stasge. 

It is however stated with relevance that while the 
workman has faithfully stated the periods and the places 
in which he had been engaged the workman however did 
not disclose the true fact about his educational qualification 
as pointed out below. In his application the workman has 
also made a declaration that the particulars furnished by 
him in his application are true and correct to the best of 
his knowledge and that nothing therein is false. 

That on receipt of the list which had been compiled 
by the head office the bank’s zonal office set out for 
screening and verifying the particulars of the applicants. 
Since the process of screening was likely to be a long 
drawn process therefore the management of the bank in 
the interest of administrative expediency again engaged 
the workman as an ad hoc casual daily wager w.e.f. 
26-4-93 and not w.e.f. 22-4-93 as stated by him in para 1 
of his statement of claim pending finalization of screening 
process and in so screening the workman the management 
of the bank faithfully and lawfully abided by the law. 


That after the workman was engaged in the bank 
on 26-4-93 as mentioned above and while the bank was 
carrying on the screening process the management 
received an unsigned anonymous complaint against the 
workman Sh. Viriod Kumar to the effect that he was not 
eligible to be engaged as a peon and he had got engaged 
by concealing his educational qualification. In the 
complaint it was mentioned that Sh. Vinod Kumar was 
actually 9th class pass. 

On receipt of the aforesaid complaint the Chief 
Manager of the bank’s Zonal office, Meerut wrote a tetter 
no. UPWZ : 9 : PD: 178/459 dated 9-2-95 to the principal 
of SSD Boys Inter College, Meerut requesting him to 
confirm about the education of the workman Sh. Vinod 
Kumar. 

That in reply to the bank’s aforesaid letter the 
principal of the school vide his letter no. SSD/1/94-95 
dated 17-2-95 confirmed to the bank that Sh. Vinod Kumar 
had passed 9th class from his school in the year 1985 and 
thereafter sought admission in 10th class but he did not 
appear in the final examination. 

That it is thus evident that the workman Sh. Vinod 
Kumar had been guilty of intentionally concealing the 
material facts about his particulars with mala fide 
intentions and had thus conducted himself in manner 
unbecoming of a faithful servant of any public sector 
undertaking more particularly a financial institution like 
the bank herein where the employees are expected to be 
honest and faithful. Apart from that the workman it is 
evident had made-a false declaration in his application 
which he had sent to the head office for employment in 
the bank. 

That in view of the above factsituation the workman 
Sh. Vmod Kumar was clearly not edible not only to apply 
in response to the bank’s advertisement but even otherwise 
he rendered himself disqualified for continued engagement 
or deployment even, as a temporary ad hoc casual daily 
wager. 

That it may be stated here with relevance that the 
workman Sh. Vinod Kumar got himself engaged from 
time to time since 1987 by representing that he was 8th 
class pass. The management having relied upon his above 
representation had no reason to disbelieve the workman 
till it came to know of workman’s false representations as 
explained herein above. It is thus abundantly and in 
disputably held out,that the workman had got himself 
engaged in the bank by making false representations. 

His engagement in the bank was therefore void ab 
initio and he never held an appointment capable of being 
continued lawfully. The workman was thus not empanelled 
and the management justifiably dispensed with his ad hoc 
casual deployment in the bank w.e.f. 4-3-95 and not w.e.f. 
6-3-95 as he has falsely stated. 
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The applicant has filed rejoinder. In his rejoinder 
he has denied most of the paras of the written statement 
and has reiterated the averments of his claim statement 
and the management has also denied most of the paras of 
claim statement. 

Evidence of both the parties has been taken 

Heard argument from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that the workman pursuant to Annexure C-1I, 
the Government has issued guidelines in respect of 
engaging temporary employees in public centre banks. 
The bank inserted the advertisement in the newspapers 
that those who have worked on temporary basis for more 
than 90 days between the period 01-01-1982 to 31-12-1990 
with the bank may apply. Certain criteria has been laid 
down in the advertisement regarding eligibility. It has been 
specifically mentioned as hereunder :— “The candidate 
should have passed 7th standard but should not have 
studied beyond 8th standard and should have completed 
18 years of age but should not have completed 26 years of 
age as on date. They were engaged as temporary peons. 
The persons meeting with the above criteria were required 
to apply within the stipulated time. It was submitted from 
the side of the workman that the workman was appointed 
as peon on 22-04-1993 and he continued in the service 
up to 05-03-1995 (682 days). Elis service was terminated 
on 06-03-1995 orally, illegally and without any notice 
and no reason was disclosed to the applicant and arbitrarily 
the applicant was not allowed to join his service. 
Termination of his sendee is unjust and unconstitutional. 
No notice pay or any compensation was given to the 
applicant. The management has flouted the legal 
provisions in this respect. The termination/retrenchment 
of the applicant from his services is mala fide, unjust and 
un-constitutional and he is liable to reinstated along with 
the entire back wages. 

It has been submitted from the side of the 
management that the workman applicant was appointed 
as mentioned above but he has not given correct statement 
on that date and he concealed his real qualification and 
the applicant has written 8th pass whereas he is 9th pass. 
It has been proved specifically that those workers who 
are 7th pass and have studied up to 8th standard should 
apply. The workman applicant in his application has 
written 8th standard pass but subsequently when inquiry 
was made he has been found 9th pass. He has made 
fraudulent representation regarding his qualification so 
he was not asked to come. That it came to the knowledge 
of the management that the workman applicant was 9th 
pass and he was not eligible for appointment at that time. 
In case of mis-representation of qualification an inquiry 
should be held but in this case no inquiry has been held. 
The workman applicant in his cross-examination in the 


Court has admitted that he was 9th pass. So there is 
categorical admission by the workman that he was 9th 
pass whereas it has been proved that the persons should 
not have studied beyond 8th standard. The workman 
applicant has studied m 9th also and he has passed 9th 
standard. According to the management he was not fit 
for appointment. He concealed his qualification and wrote 
8th pass in the application so he was given temporary 
appointment. 

My attention was drawn to 1988 (3) AWC 2187. 
The Hon’ble High Court of Allahabad has held that if the 
candidate is over qualified he should be given weight age 
and his candidature should not be rejected. This law cited 
by the workman is not applicable, as it has been specifically 
stipulated that the workman applicant should not have 
studied beyond 8th standard. Admittedly the workman 
applicant has studied 9th and he is 9th pass. So the law 
cited by the workman applicant is not applicable. My 
attention was drawn to AIR 93 SC 2285 the Hoh'ble 
Supreme Court has held that description of qualification 
for appointment is not the functioon of the Courts but the 
employers concerned. In view of this law the workman 
did not possess requisite qualification as required. The 
management found his application fraudulently filled up 
so the management terminated his services orally. The 
workman applicant docs not fulfil the condition laid down 
for educational qualification so the management was right 
in terminating his sen ices. 

The reference is replied thus :— 

The action of the management of Bank of Baroda 
in terminating the services of Shn Vinod Kumar, Ex. Peon 
is just and legal. The workman applicant is not entitled to 
get any relief as prayed for. 

The Award is given accordingly. 

Dated : 3-05-2005 R. N. RAI, Presiding Officer 

M fe#, 9 M, 2005 
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of the Central Government Industrial Tribunal/Labour 
Court-II, New Delhi now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Northern Railway and their 
workman, which was received by the Central Government 
on 06-05-2005. 

[No. L-41012/97/97-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-n, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER : R. N. RAI. 

I.D. No. 42/98 

In the matter of: 

Sh. Mohd. Yusuf, 

S/o Sh. Mohd. Farooq, 

R/o Mohalla Ibrahim Nagar, 

Behind Anand Cold Storage, 

Behat Road, Saharanpur. 

Versus 

Union of India, 

Through General Manager, 

Northern Railway, 

Baroda House, Hd Qrs. Office, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-41012/ 
97/97-1R (B-I) Central Government dt. 27-1-1998 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the action of the management of Northern 
Railway Moradabad in stoppage of one increment 
due on 1-3-93 and compulsory retirement/ 
termination w.e.f. 29-7-93 of Sh. Mohd. Yusuf, Ex- 
Highly skilled fitter grade-I is just, fair and legal ? 
If not, what relief he is entitled to and from what 
date T 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the applicant 
had been working in carriage and wagon section and was 
posted at Laksar in the year 1989. That the applicant was 
issued SF-5 on 16-10-89 alleging that he being the member 
of carriage and wagon staff had staged a Dhama raised 
slogans, holding public meeting on platform Nos. 1 and 
2 at Laksar Railway Station on 10-10-89. 


That the above said SF-5 was issued by the Asstt. 
Mechanical Engineer (S & D) Moradabad who had no 
authority to issue SF-5 to the applicant. That the applicant 
submitted his explanation and denied the allegations 
levelled against him stating therein that the applicant had 
resigned from the C & W union long before that date and 
that he had nothing to do with the alleged incident on the 
other hand it was pleaded by the applicant that he was 
called on phone by the Moradabad authorities and was 
asked to persuade the workers not to resort to such action. 

That the applicant also submitted in his explanation 
that on the persuation of the applicant the workers got 
pacified and lifted the Dhama and started smooth working 
of the train. That the explanation submitted by the 
applicant was not considered satisfactory by the authorities 
hence an enquiry was ordered to be held against the 
applicant. 

That enquiry was conducted by the Asstt Mech. 
Engineer (M & D) Moradabad. That Sh. Govind Ram 
stated that he himself had not seen the applicant either 
raising slogans staging Dhama or inciting the workers to 
stop the train but further stated that he was naming the 
applicant simply because Sh. Mahavir Singh had told him 
about this incident. 

That Sh. Kesar Das CFO Laksar the second witness 
also stated that the applicant and the other workers 
involved were not seen by him in the said agitation on the 
said date. That the third witness Sh. Suraj Bhan produced 
by the management in the enquiry had stated that the 
applicant came there at about 12 noon and wanted to pacify 
the workers stating that the bonus etc. would be distributed 
on the next day hence they should not stage Dhama and 
stop the train. 

That even Sh. R. R Singh the Station Supdt. Laksar 
did not say that the applicant had any involvement in the 
incident. That even Sh. Mahavir Singh was called as a 
court witness. He also stated that the applicant was not 
involved in the above said agitation. 

That the enquiry officer .erroneously and 
unjustifiably held the applicant was a partial participant 
in the above said agitation although there was no evidence 
in support of this contention of the enquiry officer. That 
the aforesaid enquiry suffers from infirmity of evidence 
rather there is no evidence against the applicant. 

That on the basis of aforesaid enquiry the applicant 
was reduced to one step back for four months vide order 
of the DME Moradabad dated 30-3-93. It may be stated 
that the increment of Rs. 40 which was due to him on 
1 -3-93 was not given to him. 

That the order of the Divisional Mechanical 
Engineer was absolutely wrong and illegal hence the 
applicant submitted an appeal to the Divisional Manager, 
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Northern Railway Moradabad. That the applicant 
submitted an appeal against this punishment to the 
Divisional Railway Manager, Northern Railway 
Moradabad against the above illegal order. 

That the ADRM Moradabad without considering 
the facts and merits of the case issued a show cause notice 
to the applicant as to why the punishment awarded to the 
applicant be not enhanced. 

That the applicant in reply to the show cause notice 
submitted that the enquiry officer had held the applicant 
as partially responsible in the incident although there was 
no evidence against him. This conclusion of the enquiry 
officer was totally wrong hence the question of 
enhancement of punishment could not arise in the 
circumstances. 

That the ADRM Moradabad did not pay any heed 
to the submission of the applicant but passed the order of 
compulsory retirement of the applicant w.e.f. 29-07-1993. 
It may be submitted that the applicant was due to retire 

on 31-07-1993. 

That though the applicant being innocent had been 
given two punishments, one stoppage of increment and 
the other of compulsory retirement two days earlier from 
the due date of retirement. That these two punishments 
blurred the 35 years clean and neat service of the applicant. 
His promotion was due but was not given to the applicant. 
That the applicant has been put to monetary loss as well 
as mental harassment. That the applicant filed an appeal 
to the General Manager, N.R. Baroda House, New Delhi 
on 09-09-1993 but without any reply. 

The management has filed written statement. In the 
w ritten statement, it has been stated that the final action 
was taken by the Divisional Mechanical Engineer 
competent authority. It is rightly submitted that SF-5 was 
issued to the applicant Mohd. Yusuf. It is wrong to say 
that the Mohd. Yusuf had resigned from the union before 
taking the demonstration and Dharna. It is wrong to say 
that he pai d /ed and lifted the dharna. It is also submitted 
here that in this para the applicant Mohd. Yusuf had 
admitted his presence at the time of agitation. 

It is submitted here that the enquiry officer after 
considering the w itnesses who were produced before him 
submilted his report after considering all the evidence. 

It is w rong to say that the enquiry officer erroneously 
and unjustifiably held the applicant in participating in 
the agitation. It is further wrong to say that the enquiry' 
suffers from infirmity of evidence. It is submitted here 
that the enquiry officer after considering all the evidence 
and documents produced before him he had submitted 
his report and recommended for SF-5. 

It is submitted here that on 10-10-1989 the staff of 
carriage baggon of Laksar had gone on agitation for 


demanding the Bonus which was organised by Sh. Mohd. 
Yusuf, K. N. Pandey etc. A joint special report of 10W, 
HI, SS, PWI, CWS, EPO/LE was also received in the 
office. The facts finding enquiry was conducted by AME 
(CDO)/DDN who held Sh. Mohd. Yusuf with other 4 
persons responsible for the agitation/Dhama for which 
many trains suffered heavy detention. 

It is further submitted here that due to their 
agitation/Dhariia had created the nuisance and heavy 
detention of so many trains and the losses of public money 
and considering all these things the competent authority 
had found violation of the sen ice conduct Rules. 1966. 
The disciplinary authority passed the order for issuing 
the major penalty' to the delinquent employee. As a result 
SF-5 was issued to Sh. Mohd. Yusuf. Before issuing the 
chargesheet and penalty all the legal procedure w ; as 
followed. It is further submitted here that the authority 
also considered the reply submitted by Sh. Mohd. Yusuf 
but the same was not satisfactory and enquiry officer w as 
nominated to conduct the D. & A.R. enquiry. 

It is submitted here that the enquiry 7 officer had 
provided Sh. Mohd. Yusuf ample opportunity and it is 
further- submitted here that the enquiry' officer had 
examined the depositions and cross-examination of the 
witnesses. It is further submitted here that the Defence 
Helper was also provided by the enquiry 7 officer and the 
Defence Helper also submitted the defence note to the 
enquiry officer and the enquiry 7 officer after considering 
all the aspects produce before him and then he had 
submitted his report and lie recommended SF-5 and then 
DME (C & W) issued NIP of reduction to the lower stage 
in same time scale of Rs. 1320-2040 from pay Rs. 1720 to 
pay Rs. 1680 for 4 months. It is further submitted here 
that Sh. Mohd. Yusuf made an appeal to ADRM against 
the order of penalty DME (C & W). That keeping in view 
the gravity of the offence committed by Sh. Mohd. Yusuf 
he issued him the notice of enhancement of penalty. It is 
submitted here that show 7 cause notice was issued to Sh. 
Mohd. Yusuf and the reply was received bv ADRM who 
had made the decision on 29-7-93 in which he 
recommended and ordered compulsory retirement of Sh. 
Md. Yusuf w.e.f. 29-7-93. 

It is submitted here that no increment w'as due to 
him on 1-3-93. It is also w rong to say that the order of 
Divisional Mechanical Engg. was wrong and illegal. The 
detailed reply given in paras 13 and 14 be read as reply to 
this para and same is not repeated for the sake of brevity. 

It is submitted here that the department had rightly 
punished him and retired him compulsorily after enquiry 
report considering the evidence and documents and gravity 
of the offence committed by Sh. Mohd. Yusuf and the 
department and adopted all the norms and rules for taking 
the action hence the decision taken by the authority was 
right decision and that w as under the law. 
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The workman applicant has filed rejoinder and in 
his rejoinder he has reiterated the averments of his claim 
Statement and has denied most of the paras of the written 
statement. 

It transpires from perusal of the record that the 
workman applicant is not present since 22-01-2003. He 
has not filed affidavit in support of his case. Notices have 
been sent to him but the'workman has written letter that 
his case be decided on the evidence available on the record. 
It have beeh alleged by the workman that he has been 
retired compulsorily on 29-07-1993 where as his date of 
superannuation was 31-07-1993. He was retired two days 
prior to the date of his superannuation. I have gone through 
the inquiry papers and from the inquiry papers it transpires 
that he has partially taken part in the agitation of the 
workmen. However, the workman has not filed affidavit 
in support of his claim statement. His claim statement 
cannot be deemed to be proved. The papers regarding 
inquiry against him are on the record but he has given no 
evidence to show that the inquiry was not fair. In the 
absence of evidence to that effect the inquiry is deemed to 
be fair and the workman applicant has been compulsorily 
retired on 29-07-1993 rightly. There is no force in his 
claim statement. 

The reference is replied thus 

The action of the management of Northern Railway, 
Moradabad in stopping of one increment due on 
01-03-1993 and compulsorily retirement/termination 
w.e.f. 29-07-1993 of Shri Md. Yusuf, Ex. Higher skilled 
fitter, Grade-I is just, fair and legal. , 

The workman applicant is not entitled to get any 
relief as prayed for. 

The Award is given accordingly. 

Date : 02-05-2005 R. N. RAI, Presiding Officer 
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New Delhi, the 9th May, 2005 

S.O. 2010.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 528/ 
2004) of the Central Government Industrial Tribunal/ 


Labour Court, Ahmedabad now as shown in the 
Annexure, in, the Industrial dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 06-05-05. 

[No. L-41012/142/2002-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi, B SC., L.L.M., Presiding Officer. 

INDUSTRIAL DISPUTE NO. 528/04 

(Old ITC No. 2/2003 transferred from'LT. 
Ahmedabad) 

The Divisional Railway Manager, 

Western Railway, 

Pratap Nagar, Baroda-390 004 (Guj) 

First Party 

Versus 

The Gemeral Secretary, 

Paschim Railway Karamchari Parishad, 

E/209, Sarvottam Nagar, 

Nr. Railway Colony Sabarmati, 


Ahmedabad -380 019. 

Second Party 

APPEARANCES 


First Party 

S. M. Patel. 

Second Party 

B. K. Sharma. 


AWARD 


1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-41012/142/2002-IR(B-I) dated 31-12-2002 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

“Whether the demand of the Paschim Railway 
Karmachari Parishad, Ahmedabad in cancellation 
of NTP E/308/55/01/SM/M given to Shri Ram 
Ratan R. Point Jamadar, Ahmedabad, is legal and 
justified ? If yes, what relief the concerned employee 
is entitled V 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal 31-01-03 but no 
statement of claim has been filed by the second party. 
The second party has submitted an authority to represent 
the second party by Ex. 6. The second party has been 
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submitted an application to withdraw the reference and it 
was stated in that application that Shri Ram Ratan R. 
Point Jamadar, (workman) is satisfied and he does not 
want to adjudicate the matter and prayed to allow the 
second party to withdraw the matter. 

3. Looking to the fact of Ex. 6, the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the following order. 

ORDER 

Application Ex. 6 is hereby allowed. The second 
party is allowed to withdraw the reference. The reference 
is hereby disposed of. No order as to cost. 

Ahmedabad, 

Dated : 19-12-2004. 

B. I. KAZI, Presiding Officer 
M ftcrO, 9 M, 2005 

W.3IF. 2011*—sfldlPleb srfafwr, 1947 (1947 

14 ) *TKT 17 % 3RJRT ti T t-K^K 

3?ft <*> i<f % 3T^*«r 

3j)siffi|cb 3#r^T, 

% w (^M WTT 3ni R. 441/04) 
iloblRld RRTt t, ^Tt TOR 06-05-2005 TTRT 

^3TT «n I 

[■R. ^-41012/108/2001-3^ 3TR («ft-I)] 
3T^TR JHK, 3#EERt 

New Delhi, the 9th May, 2005 

S.O. 2011.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID No. 441/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 06-05-05. 

[No. L-41012/108/2001 -IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT : 


INDUSTRIAL DISPUTE NO. 441/04 
(Old ITC No. 107/01 transferred from I.T. 

Ahmedabad) 

1. The Divisional Railway Manager, 

Western Railway, 

Pratap Nagar, Baroda-390 004. 

2. The Asstt. Electrical Engineer, 

Western Railway, Station Building, 
Ahmedabad-380 002. 

Versus 

The Gerneral Secretary, 

Paschim Railway Karamchari Parishad, 

E/209, Sarvottam Nagar, 

Nr. Railway Colony Sabarmati, 

Ahmedabad (Gujarat)-380 019. 

APPEARANCES 

First Party : S. M. Patel 

Second Party : B. K. Sharma 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-41012/108/200l-IR(B-I) dated 18-12-2001 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

“Whether the action of the management of 
Divisional Railway Manager, Western Railway, 
Baroda in not giving promotion to Shri Chehraji, 
A., Sr. Khallasi to the post of Lift Attendant w.e.f. 
24-6-1998, when he passed the trade test, is 
justified ? If not, w hat relief he is entitled and from 
which date T 

2. The second party was issued a notice to file a 
statement of claim by the Tribunal on 25-01-2002 but no 
statement of claim has been filed by Ex. 3. The second 
party has submitted an authority to represent the second 
party by Ex. 10. The second party has been submitted an 
application to withdraw the reference and it was stated in 
that application that Shri Chehraji A., Sr. Khallasi 
(workman) is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to 
withdraw the matter. 

3. Looking to the fact of Ex. 10, the Tribunal ha* 
ordered the withdrawal. Hence I hereby pass the following 
order : 

ORDER 

Application Ex. 10 is hereby allowed. The second 
party is allowed to withdraw 7 the reference. The reference 
is hereby disposed off. No order as to cost. 

Ahmedabad, 

Dated : 21-12-2004. 


Shri B. 1. Kazi, B.Sc., L.L.M., Presiding Officer. 


B. I. KAZI, Presiding Officer. 
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[4. TTcT-12012/299/2000-3^ 3TK (4t-I)] 
3T5pl 2>*iK, 344^)14 

New Delhi, the 9th May, 2005 - 

f 

S.O. 2012.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 492/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 06-05-2005. 

[No. L-12012/299/2000-IR (B-l)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

' BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
. COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi, B.Sc., L.L.M., Presiding Officer. 

INDUSTRIAL DISPUTE NO. 492/04 

(Old ITC No. 42/02 transferred from LT. 
Ahmedabad) 

1. The Zonal Manager, 

State Barik of India, Zonal Office, 

Opp. New Sachivalaya Sector, No. 10, 
Gandhinagar-381 010. 

2. The General Manager, 

State Bank of India, 

Main Branch, Lai Darwaja, 

Ahmedabad. 

3. The Branch Manager, 

State Bank of India, 

Palanpur Branch, 

Opp. Juna Gunj Bazar, 

Palanpur (Banaskantha). 

Versus 

The General Secretary, 

Sharamjivi Kamdar Sangh, 

Dhal \hs, Mesari Vhs, Palanpur (Banaskantha). 


APPEARANCES 

First Party : D. C. Gandhi. 

Second Party : Absent. 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-12012/299/2000-IR(B-I) dated 05-06-2002 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

“Whether the action of the management of 

State Bank of India, in terminating the services of 

Shri Haribhai R. Zala w.e.f. 16-04-1998, without 

following the procedure of the law is justified ? If 

not, what relief the applicant is entitled to 7’ 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 5-7-2002. The date 
to file the statement of calim was 23-08-2002. The 
appropriate Government has also directed the second party 
who has raised the dispute to file a statement of claim 
with relevant document and list of reliance and witnesses 
to the Tribunal within 15 days of the receipt of the order. 

3. However, proper opportunity was given by this 
Tribunal to file a statement of claim to the second party. 
The second party is failed to submit a statement of claim 
after 2!/2 years from the date of refemce. Thus this Tribunal 
has reason to believe that the second party is not 
interested in the dispute. Thus the second party terminated 
of Shri Haribhai R. Zala w.e.f. 16-04-1998, without 
following the procedure of the law is just. 

Looking to the above observation I hereby pass the 
following order: 

ORDER 

The action of the management of State Bank of 
India, in terminating the services of Shri Haribhai R. Zala 
w.e.f. 16-04-1998, without follwoing the procedure of the 
law is just. The workman is not entitled to any relief. No 
order as to cost. 

Ahmedabad, 

Dated: 19-12-2004. 

B. I. KAZI, Presiding Officer 
^ farvft, 9 •*!& 2005 

^T. ot. 201 3. — a fa Mocbfa qF; aifaPm, 1947 (1947 
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New Delhi, the 9th May, 2005 

S.O. 2013.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 529/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the 
Annexurc. in the Industrial dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 06-05-2005. 

[No. L-41012/140/2002-IR (B.I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT : 

Shri B. I. Kazi, B.Sc., L.L.M., Presiding Officer. 

INDUSTRIAL DISPUTE NO. 529/04 

(Old ITC No. 3/2003 transferred from LT. 
Ahmedabad) 

The Divisional Railway Manager, 

Western Railway, 

Kothi Compound, 

Rajkot (Guj). ... First Party 

Versus 

The General Secretary, 

Paschim Rly. Karmchari Parishad, 

E/209, Sarottam Nagar, Nr. Railway Colony, 
Sabarrnati Ahmedabad-380 019. ... Second Party 

APPEARANCES 

First Party : Absent. 

Second Party : B. K. Sharma 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-40012/140/2002-IR(B-I) dated 26-12-2002 to this 
Tribunal for adjudication. The terms of reference is as 
under : 


SCHEDULE 

“Whether the action of the Divisional Railway 
Manager, Western Railway, Baroda Division is 
giving punishment of withholding increment for 
one year to Shri Vishnu Kadam, Traffic Shunter, 
Ahmedabad is justified and proportionate to the 
fault ? If not, what relief the concerned employee is 
entitled V 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 31-01-2003 but no 
statement of claim has been filed by the second party. The 
second party has submitted an authority to represent the 
second party by Ex. 4. The second party has submitted an 
application to withdraw the reference and it was stated in 
that application that Shri Vishnu, Traffic Shunter is 
satisfied and he presented himself at the place of transfer. 
He does not want to adjudicate the matter and prayed to 
allow the second party to withdraw the matter. 

3. Looking to the fact of Ex. 4, the Tribunal has 
allowed the withdrawal of reference. Hence I hereby pass 
the following order. 

ORDER 

Application Ex. 4 is hereby allowed. The reference 
is withdrawn by the second party. The reference is hereby 
disposed of. No order as to cost. 

Ahmedabad, 

Date : 21-12-2004. B. I. KAZI, Presiding Officer 

^ fc#, 9 2005 

^T.OT. 2014.— 3ftsj|p|«b Pram srfofwr, 1947 (1947 
14) *IKT 17 % TE^TR 

3 sfltilPick *KchK, 3TfWi< u l, 

% W TR5CT 3fi£ 395/04) 

WftlcT wt t, ^ ^ 06-05-2005 wz 

f3TT «ni 

[R. ReT-41011/33/2000-3^ 3}R («ft-I)] 

New Delhi, the 9th May, 2005 

S.O. 2014.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 395/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 06-05-05. 

[No. L-41011/33/2000-IR (B.I)] 
AJAY KUMAR, Desk Officer 



[Mlrill—'ste3(ii)] 


MRfT n>T 4, 2005/^M 14, 1927 


5597 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi, B.Sc., L.L.M., Presiding Officer. 

INDUSTRIAL DISPUTE NO. 395/04 

(Old ITC No. 57/01 transferred from LT. 

Ahmedabad) 

The Divisional Railway Manager, 

Western Railway, 

Divisional Office, 

Kothi Compound, 

Rajkot (Guj)-360 001. ... First Party 

Versus 

The Divisional Secretary, 

Paschim Rly. Karmchari Parishad, 

E/209, Sarvottam Nagar, Nr. Railway Colony, 
Sabarmati Ahmedabad-380 019. ... Second Party 

APPEARANCES 

First Party : 

Second Party : B. K. Sharma 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-4101 l/33/2000-IR(B-I) dated 26-04-2001 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

“Whether the action of the Divisional Railway 
Manager, Western Railway, Rajkot/Assistant 
Engineer, Western Railway, Jamnagar in 
transferring to Shri Lakha Nanji, Gangman in Gang 
No. 69 instead of Gang No. 67 in Varval Gang 
despite of losing all the service benefit is justified ? 
If not, whai benefits the workman is entitled ?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 11-09-2001 but no 
statement of claim has been filed by the second party. The 
second party has submitted an authority to represent the 
second party by Ex. 4. The second party has submitted 
an application to withdraw the reference and it was stated 
in that application that (workmen) are satisfied and he 
does not want to adjudicate the matter and prayed by 
second party to withdraw the matter. 

3. Looking to the fact of Ex. 4, the Tribunal has 

allowed the withdrawal of reference. Hence I hereby pass 
the following order. ' - 


ORDER 

Application Ex. 4 is hereby allowed. , The second 
party is allowed to withdraw the reference. Hence it is 
disposed off. No. order as to cost. 

Ahmedabad, 

Dated: 21-12-2004. 

B. I. KAZI, Presiding Officer 
fe#, 9 M, 2005 

^ W.OT. 2015. —3t)sjtfr|<4> 1947 (1947 

14) MW 17 % 3^tU“l ■MT35TC wk 

afa "3^1% =n4 , =mi) % 
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115/97) 6-5-2005 

mu 

[71. 1^-12012/113/1996-3^. 3TR. (-sfl-I)] 
3T5PT 3Tfri«hl<) 

New Delhi, the 9th May, 2005 

^ S.O. 2015.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 115/ 
97) of the Central Government Industrial Tribunal-cum- 
Labour Court-II, New Delhi now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 06-05-05. 

[No. L-l2012/113/1996-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
NEW DELHI 

R. N. RAI, Presiding Officer. 

LD. NO. 115/97 

In the matter of: 

Smt. Beero, 

W/o Shri Bansi Lai, 

R/o. G-444-45, Sultan Puri, 

New Delhi. 

Versus 

The Asstt. General Manager (Commercial), 

Main State Bank of India, 

New Delhi. 
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AWARD 

The Ministry of Labour by its letter No. L-12012/ 

113/96-lR(B-I) Central Government dated 08-08-1997 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

"Whether the action of the management of SBI main 
branch. New Delhi in terminating the services of 
Suit. Beero, Safai Karamchari w.e.f. 24-4-1995 
working on daily wages basis (on casual basis) is 
justified. If not what relief the concerned workman 
is entitled to and from what date T 

The claimant has filed statement of claim. In the 
statement of calim , it has been stated that the applicant 
Mrs. Beero was kept on duty in the month of November 
1992 at the post of sweeper on daily rated basis. She was 
not issued any letter. A letter written to the Asstt. General 
Manager main branch, New Delhi on 12-12-1992 is 
enclosed for this truth annexure :— 

That Mrs. Beero was issued identity card on 
24-6-1993. A photostat copy is enclosed for this truth 
anncxure-II. That the wages of the workman Mrs. Beero 
was enhanced and she was issued another identity card 
on 4-4-1994 A photostat copy is enclosed for this truth 
anncxurc-Ill 

That Mrs. Beero opened her account in the same 
branch on 23-4-1994 and her address is of her serving 
place that is 1AA1 extension counter of bank near Palam 
Airport A photostat copy is enclosed for this truth 
annexure-!V. That when Shri Bal Krishan took the 
charges of Branch Manager the workman was not paid 
her wages w.e.f. March 1994 to 1995 inspite of her 
repeated request. 

That on this she filed his claim before this honorable 
court for the payment the accumulated amount Rs. 3450 
for the period from March 1994 to February 15, 1995. A 
copy of this truth is enclosed for ready reference. That the 
management became angry and wothout giving her 
claimed wages and other benefits the management refused 
employment w.e.f. 24-4-1995. 

That the termination of her services from 24-4-1995 
is unjust, illegal and not warranted by any established 
law of the nation. 

The management has filed written statement. In 
the written statement, it has been stated that the contents 
of para 1 of the claim statement as stated by the applicant 
arc wrong and denied. It is wrong and denied that the 
claimant was kept on duty to the post of a sweeper. It is 
submitted that the services of the claimant were utilized 
at the International Airport of India Extension Counter, 
New f Delhi for sweeping the premises on a daily basis on 
a daily payment of Rs. 5 during the month of November, 


1992. This amount was enhanced to Rs. 10 per day in the 
month of April, 1993. This was not a regular permanent 
arrangement but strictly a casusal engagement in which 
she was paid for the days she cleaned the small premises 
at the extension counter. It is submitted that there is no 
post of sweeper in the extension counter of the bank at 
International Airport of India. The payment to her w^as 
made on the basis of the bill submitted by her. There was 
no relationship of master servant but she was doing 
cleaning work purely on causal basis. The annexure I 
placed by the claimant on the record itself establishes that 
she was not employee of the bank. 

That the contents of para 4 are admitted to the extent 
that the account was opened by her. It is however submitted 
that the opening of an account by the claimant w ould not 
make her an employee of the respondent bank. The deposit 
entries made in the pass book of the claimant represent 
the amount paid by the bank for the cleaning work done 
by the claimant. 

That the contents of para 5 as stated are wrong and 
denied. It is submitted that after April 1994 the claimant 
did not provide the claining services and nothing is payable 
to her except what is admitted to be payable to her in the 
LCA No. 51/95 pending before this court. 

That the contents of para 6 in so far as they relate to 
the filing of the LCA before the Hon’ble Court are 
concerned arc admitted. However, it is wrong and denied 
that any amount is due from the management to the 
claimant. It is correct that the claimant had filed a LCA 
being LCA No. 51/95 before the Hon’ble Court. The 
claimant cannot raise the same issue again in the present 
claim. 

It is submitted that she was not an employee whose 
services were terminated. She was provided the cleaning 
service only on contractual basis and for the days she 
cleaned the place she was paid by the bank. 

The claimant provided the cleaning sweeping 
service which she stopped after April 1994. It is common 
knowledge that sweeping sendee is performed for a very 
short time and the extension counter of the bank at the 
Airport being a small place the claimant was paid Rs. 10 
per day on the days she did the work. It is stated that such 
casual arrangement cannot ripen into employer employee 
relationship between the parties. The whole basis of the 
claim is frivolous unjustified. 

The claimant has filed rejoinder. In her rejoinder 
she has reiterated the averments of claim statement and 
has denied most of the paras of the written statement. 
The management has also denied most of the paras of the 
claim statement. 

Evidence of both the parties has been taken. 
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Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the management 
that the applicant was kept on duty in the month of 
November 1992 on the post of sweeper on daily rated basis, 
She was not issued any letter of appointment. She was 
issued Identity Card on 24-06-1993. A photocopy, of the 
same is enclosed with the record. She opened her account 
in the Branch on 23-04-1994 and it has been written that 
her profession is service in the pass book. The termination 
of the services of the applicant from 24-04-1995 is 
unjustified and illegal. The management has admitted that 
the services of the applicant were utilized on the 
International Airport of India Extension Counter, New 
Delhi for sweeping the premises on daily basis on daily 
payment of Rs. 5. During the month of November, 1992 
it was enhanced to Rs. 10 in the month of April 1993. It 
was a casual engagement and she was paid for the days 
she cleaned the premises at the extension counter. There 
is no post of sweeper in the extension counter. There is 
no relation of master and servant. The opening of account 
in the respondent’s bank will not make her a employee. 
She did not provide sweeping service after April 1994 so 
no payment was made to her. No amount is due from the 
management to the claimant. 

It was submitted from the side of the workman that 
besides performing sweeping work she did other office 
work also. The management witness has admitted that 
the staff on the extension counter of the Bank including 
one officer two clerks and one sweeper and one messenger. 
The sweepers sometimes act as messenger. The sweeper 
cum-messenger was employed after the discontinuation 
of the services of Smt. Beero. The name of sweeper-cum 
messenger is Shri Ram Pal. He has been kept in service 
on 3/4th monthly pay. Smt. Beero was paid through the 
Banks’s cheque. From this admission of the management 
witness there is post of messenger-cum-sweeper in that 
extension counter and when the services of Smt. Beero 
was discontinued another employee was taken into service 
at her place. The management witness categorically 
admitted that there is one post of messenger-cum-sweeper. 
Even if it is assumed for the sake of the argument that 
Smt. Beero was a temporary employee, another employee 
cannot be engaged dis-continuing her services. She can 
be replaced by a regularly selected employee. It has been 
held in 1992(4) StC Page 152 that an ad hoc or temporary 
employee should not be replaced by another ad hoc or 
temporary employee. He must be replaced only by a 
regularly selected employee. This is necessary to avoid 
arbitrary action on the part of the appointing authority. In 
the present case Smt. Beero has been replaced by Ram 
Pal admittedly. As such a temporary employee has been 
replaced by another temporary employee. The 
management cannot do so in view of the law cited above. 
In 1997(3) LLM 65 the Hon’ble Supreme Court has held 


that the termination of services of daily wages workman 
in accordance with the terms of appointment is not 
retrenchment. In the present case there is no term of 
appointment and no appointment letter has been given to 
the claimant so this law is not applicable. In the present 
facts and circumstances of the case Smt. Beero has worked 
for more than 240 days and she has been made payment 
on monthly basis as is apparent from the document filed 
on the record. The payment has been made on the 
recommendation of Assistant General Manager. She has 
been paid Rs. 250 every month so it cannot be said that 
she has been appointed on daily wage basis. It is proved 
that there is post of messenger-cum-sweeper and she has 
been working as messenger-cum-sweeper. She can be 
replaced by a regular selected candidate but she has been 
replaced by another temporary candidate Ram Pal. Since 
there is need of sweeper-cum-messenger so there is no 
question of retrenchment. The respondent should not have 
replaced Smt. Beero after taking her services for more 
than 240 days by another temporary employee. The action 
of the management is absolutely wrong. 

The workman applicant is entitled to be reinstated 
with 50% back wages as she is the unskilled labour and 
she must be doing some sort of work elsewhere. 

The reference is replied thus : 

The action of the management of SBC Main Branch, 
New Delhi in termination the services of Smt. Beero, Safai 
Karamchari w.e.f. 24-04-1995 working on daily wages 
basis (casual basis) is not justified. She deserves to be 
reinstated w.e.f. 24-04-1995 along with 50% wages. The 
respondents are directed to reinstate her within one month 
from publication of the Award. In case of default she will 
be entitled to 12% interest on the entire back wages. 

The Award is given accordingly. * 

Date : 5-5-2005. R.N. RAI^Presiding Officer 

M fqcvil, 9 *1$, 2005 

W.3JT. 2016*—afid|p|«b STfaPPFT, 1947 (1947 
14) ^ TO 17 %» ftf, hRmhI 

% Mic^i sfa «b4cbiif%*rNr, ^ f v 

■ft* lqqi<;ftf 

% w (wf wit sni ^r; 397/04) 

c M(ll 6-5-2005 Miki IgOT 

«TTI 

[U W-41 01 2/3/2000-3^ 3TR Oft-I)] 
3rp5FT 3>HK, 

New Delhi, the 9th May, 2005 

S.O. 2016.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (I.D. No. 39704) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown in the 
Annexure, in the Industrial dispute betw een the employers 
in relation to the management of Western Railway and 
their workman, w'hich was received by the Central 
Government on 06-05-05. 

[No. L-41012/3/2000-IR (B.I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT : 

Shri B. I. KAZI, BSC., L.L.M., Presiding Officer 

INDUSTRIAL DISPUTE NO. 397/04 

(Old ITC No. 59/01 transferred from I.T. 
Ahmedabad) 

(a) The General Manager, 

Western Railway, 

Church Gate, Mumbai-400 001. 

(b) The Divisional Railway Manager, 

Western Railway, 

Pratap Nagar, Baroda-394 220. 

(c) The Asstt. Engineer, 

Western Railway, 

Anand-388 001. '- ^ 

Versus 

The General Secretary, 

Paschim Railway Karamchari Parishad, 
E/209, Sarvottm Nagar, 

Near Railway Colony, Sabarmati 
Ahmedabad (Gujarat)-3 80001. 

APPEARANCES : 

First Party : 

Second Party : B.K. Sharma 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-41012/3/2000-IR(B-I) dated 24-04-2001 to this 
Tribunal for adjudication. The terms of reference is as 
under : 

SCHEDULE 

“Whether the action of Divisional Railway 
Manager, Western Railway, Baroda Division in 


denying compassionate appointment to Shri 
Bharatbhai S/o Shri Bhayjibhai Veerabhai is 
justified ? If not, what relief the concerned person 
is entitled V 

2. The second party was issued a notice to file a 
statement of claim by the Tribunal on 11-09-2001 but no 
statement of claim has been filed by second party. The 
second party has submitted an authority to represent the 
second party by Ex. 5. The second party has been 
submitted an application to withdraw the reference and it 
was stated in that application that Shri Bharatbhai, S/o 
Shri Bhayjibhai Veerabhai (workman) is satisfied and he 
does not want to adjudicate the matter and prayed to allow 
the second party to withdraw the matter. 

3. Looking to the fact of Ex. 5, the Tribunal has 
order the withdrawal. Hence I hereby pass the following 
order : 

ORDER 

Application Ex. 5 is hereby allowed. The reference 
is allowed to withdraw. The reference is hereby disposed 
off. No order as to cost. 

Ahmedabad, 

Dated : 19-12-2004. B. I. KAZI, Presiding Officer 

^ 9 2005 

cfJT. SIT. 2017.—3ftdlp|cb 1947 (1947 

^T14)^«nTT17%^i^U u t^, WfK fwuf^ % 

sfteilPrsf sffimw/ 

am -^WlcrW, 4ucik% T Nl£ 37/2002)^ 

wt t, WIT 6-5-2005 f3TT «TT I 

[71. TrcT-12012/49/2002-3TT^ 3TR (aft-H)] 

mrmrw, ar^rc 

New Delhi, the 9th May, 2005 

S.O. 2017.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/ 
2002) of the Central Govt. Industrial Tribunal-cum- 
Labour Court, Bangalore, as shown in the Annexure, in 
the Industrial dispute between the management of Vijaya 
Bank, and their workmen, received by the Central 
Government on 6-5-2005. 

[No. L -12012/49/2002-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SHRAM SADAN, D3 MAIN, HI CROSS, 

H PHASE, TUMKUR ROAD, YESHWANTHPUR, 
BANGALORE-560 022 

Dated, 26th April, 2005 

PRESENT: 

Shri A.R. Siddiqui, Presiding Officer 

C.R. NO, 37/2002 

Shri B.S. Shivalingaiah, 

No. 183, III Cross, 

Hanumant hanagar, 

Bangalore-560019 ... First Party 

The General Manager, 

VijayaBank, 

Head Office, 

41/2, M.G. Road, Trinity Circle, 

Bangalore-560001 ... Second Party 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of Sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has referred 
this dispute vide order No. L-12012/49/2002-1R (B-II) 
dated 12 th July 2002 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the action of the management of Vijaya 
Bank is justified in terminating the services of Shri 
B.S. Shivalingaiah, Clerk w.e.f. 4-1-2001 by way 
of imposing the punishment of ‘Removal from 
serv ices of the Bank with superannutation benefits 
as would be due, otherwise at that state and without 
disqualification from future employment’. If not, 
what relief the workman is entitled to T 

1. The first party challenged the impugned 
punishment order dated 30-11-2000 removing him from 
the service of the management bank with Superannuation 
benefits as would be due without disqualification from 
future employment, as illegal and arbitrary also challenged 
the enquiry findings holding him guilty of the charges'of 
misconduct so also the enquiry proceedings on the ground 
that they were conducted against him in violation of 
principles of natural justice. 

2. Keeping in view the respective contentions of 
the first party in his Claim Statement and. that of the 
management in their Counter Statement about the fairness, 
validity or otherwise of the enquiry proceedings, this 
tribunal raised a Preliminary issue on the said point calling 


upon the parties to adduce their respective evidence. 
During the course of the trial of the said issue, the 
management examined Enquiry Officer as MW1 and got 
marked documents at Ex. Ml to M19. Whereas, the first 
party examined himself as WW1 without producing any 

■ documentary evidence. 

3. After hearing the learned counsels for the 
respective parties, this tribunal by its order dated 13-10- 
2004 recorded a finding oh the above said preliminary 
issue to the effect that enquiry held by the Second Party 
against the first party is fair and proper. Then the matter 
came to be posted for hearing of arguments on the 
perversity of the enquiry findings., the legality of the 
dismissal order and quantum of the punishment awarded 
against the first party. 

4. Learned counsel for the first party vehemently 
argued that the case on hand is a case of unauthorized 
absence involving no moral aptitude that too, relating to 
the workman who worked as sub staff rendering 
satisfactory services and was promoted as a Cleric and 
therefore, the punishment of removal from service imposed 
upon him was uncalled for being disproportionate to the 
gravity of the charge of absenteeism committed by the 
first party. He submitted that after promotion, the first 
party Was posted at Bangalore Branch but thereafter was 
transferred to a far of place namely Mahalingapur Branch 
in Dharwad district and thereupon he was transferred to 
another far of place called Balichakkur thereby disabling 
the first party to work there who suffered from ill health 
and undisputedly applied for leave on medical grounds. 
He argued that his request to revert him as a sub staff if 
his request, the place nearby Bangalore or Mysore was 
not considered, also was rejected by the management for 
no good reasons. Therefore, learned counsel submitted 
that the alleged unauthorized absence of the first party in 
not reporting duty at the said Balichakkur Branch being 
on medical grounds and keeping in view his request to 
revert him as sub staff or to give him posting nearby 
Bangalore or Mysore, even if, taken to be proved during 
the course of enquiry, extreme punishment of removal 
from service was unwarranted. As far as, findings of the 

. Enquiry Officer concerned, learned counsel argued that 
though the enquiry officer noted the feet that the first party 
had applied for leave on medical ground, did not 
appreciate this fact in its proper perspective and therefore, 
his findings holding the workman guilty of the charges 
of unauthorized absence suffered from perversity. He cited 
the decision reported in ILR 1989 Kar Page 3191 to 
support his arguments for taking lenient view against the 
first party. 

5. Whereas, the learned - counsel for the 
management with equal vehemence argued that the first 
party was a chronic absentee and he was unauthorisedly 
absent from duty at the above said Mahalingapur Branch 
for one hundred and sixteen days on four occasions during 


1577 G1/05—18 
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the period from 3-6-96 to 5-10-96 and therefore, he was 
charge sheeted for the above said misconduct resulting 
into the punishment order terminating his services, 
however, on appeal by the first party punishment order 
was modified as that of “stoppage of 3 increments 
permanently”. He contended that thereupon the Second 
Party by its order dated 26-6-99 transferred the first party 
to Balichakkur Branch but he remained unauthorisedly 
absent from duty without reporting duty at the said branch 
till he was served with the charge sheet dated 11-7-2000 
and also failed to report duly subsequent to the above said 
date. Therefore, learned counsel submitted that the first 
party being a habitual absentee having absolutely no 
regards to the orders of the management either to report 
duty at Balichakkur Branch or to discharge his duties as 
a sincere and honest worker, the management was left 
with no alternative but to remove him from services when 
the two charges of misconduct levelled against him were 
proved during the course of enquiry. He submitted that 
the punishment of removal from service cannot be said to 
be disproportionate to the charges of misconduct 
committed by him. He submitted that when the charges 
of misconduct have been proved during the course of 
enquiry and enquiry is held to be fair and proper by this, 
tribunal, order of punishment cannot to interferred by this 
tribunal showing any sympathy to the first party. In support 
of his case learned counsel submitted the following 
decisions :— 

1. 2000(5) SCC 65 2000(2) LLM 942 

2. 1996 (Lab) IC 754 (SC) 

3. 1995 (I) LLJ 1065 (Kar) 

6. The above referred arguments advanced on 
behalf of the respective parties are based on the averments 
made in the Claim Statement as well as the Counter 
Statement filed by the first party as well as second party. 
Therefore, it is not necessary for me once again to repeat 
those averments made by the parties by way of pleadings. 
However, to appreciate the respective contentions of the 
parties it is worthwhile to bring on record the very charges 
of misconduct levelled against the first party by way of 
aforesaid charge sheet. They are as under :— 

Charge Sheet :—Whereas there are prima facie 
grounds to believe that your have committed acts of 
misconduct, the particulars of which are furnished 
hereunder :— 

You were working as Clerk at Bank’s Mahalingapur 
branch from 31-05-1996 to 30-10-1998 and on your 
reinstatement in the service of the Bank vide order 
dated 26-08-1999, you have been instructed to report 
for duty at Bank’s Balichakkur branch. 

It is reported that you had been imposed with the 
punishment of “Removal from service of the bank 
with superannuation benefits as would be due 


otherwise at that stage and without disqualification 
from future employment by the Disciplinary 
Authority, Head Office, Bangalore vide proceedings 
No. PER-IRD : 1921 : 98 dated 30-10-98. You had 
preferred an appeal before the Appellate Authority 
against the above said punishment imposed on you 
by the Disciplinary Authority as “stoppage of three 
increments permanently”. On your reinstatement 
in the service of the bank, you were posted to Bank’s 
Balichakkur branch vide posting order No. PER : 
IRD: 1925 : 99 dated 26-8-1999. In the said posting 
order you were instructed to report for duty at 
Balichakkur Branch within 3 days from the date of 
receipt of the said order. The order passed by the 
Appellate Authority as well as your posting order 
to the Balichakkur Branch were delivered to you by 
hand on 30-8-1999 by Bank’s Personnel Department 
(IRD), Head Office, Bangalore. 

However, it is now reported that in violation of the 
above said posting order dated 26-8-1999, you have 
failed to report for duty at Balichakkur Branch till 
date. In regard to your non-reporting for duty at 
Balichakkur Branch and remaining absent from 
duty unauthorisedly, the Regional Manager, 
RO-Belgaum had issued a letter bearing No. RO : 
BGM : PER : STF : 480 : 2000 dated 14-01-2000 
by Regd. post AD. Wherein you had been informed 
that your failure to report for duty at the branch 
within the stipulated period amounts to misconduct 
and also informed that, your continuous unathorized 
absence from duty is in violation of leave rules of 
the bank and amounts to misconduct. In» the 
aforesaid letter, the Regional Manager, RO-Belgaum 
had also instructed you to submit your explanation 
for your above said lapses within 7 days from the 
date of receipt of their letter. Although you had 
submitted your reply to the letter dated 14-01-2000 
vide your letter dated 20-1-2000, the explanation 
submitted by you was not acceptable to the 
Competent Authorities. Further, in your said letter, 
you had requested to sanction you leave upto 
4-2-2000 on medical grounds. However, your letter 
dated 20-1-2000 was not accompanied with any 
medical certificate in support of your claim of 
sickness and hence, it was in violation of the leave 
rules of the bank. 

Since you did not report for duty at Balichakkur 
Branch even after issuance of the aforesaid letter 
dated 14-1-2000 by the Regional Manager, RO- 
Belgaum and continued to be on unauthorized 
absence, again the Regional Manager, RO-Belgaum 
had issued a letter bearing No. RO : BGM : PER- 
STF : 2694 : 2000 dated 15-3-2000 wdierein you 
were informed that your request for sanctioning of 
leave upto 4-2-2000 was not considered favourably 
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and you were instructed to report for duty at 
Balichakkur branch within 7 days from the date of 
the said letter. Despite the said instructions, you have 
neither reported for duty at the Branch nor submitted 
any explanation for'your continuous unauthorized 
absence and non reporting for duty at the branch. 
The above acts on your part amount to disobedience 
of lawful and reasonable orders of your official 
superiors as well as violation of the leave rules of 
the bank, which constitute, misconduct under the 
provisions of the Bipartite Settlement. 

The bank therefore charges you as under 

1. Your failure to report for duty on your 
reinstatement in the service of the bank, in spite of 
the specific instructions from your official superiors 
amounts to disobedience of lawful and reasonable 
orders of your official superiors, which constitutes 
gross misconduct under sub clause (e) of clause 19.5 
of Chapter XIX of the Bipartite Settlement, 1966. 

2. Your action of remaining absent from^duty. 
unauthorizedly and continuously from 3-$1,999 
onwards i.e. from the date on which you were 
instructed to report for duty at the branch, without 
any intimation to the bank amounts to ah act of 
gross misconduct under sub clause (P) of clause^), 5 
of Chapter XIX of the Bipartite Settlement, as 
included in the VI Bipartite Settlement. 

You are therefore, required to submit your written 
statement setting forth your defence, if any, in 
triplicate to the undersigned within 7 days of receipt 
of this charge sheet and show cause as to why 
disciplinary action should not be taken against you, 
failing which it will be deemed that you have no 
statement of defence to submit and the matter will 
be proceeded with accordingly. 

7. After having gone through the records, I do not 
find much substance in the arguments advanced by the 
first party that enquiry findings suffered from any 
perversity. A perusal of the enquiry findings would reveal 
that in order to prove the charges of misconduct against 
the first party, the management examined one witness 
namely, Manager, Personnel Department, HRD, HO, 
Bangalore and got marked as many as 16 documents 
during the course of his deposition. It is relying upon the 
aforesaid oral and documentary evidence, the Enquiry 
Officer came to the conclusion that both the charges have 
been proved by sufficient and satisfactory evidence. His 
findings and observations on the said two charges on parge 
3 to 9 are as under: 

Charge No. 1 : Shri H. N. Swaroop, Manager, 
Personnel Deptt., HRD, HO, Bangalore appearing 
as Management witness (MW1) identified all the 
Management documents i.e. Mex. 1 to 16 and 


deposed during examination in chief that the CSE 
was promoted as Probationary Clerk with effect from 
15-7-1995 and posted to BGHS, Bangalore Branch 
temporarily vide Mex. 1 and accordingly, the CSE 
accepted the promotion order and reported at the 
said branch on 11-8-1995 vide Mex. 3;thattheCSE 
was confirmed as Clerk as from 15-1-1996 vide 
Mex. 4 and was subsequently tranferred to 
Mahalingapur branch on 21-5-1996 Vide Mex. 6 
MW1 has further stated that the CSE has submitted 
a representation to HO on 27-6-19% vide Mex. 7 
seeking reversion to peon’s cadre if the branches 
opted by him were not considered and in the 
meanwhile, the CSE was tranferred to Balichakkur 
branch vide Mex. 8 during review of punishment 
by the appellate authority. Duty referring to personal 
file of the CSE, MW1 stated that without reporting 
at Balichakkur branch, thq CSE has given 
representation for modifying his transfer twice but 
the same were declined by HO and he was advised 
to report at Balichakkur branch as per posting order 
issued to him. 

PO in his written brief has stated that the CSE was 
promoted to clerical cadre and reported for duty at 
the transferee branch in the first instance at BGHS 
branch and later at Mahalingapur branch as per 
Mex. 1, 3, 5 and 6 and he was imposed with the 
punishment of removal from service which was later 
modified to stoppage of 3 increments for his 
remaining absent at Mahalingapur branch as per 
correspondence available in his personal file. 
Adding further, he stated that the CSE after 
reinstatement and posting to Balichakkur branch 
as per Mex. 8 did not report at the branch for duty 
and remained on unauthorized absence as evidenced 
from the correspondence made in Mex. 9 to 16 and 
even from Dex. 1. 

During cross-examination. Defence Representative 
has tried to being home the points that the CSE has 
reported at Mahalingapur branch on 31-5-% and 
thus, by reporting at Mahalingapur branch, he had 
expressed his intention to report at the transferee 
branch and he (DR) shown his disagreement with 
the earlier remarks made by MW1 that the CSE 
was not interested in reporting at Balichakkur 
branch. He further wanted to being in a point that 
the CSE was transferred to Balichakkur branch 
which is even farther than Mahalingapur branch 
just to harass him and he was imposed with double 
punishment of stoppage of three increments as well 
as transfer to Balichakkur branch and thus, the 
CSE was not able to report at Balichakkur branch 
besides his ill health and that the CSE’s request for 
transfer to Mysore Region had not been considered 
despite his several requests. He has further drawn 
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the attention of M\Vl that two other employees who 
were transferred along with the CSE as per HOC 
149/95 had also not reported at the transferee branch 
and their transfer orders were kept in obeyance. 
Again, he wanted to stress during cross-examination 
of management witness that the CSE was not given 
an opportunity to reject the promotion as clerk as 
he was transferred to Mahalingapur branch after 
his confirmation and reiterated that the CSE did 
not report at Balichakkur branch not with an 
intention to disobey the instructions of his official 
superiors, but due to his ill health. 

As per the documents on record, deposition of the 
Management withness and written brief submitted 
by the Presenting Officer it could be made out that 
the CSE was promoted as Clerk on 15-7-1995 and 
temporarily posted to BGHS branch, Bangalore vide 
Mex. 1 and the promotion order was duly accepted 
by the CSE. Accordingly, the CSE reported for duty 
as Clerk at BGHS, Bangalore branch on 11-8-95 
vide Mex. 3. Later, the CSE was confirmed as Clerk 
with effect from 15-1-96 vide Mex. 6. It is also 
observed that the CSE on reporting at 
Mahalingapur branch submitted a representation to 
Personnel Department, HO, Bangalore on 27-6-96 
vide Mex. 7 to transfer him to any of the 5 branches 
as stated by him in Mex. 7) or to revert him to Peon’s 
cadre, if his request cduld not be considered. It is 
on record that the CSE was transferred to 
Balichakkur branch on 26-8-99 vide Mex. 8 
consequent upon the passing of the order of the 
appellate authority modifying the punishment 
earlier imposed on him by the Disciplinary 
Authority. As per Mex. 9 to 12, the CSE has 
remained absent at Mahalingapur branch and has 
not reported at Balichakkur branch and without 
reporting at the transferee branch he submitted a 
representation to RO, Belgaum vide Mex. 16 to 
transfer him in Ballou branch. 

The D.R/CSE has nothing new to say anything in 
their defence in the written brief except saying that 
“Pick and Choose” policy had been adopted while 
transferring the CSE and that there was no impartial 
treatment. This has nothing to do with the charges 
framed against the CSE. 

The CSE in his letter dated 4-8-2000 marked as 
Dex. 1 stated that he accepted the promotion order 
and continued at BGHS branch. Bangalore 
presuming that he would be allowed to continue at 
the said branch as earlier promotees were posted in 
and around Bangalore and were not transferred to 
far away places and that he subsequently reported 
at Mahalingapur branch on his transfer and on 
reporting at Mahalingapur branch his request for 


reversion to sub-staff cadre or modification of his 
transfer on health grounds was turned down and 
hence, he had to remain absent for taking treatment 
at Bangalore.' 

The charge against the CSE is that he disobeyed 
the lawful and reasonable orders of his official 
superiors by not reporting at the transferee branch 
i.e., Balichakkur branch. As already discussed 
hereinabove, the CSE has not reported back for duty 
at Mahalingapur branch (after proceeding on leave) 
so as to be relieved and reported at Balichakkur 
branch as evidenced by Mex 9. Here, I am not 
inclined to accept the argument of CSE as stated by 
him in Dex. 1 that he was not given an opportunity 
to reject his promotion as he was not transferred to 
Mahalingapur branch immediately on promotion 
because it is evidenced as per Mex. 1 that he has 
duly acknowledged and accepted the promotion 
order. By reporting promptly at BGHS, Bangalore 
Branch he has automatically complied with clause 
3.3 of his promotion order. Moreover, it was very 
clearly stated in his promotion order (vide MEx. 1) 
that he was temporarily posted to BGHS, Bangalore 
branch. As such, his further posting from BGHS, 
Bangalore branch was very much on the cards. As 
per Mex. 12, it was informed to the CSE that his 
representations, were not considered favourably and 
to report at Balichakkur branch. Earlier, the CSE 
was also reminded/advised to report at Balichakkur 
branch vide Mex. 10 and 11 by RM, RO, Belgaum. 
All these evidences support the view that the CSE 
has disobeyed the lawful and reasonable orders of 
his official superiors. Regarding Defence 
Representatives reference to HO Circular 149/95, 
112/96 and 50/2000 with regard to the posting of 
sub staff on promotion during the respective years 
have no relevance to either posting of the CSE on 
promotion or his non-reporting for duty at 
Balichakkur branch. I do not find substance in the 
argument of Defence Representatives that the 
posting of CSE to Balichakkur and stoppage of his 
3 increments were double punishment and hence 
has could not report for duty at Balichakkur Branch, 
as it is merely his opinion and it would in no way 
prevent the CSE from reporting at Balichakkur 
branch. 

Keeping in view of the above discussion, I hold the 
charge as Proved. 

Charge No. 2 : During examination in chief MW1 
has deposed that as per HO Codified Circular 101/ 
93 dated 24-9-93, unauthorized absence has been 
defined as remaining absent from duty without 
obtaining sanction from competent authority. Duly 
identifying Mex. 10,MW1 stated that RO, Belgaum 
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wrote a letter dated 14-1-2000 to the" CSE for not 
reporting for duty at Balichakkur branch with 
further instructions to give his explanation for not 
reporting and added that RO, Belgaum wrote one 
more letter to the CSE on 15-3-2000 (Mex. 11) 
instructing him to report for duty at Balichakkur 
branch within 7 days from the date of the letter. 

By going through the personal file of the CSE, MW1 
disclosed that the CSE was charge sheeted for 
unauthorized absence previously also while he was 
working as clerk in Mahalingapur branch vide 
charge sheet dated 27-10-97 and was subsequently 
imposed with the punishment after initiating 
disciplinary proceedings for his unauthorized 
absence and added that the CSE has not improved 
despite being punished for such unauthorized 
absences and he continues to be on unauthorized 
absence without reporting at Balichakkur branch 
where he is posted. 

PO in his written ‘brief has stated that the CSE after 
reinstatement and posting to Ballichakkur branch 
as per Mex. 8 did not report at the branch for duty 
and remained on unauthorized absence as evidenced 
from the correspondence made in Mex. 9 to 16 and 
even from Dex. 1 and further stated that he CSE 
was punished earlier for remaining absent at 
Mahalingapur branch as per correspondence 
available in personal file of CSE which was perused 
by all the concerned. The CSE in his representation 
letter (Dex. 1) has stated that after his transfer to 
Mahalingapur branch and on his reporting for duty 
at that branch, the pain in his hand relapsed and 
due to that he was not able either to lift a file or to 
write and his request to revert him to sub staff 
category and to retain him at Bangalore was also 
not considered and hence, he had to remain absent 
for taking treatment from his Doctor at Bangalore 
who had advised him not to undertake long journey 
by Bus. 

Keeping the representation of the CSE in view, 
I find no reason in his remaining absent without 
submitting proper leave application supported by 
required medical certificate. Except that a letter from 
the CSE (MEx. 15) requesting to sanction leave upto 
30-4-2000, there is nothing on record to show that 
the CSE has-either submitted any leave application 
supported by medical certificate or obtained sanction 
for his remaining absent from the competent 
authority as required in HO codified circular No. 
101/93 dated 24-9-93 and hence, I concur with the 
deposition of MW1 that the CSE has remained on 
unauthorized absence. Further as could be observed 
from MEx. 10 which is a letter addressed by RO, 


Belgaum to the CSE, he has remained absent 
-continuously without submitting proper leave 
application and as per MEx. 11, RM, RO, Belgaum 
has also rejected his request for sanction of leave, 
up to 4-2-2000 as applied for by him vide his letter 
dated 20-1-2000 with the backdrop of what is 
discussed above, I hold the charge as Proved. 

Conclusion. On analyzing every aspects of the 
matter and giving a thoughtful consideration to the 
oral as well as documentary evidence adduced before 
the enquiry and as discussed herein before, I sum 
up the charges as follows in respect of the 
Departmental Enquiry held into the charges framed 
against Shri B.S. Shivalingaiah, Code No. 13336, 
Clerk, Balichakkur Branch vide charge sheet 
No. Per/IRO/CS/21/2000 dated 11-7-2000. 

Charge No. 1 Proved. 

Charge No. 2 Proved. 

8. Therefore, keeping in view the evidence brought 
on record during the course of enquiry and the aforesaid 
reasonings assigned by the Enquiry Officer in coming to 
the aforesaid conclusion, by no stretch of imagination it 
can be said that the findings suffered from any perversity. 
It was not a case of ‘no evidence’ or a case of ‘no sufficient 
and legal evidence’. Enquiry findings were well based on 
sufficient and legal evidence. The fact that the first party 
applied leave on medical ground and therefore, it cannot 
be a case of unauthorized absence in my opinion holds ho 
water. Keeping in view the very findings of the enquiry 
Officer holding that the leave application was not 
accompanied any medical certificate as contemplated 
under the rules and that the first party remained absent 
from duty without prior sanction of his leave asked for. 
As far as the first charge of disobeying the orders of 
transfer, the first party learned counsel infact had no 
arguments to advance on this point as undisputedly, the 
first party did not report for duty to the above said 
Balichakkur branch despite the reminders issued by the 
Second Party to report duty at the said branch forthwith. 
Therefore, both the charges of misconduct have been 
proved against the first party and the findings of the 
Enquiry Officer on those charges need no inference at the 
hands of this tribunal. 

9. Now coming to the order of Disciplinary 
Authority removing the workman from the service of the 
management Bank, as noted above, learned counsel 
submitted that punishment was excessive and 
disproportionate keeping in view the gravity of the 
misconduct commited by the first party in as much as 
misconduct did not involve moral aptitude. He took 
support of the decision of our Hon’ble High Court cited 
above. 
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10. Whereas, the learned counsel submitted that 
going by past record in withholding his three increments, 
permanently, for committing the very misconduct of 
unauthorized absence and keeping in view the conduct of 
the first party remaining absent from duty, that too, 
disobeying the orders of transfer, the punishment of 
termination from service was quite proper and 
commensurate to the gravity of the charges of misconduct 
committed by the first party. He relied upon the decision 
of their Lordship Supreme Court reported in 1996 LAB 
IC 754, His Lordship of Hon’bleHigh Court at paras 7 to 
9 of the said decision observed as under :— 

Paras 7 to 9 : Though it may not be possible to 
reach the conclusion that the decision impugned in 
this case is. either an outrageous defence of logic or 
suffers from irrationality and perversity, assessing 
the disastrous consequences resulting from infliction 
of maximum punishment on the petitioner in case 
of remiss of not reporting for duty and remaining 
away from the office of calling without the necessary 
permission or authorization, the punishment is in a 
sense disproportionate to the gravity of the offence 
committed by the petitioner. A lesser punishment 
would satisfy the requirements of the principle of 
proportionality and produce a salutary effect on the 
petitioner. It cannot be said that the petitioner is 
guilty of a heinous offence or a gross tort or even 
moral turpitude as to warrant the maximum penalty 
of dismissal from service. Petitioner being a 
marginal person belonging to Class IV Service is 
craving before the Court for a lesser punishment 
which the discretion of this court cannot mercilessly 
reject and for lesser punishment then dismissal from 
service. The ends of justice would be met if the 
petitioner is subjected to the punishment of loss of 
back wages and withholding of two increments with 
cumulative effect and an order of reinstatement in 
service. 

11. Their Lordship of Supreme Court in the said 
case held that a delinquent absenting himself from duty 
without leave on several occasions deserv ed punishment 
of removal from service keeping in view of the fact that 
delinquent being vice of disciplined force demanding 
adherence to rules and procedure. The principle laid down 
by his Lordship of Hon'ble High Court do not apply to 
the facts of the present case as in the said case the Court 
took into consideration the fact of the petitioner belonging 
to Class IV serv ice sent in the instant case as seen above, 
the first party though joined the services as a sub staff, 
later was promoted as Clerk supposed to discharge his 
responsible duties, that too, in the institution like the 
banking which warranted a regular, honest and sincere 
duties to be performed by the officials of the bank. In the 


said case it was a one time unauthorized absence and 
whereas, in the case on hand the first party repeated the 
misconduct despite being punished by the Disciplinary 
Authority by withholding his three increments 
permanently. In the earlier case, in fact, the Disciplinary 
Authority had removed him from service but a lenient 
view has taken by the Appellate Authority modifying the 
punishment order. Therefore, the conduct of first party in 
not reporting duty at Mahalingapur where he was posted 
by way of transfer and then remaining absent from duty 
continuously till the charge sheet was issued and even 
subsequent thereto, tells tale upon the fact that he was 
not at all willing and prepared to report duty at said 
Balichakkur branch despite the warning letters issued to 
him by the management. If really he suffered any 
inconvience of a long distance from his native place to 
the said place of Balichakkur branch, the proper remedy 
available to him would have been to first report duty at 
the said place and then to ask for transfer nearby his native 
place. Instead of doing so he went on making 
representations either to revert him as sub staff or to give 
him a place nearby Bangalore or Mysore on the pretext of 
asking leave on medical ground. He was not supposed to 
dictate the management in the manner he did without 
first obeying the orders of transfer. Therefore, conduct of 
the first party in not reporting duty at the above said 
Balichakkur Branch and remaining absent from duty 
continuously despite the management asking him to report 
for duty immediately will be showing his unyvillingness 
to discharge his duties as an obedient servant. However, 
keeping in view the principle laid down by his Lordship 
of our Hon’ble High Court in the decision referred to supra, 
taking into account that the misconduct, involved no moral 
aptitude and the fact that the first party belonged to the 
sub staff category intially and was promoted recently as 
Clerk arid so also taking into consideration that as on the 
date of removal from serv ice by the Bank the first party 
had put in about 18 years of service, it will be in the interest 
of justice to modify the punishment order of dismissal 
from service with the order of Compulsory Retirement. 
Hence the following Award. 

AWARD 

The impugned punishment order is modified 
replacing it by compulsory retirement from service. The 
first party is entitled to all the service benefits including 
the superannuation benefits. His period of absence from 
duty shall be treated as ‘not on duty’ and shall be set up 
against all kinds of leave to the credit of the first party. 
No order to cost. 

(Dictated to PA. transcribed by her, corrected and signed 
by me on 26th April, 2005). 

A. R. SIDDIQUI, Presiding Officer. 
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S.O. 2018. —In pursuance of'Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 50/ 
94) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, to 
the industrial dispute between the employers in relation 
to the management of Canara Bank and their workman, 
which was received by the Central Government on 
6-5-2005. » ; 

[No. L-12012/52/94-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

, * ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT 

“SHRAM SAD AN” III MAIN, III CROSS, II PHASE, 
TUMKUR ROAD, YESHWANTHPUR, 
BANGALORE-560 022. 

Dated : 27th April, 2005 / 'j 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 

C. R No. 50/94 

I PARTY II PARTY 

Shri B. N. Pai, The Deputy General Manager, 

(Since dead) Canara Bank, Circle Office, 

LR—Smt. Meera N. Pai, Post Box No 227, 

W/o Late B. N. Pai, Mangalore-575 001 

Resident of No. 4-6-622, 

C/o M/s. Vilasini ' . 

Bandarkar, .* 

Behind Saimahal 
Apartment, - • 

1 Cross, Karangayadi, . s 
Mangalore-575 003 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order No. L-12012/52/94-IR (B-II) dated 
11th May, 1994 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the action of the management of Canara 
Bank, Mangalore in dismissing Shri B. N. Pai, 
Special Assistant from service with effect from 
30-5-1992 is justified ? If not, what relief is the said 
workman entitled to ?” 

2. The first party in his Claim Statement Challenged 
the enquiry proceedings on the ground that they were not 
conducted in accordance with the principles of natural 
justice giving him reasonable and sufficient opportunity 
to defend himself in the enquiry and the enquiry findings 
on the ground that they were not based on sufficient and 
legal evidence and the evidence of MW6 (Shri Kamath) 
relied upon by the Enquiry Officer to prove the first chaige 
levelled against him being self serving ought not have 
been acted upon by the Enquiry Officer for proof of the 
said chaige. He also challenged the impugned punishment 
dismissing him from service on various grounds. 

3. Whereas, the management contended that 
proceedings of enquiry were conducted against the first 
party in adherence of principles of itatural justice given 
him sufficient and reasonable opportunity to defend 
himself. It was contended that findings of enquiry are 
well based on voluminous oral and documentary evidence 
and there was no wrong committed by the Enquiry Officer 
in relying upon the testimony of MW6 along with other 
evidence to prove Charge No. 1 levelled against the first 
party. It further contended that dismissal order passed 
against the first party was legal and justified and that first 
party was gi ven reasonable opportunity of personal hearing 
by the Disciplinary Authority before the impugned 
punishment order was passed. Keeping in view the 
respective contentions of the parties as regard the validity 
and fairness or otherwise of the enquiry proceedings, a 
Preliminary Issue was raised by this tribunal on the said 
point calling upon the parties to lead evidence.. On the 
part of the management MW1, the Enquiry Officer as 
well as another witness as MW2 were examined and 
documents at Exs. Ml to M26 were marked. 

4. Whereas, no evidence was led on the part of the 
first party as by then he was no more (His LRs are brought 
on record). After hearing the learned counsel for the 
respective parties, this tribunal by its order dated 
15-10-2004 recorded the finding on the above said 
Domestic Enquiry issue holding that the enquiry 
conducted against the first party by the Second Party is 
fair and proper. Thereupon the matter came to be posted 
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to hear the learned counsels on merits of the case and 
after hearing them, the case is posted for award. The case 
of the first party in attacking the enquiry findings and* the 
order of the dismissal passed by the management as made 
out in paras 12 to 17 of the Claim Statement (rest of the 
pleadings are omitted as they related to enquiry 
proceedings) are as under :— 

Para 12 : Admittedly, the cheque for Rs. 25,000 
was passed by Shri K. S. Kamath. In the enquiry it 
was only Shri K. S. Kamath who deposed against 
the workman Obviously, his deposition was 
motivated by self-interest to escape his own liability 
and responsibility. In fact, Shri B. G. Kashinath had 
clearly stated in his report and had held 
Shri K. S. Kamath responsible for the fraud. 
Pursuant to the complaint made by the bank the 
police searched the residence of the workman and 
neither any money nor any valuable was found in 
the search. The police have also concluded the 
handwriting of the workman is not found anywhere 
on the cheque. The finding of guilt recorded by the 
enquiry officer is based on no evidence, contrary to 
evidence on record, based on extraneous 
considerations, relevant material has not been 
considered. There is no discussion of the defence 
• evidence, no reasons were found in his report and 
the findings are perverse. There is no evidence 
whatsoever to hold the workman guilty. Totally mis¬ 
directing himself in law and facts, the enquiry officer 
rendered a perverse finding holding that the charges 
against the first party are proved. He also issued a 
notice dated 31-10-90 holding the workman guilty 
and proposing punishment of withdrawal of special 
allowance for a period of 3 years. He heard the first 
party on the question of quantum of punishment on 
16th November, 1990. The first party submitted a 
detailed representation against the findings of the 
enquiry officer but these were neither considered 
by the enquiry officer nor by the disciplinary 
authority since the scope of the hearing proposed 
by the enquiry officer in his notice dated 31-10-90 
was only regarding the quantum of penalty. After 
the conclusion of the enquiry also, the first party 
submitted a letter dated 26-7-1991 which was also 
not considered by the Second Party. 

Para 13 : On 6-1-1992, the disciplinary authority 
issued a notice to the first party that he agrees with 
the findings of the enquiry officer and that he 
proposes a punishment of dismissal as against the 
punishment of withdrawal of special allowance for 
a period of 3 years recommended by the enquiry 
officer. This notice is vitiated for two reasons. Before 
accepting the adverse finding of the workman in 
holding him guilty the disciplinary authority who 
was not the enquiry officer did not hear the first 


party. Had such a hearing been given the first party 
would have been able to establish that the finding 
of guilt is perverse, biased and that the enquiry itself 
has been held contrary to principles of natural justice 
and that he had no opportunity to defend himself 
and therefore, the adverse finding of the enquiry 
officer deserves to be rejected. No such opportunity 
was given thereby causing grave prejudice and harm 
to the workman. 

Para 14 : The notice proposing penalty of dismissal 
against the first party is vitiated for yet another 
reason. Both under the Service Code and under the 
Bipartite Settlement when the enquiry officer had 
proposed a penalty and had heard the workman on 
that proposal, the disciplinary authority has no 
authority of law to enhance the penalty. The very 
proposal of the disciplinary authority to have 
enhanced the penalty is unfair, unjust, contrary to 
the Bipartite settlement and contrary to the Service 
Code and cannot be sustained in law. Based on such 
incompetent and vitiated notice and hearing the 
Deputy General Manager without application and 
mind and acting contrary to the norms of fairness 
and justice imposed the penalty of dismissal against 
the first party under the provisions of the Service 
Code. 

Para 15 : The prejudice and arbitrariness on the 
parts of the authorities could also be gauged from 
the fact that they have recovered almost entire 
amount the terminal benefits payable to the first 
party towards so called loss the bank suffered due 
to the acts on the part of the first party. The first 
party submits that the report of the enquiry officer 
suffers from non-consideration of the submissions 
made by the defence in his written brief, the findings 
are based on suspicions, surmises and materials 
which have not come in evidence bn record. No 
reasons are given to disbelieve the defence evidence 
and defence version. There is no discussion of 
evidence and on the other hand, the enquiry officer 
has arrived at the findings first and thereafter 
proceeded to give reasons without considering the 
evidence. The order of the disciplinary authority 
suffers from non-application of mind and not giving 
any reason. That apart, the punishment imposed is 
grossly disproportionate to the misconducts proved 
in the enquiry and it is in the nature of victimization 
and it cannot be sustained in law. 

Para 16 : The first party preferred an appeal dated 
6-8-1992 to the Appellate Authority. The Appellate 
Authority grossly mis-directing himself in law and 
facts and without considering any of the grounds 
and facts urged by the first party dismissed 
the appeal of the first party by a baldy laconic 
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pre-meditated perverse order dated 10th December 
1992 which has been communicated to the first party 
by an order dated 19th December 1992. The first 
party submits that the appellate authority failed to 
consider the appeal in a fair and just manner and 
no reason was given to reject various submissions 
of the first party. The order of the appellate authority 
is pre-meditated, baldy laconic and cannot be 
sustained in law. 

Para 17: The fifst party submits that by the illegal 
order of dismissal from service passed against the 
first party grave harm, injury, injustice has been 
committed against the first party. The first party is 
innocent and he has been falsely framed and unjustly 
dismissed by the 2nd party management. Wherefore, 
the first party prays that this Hon’ble court be 
pleased to call for the records and answer the 
reference in favour of the first party and hold that 
the action of the second party in imposing the 
penalty of dismissal against the first party is 
arbitrary, illegal, honest and unjustified and give 
an award that the first party workman is entitled to 
reinstatement in service with continuity of service 
and payment of full back wages and all other service 
benefits and also for award of cost of this reference 
in the interest of justice and equity. 

5. The case of the management in meeting the 
contentions of the first party made in the aforesaid paras 
is narrated at Paras 13 to 18 a$ under 1 :— 

Para 13 : That the allegations made at para 12 of 
the Claim Statement are misleading and untenable. 
The allegations that the deposition of Mr. K. S. 
Kamath was motivated by self interest to escape his 
own liability and responsibility is false and the said 
allegation is hereby denied. The allegation that Mr. 
B. G. Kashinath has clearly stated in his report 
that Mr. K. S. Kamath responsible for the fraud, 
the misleading and the first party is put to strict 
proof of the same. The allegation that the finding 
of guilt recorded by the Enquiry Officer is based on 
no evidence, contrary to evidence on record based 
on extraneous consideration, relevant material has 
not been considered and further allegations that 
there is no discussion of the defence evidence and 
no reasons are found in his report and the findings 
are perverse etc., are all false and the said allegations 
are hereby denied. The allegation that there is no 
evidence whatsoever to hold the workman guilty is 
false and the said allegation is denied. The allegation 
that totally misdirecting himself in law and facts 
the enquiry officer rendered a perverse finding 
holding that the charges against the first party are 
proved is false and the said allegations are denied. 
The allegations that the enquiry, officer has not 
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considered the representation submitted'by the first 
party during the personal hearing of the enquiry 
officer is not correct and the said allegations are 
denied. The other allegations in this said para are 
not tenable 

Para 14 : The allegations mentioned at para 13 of 
the Claim Statement are misleading and not tenable. 
Tt is submitted that after going through the Enquiry 
Report, proceedings, findings and final report of 
the Enquiry Officer, that the disciplinary authority 
desired to deviate from the punishment 
recommended by the Enquiry Officer and to impose 
the punishment of dismissal on the first party as 
such the Disciplinary Authority in all fairness issued 
the said notice on 6-1-1992 enclosing the findings 
of the enquiry officer and stating that he agrees with 
the findings of the enquiry officer but he proposed 
the punishment of dismissal, as against the 
punishment of withdrawal of special allowance for 
a period of three years recommended by the enquiry' 
officer and after affording an opportunity of personal 
hearing on 10-3-1992 to the first part}' and his 
defence representative after taking into 
consideration the written submissions submitted by 
them imposed the punishment of dismissal. The 
allegation that before accepting the adverse findings 
of the workman in holding him guilty the 
disciplinary authority who was not the enquiry 
officer did not hear the first party had such an 
hearing was given the. first party would have been 
able to establish the finding of guilt is perversed, 
biased and that the enquiry itself has been held 
contrary to principles of natural justice and that he 
had no opportunity defend himself and therefore, 
the adverse finding of the enquiry officer deserves 
to be rejected and no such opportunity was given 
thereby causing grade prejudice and harm to the 
workman are all misleading and not tenable. 

Para 15: The allegations mentioned at para 14 are 
misleading and not tenable. It is submitted that the 
notice proposing penalty of dismissal against the 
first party issued by the disciplinary authority is valid 
and it is not vitiated as alleged by the first party in 
the said para. That the allegation both under the 
Service Code and under the Bipartite Settlement 
when the enquiry officer had proposed a penalty 
and had heard the workman on that proposal the 
disciplinary authority has no authority of law to 
enhance the penalty is false and the said allegation 
is denied and the first party is put to strict proof of 
the same. The further allegation that the very 
proposal of the disciplinary authority to have 
enhanced the penalty is unfair, unjust, contrary to 
the service code and cannot be sustained in law and 
false and the said allegations are denied. The other 
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allegations in the said para that based on such 
incompetent and vitiated notice and hearing the 
Deputy General Manager without application of 
mind and acting contrary to the rules and regulations 
and also contrary to the norms of fairness and justice 
imposed the penalty of dismissal against the first 
party under the provisions of the Service Code are 
all misleading and not tenable; It is submitted that 
there is no prohibition or impediment to deviate 
from the punishment proposed by the enquiry officer 
and in fact the disciplinary authority has got 
inheritant right and is competent to arrive at his 
own decision to impose any punishment which he 
considers necessary in the circumstances of the case. 
It is submitted that the punishment proposed by the 
Enquiry Officer is not binding on the Disciplinary, 
Authority and the Disciplinary Authority can impose 
any suitable punishment which he considers just 
and fair in the circumstances of each case. As such 
the punishment of dismissal arrived at by the 
disciplinary authority is valid and justified. It is 
submitted that there ie no prohibition for the said 
procedure either in the Bipartite Settlement or in 
the Canara Bank Service Code. 

Para 16 : That the allegations made at para 15 of 
the Claim Statement are not tenable. The allegation 
that the prejudice is caused at the alleged 
arbitrariness on the part of the authorities in 
recovering the said amount is not tenable. The 
allegation that the report of the enquiry officer 
suffers from non-consideration of the submissions 
made by the defence in his written brief and the 
findings are based on suspicions, surmises and 
materials which have not come in evidence on record 
and no reasons are given to disbelieve the defence 
evidence and defence version and there is no 
discussion of evidence and on the other hand the 
enquiry officer has arrived at the findings first and 
thereafter proceeded to give reasons without 
considering the evidence, are repetitive in nature 
and the said allegations are not correct and the same 
are hereby denied. The further allegations in the 
said para that the order of the disciplinary authority 
offers from non-application of mind and not giving 
any reajons and further allegations that the 
punishment infposed is grossly disproportionate to 
the misconducts proved in the enquiry and it is in 
the nature of victimization and it cannot be sustained 
in law are all false and the said allegations are hereby 
denied and the first party is put to strict proof of the 
same. 

Para 17 : The allegations stated in para 16 of the 
Claim Statement are not tenable. It is submitted that 
the appellate authority has given a fair opportunity 
of personal hearing also at the request of the first 


party and after considering the appeal, has dismissed 
the same. The allegation in the said para of the claim 
statement against the appellate authority that he has 
not considered any grounds and facts urged by the 
first party and dismissed the appeal of the first party 
by a baldy laconic premeditated perverse order and 
the further allegations that the appellate authority 
failed to consider the appeal in a fair and just manner 
and no reason was given to reject various 
submissions of the first party etc. are all false and 
the said allegations are hereby denied. 

6. In order to appreciate the aforesaid respective 
contentions of the parties it will be worthwhile to bring 
on record the very charges of misconduct levelled against 
the first party resulting into the enquiry findings and then 
into the impugned punishment order. They are as 
under 

Charge No. 1 : Shri B. N. Pai while working as 
Supervisor in counter No. 3 of SB department of 
Hampanakatta Branch, Mangalore on 7-9-1987 
handed over a cheque for Rs. 25,000 purportedly 
drawn on SB Account No. 31804 in reality a 
fictitious account to Shri K. S. Kamath, Accountant 
for passing. The cheque in question bore all seals/ 
markings indicating that the cheque having gone 
through proper channel. Shri K. S. Kamath passed 
the cheque as impressed upon by B. N. Pai since it 
Was above his power to pass the same. 

In the process of tallying the days work by Shri K. S. 
Kamath the fraud came to light. Shri S. N. Pai 
denied handing over the cheque. The counter clerk 
had not received the cheque nor was it debited to 
any account nor entered in the subsidiary. The 
cheque in question is a leaf from out of a book issued 
to Mr. Jayaprakash Pai, which cheque book did not 
contain this cheque leaf and the said 
Mr. Pai has denied having issued/signed as the 
drawer of the cheque and informed that the above 
cheque leaf was missing from the cheque book 
issued to him. Shri B. N. Pai was the concerned 
supervisor of SB Department on 1-7-87. The 
concerned clerk had not received the said cheque 
on 7-9-1987 and it was neither debited to any 
account nor entered in the subsidiary. 

It came to light that the above withdrawal was a 
fraudulent one while tallying SB in the afternoon 
of 7-9-1987. Bank has reasons to believe that CSE 
has, by misusing his official position in the bank, 
fraudulently and dishonestly removed a cheque leaf 
No. NSCA 6698220 from out of the cheque book 
bearing No. 6698201 to 6698220 which was in the 
custody of Mr. B. N. Pai, before issuing the same to 
Mr. Jayaprakash Rai on 1-9-87, fraudulently caused 
the same to be drawn for Rs. 25,000 on a fictitious 
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account us stated above, presented andpassed for 


payment, The said cheque was fraudulently got 
encashed by the CSE through a third party and the 
amount was misappropriated by Mr, B. N. Pai. 

By his above fraudulent and dishonest actions the 
charge sheeted employee Mr, B. N. Pai has 
committed gross misconduct within the meaning 
of Chapter XI, Regulation 3, Clause (J) of Canara 
Bank Service Code. Charge sheeted employees 
above actions being prejudicial to the interests of 
the bank he has committed a gross misconduct 
within the meaning of Chapter XI, Regulation 3 (m) 
of Canara Bank Service Code. 

Charge No. 2 : While Shri B. N. Pai, the charge 
sheeted employee was working at Hampanakatta, 
Bangalore branch, at his request a cheque bearing 
No, 300915 dated 29-5-87 for Rs. 3700 drawn by 
one Shri H. Krishna Shenoy on his SB Account 265 
mentioned at Vijaya Bank, Jakribetty, Bantwal 
branch was discounted to the charge sheeted 
employee on 29-5-87 and the proceeds were drawn 
by him by cash. He thereafter remained absent from 
2-6-1987 to 19-6-1987. On non-receipt of the 
realization advice from Bantwal branch within a 
reasonable time, Hampanakatta, Mangalore branch 
enquired with Bantwal branch who informed that 
the relative CDB cheque was not received by them. 
On verification of the tappal register at 
Hampanakatta branch, Mangalore it was revealed 
that the tappal register does not contain any entry 
fbr having dispatched the said instrument to Bantwal 
branch. To meet this instrument the balance in SB 
Account 265 of the drawer of the cheque at Vijaya , 
Bank, Jakribettu, Bantwal branch on 29-5-1987 was 
insufficient. The matter was referred to the charge 
sheeted employee Mr. B. N. Pai who gave another 
cheque No. 300916 dated 29-5-87 for Rs. 3700 on 
10-7-1987 and the said cheque was realized on 
13-7-1987. 

There are reasons to believe that the CSE, by 
misusing his official position in the Bank, 
discounted the cheque for accommodation and that 
he fraudulently removed/tampered with the said 
CDB cheque from Hampanakatta, Mangalore 
Branch in order to prevent it from reaching the 
destination and being presented at the drawee bank 
with ulterior motives, 

The charge sheeted employee has caused wilful 
damage to the property of the bank by his aforesaid 
action, misusing the discounting fedlity Of the bank 
and in tampering with the CDB cheque, which is 
the property of the Bank thereby committed gross 
misconduct within the meaning of Chapter XI 
Regulation 3(J) of Canara Bank Service Code. By 


all his above actions the charge sheeted employee 
has committed gross misconduct within the meaning 
of Chapter XT, Regulation 3(m) of Canara Bank 
Service Code. 

Charge No. 3 : A, cheque No. 6666799 for 
Rs. 2,750 was passed for payment by the charge 
sheeted employee Mr. B. N. Pai, on 28-10-1986 
favouring one Shri R. A. Casteline pertaining to 
SB Account No. 20938 in the name of Shri Anand 
David Saldana and the signature on the cheque 
differs from the specimen lodged with the bank. The 
account holder has denied, having signed the cheque 
or having received the amount of cheque and a 
complaint has been given on 19-12-1986 in this 
regard. 

During the investigation conducted in the matter, 
the CSE has admitted having passed the cheque 
without verifying the signature. By his above action 
in passing for payment the said cheque, without / 
verifying the drawer’s signature with the specimen 
lodged in the bank, the charge sheeted employee 
has bora negligent in discharging his duties thereby 
exposing the bank to financial loss of Rs. 2750 and 
thus committed gross misconduct within the 
meaning of Chapter XI, Regulation 3 Clause (i) of 
Canara Bank Service Code. All his actions being 
prejudicial to the interest of the bank, the CSE has 
committed a gross misconduct within the meaning 
of Chapter XI Regulation 3 Clause (m) of Canara 
Bank Service Code. 

7. Therefore, in the light of the finding recorded by 
this tribunal holding Domestic Enquiry held against the 
first party by the Second party is fair and proper, the next 
important question to be decided by this tribunal would 
be as to whether the findings of the enquiry suffered from 
any perversity as alleged by the first party. 

8. Learned counsel for the first party vehemently 
argued that there was no sufficient and legal evidence on 
record of the enquiry officer, at least, to prove first charge 
of misconduct levelled against the first party; He submitted 
that above said witness, Shri Kamath was also separately 
charge sheeted in committing fraud on the bank in passing 
the above said cheque of Rs. 25,000 for which amount 
there was a charge of misappropriation against the first 
party. He gave evidence before the enquiry office to save 
his own skin and on foe assurance of amnesty given by 
the management and therefore, his evidence being self 
serving cannot be found basis for the proof of the charge \ 
of misconduct levelled against the first party. He submitted^ 
that if evidence of MW6 goes away, then, there is nothing 
by way of evidence on record to establish first charge 
levelled against the first party. He also contended that 
there was no sufficient and legal evidence to prove foe 
Second Charge and the 3rd Charge against the first party 
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was with regard to the negligence committed by him in 
passing a cheque and therefore, even if the Second Charge 
and 3rd Charge are taken to be proved, punishment of 
dismissal was not warranted. His next contention was that 
the procedure adopted by the Enquiry Officer as well as 
Disciplinary Authority resulting into the punishment of 
dismissal suffered from principles of natural justice and 
was not in accordance with the provisions of Bipartite 
Settlement governing the disciplinary action. In this 
context he submitted that in the instant case the enquiry 
officer himself after holding the first party guilty of the 
charges, proposed punishment of withdrawal of special 
allowance for a period of 3 years and he himself called 
upon the first party to attend the personal hearing to be 
conducted by him and therafter submitted enquiry findings 
along with the proposed punishment to the Disciplinary 
Authority. He contended that it was none of the job of the 
Enquiry Officer either to propose the punishment and to 
hold the personal hearing which was to be done by the 
Disciplinary Authority itself and doing so the first party 
including the enquiry findings to him, the first party was 
denied all reasonable opportunity of hearing to be given 
by the Disciplinary Authority resulting into miscarriage 
of justice. Lastly, learned counsel for the first party 
contended that a separate police complaint for 
misappropriation of amount involved in the above said 
cheque was filed by the management with the police and 
that resulted into filing of 4 B’ report by the police 
concerned for the lack of evidence to prove the charges 
against the first party. Therefore, the Disciplinary 
Authority ought to have taken into account the above said 
fact and must not have held any Domestic Enquiry against 
the first party for the above said charge of misappropriation 
which apparently appears to have resulted into punishment 
of dismissal against the first party. 

9. Whereas, the learned counsel for the management 
with equal vehemence argued that none of the three 
grounds urged on behalf of the first party would help his 
case in getting rid of the enquiry findings as well as the 
impugned punishment order. He submitted that enquiry 
findings would reveal that there was voluminous oral and 
documentary evidence pressed into service on behalf of 
the management to prove all the three charges. He 
submitted that first of all MW6, Shri Kamath was not at 
all on the list of management witnesses and he was 
introduced by the management only after the Defence 
Representative of the first party took objection in that 
regard. Moreover, it was not the only evidence of MW6 
but also other oral and documentary evidence based on 
which above said first charge was proved against the first 
party. As regards the procedure adopted by the Enquiry 
Officer, learned counsel submitted that after the Enquiry 
Officer submitted his findings with proposed punishment, 
the Disciplinary Authority also admittedly issued a notice 
to the first party enclosing the findings of the enquiry 


proposing the punishment of dismissal as against the 
punishment proposed by the Enquiry Officer and it is after 
giving an opportunity of personal hearing to the first party, 
the dismissal order was passed. Therefore, it cannot be 
said that there was no opportunity given bv the 
Disciplinary Authority to the first party before punishi ent 
order was passed. On the last point learned counsel 
submitted that criminal proceedings are quite different 
from the Disciplinary' Proceedings and therefore, the result 
of the criminal proceedings in the acquittal of the person 
concerned will not come into the way of the enquiry 
proceedings much less in the case of the first party where 
no charge sheet was filed by the police resulting into trial 
of the case and the acquittal of the first party. To support 
his argument, learned counsel cited a decision reported 
in 2000 LLR 1158 Kar High Court. 

10. After having gone through the records, I do not 
find any substance in the arguments advanced by the 
first party. A perusal of the enquiry findings would disclose 
that the management apart from examining MW6 
examined other 9 witnesses and got marked as many as 
20 documents in support of Charge No. 1 levelled against 
the first party. The oral and documentary evidence has 
been discussed by the Enquiry Officer in the detail taking 
into consideration the defence taken by the first party and 
the documents namely, Ex. D1 and D9 pressed into service 
on behalf of the first party. The Enquiry Officer raised 
several issues having regard to the first charge and 
scrutinized the depositions of the various witnesses and 
the documents produced by the management in coining 
to the conclusion that Charge No. 1 was proved against 
the first party. Therefore, the arguments advanced by the 
first party that evidence of MW6 was the only basis for 
proof of the said charge and that his evidene could not 
have been considered, he being also charge sheeted in 
respect of the above said cheque involving 
misappropriation of amount is far from the truth. 
Moreover, enquiry proceedings and enquiry findings 
would disclose that MW6 w as not one of the w itnesses to 
be examined for the management. He was introduced as a 
witness when DR took objection for non-inclusion of his 
name as a witness. Therefore, arguments of the first party 7 
that there was no sufficient and legal evidence to establish 
the said charge is without any basis. 

11. As far as other two charges of misconduct 
levelled against the first party is concerned, there was 
again sufficient and legal evidence to establish those 
charges. To prove the Second Charge as could be seen 
from the enqiry findings, the management examined 7 
witnesses and got marked as many as 18 documents. In 
order to substantiate Charge No. 3, the management 
examined 6 witnesses and got marked as many as 15 
documents. By way of defence the first party produced 3 
documents to meet charge No. 2 and documents at Ex. 
D3 to D8 to rebut the Charge No. 3. A careful reading of 
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the enquiry findings would make it abundantly clear that 
the learned Enquiry Officer has gone through the evidence 
produced by the management as well as the evidence 
^pressed into service by the defence. He also appreciated 
the various contentions raised on behalf of the defence 
and ultimately came to the conclusion that these two 
charges were also very much proved by the management. 

12. It is now well settled principle of law that 
findings of the enquiry can be assailed in two 
circumstances. The first one is that there should not be no 
evidence at all to be found basis for proof of the charge of 
misconduct levelled against the delinquent. Second there 
should.not be sufficient and legal evidence. Whereas in 
the instant case there is ample sufficient and legal evidence 
discussed and relied upon by the Enquiry Officer giving 
cogent and valid reasonings in arriving at the conclusion 
holding the first party, guilty of the charges. Therefore, 
findings of the enquiry cannot be held to be suffering from 
any perversity. 

13. The next arguments for the first party was that 
the procedure adopted by the Enquiry Officer in proposing 
the punishment by himself and then calling upon the first 
party to attend personal hearing resulted into denial of 
opportunity of hearing to the first party by the Disciplinary 
Authority. Undisputedly the Enquiry Officer proposed the 
punishment of withdrawal of Special Allowance for a 
period of 3 years and on his asking the first party attended 
the personal hearing to be conducted by him. However, 
the matter did not end there. It is again not in dispute that 
the Disciplinary Authority after receiving the findings 
from the Enquiry Officer with the proposed punishment, 
modified the punishment proposed by the Enquiry Officer 
and then proposed its own punishment of removal from 
service and accordingly issued a notice dated 6-1-92 to 
the first party along with the findings of the Enquiry giving 
an opportunity of personal hearing. Undisputedly personal 
hearing dated 10-3-92 was held by the Disciplinary 
Authority being attended by the first party and it is after 
the above said personal hearing the impugned punishment 
order was passed. Therefore by no stretch of imagination 
it can be said that there was any denial of opportunity of 
hearing to the first party by the Disciplinary Authority 
before it passed the impugned punishment order. The last 
contention for the first party by his learned counsel was 
that when the police concerned filed ‘B’ report on the 
complaint filed by the management against the first party 
for misappropriation of funds involving the said cheque, 
the management could not have in the first instance held 
Domestic Enquiryand secondly could not have held guilty 
of misconduct resulting into the impugned punishment 
order. It was well argued for the management that enquiry 
proceedings are altogether different from the criminal 
prosecution. Acquittal of the delinquent accused in 
criminal case for lack of evidence or on the ground of 
benefit of doubt will not obsolve him of a disciplinary 
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proceedings to be initiated against him by the management 
keeping in view the standard of proof involved in criminal 
prosecution and in disciplinary proceedings. Their 
Lordship of Hon’ble High Court in the decision referred 
to supra reported in 2002 LLR 1158 have made the 
position on this aspect of the case very much clear. The 
relevant observations made by their Lordship while 
dealing with similar question read as under :— 

“Domestic Enquiry—vis-a-vis criminal trial 
workman guilty of theft was subjected to the 
disciplinary action—Enquiry held—In addition to 
the criminal case the theft was also reported— 
Criminal case resulted into acquittal of the 
workman—The findings in the criminal case are 
not binding upon the domestic enquiry. 

Standard of prood—In criminal trial and domestic 
enquiry is different—the disciplinary authority is 
not found to abide by the findings in a criminal 
case—The stahdard of proof in a criminal Case is 
different from standard of proof in an enquiry. 

Held : The standard of proof required in a criminal 
case is different from the standard of proof required 
in a domestic enquiry. Therefore, the acquittal of 
an employee in a criminal case on an identical 
charge will not be automatically binding in a 
domestic enquiry. All that is required in a domestic 
enquiry is, it should be fair, reasonable and in 
conformity with the principles of natural justice. 

14. Therefore, in the light of the principle laid down 
in the aforesaid decision, the contentioh raised by the first 
party that he should have been exonerated for the 
misconduct alleged to have been committed by him in the 
light of the ‘B’ report find with Police, must fail. Now 
coming to the quantum of the punishment, learned counsel 
for the first party brought to the notice of this tribunal 
that the first party workman has expired as far back as 
1997 and therefore his LRs deserved lenient view from 
the hands of this tribunal. 

15. Whereas, the learned counsel for the 
management submitted that gravity of the misconduct 
committed by first party does not give any scope to interfere 
in the impugned punishment order. 

16. Having regard to the facts and circumstances of 
the case more particularly, the fact that first party is since 
deceased so also taking into consideration the fact 
undisputed that the first party rendered unblemished 
service spreading over a period of 34 years, it appears to 
me that ends of justice will be met if the punishment of 
dismissal is replaced with the punishment of Compulsory 
Retirement, so that LRs of the deceased first party could 
get some benefits out of the services rendered by him to 
the management. Accordingly the reference is answered 
and following award is passed. 
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AWARD 

The impugned punishment Order dismissing the first 
party from service is hereby replaced with the order of 
Compulsory Retirement. The LRs of the deceased already 
brought on record shall be entitled to the benefits accrued 
to the first party by way of his Compulsory Retirement as 
on the date of the original punishment order dated 
30-5-1992. No order as to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 27th April 2005). 

A. R. SIDDIQUI, Presiding Officer 

10 2005 
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New Delhi, the 10th May, 2005 

S.O. 2019.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 181 
of 1997) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of The Benaras State Bank Ltd. and 
their workman, which was received by the Central 
Government on 9-5-2005 

[No. L-12012/169/1996-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U.P. 

Industrial Dispute No. 181 of 1997 
In the matter of dispute between : 

Sri Raj Kumar son of Late Krishna Murari, R/o 

Mohalla Kilatanki, Rampur Road near 3 bill stand 

Bareilly 

AND 

The General Manager, The Benaras State Bank 

Limited, Swcta Bhawan, Sankatmochan Marg, 

Lanka, Varanasi. 


AWARD 

1. The Central Government, Ministry pf Labour, 
New Delhi, vide its notification no. L-12012/169/96-IR 
(B), dated 2-9-97, has referred the following dispute for 
adjudication to this tribunal:— 

Whether the action of the management of Benaras 

State Bank Limited Benaras in dismissing the- 

services of Sri Raj Kumar subordinate w.e.f. 

15-2-93 is just fair and legal ? If not what relief he 

is entitled to and from what date ? 

2. It is unnecessary to give full details of the case as 
after exchange of pleadings between the parties, the 
workman vide order dated 1-9-2004 was debarred from 
adducing his evidence as he failed to put in his appearance 
on the date of hearing. As the workman did not adduce 
any evidence in support of his case, the representative 
appearing for the management made an endorsement on 
the order sheet dated 18-2-05 to the effect that 
management is also not inclined to adduce any evidence 
in support of their case. 

3. In view of above factual position of the case, it is 
obvious that virtually it is a case of no evidence, the normal 
effect of it would be that the workman will not be entitled 
for any relief as he failed to give his evidence in support 
of his case and the reference is liable to be decided against 
the workman. 

4. In view of discussions made above it is held that 
the workman is not entitled for any relief for want of 
evidence in the case and the reference is decided against 
the workman and in favour of the management. 

SURESH CHANDRA, Presiding Officer 
ftvftl, 10 2005 
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New Delhi, the 10th May, 2005 

S.O. 2020.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I. D. No. 108 
of 1997) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
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which was received by the Central Government on 
9-5-2005 • 


" (tvTo. L-41012/89/96-IR(B-I)] 
MAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRISURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, OP. 

Industrial Dispute No. 108 of 1997 
In the matter of dispute between : 

Surender Singh,, 

President, 

Rashtriya Chaturth Shreni Rail Mazdoor Congress, 
2/236, Namneir, Ajp*. 

AND 

Divisional Railway Manager, 

Central Railway, 

Jhansi 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its Notification No. L-41012/89/96-IR (B), 
dated 22-7-97, has referred the following dispute for 
adjudication to this tribunal:— 

KYA MANDAL RAIL PRAB ANDHAK MADHYA 
RAILWAY JHANSI KE DWARA SRI MOHAN 
SINGH ATMAJ SRI MOTI RAM PANI WALE KO 
DINANK 20-4-92 SE NAUKARI SE NIKALA 
JANA UCHIT AVAM VAIDHANIK 
HAI ? JABKI KATHITH KARMKAR KIS 
ANUTOSH KA HAQDAR HAI ? 

2. In this case before the award could be dictated 
the case was taken up for discussion with the officers of 
the railways in the pretrial meeting of LOK ADALAT 
and during the course of discussion the officers of the 
railway management expressed their willingness to 
appoint the concerned workman Sri Mohan Singh in the 
services of the railway whereupon the management was 
directed to file appointment letter on the final day of Lok 
Adalat on 19-3-05. On the date of Lok Adalat the 
management appeared and produced appointment letter 
before the Lok Adalat which was taken on record. In view 
of aforesaid appointment letter issued in the name of the 
workman alongwith others, there remains no dispute in 
the case and the dispute stands settled. 


3. Accordingly the reference has virtually become 
infructuous as the workman has been provided with the 
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New Delhi, the 10th May, 2005 

S.O. 2021.-*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23(c)/ 
2002) of the Industrial Tribunal, Guwahati as shown in 
the Annexure, in the Industrial dispute between the 
employers in relation to the management of Bongaigon 
Refinery & Petrochemicals Ltd. and their workman, which 
was received by the Central Government on 06-5-05 

[No. L-3001 l/56/2002-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATI, 
ASSAM 

Reference No. 23(c) of 2002 

PRESENT: 

Shri B. Bora, Presiding Officer, Industrial Tribunal, 
Guwahati 

In the matter of an Industrial Dispute between : 

The Management of the BRPL represented by the 
Chairman-cum-Managing Director, P.O. 
Dhaligaon. 

Versus 

Their workman represented by the General 
Secretary, Bongaigaon Refinery & Petrochemicals 
Employees Union, BRPL Dhaligaon ? Bongaigaon. 

APPEARANCE: 

For the Management : Shri K. N. Choudhury, 
Advocate. 

Shri S. Shyam, Advocate 
Shri H. Sarma, Advocate 

For the workman : Shri A. Dasgupta, Advocate. 
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Date of Award : 6-4-2005 

AWARD 

The Govt, of India, Ministry of Labour, New Delhi 
by a Notification No. L-30011/56/2002-IR(M) dated. 
22-10-2002 referred an Industrial Dispute between the 
Management of BRPL represented by the Chairman-cum- 
Managing Director and their workman Shri Anil Ch. Das 
represented by the General Secretary, Bongaigaon Refinery 
& Petrochemicals Employees Union on the following 
issue : 

“Whether the action of Management of Bongaigaon 
Refinery & Petrochemicals Ltd., Dhaligaon in 
terminating the services of Shri Anil Chandra Das, 
SSG w.e.f. 31-12-01 is fair, just and legal ? If not, 
what relief the workman concerned entitled to ?” 

On receipt of reference, a reference case was 
registered and notices were issued both parties calling 
upon them to file their written statements/addl. written 
statements and documents, if any. In response to the 
notices both parties appeared in this court and filed their 
written statements. Both parties also adduced evidences 
both oral and documentary in support of their respective 
cases. 

The case of the workman Shri Anil Ch. Das in brief 
is that : 

That the concerned workman Shri Anil Ch. Das 
1 permanent employee of BRPL and was working in 
« Grade in the Finance and Accounts Department prior 
lo lus removal from sendee. Throughout his sendee career 
he worked with utmost dedication and sincerity and his 
career was not tainted with any stigma. However he was 
targeted as the bclennoire of the management because of 
his Trade Union Activities. 

That the election to the Legislative Assembly was 
held on 10-05-2001. The concerned workman on the 
influence of the Union Members and other persons desired 
to contest the assembly election from 35 Abhayapuri South 
(SC) LAC. The workman was further influenced by the 
decision of the Hon’ble Supreme Court of India reported 
in AIR 2001 SC 296 upholding a decision of Hon’ble 
Guwahati High Court whereby it was held that a workman 
of the Coal India Ltd., is eligible to contest election under 
the Constitution of India as well as Representation of the 
People Act, 1951. 

That according to Clause 22(43) of the Certified 
Standing Order inforce participation in an election to any 
legislative or local authority is a misconduct. However, 
clause 36 of the said Standing Order further stipulates 
that any provisions of the Standing Order which is in 
derogation of any law for the time being inforcc shall not 
operate The provisions debaring an employee to contest 
any election is in derogation of the law laid dow n by the 


Hon’ble Supreme Court which is the law of the land. The 
workman was under legitimate and bonafide impression 
that the Clause 22(43) of the Certified Standing Order in 
force is inoperative. On 10-4-2001, the workman applied 
for permission and leave from sendee for contesting the 
Election. Initially, Senior Manager (IR) BRPL vide his 
letter dated 12-4-2001 conveyed that permission could 
not be granted in view of the relevant provisions of the 
Standing Order, but subsequently the management of 
BRPL approved the candidature of Sri Anil Ch. Das to 
contest in the Election of the State Legislature. For 
submission of nomination requires that candidate should 
furnish a certificate from the employer certifying that he 
is a workman. This certificate was granted by the 
personnel Manager vide his order dated 21-4-2001. Due 
privilege leave w.e.f 19-4-2001 to 15-5-2001 was 
sanctioned. Returning Officer on perusal of the certificate 
allowed the workman to contest the election. That apart, 
this issue was also raised by the Union for due sanction of 
lien. It was also repeatedly assured that same would be 
complied with. 

That the workman with a bonafide belief and under 
the impression that he was eligible to contest the election 
filed his nomination papres on 23-4-2001 on obtaining 
the Certificate from the employer on 21-4-2001. Moreover 
application dated 17-4-2001 for review of the order dated 
12-4-2001 was pending and no order w ; as passed till that 
date. 

That the last date for w ithdrawal of nomination was 
26-4-2001 and till that date the management did not pass 
any order on his review application. Accordingly the 
workman did not withdraw his nomination and went to 
canvas in his constituency. Surprisingly the Management 
on 28-4-2001 passed an order rejecting his application 
for lien and directed that the workman should resign if 
he wished to contest the election. The workman was at a 
loss as he was neither in a position to give up his job nor 
withdraw his nomination as the last date for withdrawal 
was over. However, the election was over and he lost the 
election. 

That the workman joined his duties after expiry of 
his leave and continued to perform his duties. The 
management suddenly vide order dated 30-6-2001 placed 
the workman under suspension and charge sheeted him. 
It was, inter alia, alleged that the workman by contesting 
election to the Assam Legislative Assembly held, on 
10-5-2001 from 35 South Abhayapuri (SC) LAC 
committed misconduct under clause 22(1) & 22(43) of 
the Certified Standing Order. 

That the workman replied to the charge sheet on 
14-7-2001 and denied the charges levelled against him. 
He explained the facts and circumstances under w hich he 
contested the election. He also explained vividly how he 
was confused by the action of the management. In his 
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reply he categorically explained that the order dated 
28-4-01 passed by the management rejecting his prayer 
for lien was passed after the due date of withdrawal of 
nomination was over and till then he was under a bonafied 
belief that he would be granted permission. Under such 
situation he was not in position to do anything as nothing 
was in his hand. 

That the management was not satisfied with his 
reply and proceeded to hold a departmental enquiry by 
appointing one Mr. N. C. Barua, a retired District Judge, 
as the enquiiy officer. The enquiry was conducted in gross 
violation of the principles of natural justice and the 
workman was not offered with reasonable opportunity to 
defend. Thereafter the enquiry officer submitted his report 
holding the workman guilty of the charges levelled 
against him. 

That the management, thereafter, on 6-12-01 
furnished a copy of the enquiiy report to the workman 
and asked him to submit any representation within 7 days 
against the proposed penalty or removal from service. The 
workman on 11-12-01 requested the management to 
furnish copies of the minutes of enquiry proceeding, 
statements of the witness, documents exhibited, names of 
independent observers who attended the enquiry etc., to 
enable him to subnut a proper representation against the 
proposed penalty of dismissal from service. The 
management did not pay any heed to the request made by 
the workman and on the contrary treated the aforesaid 
letter as representation and without proper application of 
mind and whimsically passed the extreme penalty of 
removal from service vice order dtd. 31-12-01. 

That the union states that the management is not at 
all justified in removing the workman. The workman Shri 
Anil Gh. Das has prayed for reinstatement with fbll back 
wages. 

On the other hand, the case of the management in 
brief is as follows : 

That, the management of the Bongaigaon Refinery 
& Petrochemicals Ltd. (BRPL) has been served with the 
written statements filed on behalf of the union in the above 
referred case. However, the said written statements is not 
accompanied with any documents, list of reliances and 
witnesses. The union has failed to comply with the 
aforesaid mandatory provisions, the written statements 
filed by the union is liable to be dismissed in limine. 

That, the management has never approved the 
candidature of Shri Anil Ch. Das to contest in the election 
of the State Legislative Assembly as has been allegedly 
claimed by the union. In this context, it is stated that by 
an application dated 10-4-01. Shri Anil Ch. Das made a 
prayer for permission and lien of service for contesting 
Assembly Election from the Abhayapuri South Legislative 


Assembly Constituency which was scheduled to be held 
on 10-5-01. In response to theaforesaid application dated 
10-4-01, the management by a letter issued under 
Reference No. PER/ESTT/0/07638 dated 12-4-01 issued 
by the Senior Manager (IR) informed the workman that 
his application dated 10-44)1 requesting for grant of 
permission and lien for contesting Assembly Election has 
been duly examined, but such permission could not be 
granted since taking part in election to any Legislative 
Assembly or local body is considered as misconduct under 
the provisions of the Certified Standing Order of the 
Company as applicable to the workman. Further, the same 
was also restricted as per the DPE Guidelines. 

Then Sri Anil Ch. Das submitted a representation 
dated 17-4-01 addressed to the Chairman and Managing 
Director, BRPL in which he categorically stated that he 
has decided to contest the election and prayed for review 
of the management’s stand on his request for grant of 
lien for contesting the election. However, as the workman 
of the company are barred from contesting Assembly 
election as per Clause 22(43) of the Certified Standing 
Order of the Company hence the question of granting 
permission and lien to Shri Ami Ch. Das for contesting 
election did not arise. As such, by letter issued under 
Memo No. PER/ESTT/0/07638 dated 28-4-2001 
addressed to Shri Anil Ch. Das, the decision of the 
management on his prayer for review of management’s 
stand and request for granting of lien for contesting 
election was duly communicated to workman wherein it 
was categorically stated that in view of the provisions of 
Clause 22(43) of Certified Standing Order read with DPE 
Guidelines the BRPL management has already rejected 
the permission to take part in the election in Legislative 
Assembly Election. Therefore, the management is unable 
to grant his letter dated 17-4-2001. The workman was, 
however, advised that if he still wishes to contest the 
election, he has to resign from service of the Company. 

That, in the meantime, having been aware of the 
legal position in the matter of contesting election as it 
relates to the BRPL employees, Shri Anil Ch. Das could 
apparently understand that it was not possible for the 
management to grant permission in view of the provisions 
of Certified Standing Order and, as such to hoodwink the 
Management’s decision, by an application dated 
19-4-2001 submitted to the Manager (Finance) Shri Anil 
Ch. Das applied for 27 days Privilege Leave with effect 
from 19-4-2001 to 15-5-2001 for attending some urgent 
personal works. 

That, considering the ground mentioned in the leave 
application dated 19-5-2001, the leave was sanctioned and 
upon request made by Shri Anil Ch. Das for leave 
certificate he was given a certificate on 21-4-2001 to the 
effect that he has been granted leave for 27 days for his 
personal affairs. 
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That, subsequently on the basis of the enquiries 
made with the sub-divisional officer (Civil), North 
Salmara Sub-Division, Dist. Bongaigaon, the 
Management of the BRPL came to know that Shri Anil 
Ch. Das had contested that election from the 
35-Abhayapuri South (SC) Legislative Assembly 
Constituency held on 10-5-01. 

That, as per Clause 22(43) of the Certified Standing 
Order, the aforesaid act on the part of Shri Anil Ch. Das 
in contesting the Assembly election disregarding the 
provisions of the Certified Standing Order as well as the 
order passed by the Management refusing permission, 
constituted misconduct and as such the said workman was 
issued a Memorandum of charges-cum-suspension order 
dated 30-6-01 for committing misconduct on the basis of 
evidence and material collected by the management. 

That, in response to the aforesaid Memorandum of 
charges dated 30-6-01, Shri Anil Ch. Das submitted a 
written statements of defence dated 14-7-01 having been 
found to be completely unsatisfactory, the management 
had decided to hold an enquiry into the charges levelled 
against him under clause 25 of the Certified Standing 
Order of the BRPL and accordingly Shri N. C. Barua, 
retired District and Sessions Judge was appointed as 
Enquiry Officer vide order dated 16-7-01. The enqiry 
Officer has submitted his report dated 22-9-01, it was held 
that the charges levelled against the delinquent workman 
were proved and established beyond any reasonable doubt 
and that Shri Anil Ch. Das had wilfully committed the 
misconduct of contesting Assembly Election in total 
disregard and disobedience to the orders of the 
Management to that effect as well as relevant provisions 
of the Certified Standing Order. 

That, it is submitted herein that the claim of the 
Union is based on completely false and misleading 
statements and the Union has miserably failed to make 
out any case for this Tribunal to interfere with the decisions 
of the management. Further, from the facts and 
circumstances narrated above, it would be amply evident 
and established that the management had all along acted 
in a fair and reasonable manner strictly in compliance 
with the provisions of law. The instant case is a clear case 
of misconduct, which has been established beyond any 
reasonable doubt, during the enquiry and also admitted 
by the uiuoi 1 and the concerned workman. Therefore, there 
can not be just and valid ground for interfering with the 
order dated 31-12-01 removing the workman from his 
service on account of gross misconduct committed by him. 
As such, there is no merit in the written statements filed 
by the union and the same is liable to be dismissed 
forthwith. 

The management prayed for an award in its favour. 

Both the sides examined one witness in support of 
their cases and also proved some documents. Heard the 


arguments of the learned counsels for the parties and 
perused the materials on the record. 

Let me now scrutinise the evidence of the parties 
and the relevant provisions of the laws/standing orders 
before arriving at my decision. 

Admitted position is that the workman was an 
employee of the BRPL while he contested the Assembly 
Election from 35-Abhayapuri South (SC) Constituency 
which was held on 10-5-01. 

Now the only most point for consideration is : 
whether the conduct of the workman in contesting the 
assembly election as stated above amounts to misconduct 
as per clause 22(43) of the Certified Standing Orders of 
the BRPL and whether the action of the BRPL in 
terminating the service of the workman is fair and 
legal ? 

There is no scope for doubt that the workman was 
working as Accountant Grade I in the BRPL which is a 
Clerical post. 

Now, we are to see whether the workman being an 
employee in the clerical cadre of the BRPL holds any office 
of profit under the Govt, of India and thereby disqualified 
as per Article 191(1 )(a) of the Constitution of India and 
Section 10 of the Representation of the people Act, 
1951 ? Article 191(l)(a) of the Constitution provides that 
a person shall be disqualified for being chosen as, and for 
being, a member of the Legislative Assembly or Legislative 
Council of a State if he holds any office of profit under 
the Govt, of India or any State Govt. Section 10 of the 
Representation of the People Act, 1951 also disqualified 
a person from being chosen as member of the Legislative 
Counsil or Legislative Assembly if he is not an elector ol 
any constituency of the State. The workman’s plea is that 
the Constitution of India has given him the right to contes 
in any election and the Judgement of the Hon’ble Supremi 
Court in Poadyut Bordoloi Vs. Swapan Roy AIR 2001 SC 
296 has vindicated his assertion. The Hon’ble Suprem 
Court in the above cited case upheld the judgement of th 
Hon’ble Gauhati High Court while it held that the rejectioi 
of the nomination paper of Swapan Roy in the by-electioi 
in Margherita Legislative Assembly Constituency No. 12* 
held in the month of May & June 1998 was bad. Th< 
nomination paper of Respondent Sri Swapan Roy wai 
rejected by the returning Officer on the allegation that he 
held an office of profit under Govt, of India as he was ar 
employee of the Coal India Ltd. The Respondeni 
challenged the rejection of the nomination paper in the 
High Court and the High Court held that the rejection of 
the nomination of the respondent was bad in so far as the 
respondent was neither holding an office of profit under 
the Govt, of India within the meaning of Article 191(l)(a) 
of the Constitution nor was a managing agent, manager 
or Secretary of any company or Corporation in the Capital 
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of which the Govt, of India has not less than 25% 
shares. 

In the case in hand, the workman is an employee in 
the clerical cadre of the BRPL The BRPL is a Govt, of 
India undertaking and at present itis a subsidiary company 
of the Indian Oil Corporation Ltd. (IOCL) after the 
disinvestment of entire 74.46% of shares of the Govt, of 
India in favour of the IOCL. 

This being the position the case law of the Hon’ble 
Supreme Court cited above has some bearings in the case 
in hand. 

It is true that the workman has the right to contest 
the Assembly election but the Article 19 itself has provided 
for making any law for imposing reasonable restrictions 
in the interests of the sovereignly and integrity of India, 
the security of the State, public order decency or morality 
etc. etc. This being the position the right to contest in an 
election by an employee is also not an unfettered civil 
right. It depends upon the nature of works heis required 
to perform as an employee. If such an employee holds an 
office of profit he is disqualified from contesting in any 
election. 

In view of the case law in Pradyut Bordoloi Vs. 
Swapan Roy AIR 2001 SC 296, the workman is not 
disqualified from contesting the election. 

Now, let me examine as to whether the punishment 
meted out to the workman in terminating his service is 
fair, just and legal as per Clause 22(43) of the Certified 
Standing Orders of the BRPL (Ext. 8) to take part in an 
election to any legislature or local authority amounts to 
misconduct which entails disciplinary proceeding and 
punishment mentioned in Clause 24 of the Standing 
Orders. The punishments as envisaged in clause 24 are of 
two types i.e. Minor Penalties and Major Penalties. 
Removal from service is a major penalty. The penalty must 
be proportionate to the misconduct. One can not be 
imprisoned for life for committing a minor offence. 

In the case in hand there are some mitigating 
circumstances which should have been taken into 
consideration at the time of pronouncement of the 
punishment. The mitigating circumstances are : 

(1) The workman had an impression that he had 
the right to contest in the election in view of 
the case law in Pradyut Bordoloi Vs. Swapan 
Roy (AIR 2001 SC 296). 

(2) He was a Secretary of the North Eastern 
Region Oil Workers Co-ordination Committee 
and he had some role in opposing the Govt, 
move to make the BRPL a Subsidiary 
Company of IOCL. Probably the role of the 
workman was not to the liking of the 
Management for some reasons. 


(3) For submission of nomination a certificate was 
required from the employer. The workman 
applied for the Certificate and the 
management issued the same (Ext. A). 

(4) The workman was granted Privilege leave 
w.e.f. 19-4-2001 to 15th May 2001 was 
granted by the Management knowing fully 
well the intention of the workman. 

(5) The Review application of the earlier order 
of the management was not disposed of till 
the last date for withdrawal of the nomination. 

The management is seemed to be not fair in its 
dealings with the workman who sought for permission to 
contest the election. It-is also true that the workman was 
also not fair in his dealings. For instance Ext. 4 by which 
he applied for Privilege leave for 27 days did not make it 
clear that he wanted leave for contesting election. He 
applied for leave for attending some urgent personal works 
and to meet up certain commitments. 

This being the position both the parties were not 
fair enough in their conducts. The management had the 
knowledge of the intention of the workman while he 
applied for leave for 27 days or while he applied for a 
certificate to the effect that he was a regular employee of 
the BRPL. The management should have clearly refused 
to grant such leave or certificate. The management can 
not allow to contest election on one hand and facilitate 
the workman to do so on the other hand. The conduct of 
the management is also not fair. 

Be that as it may, the action of the management in 
terminating the service of the workman was in no way 
fair, just and legal. The punishment was too harsh in 
comparison to the misconduct in question. The 
punishment can not be/should not be disproportionate to 
the offence committed. In my view a penalty of lesser 
magnitude should have been imposed which would have 
been sufficient in the case in hand. 

The punishment of demotion to a lower post or grade 
would have certainly been sufficient. 

In the result, the reference i$ answered in the 
negative and in favour of the workman. The management 
is consequently directed to reinstate the workman in the 
BRPL in a lower grade not below the rank of Junior Grade 
Accountant from the date of termination with all the 
financial benefits due to such an employee from the date 
of his termination. The management is directed to carry 
out these directions within 60 days from the date of award. 

Given under my hand and seal on this the 6th April, 

2005. 

B. BORA, Presiding Officer 




5620 


THE GAZETTE OF INDIA : JUNE 4, 2005/JYAISTHA 14, 1927 


[Part II— Sec. 3(ii)] 


•H? fccnl, 10 2005 

W.3H. 2022.—1947 (1947 
^5T 14) ^ *1RI 17 % STJRT 0 ! ^f, *k«i>k sft. T^*T. 

% f¥^ 3Mfn^) fw; 3 ^twtc 

3?l€ilPl<* srfa^TW, % T3T3 (wf F154T 66/2002) 

'yeblfvicl Wt t, *Tl TT^R 06-05-2005 ^ 
W<Tf3TT SIT I 

[RT. T?cT-29012/3/2002-31T$ 3TK (f^rf%T«T)] 
^t. ipi. %[*I5, 3TO yfaq 
New Delhi, the 10th May, 2005 
S.O. 2022.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of M/s. O. M. C. Ltd. and their 
workman, which was received by the Central Government 
on 06-05-05. 

[No. L-29012/3/2002-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

PRESENT: 

Shri N. K. R. Mohapatra, 

Presiding Officer, 

C.G.I.T.-cum-Labour Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 66/2002 
Date of Passing Award - 29th April, 2005 
Between: 

The Management of the General Manager, 

Daitari Iron Ore Project of M/s. OMC Ltd., 

At/Po. Talapada, Dist. Keonjhar 

1st Party—Management 

AND 

Their Workman Shri Biranchi Prasad Jena, 

Mali, Daitari Iron Ore Project of M/s. O.M.C. 
Limited, Keonjhar 2nd Party—Workman 

APPEARANCES: 

Shri S. K. Satpathy, : For the 1st Party 

Dy. Manager (Law). Management. 

Shri Biranchi Prasad Jena : For the 2nd Party 

Workman. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of the powers conferred by Clause (d) of sub¬ 


section (1) and suu-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-29012/3/2002/IR (M), dated 11-07-2002 :— 

“Whether the action of the management of Daitari 

Iron Ore Project of M/s. OMC Ltd., in terminaiing 

the service of Shri Biranchi Prasad Jena justified ? 

If not, to what relief the workman is entitled ?” 

2. In short the claim of the workman is that during 
the period from 28-9-1995 to 31-7-2001 he was engaged 
continuously as a Mali on daily wage basis in the guest 
house garden and children park of Daitari Mines of the 
Management and for that he was provided with a quarter. 
During these period he used to work daily every month 
except on Sundays and holidays but was being paid wages 
for less number of days each month than the actual days 
of work. It is also claimed by the workman that on holidays 
he used to work also in the bungalow of General Manager 
and all the time he was given the assurance by different 
quarters that he would be regularized in due course of 
time, but ultimately he was refused work from 1-8-2001 
onwards without any advance notice being served or any 
retrenchment compensation being paid with an ulterior 
motive to avoid his future regularization. With the above 
pleadings he has claimed for reinstatement with full back 
wages as also for recovery of wages for those of the days 
for which he has not been paid wages during his tenure of 
service. 

3. As against the above the Management has 
averred that the workman was never engaged as a Mali 
nor he was provided with any company quarter to attend 
to the gardens of the guest house and children park. 
According to the Management on the approach of the 
workman he was engaged on daily wages basis as and 
when necessary to assist the regular Mallies to dig pits, 
for watering the plants and to raise the fence etc. and he 
was accordingly being paid wages for the actual days of 
work and that such engagement not being regular or 
continuous, he had never worked continuously for 240 
days in a year and as such his claim is liable to be rejected. 

4. On the basis of the above pleadings of the parties 
the following issues were framed : 

ISSUES 

(i) Whether the reference is maintainable ? 

(ii) Whether the action of the Management of 
Daitary Iron Ore Project of M/s. O.M.C. 
Limited in terminating the service of Shri 
Biranchi Prasad Jena is justified ? 

(iii) If not to what relief the workman is 
entitled ? 

ISSUE NO. II & III 

5. These issues are taken up jointly for the purpose 
of convenience. 
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To prove his continuous employment the workman 
has filed some documents such as his representation which 
he had made after he was refused to work (Ext.-1), the 
written statement of the Management which was filed 
before the conciliation officer (Ext.-2), the year-wise 
working statement which the Management had filed before 
the conciliation officer indicating year-wise working days 
of the workman (Ext.-2/1), Annual statement of account 
for the year 1995-96 to 2000-2001 (Ext.-3 series) in 
support of p|yment of subscriptions of Employees 
Provident Fund, Office Order dated 6-6-97 of the 
Management’s decision to treat as a separate group of 
non-permanent staff to those of the D.R.M.P daily rated 
employees working for five years as on 31-12-1993 against 
designated posts (Ext.-A) and a certificate granted to the 
workman on 31-7-1998 by the then Manager (Admn.) 
Daitari Mines. 

6. On the other hand the Management-1st Party 
has filed the abstract (xerox copy) of the absentee statement 
and wage register of April 2001 to July 2001. These 
dcicuments have of course remained un-exhibitedbut none 
the less in his affidavit evidence the workman has relied 
upon the same to prove his engagement and as such there 
can be no impediment to use the same by either party. 

7. To prove his continuous employment for 240 days 
in a year the annual statement of accounts (Ext.-3 series) 
issued to the workman by the Regional Provident Fund’ 
Commissioner for the year 1995-96 to 2000-2001 was 
pressed into services and it was argued by the legal 
representative of the workman that the same is indicative 
of the fact of continuous employment of the workman 
during the year 1995 to 2001. But contribution to E.P.F. 
scheme being the statutory requirement applicable even 
to casual/daily contingent workers engaged for few days. 
It can not be said solely on these documents that a worker 
was engaged continuously for 240 days in a year without 
searching for other corroborative evidence. 

8. To succeed in a case of the present nature it is to 
be shown and proved that the workman has worked 
continuously for 240 days in a year and in case of any 
break it is to be shown that the same was superficial and 
was done deliberately by the Management to avoid the 
rigour of law or to defeat the vigour of law. In his evidence 
the workman has stated that he used to work continuously 
every month except on Sundays and holidays but he was 
paid for less days during the entire engagement period 
from 28-9-1995 to July 2001. But there is nothing on 
record to show that he had made attempt to recover the 
wages of those days for which he was not paidduring the 
above years. Rather his evidence discloses that on his 
approach some officers of the Management had asked him 
to wait patiently for his regularization. He has further 
stated that on Sundays and holidays though he had not 
worked officially but otherwise had attended voluntarily 
the residence of the General Manager. These suggests that 


the workman was engaged on casual work intermittently 
as claimed by the Management but with the fear of 
disengagement and with the hope of getting further 
engagement he used to attend the residence of the General 
Manager so as to keep him pleased either for his future 
regularization or for further engagement as daily rated 
casual worker week after week. 

9. The absentee statement and the abstract of the 
wage register filed by the Managements the month of 
April 2001 to July 2001 shows that in the month of April 
2001 the workman has only worked for 5 days and 20 
days each in May and June 2001 and for 25 days in July 
2001. As claimed by the Management the workmamkas 
admitted in the claim statement that he was engaged for 
plantation, watering and fencing work which itself 
suggests that he was engaged for miscellaneous manual 
work depending upon time to time requirements but not 
as a Mali as claimed by him. So also his other claim that 
he used to work through out the month without any break 
(except on Sunday & Holidays) does not appeal to the 
conscience. The absentee statement and the abstract of 
the wage register which, are available on record and on 
which the workman has based his evidence shows that 
the workman has not been marked absent systematically 
so as to infer that the said break was superficial. On the 
other hand the workman has also not claimed that with 
superficial break he was engaged. His case is that he was 
paid wages for less number of days than the actual number 
of working days whereas the absentee statement and the 
abstract of the wage register for the month of April 2001 
to July 2001 shows that he has been paid wages for the 
days on which he was engaged. Moreover the certificate 
(Ext.-5) granted by the then Manager (Admn.) on the eve 
of his retirement does not indicate that the worknian was 
continuously engaged as casual worker as a Mali. Rather 
it indicates that he was engaged on periodical sanction 
basis as a casual labour. This certificate is also not a service 
certificate but from its contents it appears that the same 
has been granted highlighting his proficiency for further 
employment purposes. Besides Ext.-2/1 the yearly working 
statement of the workman, which the Management had 
filed before the conciliation officer, indicates that except 
in between January 2000 to December 2000 he had never 
worked for a total period of240 days during 1995 to 2001 
as a Mazdoor. Therefore, in view of the matter the 
workman can not be said to be in continuous employment 
for 240 days in the year preceding the date of alleged 
refusal of employment and as such the action of the 
Management is found to be justified and as such these 
issues are answered against the workman and in favour 
of the Management. 

ISSUE NO. I 

10. As the workman was admittedly engaged in a 
mining establishment to work as a casual labour, the 
reference is held to be maintainable. To sum up the action 
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of the Management in refusing to provide further 
engagement to the workman is held to be proper and 
justified. 

11. Reference is answered accordingly. 

N. K. R. MOHAPATRA, Presiding Officer 
^ fcrft, 10 2005 
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New Delhi, the 10th May, 2005 
S.O. 2023,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I D. No. 119/ 
99) of the Central Government Industrial Tribunal/Labour 
Court-1, Chandigarh now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 09-05-05. 


[No. L-12012/666/98-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BXJNAL-CUM-LABOUR COURT-I 
CHANDIGARH 

Presiding Officer: Shri Rajesh Kumar 
Case No. ID 119/99 


Shri Ravi Dutt Sharma 
C/o Shri P.P. Trikha, 

Mori Mohalla Bahadurpur Gate, 

Hosiarpur. —Applicant 

Versus 


The General Manager, 

State Bank of India, 

Local Head Office, 

Sector 17, Chandigarh. —Respondent 

APPEARANCES : 

For the workman : Shri P P Trikha 

For the management: Shri P K. Gupta 

AWARD 

Passed on 6-4-2005 


Central Govt, vide notification no. L-12012/666/ 
98-IR (B. 1) dated 4th May 1999 has referred the following 
dispute to this Tribunal for adjudication : 


“Whether the action of the management of State 
Bank of India in treating Shri Ravi Dutt Sharma as 
having voluntarily abandoned the services of the 
bank without issuing any charge sheet and 
conducting any domestic enquiry is legal and 
justified ? If not, to what relief is the concerned is 
workman entitled to and from which date 7” 

2. Brief facts of the case are that workman filed 
claim statement, wherein he gave his correspondence 
address and not the actual address of India where the Court 
can issue notice and that to is address of his authorised 
representative contesting his case in Court. The claim 
statement is signed by the workman. In claim statement 
he states that Ravi Dutt Sharma the workman concerned 
initially appointed on 27-12-1971 and thereafter was 
confirmed in the year 1974 and become a permanent 
employee. Thereafter he was transferred to Hosiarpur 
Branch and his work and conduct was good and he has 
long service to his credit in the bank. Services of the 
workman were wrongly terminated on 24-5-94 while 
posted at ADB Hosiarpur Branch. The workaman left for 
Canada after getting his leave sanctioned and ffom Canada 
he was sending his leave applications as usual. Postal 
address of Canada was also given to the bank. No notice 
was ever served on the workman at Canada. The workman 
raised and industrial dispute before A.L.C(C) Chandigarh 
and the conciliation proceedings ended in failure. Before 
raising the industrial dispute, the workman also served a 
notice on the bank as annexure E. It is further averred 
that termination of the serv ice of workman was illegal as 
no charge sheet was served and no departmental enuiry 
was held, no hearing was granted to the workman and no 
notice was given to the workman on postal address of 
Canada. That according to the bank the date of termination 
is 9-8-96 whereas it is done on 24-5-94 i.e. from back 
date. Till date no payment of provident fund, gratuity and 
other benefits were paid to the workman. It is further 
averred in the claim statement that bank in its written 
statement before the A.L.C admitted that workman was 
not terminated from the bank’s service but he was treated 
to have voluntarily abandoned the service w.e.f. 24-5-94 
from the date of his unauthorised absence from duty. 
Workman further averred that he applied the leave in usual 
manner from time to time and foreign address was also 
given to the bank. The bank intentionally not given the 
notice and the copy of notice was not received by the 
workman and the same was given to A.L.C. along with 
written statement which itself contradictory i.e. letter of 
the bank dated 4-5-95. It is also averred that services of a 
confirmed employee can not be illegally terminated by a 
simple notice. Along with this claim statement demand 
notice and one letter from the A.L.C. to Secretary Ministry 
of labour was sent which is the failure of conciliation 
report. The workman has annexed one application signed 
by Ravi Dutt Sharma in which he states that he reported 
for duty at branch on 7-8-97 after prolonged illness but 
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he was not allowed to resume duty for the reasons best 
known to the authorities. In another application he has 
stated that he reported for duty on 7-10-97 instead of 
7-8-97. 

a 

3. The management filed written reply stating that 
claim has no merit and that para No. 1 of the claim though 
not numbered is admitted to the extent that the petitioner 
was the employee of the SBI and raised the Industrial 
Disputes before the A.L.C., Chandigarh. However it is 
wrong that the petitioner left for Canada after getting the 
leave sanctioned and postal address of Canada was given 
to the bank. As regard para No. 3 it is averred in the 
written statement that voluntary abandonment of the 
service has been treated from the date of unauthorised 
absence from duty of the petitioner. No principle of natural 
justice has been violated. The fact is that while posted as 
clerk/cashier at ADB Hosiarpur Branch, applicant 
absented himself from duty since 24-5-94. He was served 
with the requisite notices at his last recorded address as 
per service rules which were returned with the remark 
“left India, returned to sender”. Then the notice was 
published in 3 dailies i.e. The Tribune, Dainik Tribune 
and Punjabi Tribune on 9-5-96 (copies enclosed). As the 
workman failed to report for duty, he has been treated to 
have voluntarily abandoned the bank’s service. Since the 
workman has voluntarily abandoned his services, no 
departmental proceedings were initiated for taking 
disciplinaiy action against him for remaining absent from- 
duty. The workman was not terminated from the bank’s 
service but he was treated to have voluntarily abandoned 
the service w.e.f. 24-5-94 i.e. from the date of his 
unauthorised absence from duty. As such no termination 
order was required to be passed. The workman left India 
without the permission of the bank to Canada and no postal 
address was recorded with the bank. 

4 Rejoinder was filed on behalf of the workman 
reiterating the facts as mentioned in the claim statement 
controverting the averments made in the written statement. 

5. In evidence, the workman did not appear for his 
evidence and on his behalf only one person WW1 Ram 
Kumar was examined. He filed his affidavit on a very 
short for evidence. The perusal of the affidavit discloses 
that this witness WW1 who filed is dated 22-7-2000 in 
which simply he had stated that he is maintaining saving 
bank account No. 12041 at ADB branch of SBI Hosiarpur 
since August 1991. He was often visiting the above said 
branch for operating his account some time in August, 
the then manager called him in his cabin and told him 
that Canada Address of Ravi Dutt Sharma is misplaced 
some where in the file and requested him to obtain the 
same and pass on the same to him for official 
correspondence. Accordingly Canada Address was given 
to the branch manager. This witness has only given the 
address of the workman of Canada. The workman did 
not appear in support of his claim. 


6. On the other hand, to prove its case, the 
management filed the affidavit of one Mr. M. L. Bali 
Deputy Manager SBI as Ex. Ml from para 2 to 5. In cross- 
examination he also proved documents Ex. M2 to M4 
which are the public notice in three different Newspapers. 
Ex. M5 is a inland letter sent by Regd. Post at the address 
of the workman Ravi Dutt Sharma which was returned 
by the postal authorities “left .India, returned to sender” 
on 27-1-1995. Similarly M6 again is a registered letter 
addressed to the workman wherein again it is reported 
that left India. These two registered letters were sent to 
the address of the workman which was noted in the record. 
MW states that no benefits were given to the workman 
till today as he has not demanded. He has no personal 
knowledge of the case but has filed his affidavit on the 
basis of the record. Bank has sent the notice on the last 
known address of the workman. No departmental enuiry 
was held and no charge sheet was also served. 

7. Final arguments were heard. Firstly authorised 
representative of the workman Shri P. P. Trikha argued 
orally and also filed written arguments. He admitted at 
bar that workman never participated in the proceedings 
in this case at any stage. He used to meet his representative 
and sign the documents. Representative also belongs to 
Hosiarpur from the same place and workman is residing 
at Canada. He also admitted that workman is not residing 
in India, was not examined and cross-examined in support 
of his claim. He submitted in arguments that termination 
of the workman is illegal as no charge sheet was served 
and no enquiry was held and no retrenchment 
compensation or other benefits were paid to the workman, 
while removing his name from the roll of the bank. The 
workman in his statement of claim submitted that no 
charge sheet was giveh to him and no departmental 
enquiry took place and this fact is also not disputed by the 
management. It is also not disputed that no notice was 
given to the workman on the foreign address of Canada 
of workman. Deputy Manager M.L. Bali also admitted 
that he had not consulted the leave record. The service of 
the workman is governed by Sastri Award, Desai Award 
and Bipartite Settlement and absence from duty is a 
misconduct and departmental enquiry is must. There is 
no authenticity of the documents produced by the bank in 

. the Court. Authorized representative of the workman also 
submitted that services of a confirmed employee can not 
be terminated by a simple notice and enquiry is must and 
ouster without hearing is illegal. Standing order on this 
part is bad if he is not allowed. He has also referred to a 
judgment 1970 Lab I.C. 970 Saijoo Parshad Vs. Regional 
Manager SBI. It is submitted that in this judgment 
workman was removed from service due to misconduct 
and simple termination was held to be had. It is submitted 
that in view of the provisions of the Sastry Award 
opportunity is to be given. He submitted that management 
has failed to prove its case and reference may be answered 
in favour of the workman and against the management. 
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8. On the other hand authorized representative of 
the management Shri P. K. Gupta submitted that it is a 
very strange case. In this case since the proceedings 
started, workman never appeared either before the ALC 
or during the entire proceedings in this Court, he submitted 
that even the papers appeared not to be signed by the 
workman as his signatures are not the same as one in the 
bank’s record. He submitted that it is admitted case that 
Ram Kumar as a customer of the bank and he was 
produced only witness on behalf of the workman. He was 
a friend of workman as Ram Kumar and wife Nisha were 
introduced by the workman and wife Nisha and workman 
signed on the bank’s papers in token of his knowing to 
the customer. Ram Kumar and wife become holder of the 
saving bank account. Even documents filed on the record 
his signatures on claim statement, authority letter of the 
authorized representative, rejoinder and on other 
application are different. But to the bad luck of the bank, 
who was not being represented through regular advocate 
could not point out at relevant time in Court. It is not 
disputed that the workman never appeared in any 
proceedings in India, in this case either before the ALC 
or before this Tribunal-cum-Labour Court. He is contesting 
this case sitting in Canada. He has never come to India. 
He submitted that workman is well settled in Canada and 
he left India without any intimation to the bank and 
absented from 24-5-94. Workman left Canada and postal 
address of the Canada was not given to the bank and that 
it amount to voluntary abandoning the service and it has 
be en treated so, no principle of natural justice has been 
violated. 

9. That true facts of the case are that while posted 
as clerk/cashier at ADB branch, he absented from duty 
since 24-5-94. He was served with registered notice at his 
last recorded address with the bank which was returned 
with the remarks of the postal authorities ‘left without 
address’ return to sender. Even thereafter when the 
workman failed to resume duty he was treated to have 
voluntarily abandoning the service w.e.f. 24-5-94. Since 
the workman voluntarily abandoned his service, no 
departmental proceedings were initiated for remaining 
absent from duty. He also referred to a judgment of the 
Hon’ble Supreme Court 2000 Lab. IC 2326 in Syndicate 
Bank Vs. General Secretary, Syndicate Bank Staff 
Association and another. He submitted that in this case 
the bank employee absented himself from duty for the 
period of 90 or more consecutive days. The bank sent 
show cause notice to report fpr duty before mentioned 
date failing which he would be deemed to have been 
voluntarily retired from the bank’s service for his 
continued absence. The said notice was sent by registered 
post but it was returned with the report of the postal 
authority that he refused to receive the same. The bank by 
virtue of Clause 16 of the Bipartite Settlement treated the 
employee as having voluntarily abandoned his services. 
This order was also sent to the workman under registered 


cover but was returned with the endorsement not found 
during delivery time. Industrial dispute was raised. The 
Tribunal was of the view that since the bank did not 
examine the postman that the employee refused to accept 
the same, it could not be said that there was service of the 
notice to him, therefore, the bank in the circumstances 
could not invoke the provisions of Clause 16 of the 
Bipartite Settlement and the workman was ordered to be 
reinstated and the Hon’ble High Court also upheld the 
order. 

10. But Hon’ble Supreme Court held that notice 
was sent on the correct address of the delinquent and it 
was received back with the postal endorsement “refused”, 
a clear presumption arose in favour of the bank and against 
the delinquent. Yet the Tribunal held that no notice was 
given to him as postman was not produced by the bank. 
This would be rather in incongruous finding by the 
Tribunal. The bank has followed the requirements of 
Clause 16 of the B P. Settlement. It rightly held that 
delinquent has voluntarily retired from the service of the 
bank. Under these circumstances it was not necessary for 
the bank to hold any enquiry before passing the order. An 
enquiry would have been necessary if delinquent had 
submitted his explanation which was not acceptable to 
the bank or contended that he did report for duty but was 
not allowed to join by the bank. Nothing of the like has 
happened in this case. Assuming that the enquiry was 
necessitated, evidence led before the Tribunal clearly 
showed that notice was given to delinquent and it is he 
who defaulted and offered no explanation of his absence 
from duty and did not report for duty within 30 days of 
the notice as required in Clause 16 of the B. P. Settlement. 
Thus undue reliance on the principles of natural justice 
by the Tribunal and even by the High Court led to 
miscarriage of justice as far as bank is concerned. There 
was no occasion for the Tribunal to direct that delinquent 
be reinstated in service or for that High Court not to have 
exercised its jurisdiction under Article 226 of the 
Constitution to set aside the Award. 

11. The requirement of principles of natural justice 
which are to be observed (1) workman should know the 
nature of complaint or accusation, (2) an opportunity to 
state his case, and (3) the management should act in good 
faith and there are two essential elements of natural justice 
which are (a) No man shall be judge in his own cause; 
and (b) no man shall be condemned without being heard 
and these two principles have been expanded e.g. a party 
must have due notice when the Tribunal will proceed; 
Tribunal should not act on irrelevant evidence. If the 
Tribunal consists of several members, they all must sit 
together at all times. Tribunal should act independently 
and should not be biased against any party: its action 
should be based on good faith and order and should act in 
just, fair and reasonable manner. The appellant bank was 
granted leave to appeal under Article 136 of the 
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Constitution against the order of the Hon'ble High Court. 
The appeal was decided in favour of the bank. 

12. In the present case law referred is fully 
applicable there is clear undisputed evidence that 
workman had left India and that he is residing in Canada, 
but he did not prove that he gave the address of Canada to 
Bank and notices sent to the workman on his recorded 
address with the bank received back with the remarks of 
the postal authorities and it is proper service. While 
summing up his arguments he submitted that as the 
workman himself abandoned his service without any 
notice/application to the bank w.e.f. 24-5-94 and thereafter 
till today he did not come to India to the knowledge of the 
bank and never appeared before the bank, case of the 
workman that he should have been given an opportunity, 
an enquiry should have been held is meaningless because 
he was not in India and address of the workman is also 
not known to the bank. He further submitted that workman 
did not appear in the Court to prove his claim. He is well 
settled in Canada. The workman failed to prove that he 
did not absent from the bank and he is ready to face the 
charge-sheet and was living in the city of Hosiarpur. Non 
filing of his affidavit and non appearance of the w orkman 
in the court even for his evidence, it can not be said that 
the workman has proved his claim. The evidence of WW1 
Ram Kumar is only to prove that he is a customer of the 
bank certainly a friend of the workman deposed that he 
has given address of Canada of the workman to the branch 
manager. It is concocted story and in all probability 
appeals to be false. The workman mentioned in the claim 
statement in a very evasive manner that workman left 
Canada after getting his leave sanctioned. He did not 
mention in his claim that when he left, when applied for 
leave with permission to leave India and for which period, 
date of application not given, whom he applied for leave 
and who had sanctioned his leave. And he even did not 
file any copy of the application. He also states in the claim 
that postal address of Canada was also given to the bank. 
He did not mention so to whom he has given the postal 
address of Canada, whether he just threw these 
applications etc. and whether he obtained receipt from 
the bank of these documents, no detail has been given bv 
him in his claim statement, it proves that it is a false and 
concocted story. The workman states in imnumbered para 
3 of his claim statement “that the workman applied for 
leave in usual manner from time to time, the foreign 
address was also given to the bank. The bank intentionally 
avoided notice, if any, on notified address. The copy of 
notice was received by the workman”. 

13. It clearly proves that he taken stand evasively 
no application for grant of leave was ever given/submitted 
by the workman to the bank. Had he given, he must have 
given on any date and for how many days leave and to 
w hom, it was given. It clearly proves the case of the bank 
that the w orkman never applied for leave and never gave 


his foreign address and not coming to the bank from 
24-5-94 since this date he is in Canada. Learned 
authorized representative of the workman also admitted 
in the arguments that he never kept copies of ent i re record 
duly received by the bank which was submitted to the 
bank for sanctioning of leave etc. vvhrcin Canada address 
was also given those applications, it is fault of workman. 

14. Learned authorized representative of the 
management further submitted that from the above 
submission it is quite clear that in this case Controversy is 
two fold, first workman left India duly w ith sanctioned 
leave and thereafter was sending leave applications for 
further extension of leave from time to time and that he 
did not abandoned his serv ice and it is the bank who 
terminated his sendees. On the other hand the case of the 
bank is that after 24-5-94 the workman absented and 
thereafter he did not appear in the bank at any stage till 
today from 24-5-94 and he did not give the address of 
Canada and that is why different notices were sent at his 
last known address. Further it is the case of unauthorized 
absence and by no denial it can not be said that he was 
not absent from duty. The workman remained 
unauthorized absent from 24-5-94 and notices were 
coming back and considering that he has remained absent 
till today, he did not come to branch for joining his duties 
and in view of the Hon'ble Supreme Court Judgment, it 
only amount to abandonment of his duties and no 
opportunity is to be given to him in any manner and 
accordingly reference may be answered in favour of the 
State Bank of India and action of the management in 
treating Shri Ravi Dutt Sharma as having voluntarily 
abandoned the service without issuing any charge-sheet 
and conducting any domestic enquiry be declared as legal 
and just. Reference may be decided in favour of the 
management. 

15. In view of the above submissions of both the 
parties and my perusal of oral evidence and documents. I 
have found that it is undisputed that workman is not 
residing in India since 24-5-94 and some time coming to 
India to meet his authorized representative. He neither 
appeared in this Court as witness to prove his claim nor 
took part in any proceedings and never appeared in Court. 

16. I agree that in nut shell the controversy is 
described by learned authorized representativ e of the bank 
in this case controversy is two fold, firstly as per workman 
he left India with duly sanctioned leave and thereafter 
was sending leave applications for further extension of 
leave from time to time and that he did not abandon his 
serv ice and it is the bank who terminated his serv ices. On 
the other hand the case of the bank is that after 24 r 5-94 
the workman absented and thereafter he did not appear 
in the bank at any stage till today from 24-5-94 and he 
did not give the address of Canada and that is why different 
notices w ere sent at his last known address. Further it is 
the case of unaut horized absence and by no denial it can 
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not be said that he was not absent from duty. The workman 
remained unauthorized absent from 24-5-94 and notices 
were coming back and considering that he has remained 
absent till today, he did not come to branch for joining 
his duties and in view of the Hon’ble Supreme Court 
Judgment, it only amount to abandonment of his duties 
and no opportunity is to be given to him in any manner 
and accordingly reference may be answered in favour of 
the State Bank of India and action of the management in 
treating Shri Ravi Dutt Sharma as having voluntarily 
abandoned the service without issuing any charge sheet 
and conducting any domestic enquiry be declared as legal 
and just. Reference may be decided in favour of the 
management. 

17. To prove it, workman did not appear in witness 
box to prove his claim and rather WW1 Ram Kumar is a 
customer of the bank having saving account opened at 
the introduction of workman and a friend of workman 
was examined for workman. 

18. This evidence is only to the extent that he gave 
some time to bank management, the Canada address of 
workman. 1 am of the considered view that in the absence 
of non-examination of workman by himself in Court to 
prove his claim, that he applied for a leave from 24-5-94 
for going to Canada for some definite days on a particular 
date in 1994 which was duly sanctioned by the bank and 
had left to Canada after obtaining the permission from 
his employer and thereafter had sent a fixed number of 
leave extensions applications from Canada to bank and 
even no document to prove these facts of claim were filed 
in Court and workman tried to remain away and avoided 
to be present in Court to face cross-examination. No much 
reliance can be placed on the evidence of WW1 Ram 
Kumar who admits he was acquainted with workman. 
Further the evidence of the WW1 is to corroborate the 
facts that workman gave the Canada address and bank 
lost it. Non-examination of the workman himself to prove 
the claim and the fact that he gave Canada address to 
bank in his leave application which was duly sanctioned, 
but workman never appeared himself to prove his claim. 
So this evidence on this short point corroborative in nature 
is meaningless when there is no substantive evidence of 
workman on record. Further workman did not prove any 
document at all even through WW1. 

19. In \icw of above, I hold that there is no evidence 
brought in the Court of workman to prove its claim. 
Therefore workman failed to prove that he applied for 
some fixed days of leave from a particular date i.e. 25-4- 
94, gave the Canada address in it and it was duly 
sanctioned with permission to leave India for Canada and 
that he further applied for extension of leave up to which 
period at the last. Therefore, the management has 
successfully proved that the action of the management of 
Slate Bank of India in treating Ravi Dutt Sharma as having 
voluntarily abandoned the service of the bank without 


issuing any charge sheet and conducting any domestic 
enquiry in view of Hon’ble Apex Court Judgment referred 
by the bank 2000 Lab. I.C. 2326 (Supreme Court) is just 
and legal and the law referred by the workman is not 
applicable with due apology to My Lordships as is on 
some different fact and law. Therefore, the management 
succeeds. Reference is accordingly answered in favour of 
the management of State Bank of India. Central Govt, be 
informed accordingly. File be consigned to record. 
Chandigarh 

Dated 6-4-05 RAJESH KUMAR, Presiding Officer 
M 10 2005 

CFT.3U. 2024.— 1947 (1947 

cfiT 14) 17 % % 
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[U TivT-41012/97/96-aiT^ 3UT (^M)] 

3T3R arfaqjiO 

New Delhi, the 10th May. 2005 

S.O. 2024.—In pursuance of Section 17 of the 
industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Case No. 155/ 
97) of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure. in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received by the Central Government on 
9-5-2005. 

[No. L-41012/97/96-1R (B-J)J 
AJAY KUMAR. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Presiding Officer: Shri Rajesh Kumar 
Case No. 155/97 

Sukhnandan Son of Shri Kundan Lai. 

Block No. 346/6, 

Railway Colony, Ambala Cantt., 

Ambala ...Applicant 

I ersus 

The Divisional Rly. Manager. 

Northern Railway. 

DRM Office. 

State Entry Road, 

New Delhi 
APPEARANCES : 

For the workman : 

For the management : 


.Respondent 

Mrs. Krishna Sharma 
Shri N. K. Zakhmi 
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AWARD 

Passed on 1-4-2005 

Central Govt vide Notification No. L-41Q12/97/96- 
IR (B.I) dated 22nd of July 1997 has referred die following 
dispute to this Tribunal for adjudication: 

“Whether the aptkmofthe management of Northern 
Railway, Divisional Railway Manager, New Delhi 
in terminating the services of Shri Sukhnandan 
casual Labour Fitter w.e.f. 6-7-76 is just fair and 
legal. If not what relief is the concerned workman 
is entitled to and from what date V 

2. Workman Sukhnandan filed his claim statement 
on 3-2-2000 stating that he was engaged as casual fitter 
on 21-9-74 to 5-7-76 on daily wage basis with the Chief 
Telecom Inspector, Office of DRM Northern Railway, 
Baroda House, New Delhi and continued to work in the 
same capacity till 5-7-76. The applicant has got 516 days 
of regular service but the services of the workman were 
terminated without any cause arbitrarily whereas tjje other 
casual workers terminated earlier were re-appointed/ 
regularized. He made number of representations for Jus 
re-appointment/regularization and made personal visits 
but of no avail. 

3. After great efforts workman at last called for 
screening interview held at Rohtak (Haryana) on 6-3-90. 
The said interview was conducted by APO (G) Shri Madan 
Sain APO and two dealing assistants namely Satish 
KumarAhuja and Mr. Arora for re-employment/ 
regularization of terminated workmen. In the said 
interview the applicant was declared selected with other 
16 workmea The applicant was asked to collect the papers 
of medical examination from DRM Office after one week. 
The applicant workman visit the DRM Office and he was 
asked to pay a sum of Rs. 15000 as illegal gratification by 
Satish Kumar Ahuja if the applicant is interested in early 
appointment. The workman has arranged Rs. 5000 and 
promise to make balance payment within three/four days. 
The workman could not arrange the balance and met 
Satish Kumar Ahuja to plead that he will pay the amount 
after getting appointment but Mr. Ahuja did not agree 
and threatened that he will see that the applicant did not 
get appointment. The applicant approached the DRM 
Office but Mr. Ahuja was very much annoyed for not 
receiving the amount and took the selection list forcibly 
from the workman and tom the papers in the office and 
also destroyed other papers concerning the workman and 
told that he will see that workman do not get employment 
in Railway Department. That after the above mentioned 
incident all other employees got appointment letter 
whereas the workman was totally ignored on account of 
displeasure of Mr. Ahuja. That the workman has knocked 
the doors of the higher authorities but of no ^vail. He met 
DRM on 28-5-93, General Manager on 21-6-93 and also 
wrote to Vigilance (NR) on 5-7-94. That the applicant 
did not receive any justice and hence approach this court. 


4. The management filed written statement denying 
all the allegations made in the claim statement and also 
raised preliminary objection that the petitioner was 
engaged on casual basis from 31-1-75 and worked up to 
5-7-76 in broken spells and not from 21-9-74 as alleged 
and his employment was casual and he was not re-engaged 
from 5-7-76 till the screening of casual labour. The factual 
position was that it was decided by the management vide 
letter dated 16-2-90 to conduct screening of casual labour 
and substitute khalasi who have completed 120/180/360 
days continuous service on 31-7-1988 and the candidates 
mentioned at item No. 1 to 30 were called to appear before 
the screening committee on 6-3-90 and the result of the 
screenin|'was issued vide letter No. 220-E/488/P3. The 
petitioner who had already worked as casual labourer from 
31-1-1975 to 5-7-1976 for 466 days in the broken spell 
was not allowed to appear in the screening after a gap of 
16 years as he was not working on the crucial date i.e. 
31-7-1988, since he was not working after 5-7-76 till the 
date of screening, the question of calling the workman 
after a period of 14 years does not arise. It is further 

^ pleaded that present reference is bad, belated and factual 
position is that the petitioner had worked from 31-1-1975 
to 5-7-76 intermittently and thereafter he was not engaged, 
raising the demand notice after 20 years and hence the 
claim should be dismissed on the ground of delay and 
latches. It is bad in law for misjoinder and non-joinder of 
the parties and the workman has failed to implead proper 
parties. The petitioner has abandoned his job and did not 
turn up for duty after 5-7-76. Since the management has 
not terminated his services, the present reference deserves 
to be dismissed. 

5. On merits it is pleaded that it is a concocted story 
and workman was never called for interview and just to 

. impress, he is making false story of bribery. More over 
Mr..Ahuja was not the incharge and he was only the 
dealing assistant. It is submitted that workman case is 
false and fabricated. 

6. Workman also filed rejoinder wherein he 
reiterated the same facts as of the claim statement. 

7. In evidence workman filed his own affidavit and 
also examined himself. The management also filed the 
affidavit of Mr. Vijay Sharma and produced him as 
management’s witness. Petitioner and the witness of the 
management Vijay Sharma was cross-examined at length 
by the counsels. 

‘ 8. Final arguments heard. Learned counsel Smt. 

Krishna Sharma for the workman submitted that action 
of the management Northern Railway DRM in terminating 
the services of the workman w.e.f. 6-7-76 is not just and 
fair, it is illegal. But learned counsel for the management 
in arguments submitted that although the services of the 
workman were terminated on 5-7-76, the workman raised 
the demand notice after 20 years in 1996 solely on. the 
ground that in the year 1990 the workman made efforts 
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and on the basis of his efforts he was called for interview 
in screening committee and that he was selected. 
Thereafter he was asked to take his medical papers for 
his medical examination necessary for regularization but 
"clue to greed of an employee Mr. Satish Kumar Ahuja 
who demanded Rs. 15000 which he could not pay, he was 
not appointed and he did not allow him to succeed. 
Learned advocate submitted that though cause of action 
arose to the workman on the day of interview i.e. 6-3-90 
when he was called for screening interview at Rohtak and 
he appeared and he was not allowed to be appointed despite 
he was successful in the interview. The management is 
wrongly refuting his case that he was not even called for 
interview. Learned counsel also submitted that at that time 
interview letter and other official documents which were 
in the possession of the workman were forcibly snatched 
by Mr. Ahuja and torn and destroyed and he was not 
allowed to lift those torn papers even. He made police 
complaint but he did not examine any one to prove the 
police complaint. He stated so in his affidavit as well as 
in the cross-exafnination on oath that he was called for 
screening and denied the sugggestion of the management. 
He submitted that as cause of action arose to the workman 
in the year 1990 it is not belated and thereafter workman 
proved his case and hence he may be treated at par with 
other who were appointed on the basis of interview of 
6-3-1990 with all relief. 

9. On the other hand learned counsel 
Shri N K.Zakhmi for the management submitted that it 
is false and concocted case. Firstly he referred to the 
evidence of the workman. He submitted that workman 
himself has admitted in evidence that as per his identity- 
card slip, he worked from 31-1-1975 to 5-7-76 (Ex. W2). 
He also admitted that he has not worked except for the 
period mentioned in Ex. W2. He raised demand notice in 
the year 1996 after 20 years. He admitted that his name 
was not in existence in Ex. Ml is the seniority list of the 
selected candidates. It is correct that he was not on roll 
on 5-7-76 till that date. Learned counsel for the 
management further argued that management examined 
MW1 Vijav Sharma who proved by his oral evidence as 
well as from document that the workman was engaged 
wc.f 3 1-1-1975 to 5-7-76 only. As there is no interview 
conducted for casual labour working in years back he was 
not called for interview: As per record of Rly. since 
workman has never qualified for the mandatory period, 
he was not called for screening. The workman has worked 
intermittently up to 5-7-76 only. Screening criteria was 
changing as per the orders of the Hon’ble High Courts 
and was different from time to time. At the time of the 
workman alleged claim, screening time was 360 days and 
it is also mentioned that as per Ex. M7 casual labour and 
substitute khalasi who have completed 120/180/360 days 
as continuous casual labour sendee were only eligible to 
be called for screening. Learned counsel for the 
management also referred to the document Ex. Ml which 


is the criteria for calling the workman for screening. As 
per this document the workmen who were on the roll on 
31-12-1988 were called for interview and workman was 
not on the rolls. Ex. M2 is the document of working days 
and it clearly shows that workman worked upto 5-7-76 
Ex. M3 is also a document which on the complaint of the 
workman reply was given by Mr. Madan Sain to New 
Delhi Headquarter that workman worked w.e.f. 31-1-1975 
to 5-7-76 as casual labour and since 6-7-76 he is not 
working in Rly. Admn., there is no question for calling 
him after 14 years for screening interview. He also referred 
to the other documents and pleaded that workman has no 
case and reference should be rejected. 

10. Further learned counsel for the management 
Shri Zakhmi submits that in this case, the reference to be 
adjudicated is “Whether the action of the management of 
Northern, Railway, Divisional Railway Manager, New 
Delhi in terminating the services of Shri Sukhnandan 
casual labour Fitter w.e.f. 6-7-76 is just fair and legal. If 
not what relief the concerned workman is entitled to and 
from what date ?” And this learned court is to answer 
whether termination of services of the workman w.e.f. 
6-7-76 is just and legal or not whereas claim of the petitioner 
is something else. He seeks regularization in view of the 
alleged cause of action in favour of the workman as alleged 
on 6-3-90 when as per workman he was called for 
interview in Rohtak for screening interview, he was 
selected called for his medical and thereafter due to illegal 
design of assistant Satish Kumar Ahuja as he could not 
grease his palms, he tom all his papers and he was not 
appointed. The management’s stand is that the present 
story is concocted, false and fabricated just to cover the 
delay of 20 years as his stand was that he was not appointed 
on the post for which the interview was held at Rohtak on 
6-3-90 by Shri Madan Sain APO(G). He has not brought 
any evidence in support of his contention and rather the 
management has proved its case that as he did not appear 
and took a legal recourse for 20 years after alleged date of 
his termination on 6-7^76. The management has proved 
successfully that as per the policy it was for the workmen 
who were working under the management in 1988 and 
were eligible as per criteria they were called for interview 
and there was no question of calling the workman as he 
left the service 12 years back in the year 1976 and 
thereafter did not approach for work. Hence workman 
failed to prove its case and rather has taken two 
contradictory stand to each other. 

11. in view of the above submission made by the 
learned counsel for the parties and the oral evidence 
produced on record and documents. I found that 
undisputedlv the workman has worked upto 6-7-76 and 
thereafter as per workman, cause of action arose on 6-3-90 
when he was called allegedly for screening interview 7 
at Rohtak in which he was successful and was called for 
medical but as he could not pay bribe, he was not appointed 
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due to illegal design of S. K. Ahuja an assistant in DRM 
Office Northern Railway. 

12. I have found that even from the claim statement 
of the workman, the cause of action arose on 6-3-90 when 
he was called for screening interview held at Rohtak 
conducted by Madan Sain APO(G) for re-employment/ 
regularization of terminated workmen. Allegedly as per 
workman he whs declared successful along with other 16 
workmen and the plea of the workman is that he could 
not produce any documents to prove his case as documents 
were torn, when he went to the officer of Mr. S. K Ahuja, 
requesting him to defer the payment of bribe money to 
him. I have also found that management has produced 
evidence on these points and admittedly the screening 
interview was held at Rohtak on 6-3-90 and also refer to 
the document Ex. W6 which is a complaint made by the 
workman to the Railway wherein he alleged that he 
appeared for screening interview on 6-3-90. His services 
were terminated in the year 1976 on the expiry of sanction 
and in this complaint he now here state that he was selected 
as mentioned in para No. 2 of his claim statement. In this 
complaint he has stated only that he worked from 
21-9-74 to 5-7-76 and his services were terminated on 
the expiry of sanction. Thereafter he was approaching 
every now and then but was not taken on job. Recently on 
being directed to Rohtak, he appeared for the selection on 
6-3-90 and was made to wait till evening and in the 
evening he was asked to come the following day, then 
after a week and then 10 days and now whenever he 
approached them, he was shouted out and threatened. He 
worked for 466 days earlier and the recent policy of the 
Government, he may be appointed. As per this letter dated 
14-2-1991.1 find nowhere that when he was selected along 
with 16 other persons. This letter Ex. W6 he himself 
proved in the court. The management also filed Ex. Ml 
wherein from the perusal of this document it is clear that 
in the Railway department, a date has been fixed for 
6-3-90 at Rohtak for screening and criteria has been fixed 
in this letter that all employees working as on 31 -12-1988 
and who were scrutinized as per their seniority, their 
names will be considered. On the complaint of the 
workman a reply was sent vide Ex. M3 wherein it is written 
that as workman did not work and his appointment was 
only upto 6-7-76, no question arises of calling him for 
interv iew and this reply was given by Mr. Madan Sain 
who as per workman was interviewing authority. His name 
was not mentioned in the successful persons. The 
management also produced documents Ex. M6 wherein a 
certificate was given that name of Sukhnandan son of 
Kundan Lai does not stand in Live Casual Labour Register 
of the department; Criteria of selection was also given in 
Ex. M7 and list of candidates called for interview of 33 
workmen were given wherein the name of the workman _ 
is not there. From the above document it is clear that 


workman did not worK for about 14 years and after 20 
years made a cause of action that on 6-3-90 i.e. the day of 
interview at Rohtak, I am of the considered view that 
workman badly failed to prove that the action of the 
management in terminating his sendees w.e.f. 6-7-76 is 
not just and legal and by his complaint Ex. W1 he has 
himself sent a letter to the management that as sanction 
was expired, his services were terminated. He has 
contested his case on two alternative pleas, that he was 
illegally terminated on 6-7-76 and at the same time that 
his name was called for interview to be held at Rohtak on 
6-3-90 and he was declared successful along w ith other 
16 persons. He could not prove that he was declared 
successful rather his complaint Ex. W6 wherein he has 
mentioned that he was selected on 6-3-90. his entire story 
or plea that he was declared successful and that because 
of non production of documents he could not be appointed 
appears to be not trustworthy. As regard reference is 
concerned, 1 am of the considered view that that as per 
Ex. W6 which the workman himself written a complaint 
to the management submits that his services were 
terminated at the expiry of sanction and more than this 
he did not say anything to prove the reference in his favour 
and rather contested this case on another ground. 1 am of 
the considered view that workman failed to prove that the 
action of the management of Northern Railway. Divisional 
Railway Manager, New Delhi in terminating the services 
of Shri Sukhnandan Casual Labour Fitter w.e.f. 6-7-76 is 
not just not fair and legal. 

13. In view of the above documents and evidence 
on record produced by the management, I am of the 
considered view that management has successfully proved 
that the workman was n6t within the eligibility criteria 
so there was no question of calling him for interview and 
that he was not called for interview, there was no question 
of declaring him selected. The workman also failed to 
prove that he was called for interview on 6-3 -90 at Rohtak 
for screening interview and that he was declared selected 
by the interviewing officer Shri Madan Sain APO(G), as 
this was not an issue, the reference was also not on this 
point as I have already held above while adjudicating upon 
the reference sent by the competent authority, hold that 
the action of the management of Northern Railway, 
Divisional Railway Manager, New Delhi in terminating 
the services of Shri Sukhnandan Casual Labour Fitter 
w.e.f. 6-7-76 is just fair and legal. And the workman is 
not entitled to any relief. The reference is answered against 
the workman accordingly. Central Govt, be informed. File 
be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 
M ft?#, io Tri 2005 
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New Delhi, the 10th May, 2005 

S.O. 2025* —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 70/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore now as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of Sahyadri Gramin Bank and their 
workmen, which was received by the Central Government 
on 09-05-2005. 

[No. L-12012/18/99-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE , 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated : 21st April, 2005 

PRESENT : 

Shri A. R. Siddiqui, Presiding Officer 
C* R No* 70/1999 

I Party II Party 

Sh. S. Sreedhar, The Chairman, 

C/o C.S. Ramdas, Sahyadri Gramin Bank, 

673-Padmanjali, Head Office 

39th Cross, T. Block, K.V. Venkataramaiah 

Jayanagar, Road, 

Bangalore-560 002. Shimoga-577 201. 

APPEARANCES 

I Party Sh. C. S. Ramdas, Advocate 

II Party : Sh. T. R. K. Prasad, Advocate 

AWARD 

1. The Central Government by exercising the 
powers conferred by Clause (d) of Sub-section (1) and 
Sub-section 2 A of Section 10 of the Industrial Disputes 
Act, 1947 has referred this dispute vide Order No. 
L-12012/18/99/IR (B-I) dated 10-05-1999 for adjudication 
of the following schedule : 

SCHEDULE 

“Whether the action of the management of 
Sahyadri Gramin Bank in dismissing Shri 
S. Sreedhar, Jr. Clerk from the service w.e.f. 


11-8-88 is justified ? If not to what relief the 

workman concerned is entitled V 

2. The I party in his claim statement challenged the 
Enquiry Proceedings, the findings of the Enquiry Officer 
and order of the Disciplinary Authority dismissing him 
from service raising various contentions to which I would 
like to come a little later. On the basis of the respective 
contentions of the parties about the fairness and validity 
or otherwise of the Enquiry Proceedings, this tribunal 
raised a preliminary issue on the said point calling upon 
the parties to adduce their evidence. On the above said 
issue the management examined Enquiry Officer as 
MW-1 and got marked the documents at Ex. M-1 to Ex. M-12. 
There was not cross-examination of MW-1 on behalf of 
the I party and he also did not lead his rebuttal evidence 
on the point. After hearing the learned counsel for the II 
party (I party and counsel remained absent on the date 
of hearing), this tribunal by its order dated 
23-03-2005 recorded a finding that the enquiry conducted 
by the II party against the 1 party is fair and proper. 
Thereupon the matter came to be posted to hear learned 
counsels on merits of the case. On 30-03-2005, when the 
matter was taken up for arguments on merits. Once again 
the I party and his counsel remained absent and after 
hearing the learned counsel for the II party, aw ard is being 
passed. 

3. Keeping in view the finding recorded by this 
tribunal on the above said preliminary' issue holding that 
the enquiry against the I party by the II party is fair and 
proper, the next two questions to be considered would 
have been about the perversity of the Enquiry Findings 
and quantum of the punishment awarded against the 1 
party. As noted above, learned counsel for the I party' was 
not available to advance his arguments on the above said 
two points when the matter was taken up for hearing. 
Now coming to the contentions of the I party he challenged 
the Enquiry Findings solely on the ground that they were 
not passed on sufficient and legal ev idence and the witness 
who was examined for the management to prove the 
charges of misconduct against him w as not reliable as his 
evidence before the Criminal Court in the case of alleged 
misappropriation of funds against him was discarded by 
the Criminal Court and he was acquitted for the charge of 
misappropriation of funds alleged against him and the 
charge-sheet was filed against him on the basis of the 
complaint filed by the 11 party bank itself. His next 
contention was that after he was acquitted from the charge 
of misappropriation in C.C. No. 448/89 by the judgement 
of the Court dated 09-12-1995 he had made a 
representation dated 12-03-1996 to the Chairman of the 
II party 7 Bank to reinstate him into service as lie was 
acquitted from the charge of misappropriation by the 
competent court of law. however, his request for 
reinstatement was not considered by the Management, 
therefore, he had to move to High Court challenging the 
punishment of dismissal and his Writ Petition was 
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disposed of by the court with a liberty to the I party to 
pursue other remedies available under the law, then he 
raised an Industrial Dispute before Assistant Labour 
Commissioner (Central), Hubli and since the conciliation 
proceedings failed reference on hand is made to this 
tribunal. 

4. Whereas, it is the case of the II party that the 
findings of the Enquiry Officer cannot be challenged by 
the I party at this juncture, inasmuch as, they did not suffer 
from any perversity since the Enquiry Officer after having 
taken into consideration the plea of the guilt made by the 
I party, his letter admitting the guilt of charges written to 
the Management in response to the charge-sheet and 
taking into consideration the oral as well as documentary- 
evidence produced before him submitted those findings. 
The management contended that the circumstance of the 
acquittal for the I party from the charge of 
misappropriation by the Criminal Court has given no right 
to the I party to seek his reinstatement, as Criminal 
proceedings against the I party and the Enquiry 
Proceedings initiated against him stand on two different 
footings. 

5. He also contended that as on the date of reference, 
i .c.. in the year 1999 there was no existence of dispute at 
all and the reference on hand is liable to be dismissed for 
the reason of an inordinate delay in challenging the 
punishment order He also contended that the dismissal 
order had become final inasmuch as I party did not exhaust 
the provision of appeal to the Board of Directors of the 
Bank. 

6. Learned counsel in his support of his arguments 
relied upon the decisions reported in : 

1. AIR 2000 SC Page. No. 3129 

2. 1986 (Vol 68) FJR Kar P 132 

3. 2003 AIR SCW P 1238 

4. 2002 LLR P 1158 DB Kar 

7. After having gone through the records, I do not 
find substance in the contentions taken by the I party in 
his Claim Statement either in challenging the Enquiry 
Findings or the order passed by the Disciplinary Authority 
imposing upon him punishment of dismissal. 

8. A perusal of the Enquiry Proceedings and the 
Enquiry Findings, would reveal that during the course of 
enquiry held the charges of misconduct were read over to 
the I party and he in no uncertain terms pleaded guilty to 
the charges of misconduct. The I party had also admitted 
the charges of misconduct levelled against him vide charge 
sheet dated 22-07-1988 by giving his reply to the said 
Charge sheet on 02-08-1988 itself which reply letter of 
the I party was marked during the course of enquiry at 
Ex. M-14. It is further to be noted that when personal 
hearing of the I party was taken qp after Enquiry Findings 
were submitted, the i party once again admitted the charges 


of misconduct levelled against him and thereafter the 
Disciplinary Authority passed impugned punishment of 
dismissal based on the aforesaid Enquiry Findings. It is 
interesting to note that the I party has not disputed the 
fact of the pleading guilty of the charges of misconduct 
before the Enquiry Officer by way of the said letter or 
during the course of his personal hearing in his claim 
statement before this tribunal. Except to say that he was 
not in a fit condition both physically or mentally when he 
participated in Enquiry Proceedings held on 02-08-1988. 
It is not his case that he pleaded guilty to the charges 
either under threats, inducements of promise made by the 
Enquiry Officer or by the Presenting Officer on behalf of 
the Management. Therefore, when the I party had admitted 
the charges of misconduct not only on one occasiQn but 
on three occasions and also did not challenge the 
punishment of dismissal passed by the Disciplinary 
Authority by filing an appeal provided under rules now 
he cannot turn around to say that findings suffered from 
any perversity. Moreover, as could be read from the 
Enquiry Findings and Enquiry Proceedings; the Enquiry 
Officer has not solely acted upon the plea of the guilt 
made by I party in holding him guilty of the charges of 
misconduct. Despite the I party pleading guilty 4q "the 
•charges, to be on safer side, the management examined 
one Mr. R R Ezra, Manager (Inspection) and in his 
deposition got markectas many as 14 documents including 
the letter/explanation submitted by the I party in response 
to the charge sheet at Ex. M-14. From the reading of the 
Enquiry Findings, it is therefore evident that the Enquiry 
Officer discussed the oral as well as the Documentary 
Evidence adduced by the management and after having 
taken into consideration the plea of the guilt made by the 
I party came to the conclusion that the charges of 
misconduct levelled against the 1 party have been 
established and therefore he is guilty of those charges. 
Therefore, when the findings of the enquiry are based 
upon not only on the admission of guilty made by the I 
party but also on the basis of dral and documentary 
evidence as well, he cannot challenge the same on the 
ground of perversity. Findings of the enquiry are very 
much based upon sufficient and legal evidence coupled 
with plea of the guilt made by the I party. Therefore, by 
any stretch of immaginatiom it can be said that they 
suffered from any preversity. 

9. Now coming to the case of the I party that on 
account of his acquittal in Criminal Prosecution case 
which also involved the charges of misappropriation, he 
ought to have been reinstated into service, as argued for 
the II party, the clean chit given by the Criminal Court in 
acquitting the I party from above said charges, has given 
no right to the 1 party to seek his reinstatement into service. 
This arguments of the 11 party has to be attached due 
weight for more than one reason. First of all, the impugned 
punishment order was passed by the Disciplinary 
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Authority as far as back as 11-08-1988 and whereas the I 
party is said to have been acquitted in the said criminal 
case by judgement dated 09-12-1995 i.e., after a gap of 
more than 7 years from the date of the above said dismissal 
order. 

10. Secondly, the charge of misappropriation 
levelled against the I party by way of Criminal Prosecution 
was for a sum of Rs. 42,400 (Rupees Forty Two Thousand 
Four Hundred only) and whereas the enquiry proceedings 
taken against him were for the charges of misappropriation 
of funds of Rs. 5,000 (Rupees Five Thousand only). 
Moreover as contended for the Management criminal 
proceedings and Enquiry Proceedings cannot be treated 
on the same footing. Their Lordship of Supreme Court in 
the aforesaid decision reported in AIR 2003 Supreme 
Court Page 1238 while dealing with a question similar to 
the point on hand, at para 16 of the said judgement, 
observed as under / 

“The approach and objective in criminal 
proceedings and the disciplinary proceedings are 
altogether distinct and different. In the disciplinary 
proceedings the preliminary question is whether the 
employee is guilty of such conduct as would merit' 
action against him : Whereas in criminal 
proceedings the question is whether the offence 
registered against him are established and if 
established what sentence should be imposed upon 
him. The standard of proof, the mode of enquiry 
and the rules governing the enquiry and trial are 
conceptually different. In case of disciplinary 
enquiry the technical rules of evidence have no 
application. The doctrine of “Proof beyond doubt” 
has na application. Preponderance of probabilities 
and some material on record are necessary to arrive 
at the conclusion whether or not the delinquent has 
committed misconduct.” 

11. Therefore, from the principle laid down in the 
judgement there remains absolutely no doubt, in coming 
to the conclusion that the acquittal of I party in the criminal 
case is nothing to do with the Disciplinary Proceedings 
initiated against him resulting into the findings holding 
him guilty of the charges of misconduct. Moreover, as 
argued for the Management as on 1996 when the I party 
made representation for the reinstatement on the basis of 
the above said acquittal order there existed no Industrial 
Dispute between the I party and the Management as 
Punishment order against him was passed as far back as 
11-08-1988. The reference on hand must also fail as 
argued for the Management for the reason that no 
Industrial Dispute existed as on 1999 when it was referred 
to this tribunal. The I party did not challenge the 
punishment order before the Board of Directors by way of 
appeal provided under the rules nor he raised an Industrial 
Dispute atleast within a reasonable time challenging the 


punishment order. What appears is that because of the 
above said acquittal order made in his favour in the year 
1995 he thought taking a chance in challenging the 
punishment order or seeking the reinstatement into the 
service just by way of chance. It was also well argued for 
the Management that he could not have raised Industrial 
Dispute when he admittedly made plea of guilt of charges 
not on one occasion but thrice. He admitted the guilt before 
the Enquiry Officer, he pleaded guilty by way of his reply 
the charge sheet. Once again, he pleaded guilty to the 
charges during the course of personal hearing given to 
him. 

12. Their lordship of our Hon'ble High Court in 
the aforesaid decision reported in 1986 Vol. 68 FJRKar P 
132 in the similar circumstances have laid down the 
principle as under: 

“The Position in law is that if a workman against 
whom disciplinary proceedings are instituted for acts 
of misconduct admits his guilt, there is necessity 
for the employer to hold any domestic enquiry 7 . 
Therefore, where t&e accused workman, in every 
one of his statements, namely, those made before • 
the officer holding the domestic enquiry, and the 
one in reply to the show-cause notice, had admitted 
his guilt and prayed for mercy and sympathy and 
he relief rated the same before the Industrial 
Tribunal, the only order that the Industrial Tribunal 
can pass in an application by the employer under 
Section 33 (2) (b) the Industrial Disputes Act, 1947. 
for dismissal of the workman, would be grant the 
application. 

13. The facts involved in the said case and the facts 
involved in the instant case are quite similar to each other. 
Therefore, the principle laid down in the aforesaid case 
applies to the case on hand on all its fours. 

14. The contention of the I party that punishment 
of dismissal is not proportionate to the charges of 
misconduct committed by him again is not tenable. It is a 
grave misconduct of misappropriation of the funds 
belonging to the bank and the I party being a custodian of 
the funds was duty bound to be honest maintaining high 
integrity in dealing with funds belongings to the General 
Public. Therefore, it cannot be said that punishment of 
dismissal was not proportionate and in commensurate to 
the gravity of the charges of misconduct committed by 
the I party. In the result, reference is liable to be dismissed 
deserving no merits, hence the following award : 

ORDER 

Reference is dismissed. No costs. 

(Dictated to the L.D.C., transcribed by him, 
corrected and signed by me on 21st April 2005) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 10th May, 2005 

S.O. 2026.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.R. No. 30/ 
2002) of the Central Government Industrial 
Tribunal/Labour Court Bangalore now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the Management of Krishna 
Grameena Bank and their workman, which was received 
by the Central Government on 9-05-2005. 

[No. L-12012/3/2002-IR (B-t)] 

A JAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated the 27th April, 2005 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 
C.R. NO. 30/2002 

IParty 

Sh. R S. Mathapathi, 

Ex-clerk, Krishna Grameena Bank, 

C/o Smt. Mahadevi, Teacher, Plant. 

No. 88, Near Padma Industries, 

Yamunanagar, 

Gulbarga. 

II Party 

i 

The Chairman, 

Krishna Grameena Bank, 

Head Office, 

N. V. Layout, 

Gulbarga-585103. 


APPEARANCES: 

I Party Shri Muralidhar, Advocate 

II Party Shri N. B. Bhat, Advocate. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) and 
sub-section (2A) of the Section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide Order 
No. L-12012/3/2002-IR(B-I) dated 19-6-2002 for 
adjudication on the following schedule : 

SCHEDULE 

“Whether the action of the Management of Krishna 
Grameena Bank, H.O. Gulbarga (Karnataka) in 
terminating the services of Shri R. S. Mathapathi 
applicant is justified? If not, what relief the 
workman is entitled?” 

2. On 17-03-2005 when the case was taken up 
before the Lok Adalat for settlement of dispute, the 
I party as well as his advocate and II party being 
representative through the General Manager and the 
Advocate filed a Joint Memo to the effect that I party 
would give up his entire Backwages from the date of his 
removal from service till the reinstatement and the II 
pal^iyould reinstate him in service with continuity of 

- subject to approval of the Board of II Party 

w^^cftding one increment of the I party without 
Cuthhlative effort and therefore, the matter camc to be 
posted for awara subject to the production of boards 
approval. 

3. Today i.e. on 27-04-2005, the II party Manager 
(Audit and Vigilance) and I party and their respective 
counsels being present before this tribunal have filed a 
Memorandum of Settlement along with Boards Approval 
dated 29-03-2005 wherein,— 

(1) The I party has agreed to forego full backwages 
for the entire period from the date of his removal 
from service i.e. 29-12-2000 till the date of 
reinstatement. 

(2) The II party has agreed to reinstatement the 
I party into service with continuity of service, but 
without any backwages. 

(3) The II party has further agreed to withdraw the 
punishment of removal from service imposed on 

I party and in lieu thereof impose the penalty of 
withholding of one increment with cumulative effect 
and I party has agreed to the same. 

(4) I party shall have no other claim against 

II party in this regard 

4. Therefore, in the light of the above said 
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settlement ;;crcnce on hand is ordered to be disposed 
of in term: of the settlement and following award is 
passed ; 

ORDER 

Reference is partly allowed in the light of the terms 
of the settlement filed today i.e. on 27-4-2005. This 
settlement shall from part of the award. No order to cost. 

(Dictated to LDC, transcribed by him, corrected 
and signed by me on 27th April, 2005) 

A. R. SIDDIQUI, Presiding Officer 

10 m?, 2005 

TET.31L 2027.—3TMWT, 1947 

(1947 t/t 14) mil 17 % arjTrun ttt^tt 

(TT^rfjU f^T, % % 

tNt£ rPTTjrfif 34R 

3Tf^RTi % w (tM 
WIT 3/2005) ^5t yt, TWIT ^ 

9-05-2005 TTt Wg3TT *TT I 

[TL ^-36011/7/2004-^^(^-11)] 

TTt. TIIWT, 3RRTTfR<T 

New Delhi, the 10th May, 2005 

S.O. 2027.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/ 
2005) of the Industrial Tribunal, Panaji as shown in the 
Annexme in the Industrial Dispute between the 
Management of M/s. South India Corporation (Agencies) 
Ltd., and their workman, received by the Central 
Government on 9-05-2005. 

[No. L-36011/7/2004-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN TH E INDUSTRIAL TRIBUNAL GOVERNMENT 
OF GOA AT PANAJI 

(BEFORE SHRIAJIT J. AGNI, HON’BLE 
PRESIDING OFFICER) 

REFERENCE NO. IT/3/2005 

Workmen rep. by 
Gen. Secy, 

Transport and Dock Workers Union, 

Pt. D Kosambe Bldg., 

Swatantra Path, 

Vasco da Gama. .Workmen/Party I 

Vs. 

M/s. South India Corporation (Agencies) Ltd., 

Joshi Building, 

Vasco da Gama .Employer/Party II 


Party I—Represented by Adv. Shri S. Redkar 
Party II—Absent 
Dated: 2-5-2005 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act 1947 (14 of 1947) the Central 
Government by order dated 8-12-2004 bearing No. L-36011/ 
7/2004-IR(B-II) referred the following dispute for 
adjudication of this Tribunal. 

(1) Whether the action of the management of 
M/s. South India Corporation (Agencies) Ltd., Goa 
in not employing 11 workmen as per the letter of 
Transport & Dock Workers Union, Goa dated 
31-5-2004 is legal andjustified? If not, to what relief 
the workmen arc entitled to ? 

2. On receipt of the reference a case was registered 
under No. IT/3/2005 and registered A.D. notice was issued 
to the parties. The workmen/Party I (for short ‘workman’) 
and the employer/Party II (for short ‘employer’) were 
duly served with the said registered A.D. notice. As per 
the said registered A.D. notice the parties were required 
to appear before this Tribunal on 22-1-2005 at 10.30 a m. 
Accordingly, Adv. Shri P. J. Augustine appeared on behalf 
of the workmen and one Shri Salmesh appeared on behalf 
of the employer. At the request of the parties the case was 
fixed on 17-3-2005 at 10.30 a m. for filing of the claim 
statement by workmen. On this date, Adv. Shri S. Redkar 
appeared on behalf of the workman and the filed an 
application dated 17-3-2005 at Exb. 5 and stated that 
consequent to the memorandum of understanding arrived 
between the workman and the employer, the dispute 
between the parties has been amicably settled and the 
parties do not wish to pursue further with the matter. 
Along with the said application, he produced the copy of 
the memorandum of understanding. In the application the 
workmen prayed that the dispute be treated as closed 
and suitable order be passed. On this date none appeared 
on behalf of the employer. 

3. The dispute was raised by the workmen through 
the union namely, Transport and Dock Workers Union as 
regards no employment by the employer, the application 
dated 17-3-2005 Exb. 5, has been filed on behalf of the 
workmen stating that the dispute between them and the 
employer has been amicably settled as per the 
memorandum of understanding arrived at between the 
workmen and the employer and as such they do not wish 
to pursue the matter further. The workmen therefore 
prayed that the dispute be treated as closed. Along 
with the said application the memorandum of 
understanding arrived at between the union and the 
employer has been produced. This memorandum of 
understanding show s that the dispute between the parties 
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has been amicably settled on the terms and conditions 
mentioned in the said memorandum of understanding. In 
view of the settlement arrived at between the parties, the 
dispute does not exist and consequently the reference 
does not survive. 

In the circumstances, I pass the following order. 

ORDER 

It is hereby held that the dispute does not exist and 
hence the reference does not survive. 

No order as to cost. Inform the Central Government 
accordingly. 

AJ1T J. AGNI, Presiding Officer 
11 ^,2005 

^T.OT. 2028.—faK srfaPm, 1947 (1947 
^>T 14) SflTT 17 < 3Tr c F> 

if sftetrfw fqqiC W&K 

168/2000) 

■qst ychiftici ^rt10-05-2005^1^ 

^3TT kjt I 


S.O. 2028. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 168/ 
2000) of the Central Government Industrial Tribunal- 
cum-Labour/Court, Lucknow as shown in the Annexure 
in the Industrial Dispute between the Management of 
Central Bank of India and their workman, receivedby die, 
Central Government on 10-05-2005. ' *; ^ 

[No. L-12012/113/2000-IR (B-H|] 

C. GANGADHARAN, Under Secy 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIJNALrCTJM-LABOUR COURT, LUCKNOW 

PRESENT 

Shrikant Shukla, Presiding Officer ^ 
LD. NO. 168/2000 

REF. NO. L-12012/113/2000/IR(B-II) DT. 12-10-2000 
BETWEEN 

Asstt. General Secy. 

Central Bank Staff Association, 

13/11 Shiv Nagar, Allahabad (U P.) 


AND 

The Regional Manager, 

Central Bank of India, 

Zonal Office, Lanka, 

Varanasi (U.P.) 

AWARD 

The Government of India, Ministry of Labour 
referred the following dispute for adjudication to Presiding 
Officer, CGIT-cum-Labour Court, Lucknow, 

“Whether the action of the Management of Central 

Bank of India in terminating the services of Sri 

Rajesh Kumar w.e.f. 30-11-97 is legal and justified 

? If not what Relief is the Disputant Entitled to?” 

The facts of the trade union are as follows ; 

Rajesh Kumar approached Central Bank of India, 
Chowk Varanasi branch for employment & he was offered 
employment as temporary peon on May 1993. The 
workman worked for full hours & he was paid salary at 
the rate of Rs. 17/-per day & in course of time it was 
raised to Rs. 40/- per day however bank did not pay 
salary for including Sundays & holidays. Bank also gave 
artificial breaks in the service of the workman. The 
workman requested Chowk Varanasi branch authorities 
to get him absorbed. The workman continued to work as 
peon until 29-11-97 whereafter his services were 
terminated without any notice, notice pay & retrenchment 
compensation. In terms of settlement between the bank 
and Central Bank Employees Federation dated 24-12-90 
the workman should have been absorbed in the 
permanent service of the Bank. By not absorbing the 
workman and by terminating the services of the workman 
the bank has farther committed breach of settlement. 
The action of the Bank in terminating the services of the 
workman is illegal and unjustified as the workman worked 
for more than 240 days in a calander year preceding the 
date of termination. It has therefore been prayed that the 
Court may hold that the action of the management of 
Central Bank of India in terminating the services w.e.f. 
30-11-97 is illegal and unjustified. It is also prayed that 
the Court may order reinstatement with full back wages 
& absorbed in permanent services of the bank in terms 
of settlement dt. 24-12-90. 

Trade union has filed following photo copies 
alongwith its statement of claim. 

1. Submission of bank before the Asstt. Labour 
Commissioner (C) Allahabad case no. 7(p)/99 dt. 
1-5-2000 Central Bank of India Staff Association on behalf 
of Rajesh Kumar vs Central Bank of India. 

2. Circular letter of Central Bank of India dtd. 
4-10-90. 


[^.T^-12012/113/2000-3TI^3TlT ^ 

■#. 3^1 ytaq. 

New Delhi, the 11th May, 2005 


3. Circular letter ofCentral Bank of India dtd. 12-3-95. 
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Opposite party has filed written statement. It is 
denied that Rajesh Kumar was appointed by the bank 
on the post of peon (sub staff) on regular or permanent 
basis. Bank has not issue any appointment letter 
therefore termination of his services also do not arise at 
all. However it is admitted that Rajesh Kumar was 
engaged as a casual labour on daily rated basis & has 
been paid on the basis of work done in day. It is further 
submitted that Rajesh Kumar had never worked 
240 working days in any calendar year or preceding 
12 months in the bank. Rajesh Kumar was engaged as 
day to day basis and the engagement came to an end 
at the end of the day. It is also stated that the bank 
never terminated the services of Rajesh Kumar on 30-11- 
97 as alleged. In fact Rajesh Kumar discontinued casual 
job of his own accord for better engagement elsewhere. 
It is also alleged that there was never any employer and 
employee relationship between the bank and Rajesh 
Kumar. The recruitment in the bank is done as per the 
set guidelines of the Govt, of India under which the 
candidates are sponsored by the Regional Employment 
Exchange, test & interview held and only successful 
candidates absorbed thereafter. No deviation is permitted 
from these rules. Rajesh Kumar was not subjected to 
such exercise. He was never sponsored by the 
Employment Exchange and was not entertained and 
hence there is no question for absorption. He is merely 
wants to gain back door entry. The claim of the worfcbf 
is not covered by Section 25B, 25F, 25G & 25H«of the 
ID Act. Regarding the alligation of artificial break the 
Bank has submitted that the worker himself has nof 
turned up for casual job on such days. Management has 
alleged that the worker has filed belated claim & it is 
not legally maintainable. It is submitted by the Bank that 
since there is no permanent and regular post of daily 
wager and hence the worker is not entitled to 
reinstatement in the bank It is also alleged that the 
Court has no jurisdiction. It is said that Sri Rajesh Kumar 
is gainfully engaged elsewhere. Management has filed 
275 vouchers regarding payment to the worker for the 
period 29-11-96 to 27-11-97. 

Trade union has file 2 affidavits in support of the 
case. One that of the worker Rajesh Kumar & another of 
R P. Singh employee of the bank. Both the witnesses 
were cross examined by the representative of opposite 
party. 

Opposite party has filed the affidavit of Asslt. 
Manager Central Bank of India Branch Chowk who has 
been cross examined. 

Heard the trade union’s representative and perused 
written arguments of the opposite party. 

The opposite party has filed 275 vouchers 
regarding payment to the worker Rajesh Kumar on the 
back of the vouchers there appers to be writing and 


signature of the worker Rajesh Kumar. In some of the 
vouchers the cost of the water is written and the some 
of the vouchers ‘Pani bharne va pilane’ is written. 
From 29-11-96 to 1-5-97 the worker has been paid at the 
rate of Rs. 30/-per day thereafter w.e.f. 2-5-97 to 
30-5-97 worker has been paid at the rate of Rs. 40/-per 
day and with effect from 1-10-97 onwards he paid at 
the rate of Rs. 50/-per day. From the perusal of the 
vouchers of the opposite party it is proved that the 
workman was engaged for more than 240 days prior to 
his dis-engagement. 

Rajesh Kumar has in his affidavit para (VIII) has 
stated that he worked continiously from May 1993 until 
29-11-97. When his services were abruptly terminated 
by the bank. It is also stated that in the calendar year 
proceeding date of his termination the deponent worked 
for more than 240 days. The opposite party has not 
given the suggestion that the worker worked for less 
than 240 days in the proceeding years from the date of 
his termination. There is no suggestion in the cross 
examination that the worker left the job of his own or 
that he left the job prior to 29-11-97. Opposite party has 
not mentioned the date as to when the worker left the 
job in their 62 paged typed written statement. Opposite 
party has filed the affidavit of Asstt. Manager Sri 
Surendra Prasad. In that affidavit too there is no mention 
«f the date that if the worker was not terminated on 
v j 30-11-97, than on what date the worker was terminated. 
f|j| is stated that the worker discontinued casual job of 
GWn accor ^ f° r better engagement else where, but 
w ^at date he discontinued the job is not at all 
Specifically stated. I therefore come to the conclusion 
that the worker continued to work upto 29-11-97 and in 
the proceeding calendar year he has put in 275 working 
days. The affidavit of the Asstt. Manager in para 9 is a 
false statement wherein it has been stated that Sri Raj 
Kumar had never worked 240 days working in any 
calendar year proceeding 12 months. 

Sri R. P. Singh has corboratcd facts of the worker 
that Rajesh Kumar was engaged and mostly for fetching 
and supply of drinking water and his services were 
terminated arbitrarily on 29-11-97 without any prior notice 
or notice pay. It is noteworthy that R. P. Singh was 
posted at Chowk branch varanasi of Central Bank of 
India in 1993 on the post of Clerk and retired their from 
on 31-7-98. It is true that R. P. Singh will not ordinarily 
assist Sri Rajesh Kumar as he has already retired from 
service but at the same. It is even otherwise evident 
from the documents filed by the Opposite party that the 
worker Rajesh Kumar has been deployed for fetching 
water and making them available to the persons in the 
bank. It is also evident that he was given remuneration 
ranging from Rs. 30-50 per day therefore it is proved that 
the worker Rajesh Kumar was casual employee of Central 
Bank of India, Chowk, Varanasi. 
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It is also proved that worker was not issued any 
appointment letter or termination letter. It is also proved 
that his name was not sponsored by the Employment 
Exchange and the recruitment was not done in following 
proper procedure. It is also evident that the worker 
Rajesh Kumar was not recruited as Peon (subordinate 
staff) as such rather he has deployed for fetching and 
supplying drinking water merely because the worker 
Rajesh Kumar was not recruited on the post of Peon 
therefore the provision of I.D. Act are not attracted is 
no good ground to reject his claim. 

The representative of the opposite party has argued 
that Rajesh Kumar was engaged as casual labour as 
daily rated basis by chowk branch of Central Bank of 
India, Varanasi but at the same time he has also argued 
that there is no provision to engage any worker in the 
bank. The branches are advised categorically not to 
engage any casual worker. Branches are engaging 
coolie/labour as per exigencies for lifting water, boxes 
and cash and stationery etc. Rajesh Kumar did not hold 
any regular and permanent post in the bank in any cadre 
whatsoever. It is true that Rajesh Kumar was not 
appointed by bank on the post of Peon (Subordinate 
staff) on regular and permanent post. But during argument 
it has been admitted that Rajesh Kumar was engaged as 
casual labour on daily rate basis by chowk branch and 
therefore the consequence shall flow. 

Opposite party representative has argued on the 
basis of 1990 Vol. 60 FLR page 672 between Manager, 
State Bank of Indore, Kanpur Vs Presiding Officer, CGIT- 
cum-Labour Court Kanpur and others, that when there 
is no appointment order the question of his termination 
does npt arise at all. It is submitted that no termination 
letter has been issued to Rajesh Kumar since he was 
never appointed. I have perused the case law cited by 
the opposite party. In the case cited Clerk/Cashier 
apointed on purely casual basis in view of exigencies of 
work for a period of 75 days but in the facts of this case 
worker Rajesh Kumar was engaged for more than 
240 days porior to his termination. In the circumstances 
the facts of the case are distinguishable. 

It js argued that Rajesh Kumar was engaged on 
day to day basis that such engagement came to the end 
of the day, but continuously employing a person for a 
long time does not compel this court to presume that 
since his payment was made day to day therefore 
engagement came to an end at the end of the day. It has 
been argued that Rajesh Kumar himself discontinued 
casual job on his own accord but this is not true from 
the facts of the case. 

It is also argued that there was no any relationship 
of. employee and employer between bank and Rajesh 
Kumar was employed by the branch chowk of the bank 
and therefore existed the relationship of employer and 


employee and that is the reason the employer has paid 
remunderation to the worker. 

It is also argued that service conditions are not 
applicable on casual labour and they are not entitled to 
any facilities like regular and permanent employee of the 
bank. It is true as the worker was not regularly recruited 
as sub staff of the bank and therefore he is not entitled 
for the benefits of regular employee. At the same time 
it is clear that the legislation has enacted I.D. Act, 1947 
for such workers who are disengaged after continuous 
one year of service. The interest of such workers are 
governed by section 25F of I.D. Act which provides 
that no worker employed in any industry who has been 
in continuous service for less than 1 year under the 
employer shall retrenched by the employer until the 
workman has been given one month’s notice in writing 
indicating the reasons for retrenchment and the period 
of notice has been expired or the workman has been 
paid in lieu of such notice wages for the period of 
notice. The Act also provides that retrenchment can not 
be made unless the workman has been paid at the time 
of retrenchment compensation which shall be equivalent 
15 days average pay for every year of continuous service 
or from any part of excess of six months. Banking 
industry has to follow the provision given in the Act. 
No doubt the employer has a option to retrench the 
worker but at the same time certain conditions have 
been imposed. And the banking industry cannot retrench 
any one without any sufficient reasons or without 
payment of compensation or notice or notice pay. It is 
also provided in the Act that wherein the workmen are 
retrenched and employer need fresh hand take into his 
employment any person shall appoint in such manner as 
may be prescribed to give an opportunity to the 
retrenchment workman to offer themself for 
reemployment and such retrenchment to workmen who 
offer themself for reemployment shall have prefers over 
the others. Thus, the Act has safeguarded the interest 
of the workman of the bankng industry it is not necessary 
whether the workman is casual or irregular permanent 
employee. In the present case casual workman has been 
terminated without any such notice or retrenchment 
compensation. The Act has overriding effect over the 
banking regulations. Even it is presumed that the Branch 
Manager had no any authority to appoint any workman 
but at the same time the bank cannot be relieved from 
its liability under the I.D. Act. It has been argued that 
there is no permanent and regular post in the bank and 
hence Rajesh Kumar was not entitled for reinstatement 
in the bank. Even if there is no post of daily wager if the 
worker has been employed continuously for 240 days he 
has to be dealt with in accordance with law and not 
otherwise. If there was no post of daily wager in the 
bank, bank outght to have given worker notice, notice 
pay and compensation. 
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The opposite party has tried to say that the claim 
statement beyond the jurisdiction of the Tribunal and 
cannot hear and decide the claim of Rajesh Kumar as 
the same shall be illegal, bad in law and without 
jurisdiction. No grounds has been given by the 
representative of the opposite party to substantiate his 
argument. The opposite party has tried to argue that 
Rajesh Kumar is not entitled any relief compensation 
whatsoever in the present reference order and he has 
cited the case law 1993 Vol. 66 FLR 613 between R.K. 
Awasthi and DFO Special Forestree Division, Fatehpur 
and others. The said case is for the daily wager who 
seeks the relief of regularisation where it has been held 
unless the post and funds are available daily wager can 
not be regularised. The said case was not under 
I.D. Act. Moreover in the present case the issue referred 
is not for regularisation but issue has been referred to 
adjudicate whether the termination was illegal and 
unjustified. The worker can certainly seeks the relief of 
reinstatement, if the court come to the conclusion that 
the workman is illegally terminated. 

The opposite party has argued on the basis of 
case law 1991 Vol. 62 FLR 350 State of U.P. Vs. Kaushal 
Kishore Shukla and 1991 Vol. 62 FLR 350 Triveni Shankar 
Saxena Vs. State of U P. and others that temporary 
employee has no right to the post as held by the Supreme 
Court of India. Both the cases do not arise out of 
I D. Act and they do not relate to the industrial worker 
instead they are about the government servant. As such 
they are distinguishable facts of the present case. 

ID. Act does not refer to temporary/casual or 
permanent worker. The case law cited by the opposite 
party are different from the facts of the present 
case I D. Act is different legislation and government 
service rules are not attracted to it. In the present case 
1 come to the conclusion that in my opinion that employer 
has terminated the services on 30-11-97 and prior to this 
date the worker has put 240 days working in the calander 
year without any notice notice pay or compensation and 
therefore 1 come to the considered opinion that the 
termination of the services of Rajesh Kumar w.e.f. 

30- 11-97 is illegal and unjustified. The issue refer to this 
court is decided in negative. 

Worker has tried to come forward with the argument 
that the circular dt. 12-3-91 is for the bank temporary 
employees who have put 240 days temporary service in 
any continuous period of 12 months after 1-1-1982 upto 

31- 12-90 for regularisation. The worker himself was not 
in employment of Central Bank of India during the period 
from 1-1-82 to 31-12-90. The circular was for one time 


scheme. Therefore the worker cannot claim for 
regularisation in Central Bank of India The relief of 
regularisation is not possible to Rajesh Kumar. 

Our Hon’ble Supreme Court in 2002 Supreme Court 
Cases (L&S) 1010 Deep Qhandra Vs State of U P. and 
others has held that the termination of service of casual 
worker without following the procedure of Section 25F 
of the I.D. Act will render the reinstatement in his original 
service on the same terms and conditions in which he 
was working earlier. The worker has in his affidavit not 
proved that he was not in a position to earn meagre 
amount of Rs. 50 per day from other sources. In the 
circumstances the workman is not entitled to the back 
wages. On the discussions above, I come to the 
conclusion that the termination of Rajesh Kumar w.e.f. 
30-11-97 is illegal and unjustified and worker Rajesh 
Kumar deserves to be reinstated with the same terms 
and conditions on which he was engaged. 

Lucknow 

4-5-2005 

SHRIKANT SHUKLA, Presiding Officer 

11 2005 

^L3TL 2029.—srfafwT, 1947 
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New Delhi, the 11th May, 2005 

S.O. 2029.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Bank of Baroda and their 
workman, which was received by the Central Government 
on 10-05-2005. 

[No. L-12012/289/94-IR (B-1I)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAI^CUM-LABOIJR COURT, NEW DELHI 

PRESIDING OFFICER : Shri S. S. Bal 
LD. No. 25/95 
In the matter of dispute between : 

Shri Nayan Singh S/o Shri Jeet Singh, 

C/o Shri Narayan Singh, 

Sarkari Inter College, 

Sitarganj, Dist. Nainital. ........Wotkman 

Versus 

The Regional Manager, 

Bank of Baroda, Regional Office, 

1, Sankalan, Civil Lines, 

Bhotia Pravo, Haldwani, 

Distt. Nainital, .Management 

Apperances : Shri T.C. Gupta for the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/289/94-IR (B-2) dated 8-2-95 
has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Bank 
of Baroda, Haldwani in terminating the services of 
Shri Nayan Singh, Temporary Peon w.e.f. 27-1-94 is 
legal and justified? If not, to what relief is the said 
workman entitled?” 

2. Briefly stated the facts of the case as culled 
from record are that the workman Shri Nayan Singh was 
appointed as Peon at Sitarganj Branch of the respondent 
bank Nainital District w.e.f. 2-7^93 and he worked as a 
temporary hand on daily wages at the same branch as 
he has worked on many occasions as temporary hand. 
There were permanent vacancies in the bank on account 
of transfer which were created on account of transfer of 
the incumbent concerned but he was appointed on 
temporary basis and his services were dispensed with 
vide order dated 27-1-94 in January after joining of Dev 
Dutt Gorkha at Sitarganj Branch despite existence of 
one permanent vacancy of sub-staff in the bank. It is 
further averred that termination of his services by letter 
of branch manager dated 27-1-94 is illegal, without prior 
notice and without pay in lieu of notice or compensation, 
and the termination did not specify any valid reason. 
That the said action of the management is illegal and 
unjustified. He raised an industrial dispute against his 
illegal and unjustified action of his removal or termination 
before the Labour Commissioner, Dehradun which 


resulted in failure report and ultimately culminated in the 
present reference. In these circumstances workman has 
sought reinstatement with full back wages. 

3. The management has contested the claim of the 
workman by filing written statement stating therein that 
the workman was initially appointed by way of stop gap 
arrangement and his services were dispensed with on 
the joining of Shri Dev Dutt Gorkha against the vacancy 
on which Nayan Singh was appointed and as such he 
is not entitled to reinstatement as claimed. Existence of 
some other vacancy as stated by the workman is not 
denied. However, it is stated that he is not entitled to the 
appointment against the said vacancy. 

4. Written statement was followed by rejoinder 
wherein facts mentioned in the written statement were 
denied and the contents of the statement of claim were 
reiterated to be correct. 

5. Both the parties adduced evidence and after 
closure of the evidence the workman A/R Shri Brijesh 
Kumar, Advocate addressed arguments on behalf of the 
workman and Shri T. C. Gupta argued in reply on behalf 
of the management. 

6. I have given my anxious thought to the 
contentions raised on both sides and perused the 
records. It is an admitted fact that the workman was 

* appointed on 2-7-93 at Sitarganj branch of the bank and 
worked as temporary hand on daily wages basis against 
a temporary vacancy and he was appointed for a 
temporary period against substantive vacancy pending 
joining of the permanent incumbent on transfer from 
Mehsana Region Ahmedabad which was to be filled up 
by the permanent appointee and the permanent incumbent 
Shri Dev Dutt Gorkha from Mehsana Region joined the 
Haldwani branch of the bank and as such the workman. 
Shri Nayan Singh was to give way and his services came* 
to an end. He has admitted that his services were 
dispensed with when Dev Dutt Gorkha was transferred 
and posted in his place. His averment made iri the 
statement of claim that there existed some permanent 
vacancies in the branch of respondent bank is of no 
help to him as that is not subject matter of the reference. 
More so ever appointments to the existing permanent 
posts if any in the bank is/are to be made through 
prescribed procedure and relevant rules by way of 
advertisement or through sponsorship of candidates 
through employment exchange and interview etc. which 
is not the case of the workman. Termination/dispensing 
with the services of the workman who worked temporarily 
w.e.f. 27-1-94 on appointment of permanent incumbent is 
justified and workman is not entitled to any relief. 
Reference is answered accordingly. File be consigned to 
record room. 

S.S. BAL, Presiding Officer 


Dated : 3-5 7005 





5640 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA : JUNE 4,2005/JYAISTHA 14,1927 


.11 2005 

OT, 2030.—srfafwr, 1947 
(1947^7 14) 17%^^<u|^ 

■fe - 3TTT3^^% cti4ct>l<f 
3T^r«r^ff5ff^3HdlP|cb 

wtw [^MtR^CT 8 (C)/2004] wt 

t, 10-5-2005 ^^T^3TT «n I 

[Tk TTeT~ 12011/54/2004-37^ 37TT ( cft-II ) ] 

TTt. T f T TT^T a T, 37^7 

New Delhi, the 11th May, 2005 

S. O. 2030.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. 8 (C)/ 
2004] of the Industrial Tribunal, Patna (Bihar) as shown 
in the Annexure in the Industrial Dispute between the 
management of Central Bank of India and their workmen, 
received by the Central Government on 10/05/2005. 

[No. L-12011/54/2004-IR (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 

Reference No. 8 (C) of 2004 

The management of Central Bank of India, Zonal 
Office, Maurya Lok Complex, B-Block, Patna and their 
workman represented by theDy. General Secretary, Bihar 
Provincial Central Bank of India, Employees Association, 
C/o. Central Bank of India, Moradpur, Patna. 

For the Management : Sri Shivesh Prasad, Area 
Manager, Central Bank of India, 
Gaya. 

For the Workman : Sri B. Prasad, General Secretary, 
Bank Employees Federation, 
Bihar. 

PRESENT : : Priya Saran, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

Patna, Dated the 5th May, 2005 

By the adjudication order No. L-12011/54/ 
2004-IR(B-lI) dated 28-06-2004 the Government of India 
Ministry of Labour, New Delhi has referred under Clause 
(d) of sub-section (1) and sub-section (2-K) of Section 
10 of the Industrial Disputes Act, 1947 (hereinafter to be 
referred to as ‘the Act’), the following dispute between 


the management of Central Bank of India, Zonal Office, 
Maurya Lok Complex. B Block, Patna and their workman 
Sri Sunil Kumar, represented by the Dy. General 
Secretary 7 Bihar Provincial Central Bank of India, 
Employees Association. Patna for adjudication to this 
Tribunal:— 

“Whether the action of the management of Central 
Bank of India, Zonal Office, Patna in terminating 
the services of Shn Sunil Kumar working at Jamalpur 
Branch of the bank is justified. If not, what relief 
the workmen is entitled to ?”. 

2. Both parties filed written statement and 
contested the case. Worker’s case in short is that he was 
orally appointed by the management of Central Bank of 
India from 1-8-98 and was placed at Jamalpur Branch, 
where he discharged all the functions of a peon such as 
carrying ledgers, Cash Box, Token Book, Scroll Register, 
Mails and so on from one place to another. He was initially 
paid to Rs. 10/- per day which got raised lastly to Rs. 35 
a day. He worked there continuously till 30-6-89. He was 
again taken by the bank on work from 1-1-91 to 5-8-2002. 
Worker’s further case is that a Scheme came into being in 
1990-91 for rcgularisation of the serv ices of those who 
have worked for 240 days in a calendar year. Thereafter, 
vouchers were prepared in different names for making 
payment to the worker. His case was forwarded to the 
Administrative Office on different occasions for 
regularising his services in view of above scheme, but in 
vain. He was lastly stopped work by the Bank on 6-8-2002 
without any notice or retrenchment compensation. The 
management has allegedly violated the terms settlement, 
provisions under Section 25F of I.D. Act and also resorted 
to unfair labour practice. The worker has accordingly 
prayed for reinstatement with back wages and 
regularisation as a peon 

3. Management's case is that the workman used to 
supply water at the branch for which payment was made 
everyday. A ycarwisc chart has been given to show the 
number of days water w as supplied from 1988 to 2000. 

4. Workman Sunil Kumar has examined himself alone 
as WW1 in support of his case. He has given practically 
full support on oath to his claim appearing in the written 
statement. Some documents (Ext. W to W/6) have also 
been exhibited in support. 

5. The management has not advanced any sort of 
evidence either oral or documentary 7 . They have of course 
cross-examined WW1, but nothing positive has come in 
their favour. 

6. Basic question for consideration for us appears 
to be whether worker’s claim for regularisation is justified 
or not. His claim is based on a Bank’s Circular dated 
12-3-1991 (Ext. W/6) with respect to absorption of 
temporary 7 employees It is noted in its clause 3.1 that 
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temporary employees who have put in 240 days of 
temporary service in any continuous period of twelve 
months after 1-1-82 up to 31-12-90 will bexonsidered for 
absorption without any test and interview. The worker 
states in his written statement as well as testimony as 
WW1 that he served at Jamalpur Branch at the Bank from 
1-1-88 to 30-6-89 continuously. This period is covered 
upto Ext. W/6 and so, of much relevance for decision of 
this case. 

7. Evidence on record further shows that the 
worker submitted representations (Exts. W.W-1 and 
W-2) to higher officials for his absorption time and again. 
The Regional Office vide Ext. W/4-1 sought details from 
the Branch of month-wise services taken from the worker 
and also a confirmation whether he worked temporarily 
as a sub-staff or Safai Karamchari. Jamalpur Branch sent 
its reply to aforesaid query vide Ext. W/3 thereby 
confirming that the worker worked as casual labourer in 
leave vacancy of permanent Safai Karamchari and/or 
sub-staff and also in exigencies of the administration. 
Details of month-wise services taken from the worker 
is also appended with the letter showing that from 
August, 1988 to June, 1989 he worked for 271 days. 
Besides above, he also worked on several days in 1991 
and 1992. There is still another letter dated 20-8-93 (Ext. 
W/2) sent by the Branch to the Regional Office whereby 
representation of the worker was affirmed as true and 
correct. Ext. W/4, a letter from the Branch to the Regional 
Office dated 8-10-93 with required information also 
confirm the above position. From above four documents 
i.e. Exts. W/2, W/3, W/4, and W/4-1, it can be fairly 
gathered that the services of the worker were utilised by 
Jamalpur Branch as a casual labour against leave 
vacancy of sub-staff and/or Safai Karamchari and he 
rendered his services for 271 days within a period of 11 
months in between 1-8-88 to 30-6-89. It thereby means 
that he worked for more than 240 days in a continuous 
period of 12 months in between 1-1-82 and 31-12-90 
thus well satisfying the requirement of fixt. W/6. 
The management in view of above fact was under 
heavy obligation to consider Worker’s claim for 
regularisation which was not done for the reasons only 
know to them. 

8. The worker has also filed School Transfer 
Certificate (Ext. W/l) to show that he left the School while 
reading in IXth Class. By this documents, he purposes to 
prove his egilibity for absorption as a sub-staff. Ext. W/5 
are two payment vouchers regarding workman. 

9. Workman has also claimed in his W.S, and 
corroborates during evidence as WWJ that the Bank again 
unilised his services from 1-1-91 to 5-8-2002 continuously. 
The management in their statement have given a chart to 
show as to how many days he worked in different years 
upto 2000. The management has not adduced any sort of 


evidence in support of their case that the worker used to 
supply water alone in the branch and he did not render 
any other service like a sub-staff on daily wages. The 
worker’s evidence is rather ex-parte and sufficient enough 
to establish his claim. Various Exts. coupled with oral 
testimony of WWi amply prove that the workers’ services 
were utilised by the Branch as casual labourer in leave 
vacancies of permanent Safai Karamchari and/or sub-staff 
in a regular way. His claim for absorption in view of clause 
3.1 of Ext. W/6 appears to be well founded. The Bank 
definitely resorted to unfiar labour practice by denying 
his claim apart from violating the terms of settlement 
incorporated in Ext. W/6. 

10. In view of what has been discussed above and 
materials on record I am of considered view and hence, 
hold as such that the worker has un-hesitatingly 
established his claim and he is entitled to absorption as a 
sub-staff in Central Bank of India. The management is 
accordingly directed to take up his case for absorption 
and appoint him as sub-staff subject to eligibility careteria 
without any further delay within two months from 
notification of Award. The worker in the. facts and 
circumstances of the case is not entitled to back wages. 

11. Award accordingly. 

PRIYA SARAN, Presiding Officer 
11 2005 
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10-05- 2005 rD RTRT131T RII 

[R. 13^-12012/67/2001 -3T^3m (Rt-1)] 
2>*1K, RTfRRTFTl 
New Delhi, the llthMay, 2005 

S.O. 2031.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. 
No. 80/2001) of the Central Government Industrial 
Tribunal/Labour Court Lucknow now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Awadh Gramm Bank 
and their workman, which was received by the Central 
Government on 10-05-2005. 

[No. L-12012/67/2001-IR (B-l) | 
AJAY KUMAR, Desk Officer 


1577 Gl/05—23 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, 

Presiding Officer 
LD. No. 80/2001 

Ref. No. L-12012/67/2001 -IR (B-I) dated 16-5-2001 
BETWEEN 

Shri Sarwan Kumar S/o Shri Changi Lai 
494/215, Sarai Hassanganj 
Babuganj, Lucknow. 

AND 

The General Manager, 

Avadh Gramin Bank, 

A-2/46, Vijay Khand, Gomti Nagar, 

Lucknow (U.P.)-226001. 

AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-12012/67/2001 -IR (B-I) dated 16-5-2001 
has referred the following dispute to the Central 
Government Industrial Tribunal-cum-Labour Court, 
Lucknow for adjudication. 

“Whether the action of the management of Awadh 
Gramin Bank, Gomtinagar, Lucknow in terminating 
the services of their workman Sarwan Kumar 
w.e.f. 31-7-1998 was justified. If not, what relief the 
workmen is entitled ?”. 

The worker’s case is that he was engaged as 
sweeper to clean the premises of the bank from 1986. He 
was paid part time wages but he had to work full time. The 
EPF was also deducted from the salary of the worker from 
November 1991. The worker was also paid bonus from 
1986. The services of the applicant was suddenly 
terminated on 31st July, 1998 without any rhyme and reason 
nor any notice, compensation etc. was given as required 
under law. The fault of the workman was that he requested 
for regularisation and full salaiy. The worker has alleged 
that the termination of the worker is totally illegal, arbitrary 
and violative of section 25-F and H of the Industrial 
Disputes Act. The worker has therefore requested to set 
aside the oral termination order dtd. 31-7-98 and 
reinstatement of the worker will all consequential benefits 
including back wages. 

The opposite party has filed written statement 
wherein it is admitted that the worker, Sarwan Kumar was 
engaged as temporary daily wage sweeper for sweeping 
and cleaning the premises of the bank's head office at 


Lucknow and the pa mient has been made on the basis of 
work done in a bank. It is stated that Sarwan Kumar did 
not hold any regular and permanent post in the Bank in 
any cadre whatsoever. He was engaged for about 2 hours 
in a day and he never worked on frill time basis in the 
Bank. The bank had not issued any appointment letter or 
order to the worker, therefore, the question of termination 
of his services does not arise. Since the worker was 
engaged as temporary daily wage sweeper and there had 
not been any vacancy of sweeper in permanent post, the 
question of notice pay and compensation does not arise. 
It is submitted that no such termination letter has been 
issued by the Bank to the worker. Sarwan Kumar never 
worked 240 days in; any calendar year in preceding 
12 months. It is admitted that he has been made payment 
for the actual days he worked in the bank on daily wages 
and sweeper. The management of the bank had never 
terminated the services of Sh. Sarwan Kumar w.e.f. 

31 -7-98 as mentioned in the present reference order. It is 
alleged that the worker on his own discontinued the work 
of sweeping and cleaning the premises of the bank without 
any information from August, 1998. It is also alleged that 
he was free to undertake any other employment any where, 
for the remaining part of the day. It is also alleged that 
there was no employer-employee relationship between 
the Bank and the worker. It is submitted that the worker 
was never governed by the rules/regulations of the bank. 
The recruitment in banks is done as per the set guidelines 
of the Government, vide which candidates are sponsored 
by the Regional Employment Exchange, tests/interview 
held and only successful candidates absorbed thereafter. 
No deviation is permitted from these rules; Shri Sawran 
Kumar was not subjected to such exercise and he has t 
given a misstatement to misguide the Tribunal. The worker 
was never sponsored by Regional Employment Exchange 
and was not interviewed by any interview panel as per 
the laid down procedures. Hence there is no question of 
absorption of Sarwan Kumar as sweeper on permanent 
basis in the bank. The worker is merely trying to gain 
back door entry by way of litigation in contravention of 
these Government rules. The claim of the worker is not 
covered by Section 25-B, F, G and H of the Industrial 
Disputes Act, 1947 and he had no lien or right on any 
regular and permanent post in the Bank. It is also stated 
that the present claim is belated and over stale. It admitted 
that the PF deductions were made since November, 1991 
by the then General Manager. However, PF deductions 
were discontinued by the past General Manager as soon 
as it came to his notice. It is also admitted that the worker 
requested from time to time for enhancement in wages 
and bank acceded his request considering the increase in 
minimum wages from time to time. The worker submitted 
his request vide application dtd. 28-5-96 and 26-10-96 for 
allowing to work for full day. As there had been no 
permanent post of sweeper according to guidelines 
received from Government of India through NABARD 
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and also there was no requirement of services of sweeper 
for full day, hence bank was not in position to consider 
the request of the worker for allowing him to work for full 
day. Jt is also admitted that the worker was paid bonus 
since, 1986. Since the management had never retrenched 
the services of worker hence, there does not arise any 
question of giving any notice pay or retrenchment 
compensation to the worker. When the worker came to 
that PF deductions were discontinued since, Jply, 1998 
by the General Manager, the worker on his own 
discontinued the work of sweeping and cleaning the 
premises of the bank without any information from 
August, 1998. Bank had not asked him to stop the work of 
sweeping and cleaning the premises of the bank. It is 
alleged that the worker is gainfully engaged elsewhere. 
Hence, he is not entitled to any relief of wages/ 
compensation whatsoever on the basis of the present 
reference order. Though there is no eyewitness to prove 
gainful employment of the woiker. It is alleged by the 
bank that the worker is not entitled to reinstatement. ■■ 

The opposite party in its 54 pages written statement 
has not spelled as to how many days in a month the 
woiker did woik. 

The worker has filed the rejoinder and has reiterated 
the contents of the claim statement, 

The worker has filed the photo copy of following 
documents: 

1. tetter of Chairman, Avadh Gramin Bank dtd. 
9-9-93 addressed to RM, Bank of India, Lucknow. 

2. Statement of EPF of the worker for year 92-93, 
93-94,94-95,95-96,96.97 and 97-98. 

The management has filed following photostat copy 
of documents : 

1. Debit voucher dtd, 2-8-97 of the worker for 
Rs, 844,80 &Rs, 78. 

2. Debit voucher dtd. 2-8-97 for Rs. 766.80 & 
Rs, 156. 

3. Debit voucher dtd. 2-9-97, 1-10-97, 6-11-97, 
1-12-97,31-12-97,2-2-98,31-3-98,1-5-98,30-5-98,30-6-98. 

The opposite party has also filed photostat copy 
of various documents i.e. debit and credit vouchers with 
listA-2-25. 

The opposite party has also filed statement of PF 
contribution in respect of worker deducted and remitted 
to Regional Provident Fund Commissioner, Kanpur/ 
Lucknow since November, 1991 to June, 1998, paper No, 
A2-32 to 32/4. 

Sarwan Kumar has examined himself as witness and 
the opposite party has examined Sh. Shiv Bhagwan \ferma. 


Parties have filed writeen arguments. 

It is admitted fact that the amount towards PF was 
recovered by the bank and was remitted to the Regional 
Provident Fund Commissioner, Kanpur/Lucknow right 
from November, 1991 to June, 98. 

The issue referred to this Court is "whether the 
management of Awadh Gramin Bank, Gomfinagar, Lucknow 
in terminating the services of tlttdr workman Sarwan Kumar 
w.e.f. 31-7-1998 was justified?" Them is no specific denial 
to the allegation of the worker that opposit party worker 
engaged as sweeper to clean the premises of the Bank 
from 1986. It is also admitted fact that worker worked as 
part time sweeper till 31-7-98. The sole witness of the 
management, Sh. Shiv Bhagwan Vferma has not stated in 
his examination in chief that the worker did not 
continuously worked in the bank from 1986 to 31-7-98. On 
the other hand worker has proved on oath that he worked 
as sweeper from 15-6-86. and he also proved that he was 
terminated in July, 98. 

Therefore, from the evidence on record it is proved 
that the worker worked continuously for 12 years 1 month 
and during this period he was regularly paid bonus and 
his wages were deducted towards contribution in EPF. 
However, it is admitted fact that bank did not give any 
appointment letter or any termination order jn this regard. 

The witness of the opposite party, Shiv Bhagwan 
Verma has also not stated on oath that the worker has 
deserted the employment on his own. It is also proved 
that opposite party bank has contributed to EPE account 
of the worker regularly from year 1991, therefore, it is 
admitted that the contribution made by the opposite party 
to Regional Provident Fund Commissioner, proves that 
the opposite party was employer and the worker was 
employee. 

The worker has worked in June, 97 and he has been 
paid Rs. 844 80 and 9% deduction towards contribution 
to PF recovered to the tune of Rs. 78 in May, 97. Also, his 
salary was Rs. 844.80 and contribution is Rs. 78. However 
in month of April, 97 the salary was Rs.841.60. From 
perusal of the debit and credit vouchers filed by the 
opposite party, it transpires that worker has received the 
salary about Rs. 840 average per month. It is also admitted 
fact that worker has been paid for part time job. 

I have to confine myself to the issue whether the 
termination was justified and proper. 

When it is admitted fact the worker has worked as 
part time sweeper from 15-6-98 to 31 -7-98 and the opposite 
party has failed to prove that the worker himself left the 
job and the worker has proved that he was terminated. It 
is therefore clear that the worker was retrenched from the 
service and he has not been paid retrenchment 
compensation as provided in the Industrial Disputes Act. 
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The worker has on the contrary proved that he has worked 
continuously from 15-6-86 to 31-7-98. 

Section 25 F of Industrial Disputes Act, 1947 
specifically states that no workman employed in any 
industry who has been in continuous service for not less 
than one year under an employer shall be retrenched by 
that employer until the workman has been given one month's 
notice in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the workman has 
been paid in lieu of such notice wages for the period of the 
notice or the workman has been paid, at that time of 
retrenchment, compensation which shall be equivalent to 
fifteen days' average pay for every completed year of 
continuous service or any part thereof in excess of six 
months. From the facts and evidence on record it is proved 
that worker has not been paid notice pay or retrenchment 
compensation and therefore his retrenchment is not 
justified. 

No doubt that there is no letter of appointment or 
termination order. But under Industrial Disputes Act, claim 
is maintainable. The opposite party is a banking industry 
and worker is a worker within the meaning of Industrial 
Disputes Act. 

The opposite party has tried to take benefit of case 
laws, which are produced below :— 

l. 1997 Vol. 76 FLR237 Supreme CourtHimanshu 
Kumar Vidyarthi and others V State of Bihar 
and others. The said case law has no 
application on the facts of this case. Hoffble 
Supreme Court observed in the said case law 
that every department of the Government 
couldn't be treated to be 'industry'. When the 
appointments are regular by the statutory rules, 
the concept of 'industry' to that extent stands 
excluded. Admittedly, they were not appointed 
to the posts in accordance with the rules but 
were engaged on the basis of need of the work. 
It was in that case Hon'ble Supreme Court 
observed that "They are temporary employees 
working on construed to be a retrenchment 
under the Industrial Disputes Act.” The 
concept of 'retrenchment', therefore, cannot 
be stretched to such an exetent as to cover 
the employees. The learned counsel for the 
petitioners seeks to contend that in the High 
Court, the petitioners did not contend that it is 
a case of retrenchment but termination of their 
services is arbitrary. Since they are only daily- 
wage employees and have no right to the posts, 
their disengagement is not arbitrary. The said 
case law has been filed with view to mislead 
the Court. The present case is covered under 
Industrial Disputes Act, and not under the State 
Service Rules. 


2. The next case law filed by the opposite party 
is 2002 Vol. 94 FLR622 Supreme Court between 
Range Forest Officer and S.T. Hadimani, this 
case law is also not applicable to the fact of 
the present case. In the present case it is proved 
that the worker was in the employment of the 
opposite party from 86 to 31-7-98 w ithout any 
break. The witness of the opposite party has 
come out with pleas that the worker has not 
worked continuously in the bank. 

3. The next case law cited by the opposite party 
is 1991 Vol. 62FLR350 Supreme Court between 
State of UP & another and Kaushal Kishore 
Shukla. The said case law is related to UP 
Temporary Government Servant (Termination 
of Services) Rules, 1973 and not to Industrial 
Disputes Act, 1947. As such, the said case law 
is also not applicable in the circumstances of 
the present case. 

4. The opposite party has also filed 1991 Vol. 62 
FLR 350 Supreme Court between Triveni 
Shanker Saxena and State of UP & others. The 
said case law was about termination of 
temporary employee and not for termination 
of worker covered Industrial Disputes Act. 

5. 1993 Vol. 66 FLR 748 Allahabad High Court 
between Prem Pal Sharma and The District 
Judge, Badaun. This case law is also not 
applicable to the facts of the present case. 

6. 1992 Vol. 64 FLR 1110 Supreme Court between 
Delhi Development Horticulture Employees 
Union and Delhi Administration, Delhi & 
others. The said case law was about the 
regularisation of the daily wagers under 
Jawahar Rozgar Yojna which was meant for 
rural poor but not provide right to work and to 
claim a right to regularisation on the basis of 
such employment. The facts of said case were 
different to the present case. 

7. The next case law filed is 1990 Vol. 60 FLR 672 
Allahabad High Court between The Manager, 
State Bank of Indore, Kanpur and Presiding 
Officer, Industrial Tribunal (Central) Kanpur 
& others. The said case pertains to 
appointment of clerk/cashier purely on casual 
basis in view of exigencies of work and 
additional requirements of bank for a period 
of 75 days. In the present case the worker has 
worked for a period over 12 years continuously, 
that too sweeping and cleaning of the bank 
which is necessary for the smooth running of 
the office of the bank. The facts of the case are 
different to the present case. 
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The opposite party has also filed following case 
laws:— 

1. 1993 Vol. 66 FLR 613 Allahabad High Court 

Rajesh Kumar Awasthi and DFO Special 
Forestry Division, Fatehpur and others. 

1 1999 Vol. 81 FLR 319 Allahabad High Court 

between State of UP and Labour Court, 
Haldwani & others. 

3. 1998 Vol. 80 FLR 802 Allahabad High Court 

between Chaturth Shreni Karmchari Sangh, 
Sichai Vibhag and State of UP & others. 

.4. 2002 Vol. 92FLR1175 Allahabad High Court 

between Khulwant Singh and State of UP & 
others. 

5. 2001 \fol. 90FLR618 High Court of Jharkhand 
between Brajesh Kumar Singh & others and 
State of Bihar & pthers. 

6. 2000 \bl. 87FLR767PunjabandHaryanaHigh 
Court between Rajesh Sharma and Presiding 
Officer, Labour Court & another. 

All above case laws are not applicable to the facts 
of the present case. 

The bank's argument, alleging that they have never 
issued appointment order as such question of termination 
of services does not arise, is totally against the law, and 
also unfair labour practice. Once the bank started taking 
work and making payment of wages it amounts to 
appointment of the workmen and all the service 
conditions of the bank becomes applicable on the 
employees as well as on the bank. Oral termination order 
is also termination order, bank cannot say that they have 
not terminated the services. It is totally false and incorrect 
that the workman has abandoned his service. It is incorrect 
that the workman is seeking back door entry in the bank. 
On the contrary it is proved that the worker worked for 12 
years on part time job. The opposite party has not only 
employed the worker for long time but also paid him bonus 
every year and his salary has been paid after deduction 
towards EPF. The action of the bank on terminating the 
services of the workman is in violation of Section 25 F, G 
and Hof the Industrial Disputes Act, 1947 is established 
and the termination order is therefore illegal and unjustified 
The worker therefore deserves to be taken back in the 
service. The workman has to be reinstated to the same 
original status and same terms and condition on which he 
was terminated. On reinstement the status remians the 
same as has been held in 2002 Supreme Court Cases 
(LandS) 1010 between Deep Chandra and State of UP> and 
another. 

The issue referred is answered in negative, I hold 
that the termination of worker w.e.f. 31-7-98 is illegal 
unjustified. The worker deserves to be reinstated as 
aforesaid. There is no question as to back wages as the 
worker was part time worker and he had ample opportunity 


to work elsewhere and earn his livelihoold. It is noteworthy 
that worker has not stated in examination in chief that he 
has not worked elsewhere during the period after 
termination. 

Lucknow: 

r 

Dated: 4-5-2005 SHRKANT SHUKLA, PresidingOfficer 

11 2005 

eFT. an. 2032.—3MPl<* ftraPT 1947 

(1947 '35! 14) %t «HTT 17% 3tj,*U u l ft, %^47TWK 
jjwiehk, % % ft^5 

ch^id* % ftN, 3rgn«r ft' aflsilPk* ft %=?ffa 

tR^R 6«Ui)Pici> 3fftf3vt°T (%15T 

(ftl?>f W1 3If£ftt.(ftt) ft. 5/2001) %t S)ehlf?RI t, 

ft! ftRrta wto %t 10-5-2005 irra istt «n i 

[ft. t[eT-12012/284/2001-3n^ StK(ftl-I)] 

New Delhi, the 11th May, 2005 

S.O. 2032.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. I.D.(C)/ 
No 5/2001) of the Labour Court, Kozhikode, Kerala State 
now as shown in the Annexure, in the Industrial Dispute 
between ilic employers in relation to uie management of 
State Bank of Travancore and their workmen, which was 
received by the Central Government on 10-05-2005. 

[No. L-12012/284/2001-IR(B-D] 
, AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, 
KERALA STALE 

Dated this the 1st day of ArpiL 2005. 
PRESENT: 

Shri K Balasubramanian, B. Com., LL. B., 

PresidingOfficer 

ID. (C) NO. 5/2001 

BETWEEN: 

The Deputy General Manager, 

Zonal Office, 

State Bank of Travancore, 

Calicut, Kerala. Management 

AND 

A. Govindan, 

Surabhi, 

NearGHS. Chelora, 

PO.Vtram, 

Kannur-670594. Workman 
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REPRESENTATIONS: 


5. The only point for determination is: 


Sri A. Govindan, For Management. 

Advocate, Calicut. 

Sri M. Asokan, & Sri Sreejith Cherot, For Workman 

Advocates, Calicut. 


AWARD 

The woiker involved in the reference while working 
as Clerk-cum-Cashier in the Punnad branch of the 
Management State Bank of Travancore was dismissed from 
service on certain charges of misconduct. This reference 
was made by the Government of India, Ministry of Labour 
as per order No. L-12012/284/2001 IR (B-I) dated 
15-11-2001 to adjudicate the justifiability of the punishment 
imposed on the workman. 

2. While serving in the Punnad branch, the woiker 
was served with a charge memo levelling three charges, 
that he committed dishonesty and fraud by making 
alterations and fictitious entries in the bank accounts 
causing wrongful loss to the Bank and thereby violated 
the relevant provisions of the bi-partite settlement. An 
inferral enquiry was caused to be conducted into the 
charges through a Senior Officer of the Bank who found 
the worker guilty of all the charges. The worker 

rninirpAmfirl Kr omilo/i tVio rnnnrt Ko-f/vt-o tVio nwwallnta 

UUULUAVM L4 4W A WAV/A V UIW VlAViLW 

authority. Ultimately accepting the report of the Enquiry 
Officer, the management dismissed the worker from service. 
Thereafter the industrial dispute raised by the worker was 
referred to this Court for adjudication. 

3. On receipt of notice both parties appeared 
through counsel of their choice and filed their respective 
statements. 

4 The worker filed a statement mainly attacking 
the legality, validity and propriety of the proceedings and 
findings of enquiry attributing bias on the Enquiry Officer. 
In the statement worker also contends that the punishment 
imposed on him is excessively harsh and the charges were 
concoted at the behest of the then Manager who was on 
enimical terms with him. On the other hand, according to 
the managment the enquiry was conducted adhering to 
the norms and the findings were rendered on the basis of 
legal and factual evidence. It is also contended that the 
punishment is proportionate to the charges and it may not 
be desirable to allow the workman to continue in service in 
the interest of the institution. The propriety and validity of 
the enquiry was heard as a preliminary issue. After taking 
evidence this Court found that the domestic enquiry was 
properly and validly held in accordance with law and the 
findings are supported by evidence. Thereafter both sides 
were heard on the proportionality of punishment. 


Whether the impugned punishment is excessively 
harsh or disproportionate to the misdemeanour 
committed by the worker? 

6. Point : Three charges are seen mainly levelled 
against the worker.- Gist of charge Nos. 1 and 2 is that one 
Narayanan had availed a car loan from the management 
Bank, that he used to entrust money with the woker for re¬ 
payment of loan instalments, that the worker made certain 
credit entries in the loan pass book of the loanee even 
before the amount coming to the hands of the Bank and 
this was done by making ffadulent adjustment credit entries 
in loan in account of the some other loanees. The third 
charge is that the worker maintained Blank accounts with 
another as well as with another branch of the Management 
Bank without obtaining necessary sanction. While 
rendering findings on preliminary points the worker was 
exonerated of the third charge for want of sufficient evidence 
whereas finding of guilt over the remaining charges were 
upheld. Normally interference in punishment is justified 
only under rare grounds where the court finds that the 
punishment is unduly harsh or shockingly 
disproportionate. 


7. It is in evidence that the worker is an ex-service 
personnel and was serving the Bank from 1992. He has no 
past bad record. There is no case for the management that 
by commiting the mischieves the worker made any illegal 
pium.Tlieic is also no evidence to show that ihe false 
entries were made any dishonest intention or he caused 
any substantial loss to the Bank by his misdeeds. The 
management has also no specific case that they have lost 
confidence in the worker. From the facts and extrenuating 
circumstances. I hold that the misconduct proved is not of 
such a serious nature warranting the extreme penalty of 
dismissal from serving and the punishment imposed is 
shockingly excessive and service disproportionate to the 
misdemenour committed. From the facts and circumstances 


tVimlrtVl it ifi nnmnrnnt +ko+ nirkvlrmnn J* J 

uivuyi >L ia u^/puivAu u«u Liiv miiiuiiuu uiu uui wwJ.iv uaiuvu 


in a way consistant and computable with the faithful 
discharge of his duties as a bank-employee holding an 
office of trust and confidence, interest of justice could be 
met by imposing a lesser punishment of ordering 
reinstatement in service by forfeiting 50% of the backwages 
as well as continuity in service. 


8. In the result, an award is passed setting aside the 
impugned punishment imposed on the worker. The 
management is directed to reinstate the worker in service 
by imposing a punishment of forfeiture of 50% of the 
backwages in the post he held within 60 days of publication 
of award . 


Dictated to the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 1st day 
of April, 2005. 

K. BALASUBRAMANIAN, Presiding Officer 
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W.31T. 2033*—3?ldlPl<6 faqiSSifafWT, 1947 (1947 
14) ^ *4RT17 % 4f, ftfcqd)i*ii 4>l3"4hr! 3TTT> 

$f u €<Hl % 3^*^ % TffiH Pl4U<*1 aftl *3^%“ q>4^>l<f % 
3FpN4 ftf^SlWlPie?) fqq|$4 %^T *U4>R 
3Tf4^W9FT ^HkrPI II, ^ fcrfl ( 4^4 Tri£TT 141/04) 
M<=l>lf?RT ^ft%, ^ff fRifcK^ 10-05-2005 
^3TT«ni 

t^r* RcT-42012/230/2003-aq^ 3TR (4h?T-II)] 

■Q^T. 4t 

New Delhi, the 10th May, 2005 

S.O. 2033.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 141/ 
04) of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Rehabilitation Council 
of India and their workmen, received by the Central 
Government on 10-05-2005. 

[F. No. L-42012/230/2003-IR (CM-II) 
N: P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
NEWDELHI 

Presiding Officer: R.N. Rai 

LD. No. 141/04 

In the Matter of:— 

Sh. Satyender Prasad, 

S/o. Sh. Siya Saran Prasad, 

R/o. 61/723, PanchkuiyanRoad, 

NewDelM-01. 

Versus 

The Director, 

Rehabilitation Council of India, 

23-A, Shivaji Marg, 

New Delhi-01 

AWARD 

The Ministry of Labour by its Letter No. L-42012/ 
230/2003-IR (CM-II) Central Government dt. 13-08-2004 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of management of Rehabilitation 
Council of India, New Delhi in terminating the services 
of the workman Shri Satyendra Prasad, Ex. Labour 


w.e.f. 01-11-2001 is legal and justified? If not, to what 
relief the workman is entitled and from which date?” 

Several notices have been sent to the workman 
applicant but he has not turned up. He has received the 
notice and the date was fixed for filing the claim statament 
on 05-10-2004 but he did not appear. Again notice was sent 
fixing 02-05-2005 for claim statement but the workman did 
not turn up. The management has been turning up on these 
dates. The workman has not filed his claim statement so 
there is no dispute existing. 

No dispute Award is given. 

Date: 03-05-2005 

R N. RAI, Presiding Officer 
10 *15?, 2005 

^T. 3JT. 2034.—aMPl<=h StftfWT, 1947 

(1947 ^ 14 ) ^ «tim 7 % % WRfa 

% 4q«& 3^T <5^ q>4q>(4 % «fN, 

II, il (4^4 w&n 181/^99) 

10-05-2005 I 

[^l. 4. W-22012/49/99-3TT^ 31K (4hT*T-II) ] 

Tpl. 4t %?TcPT, 3Tf4^n4 

New Delhi, the I Oth May, 2005 

S.O. 2034.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 181/ 
99) of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of FCI and their workmen, 
received by the Central Govemmdht on 10-05-2005. 

[F. No. L-22012/49/99-IR (CM-II) 

N. P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-OJM- 
LABOUR COURT-H RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
NEWDELHI 

Presiding Officer: R N. Rai. 

LD. No. 181/9 9 

In the Matter of:— 

Sh. Bachan Singh S/o Sh. Hansa Singh, 

Gram R/o Johnpur, Degree College Road, 

NearResam Vikhag, Kotdwas, 

Pausi Gashwal (UP.) 


1577 GI/05—25 
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Versus 

The District Manager, 

Food Corporation of India, 

Sri Nagar, Distt. Pauri Garhwal. 

AWARD 

The Ministry of Labour by its Letter No. L-22012/49/ 
99/IR (CM-II) Central Government dt. 03-08-1999 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of management of FCI, 

Dehradun in superannuating Sh. Bachan Singh on 

31-12-1996 is legal and justified? If not, what relief 

the workman concerned is entitled to.” 

The workman has filed statement of claim. In his 
statement of claim, it has been stated that this dispute has 
arisen on account of a patently incorrect, illegal and 
unjustified action of the management in retiring the claimant 
workman one year earlier than his actual & real date of 
retirement viz. 31-12-1997. That the workman had joined 
the Army Service Corps on 18-12-1960 and was discharged 
from service on medical ground w.e.f. 11-09-1966. The 
Discharge certificate clearly indicates 18-12-1939 as the 
date of birth of this claimant (Copy enclosed Annexure- 
Wl). That an identity card of ex-servicemen bearing No. 
UP-006588 was issued to the claimant and this also clearly 
mentions 18-12-1939 as the date of birth (Copy enclosed 
Annexure-W2). That the claimant joined the services of 
Food Corporation of India as a Guard/Chowkidar on 
31-12-1971 at Ludhiana and then transferred to different 
places. That at the time of interview on 09-12-1971 and 
joining F.C.I. on 31-12-1971 true copies of all such authentic 
documents including pension papers issued by Army/ 
other competent authorities were submitted to the F.C.I. 
Management. That again while in service with F.C.I. his 
case was referred to Military Hospital, Ambala Cantt. By 
Officer Incharge, Army Service Corps, Meerut Cantt. vide 
his letter no. 6445754 dt. 13-05-1972 under intimation of FCI 
for medical review & this also mentions the date of birth of 
workman as 18-12-1939. 

That the claimant thereafter continued in,the service 
ofF.C.I upto 1996 and served that organisation faithfully 
and sincerely as a disciplined ex-army person and at no 
time there was any occasion or dispute with regard to 
claimants age or date of birth (duly certified by army 
authorities) nor there was any oral or written communication 
in this respect from the F.C.I. management. That when the 
claimant came to know that there was some mistake in his 
service book regarding his date of birth, he wrote a letter 
to Distt. Manager, F.C.I., Srinagar, Distt. Garhwal requesting 
him to rectify the mistake and this application was duly 
forwarded to him by his superiors on 10-10-1995 (Copy 
enclosed Annexure W4). But no action seems to have been 


taken by the F.C.Lnor there was any letter or notice issued 
to the claimant as required. 

That suddenly & to complainant's utter shock & 
disbelief, an office order dt. 19-12-1996 was received by 
him from the Distt. Manager, FCI, Srinagar, that on 
completion of 58 years of age, he is retired w.e.f. 31-12-1996 
(Copy encolsed Annexure W5). That inspite of his 
representations, oral & written, nothing was done. The ex- 
servicemen Welfare Board, Kotdwar also wrote a detailed 
letter on 17-04-1998 explaining everything but still the 
employers did not pay any attention (Copy encolsed 
Annexure-W6). That in these circumstances, an industrial 
dispute was raised before Conciliation Officer & Asst. 
Labour Commissioner (Central) Dehradun which ended in 
failure on account of the adamant and unjustified stand of 
the employers (Copy encolsed Annexure-W7). That the 
claimant is an ex-serviceman and a scheduled caste as also 
a handicapped person and has been victimized and unfairly 
treated by the employers on account of which he has 
suffered pecuniary loss and also humiliation and mental 
agony. 

That the action of the employer in terminating the 
service in the manner also amounts to an illegal 
retrenchment. That the Food Corporation of India is a public 
sector corporation and as held by various High Courts & 
Superme Court, an agent or instrumt M of the State within 
the meaning of Article 12 of the Indian Constitution. It 
cannot therefore act in arbitrary manner and discriminate 
against the complainant in any manner. That in the light of 
the facts and circumstances given above, the action of 
employers in retiring the claimantw.e.f. 31-12-19% is grossly 
unfair, illegal and unjustified. 

The management has filed written statement. In the 
written statement, it has been stated that the employer had 
earlier sought date from this Hon'ble Tribunal for submitting 
its written statement as the documents for preparing the 
said written statement were not available with the concerned 
office of the employer in as much as the workman was 
earlier posted and worked at Ludhiana and hereafter he 
was transferred to U P Region after having worked for 
short time in Delhi. It is submitted that a few of the 
documents which are vital and necessary for the just 
decision of the matter before this Hon'ble Tribunal are still 
not traceable and available and thus the employer also 
carves the leave of this Hon'ble Court to file some and 
more documents at a later stage when those are made/ 
found available with the Employer. 

That the claim filed by the workman is barred by time 
because as per the reference order No. (CM-II) dt. 
03 -08-1999 the workman was bound to file the statement of 
claim within fifteen days of the receipt of the said order, 
ave,stat^ment of claim is filed in and around July, 
2000, as such the present statement of claim is liable to be 
rejected on this ground alone. That the present statement 
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of claim as filed by the workman is not maintainable as the 
same is not properly signed, verified and filed, thus merits 
dismissal. That the workman has not come before this 
Honhle Tribunal with clean hands and has concealed 
material and vital facts which are necessary for the 
adjudication of the present claim and thus Honble Tribunal, 
as prayed for. That the workman throughout at all stages 
of his employment with the Employer has been stating 
even in all the documents submitted by him his date of 
birth and date of retirement as 18-12-1938 and 31-12-1996 
respectively and now at this stage after being retired by 
superannuation the workman is trying to circumvent the 
facts in his favour with a view to gain the benefit of being 
in employment for one year mote, thus the Industrial Dispute 
raised by the workman is not maintainable and merits 
dismissal out rightly. 

It is wrong and denied that this dispute has arisen 
on account of a patently incorrect, illegal and unjustified 
action of the management in retiring the claimant/workman 
one year earlier than his actual and real date of retirement 
viz. 31-12-1997. It is submitted that as per the records of the 
Employer the date of birth of the workman is 18-12-1938 
and this fact has never been disputed or controverted by 
the workman at any stage during his employment w ith the 
employer. It is further submitted that the workman 
throughout his employment with the employer has 
maintained his date of birth as 18-12-1938 and date of 
retirement as 31 -12-1996 and now the workman having being 
retired on his superannuation just to gain the benefit of 
being in employment for one year more has been raising 
this dispute. True copies of few of the letters/documents 
submitted by the workman to the employer wherein he has 
admitted and stated his date of birth as 18-12-1938 and 
date of retirement as 31-12-1996 are annexed herewith as 
Annexures E-1, E-2, E-3, E-4, E-5 andE-6 for the kind persual 
of this HonTjle Tribunal. A true copy of leave account kept 
by the employer in its ordinary course of business is also 
being attached herewith as Annexure E-7 which also shows 
that the date of birth of the workman is 18-12-1938. 

It is wrong and denied that the discharge certificate 
clearly indicates 18-12-1938 as "the date of birth of this 
claimant. It is submitted that the age of the workman fixed 
by the employer at the time of joining of service by the 
workman and being not disputed by the workman at any 
point of time during his employment is to be taken as final 
and now the workman is estopped from raising dispute 
with regard thereto. It is wrong and denied for want of 
knowledge that an identity card of ex-servicemen bearing 
No. UP-006588 was issued to the claimant and this also 
clearly mentions 18-12-1938 as the date of birth. It is 
submitted that there are many and other documents where 
the workman himself had been mentioning his date of birth 
as 18-12-1938 and a solitary document such as the said 
identity card cannot override the contents of other 
documents. It is wrong and denied that at the time of 


interview on 09-12-1971 and joining Food Corporation of 
India on 31-12-1971 true copies of all such authentic 
documetns including pension papers issued by Army/other 
competent authorities were submitted to the Food 
Corporation of management. It is submitted that the 
workman throughout during his employment with the 
employer has been stating that his date of birth is 18-12-1938 
and that being so the workman cannot raise the issue a 
fresh after being retired on superannuation on the basis of 
date of birth mentioned by him in each and every document 
submitted with the employer. 

It is wrong and denied that said letter also mentions 
the date of birth of workman as 18-12-1939. It is submitted 
that the said document on the face of it is manipulated 
and fabricated inasmuch the words ‘my date of birth is 
18-12-193 9 ’ in the said letter at para 4 is out of context and 
the para 4 itself and the name of Bachan Singh in the said 
letter is clearly seems to be from a typewriter different 
from the one used for writing the said letter. It is submitted 
that for this manipulation and fabrication the workman 
should be held criminally liable and an action should be 
initiated against him for forging a document and using the 
such forged document for his advantage. It is wrong and 
denied that at no time there was any occasion or dispute 
with regard to claimant's age or date of birth (duly certified 
by army authorities) nor there was any oral or written 
communication in this respect from the Food Corporation 
of India management. It is submitted the replies to forgoing 
paras may be read as reply to this para as well as those are 
not being repeated herein for the sake of brevity and to 
avoid repetition. 

It is submitted that the said letter at the fag end of 
the service and just at the verge of the retirement of the 
workman is quite after thought and a step to establish a 
false case in his favour with regard to date of retirement 
after having actually retired, as such the contents of the 
said letter have no bearing on the present case of the 
workman. Rest of the para is wrong and denied. It is wrong 
and denied that the claimant came to know that there was 
some mistake in his service book regarding his date of 
birth and he wrote a letter to District Manager. It is submitted 
that there could not be any occasion of the workman 
coming to know of any mistake in his service book 
regarding his date of birth and requesting for any 
rectification of mistake as the workman himself at all stage 
had been stating his date of birth as 18-12-1938 as depicted 
in the various letters annexed here with. It is submitted that 
in a letter dt. 23-11-1996, annexed herewith Annexure E-6, 
obviously after 10-10-1995 by the workman to the employer 
the workman has stated his date of birth as 18-12-1938. 

It is submitted that even after the said letter dt. 
10-10-1995 the workman had been writing letters to the 
employer stating therein that his date of birth is 18-12-1938 
and one of those letters is annexed herewith as Annexure 
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E-6. It is wrong and denied that suddenly and to 
complainant’s utter shock and disbelief, an office order dt. 
19-12-19% ms received by him fromDistrict Manager; Food 
Corporation of India, Srinagar that on completion of 58 
years of age, he is retired with effect from 31-12-1996. It is 
submitted that the workman himself knew and was 
conscious that he was going to retireon 31-12-1996. The 
workman has himself stated the said date of his retirement 
in one of his letters annexed herewith as Annexure E-6 as 
his date of retirement as 31-12-1996 and thus there was no 
occasion for the workman to be shocked and surprised. 

The workman has filed rejoinder. In his rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the written statement. The 
management has also denied most of the paras of the claim 
statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
his date of birth is 18-12-1939 whereas the management 
retired him on 19-12-1939 treating his date of birth as 

17- 12-1938. He has filed photocopy ofhis Identify Card. In 
. the Identity Card his date df bith has been mentioned as 

18- 12-1939. Besides Identity Card he has filed photocpy of 
family register. In the photocopy his date of birth is written 
as 18-12-1938. 

It was submitted from the side of the management 
that E-8 his learner’s license and his date of birth has been 
written as 18-12-1938. In Circular No. 4 of 1989 the date of 
birth of the workman has been entered as 17-12-1938. Shri 
Bachan Singh has received order dated 30-12-1996 and his 
date ofbirth has specifically been mentioned as 17-12-1938 
but he did not object to that letter. From E-12, it transpires 
that the workman with his signature on 13-07-1997 has 
demanded gratuity amount. E.13 also shows that the 
workman applicant was retired on 31-12-1996 and he 
received Rs. 15,000 E-14 is the application written by the 
workman in which he has written that he retired on 
31 -12-1996. Again E. 15 is office order in which his date has 
been mentioned as 17-12-1938. He has received copy of 
this letter and he has not objected to it. In Cordex form 
dated 23-10-1982 E-1, the date ofbirth of the workman has 
been written as 17-12-1938. The workman applicant has 
put his signature on this letter. It indicates that the workman 
applicant new his date ofbirth as 17-12-1938 but he did not 
objected. In Cordex form dated 26-03-1985, Annexure 
E-2 the date ofbirth of the workman applicant has 
been written as 17-12-1938. He has put his signature on 
the same. It was declaration by him so the workman 
applicant is bound by his own declaration. His date of 
birth has been specifically mentioned in these two-cordex 
form. He has given copy of order dated 17-09-1988. 
Annexure E-3, in this also his date of birth has been written 
as 17-12-1938 but he has not objected to that. In letter 


dated 15-09-1988 regarding his promotion Shri Bachan 
Singh the workman has himself written his date ofbirth as 
17-12-1938. He has received Rs.90,000 on 04-11-1996. He 
has put his signature over this paper. In Annexure E-5 he 
has written his date ofbirth as 18-12-1938 and his date of 
retirement is 31-12-1996. he has written letter to the Sr. 
Regional Manager for his selection Grade and he has himself 
mentioned his date of birth as 
17-12-1938. These papers go along way to prove that the 
date ofbirth of the workman applicant is 17-12-1938 as per 
his own admissions. He is estopped from agitating the 
matter as in several letters written by him and signed by 
him he hap written his date ofbirth as 17-12-1938 so he 
cannot go against his own admissions. Somehow or the 
other in the Identify Car'd and in the family register his date 
ofbirth has been entered as 18-12-1939 but these papers 
have no value in the light of categorical admission of the 
workman applicant. In the papers of the management his 
date ofbirth has been entered, as 17-12-1938 and he kept 
silent for these years After manipulating the papers he 
has filed this case so there is no force in his claim petition 
and he is not entitled to get any relief as prayed for. 

The reference is replied thus:— 

The action of the management of Food Corporation 
of India, Dehradun in superannuating Shri Bachan Singh 
on 3 l r 12-19% is legal and justified. 

The workman applicant is not entitled to get any 
relief as prayed for. 

The Award is given accordingly. 

Date: 02-05-2005 R. N. RAI, Presiding Officer 

forctl, 19 2005 

^FT. 3TT. 2035.—7TO=bK <4>4 ^k 1 TT^T sfrfTT 
1948 (1948^134) 91 <JRT 88 

SRi yifttpif tjt Ttfii % wfa ^ 

■<i-Ui4lfe<TO Rifnis, fiiH-O, 4 fojcM 
frifatT TFNnfrif faRfofisRT anfyr % fair wz ttft 
ti 

1 1989-$ 30^3^ 1991 (REfi raff -qf fcrrer 

t, 

-sfk 

1 1996 ^ 30 2000 IFF fcraif 

2 . #, atalfcf':— 

(1) itfu'wn TF^lO (44) fad t, 

<faw ^3 TTRT <*4-=llR4)' % TFT 

sfR 9<P1IH fa<ai4 



[MPT II—3(ii)] 'TRcT ^>T <Nnq : ^ 4, 

( 2 ) % ftft 'ft, c b4'^(ft 3 «ki 3TftlRPF? % 

3Tftft ftftt hiki °h<cl j(ftft 1^11'°ftl ^Rft % 

<llO<3 ft ^ ft^T 3T?T^FT % 3?T*TR ^ 34>5K'ftt 

^nft, 

(3) ^ 3HRT 3Rffft % %XT %t^ 3i^|^H T 7F^ ftt 

(4) ' 3 «k 1 q>K< 9 rl ^T 3 M 3 iqfa q>) qiqn 

^Rft 3^r q>i«aR 'm srftrfwr wfaFT «tt 
(fftft ^T% M^Kf^T 3T%*T tRT ft), ftftt 
fqq<Riqi ftft UT^f ft 3ftrftftt ^ffer 

^TT'sft ct)4qift TI^T «ftHI 'HIHM faP^H 1950% 

'37^1 t i <s*I <jqci 3Rrfft %t qiq<l ftft ft, 

( 5 ) f%FT &K1 3«ki 3Tfftf%FT %t tJR[ 45 %t ZR-tJRT 
( 1) % 3?ftR Ry=k1 1%^T *W %tft fftft^W, ^ 
fwr ^T ^ faRti! vufq^a %t^ 3R? H^qid :— 

(i) *TRT 44 %t ^T-^RT (l) % 3?ft% ^T 
3Rrf*r %t qiqci ft ^ f%ft fqq< u i %t 
fqRiRtiMl* %t ^rqrf%T ^Rft % 5T%^RT«f, 

(ii) ^3rfftRRM<1 1% cb4^l<l 

Tr^M^fhrr Ostorw) fafftqH, 19505m w 

3ftf$FT <R»RZ< 3ftr 3if%T^ Z^T SRtfa % 

%o;Tft 7 m ft ^ zftf, ^ 

(iii) ^3ft^Pif^-qq %31%5HI*S 1% cb^lft, 

wt fft? 7 TTJ "3Z ^nft* %t, f%H% 
yRiwi tq^H ^ 3TftRj^n % 3?ftz ^z 

ft ^ Tft ft, ft 3ftr "^5 ft "Rift ^T 

^TT ]|3}T % ^ ^T^f, "^TT 

(iv) ^ Pi*-iRrtRgn 7Tfft3TR ftft ft^J, ’*RT 
3rf^Pt^-qtl ^Rft%TT#5PTT^ 3U 3T%^ 

% ftTFT *RT W^TTft % ft* 

srfafWi % ft, ftft f%^f 

^>T 3i^nici"1 'f%*TT 7 FJT 

(^>) U^FT'^TT3ii^~i ft3Tft^rr^R% 

f% ^ ^ft ftftt ^h4>k 1 ft f%ft 

^T 3T^r wzm\ 
3TT^T^ ^R^FTT ft, 

(13) ftft 7VFT ^ 3TRF=T fNt^> % 
3TftnftTTRfH f%ftt ^TOSTTft WFR, 
<*>ntaq ^ 3 t^t hR<h< ft f%ftt ftt 

^fftci tHHq T TT l5fft?T TOT 3ftr 3^1% 

TT'Tlft ft q?? 3rft?ifT q><Mi f% q^ 
©qfqtiqf, fMt^FT ”0ft % ft^PT 
ft ftftftpT ftft ft^STT «rfft% 3ft^ 3RT 
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WT%5T ftft fnft^q) ~m 3T^T 
% M^n %t 3ft^ £*iq>1 T fft^TT 
ft, 41 ftftt ^nq>iO ft, f^rft 
ft 3nq^qq> ft, ^ 

i 7 !) Tf^FT *qi 37RF4 Piql^cf) ZF% 

3Tfwrf ^ ft^7 %t, ^ ftft f%ftt 
cqfcKl %t ftft cRR^nft, t^HIH-l, 
q^iqlciq ^ 3RT mR<h< ft T TP7T ^TI^, 

^ftftf%ftt^?f%T%tf%R%%^ft 

"3^T fftft^T ^ 3T^T % W 
^ fq^qi^ ^rft ^Tf ^Iqa^qq q^K u i 
ft 1% ^ q>4qiO ft, T rft^TT ^TT ^ 

(^) ftft q)i«3ift WFFT, *r>iqtaq ^ 3F?T 

mRm< ft u& 7 m f%ftt ft^Rzr, ft^grr 
qftl ^Tf 3T^T ^<TTft3f %t Hq>(!l ft^TR 
'^W^TT'OTft 3^I5< U I T%TTI 

[ft. -q^r.-38014/3/2003-R^T^T-I] 

%. #. fthr, ftftw 

o4(Us«lrMcK ^RFT.—’RTRft ft 'JRWt ft ^Z 
%TT 3nq^cr> ftr W ft cniffo ^Z % f^FT Tin 3TT%Fft* 
3rf%^T ft TFPT FFTTI TT«nfft, ^ ’SRlfftcT ^Tmi ft f% 'JTTFT# 
3TMPT ft ^Z TT^FT ft f%ftt ^srf%T ^R fftqftcT 
■qftmi 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 19th May, 2005 

S. O. 2035.—In exercise of the powers conferred by 
section 88 read with Section 91 -A of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of M/s. Hindustan 
Antibiotics Limited, Pimpri, Pune from the operation of the 
said Act for the following period:— 

1st October, 1989 up to and inclusive of the 30th 
September, 1991. 

and 

1st October, 1996 up to and inclusive of the 30th 
September, 2000. 

2. The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establishment wherein the 
employers are employed shall maintain a 

, register showing the name and .designations 
of the exempted employees. ’ 

(2) Not withstanding this exemption, the 
employees shall continue to receive such 
benefits under the said Act to which they might 
have become entitled to on the basis of the 
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contributions paid prior to the date from which 
exemption granted by this notificaiton 
operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during 
w'hich that factory was subject to the operation 
of the said Act (hereinafter referred as the said 
period), such returns in such forms and 
containing such particulars as were due from 
it in respect of the said period under the 
Employees’ State Insurance (General) 
Regulations, 1950; 

(5) Any inspector appointed by the Corporation 
under sub-section (I) of Section 45 of the said 
ESI Act or other official of the Corporation 
authorized in this behalf shall, for the purpose 
of — 

(i) Verifying the particulars contained in 
any returned submitted under Sub¬ 
section (1) of Section 44 for the said 
period; or 

(ii) Ascertaining whether registers and 
records were maintained as required by 
the Employees’ State Insurance 
(General) Regulations, 1950 for the said 
period; or 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits 
provided by the employer in cash and 
kind being benefits in consideration of 
which exemption is being granted under 
this notificaiton; or 

(iv) Ascertaining whether any of the 
provisions of the Act had been complied 
with during the period when such 
provisions were in force in relation to 
the said factory to empowered to : 

(a) require the principal or immediate 
employer to furnish to him such 
information as he may consider 
necessary; or 

(b) enter any factory, establishment, 
office or other premises occupied 
by such principal or immediate 
employer at any reasonable time 
and require any person found in 
charge thereof to produce to such 
inspector or other official and 
allow him to examine accounts, 
books and other documents 


relating to the employment of 
personal and payment of wages 
or to furnish to him such 
information as he may consider 
necessary; or 

(c) examine the principal or immediate 
employer, his agent or servant, or 
any person found in such factory, 
establishment, office or other 
premises or any person whom the 
said inspector or other official has 
reasonable cause to believe to 
have been an employee; or 

(d) make copies of or take extracts from 
any register, account book or 
other document maintained in 
such factory, establishment, office 
or other premises. 

[No. S-38014/3/2003-SS.-I] 
K. C. JAIN, Director 

Explanatory Memorandum.—It has become 
necessary to give retrospective effect to the exemption in 
this case as processing of the applications for exemption 
took time. However, it is certified that the grant of exemption 
with retrospective effect will not affect the interest of any 
body adversely. 

M 19 m£ 2005 

■37T.3IT. 2036. —MRcT % MET, II TsRS 3, BM- 

75^(ii)^fiT1T^n2 2003^TTOf^^.3TT.^T. 1173 

SET am ^ 3Tfrrq^PTT % fdR ME?T % MET- II, 

15^5 3, (ii) fciiefc 10 ^rwi, 2004 

^RT.STT.U 1662 ^RT W sffr TRETR SET M<4>lf?ET 

MR 88 sffr 89 T[T7 ^ETTT: 

TT 84 85 TJT I 

[^. TiM.-380l^/4V/2U02-RM RM-I] 

CORRIGENDUM 

New Delhi, the 19th May, 2005 

S.O. 2036. —In the Corrigendum of the Ministry of 
Labour & Employment published in the Gazette of India 
Part-II, Section 3, Sub-Section (ii) dated 10th July, 2004 
vide S.O. No. 1662 to the notification of the Ministry of 
Labour published in Gazette of India Part-II, Section 3, Sub¬ 
section (ii) dated 12th April, 2003 vide S.O. No. 1173 the 
SI. No. 88 and 89 indicated therein shall be corrected to 
read as 84 and 85 respectively. 

[No. S-38014/49/2002-SS.I] 
K. C. JAIN, Director. 


f 
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^T.31T. 2037.—M7t?I % TFsm MFI II, 35T>5-3 

■^q-tgus (ii)^ff^ra> 12 3nfe, 2003 ^ y-SHlfVM 8R 

arftf^rr iFt.stt. 4 isit 1173 eri ftHfaflaa aftMi 
VllfH6i ^ 'J||l4 , n :— 

IF. 4. 


87. 3u4 <«44 l bRi<'ll5'*Kq^-3uH\feq %., q$I 

88. 47t4 ^jjlRUH <fck4ft¥H I 

[4. Tp-38014/49/2002 T^H^-I] 
%. 4t. ifa, Pi^n«r> 


CORRIGENDUM 
New Delhi, the 19th May, 2005 
S.O. 2037.—In the Notification of the Ministiy of 
Labour published in the Gazette of India Part-II, Section 3, 
Sub-section (ii) dated 12th April, 2003 vide S.O. No. 1173, 
the following entries shall be made: 

SI. No. 


86. M/s. Hindustan Antibiotics Ltd., Pimpri, Pune 

87. M/s. Indian Farmers Fertilizer Cooperative Ltd., New 
Delhi. 

88. M/s. Chennai Petroleum Corporation Limited, Chennai. 

[No.S-38014/49/2002-SS.-I] 
K. C. JAIN, Director 


*1^ fqwil, 26 * 1 $, 2005 

^T.3tr. 2038.—W 4^Tcrit ^ RHWSH* 3tf«R|^1T 

30-7-2004 % «Wli% 4<S*1I 9 % StfiPT 

%T >41 <j*iO 4% 4 <*1 nm 41 Shri Ramdeo Ram” & 

^tn R3 “ Shri Ramdas Ram ” Mil >41^1 

[4.1^.-20012/396/94-311$ 3tR (4t-1)] 
T^R.T^ri. TJRTI, 3P^ yfrtq 
CORRIGENDUM 
New Delhi, the 26th May, 2005 

S.O. 2038.—In the second line of the last para of 
page 9 of the Award annexecfto the notification of even 
number 30-7-2004by this Ministiy, the name ofthe workman 
may be read as “Shri Ramdas Ram” in stead of “Shri Ramdeo 
Ram”. 


[No. L-20012/396/94-IR(C-1)] 
S. S. GUPTA, Under Secy. 
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